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EMPLOYMENT STANDARDS ADMINISTRATION

State: Oregon

Area: Oregon Counties of Benton, Coos, Crook, Curry, Deschutes, Douglas,
Jackson, Jefferson, Josephine, Klamath, Lake, Lane, Lincoln, Linn

01000 -
01011
01012
01013
01020
01040
01051
01052
01060
01070
01090
01111
01112
01113
01120
01141
01191
01192
01261
01262
01263
01270
01280
01290
01300
01311
01312
01313
01320
01410
01420
01531
01532
01533
01611
01612
01613

05000 -
05005
05010

**Fringe Benefits Required Follow the Occupational Listing**
OCCUPATION CODE - TITLE
Administrative Support And Clerical Occupations

- Accounting Clerk 1

- Accounting Clerk 11

- Accounting Clerk 111

- Administrative Assistant

- Court Reporter

- Data Entry Operator |

- Data Entry Operator 11

- Dispatcher, Motor Vehicle

- Document Preparation Clerk

- Duplicating Machine Operator

- General Clerk 1

- General Clerk 11

- General Clerk 111

- Housing Referral Assistant

- Messenger Courier

- Order Clerk 1

- Order Clerk 11

- Personnel Assistant (Employment) 1
- Personnel Assistant (Employment) 11
- Personnel Assistant (Employment) 111
- Production Control Clerk

- Receptionist

- Rental Clerk

- Scheduler, Maintenance

- Secretary 1

- Secretary 11

- Secretary 111

- Service Order Dispatcher

- Supply Technician

- Survey Worker

- Travel Clerk 1

- Travel Clerk 11

- Travel Clerk 111

- Word Processor |1

- Word Processor 11

- Word Processor 111

Automotive Service Occupations

- Automobile Body Repairer, Fiberglass
- Automotive Electrician

http://www.wdol.gov/wdol/scafiles/std/05-2439.txt?v=13

FOOTNOTE

RATE

12.45
13.97
15.63
19.08
15.69
12.11
13.29
18.24
12.36
12.36
11.84
12.92
14.50
17.50
12.76
13.88
15.14
14.55
15.93
17.76
18.40
12.12
12.87
14.03
14.03
15.69
17.50
16.24
19.08
14.05
13.58
14.74
15.86
12.90
14.48
16.19

23.79
17.35

10/31/2012



05040
05070
05110
05130
05160
05190
05220
05250
05280
05310
05340
05370
05400
07000 -
07010
07041
07042
07070
07130
07210
07260
09000 -
09010
09040
09080
09090
09110
09130
11000 -
11030
11060
11090
11122
11150
11210
11240
11260
11270
11330
11360
12000 -
12010
12011
12012
12015
12020
12025
12030
12035
12040
12071
12072
12073
12100
12130
12160
12190
12195
12210
12221

- Automotive Glass Installer

- Automotive Worker

- Mobile Equipment Servicer

- Motor Equipment Metal Mechanic

- Motor Equipment Metal Worker

- Motor Vehicle Mechanic

- Motor Vehicle Mechanic Helper

- Motor Vehicle Upholstery Worker

- Motor Vehicle Wrecker

- Painter, Automotive

- Radiator Repair Specialist

- Tire Repairer

- Transmission Repair Specialist

Food Preparation And Service Occupations
- Baker

- Cook 1

- Cook 11

- Dishwasher

- Food Service Worker

- Meat Cutter

- Waiter/Waitress

Furniture Maintenance And Repair Occupations
- Electrostatic Spray Painter

- Furniture Handler

- Furniture Refinisher

- Furniture Refinisher Helper

- Furniture Repairer, Minor

- Upholsterer

General Services And Support Occupations
- Cleaner, Vehicles

- Elevator Operator

- Gardener

- Housekeeping Aide

- Janitor

- Laborer, Grounds Maintenance

- Maid or Houseman

- Pruner

- Tractor Operator

- Trail Maintenance Worker

- Window Cleaner

Health Occupations

- Ambulance Driver

- Breath Alcohol Technician

- Certified Occupational Therapist Assistant
- Certified Physical Therapist Assistant
- Dental Assistant

- Dental Hygienist

- EKG Technician

- Electroneurodiagnostic Technologist
- Emergency Medical Technician

- Licensed Practical Nurse 1

- Licensed Practical Nurse 11

- Licensed Practical Nurse 111

- Medical Assistant

- Medical Laboratory Technician

- Medical Record Clerk

- Medical Record Technician

- Medical Transcriptionist

- Nuclear Medicine Technologist

- Nursing Assistant |

http://www.wdol.gov/wdol/scafiles/std/05-2439.txt?v=13
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16.16
16.54
14.57
18.14
16.54
18.14
13.73
15.72
16.54
18.65
16.54
12.48
18.14

12.89
11.30
12.78
9.03
9.63
15.32
9.80

15.14
11.65
15.14
12.25
13.73
15.14

10.58
11.27
15.72
11.27
11.27
13.06

9.64
12.52
14.99
13.06
12.27

18.48
17.13
23.51
23.51
17.52
36.40
28.16
28.16
18.48
15.32
17.13
19.11
15.37
16.86
14.08
15.75
16.84
37.66

9.88

10/31/2012



12222 - Nursing Assistant 11

12223 - Nursing Assistant 111

12224 - Nursing Assistant 1V

12235 - Optical Dispenser

12236 - Optical Technician

12250 - Pharmacy Technician

12280 - Phlebotomist

12305 - Radiologic Technologist

12311 - Registered Nurse 1

12312 - Registered Nurse 11

12313 - Registered Nurse 11, Specialist

12314 - Registered Nurse 111

12315 - Registered Nurse 111, Anesthetist

12316 - Registered Nurse 1V

12317 - Scheduler (Drug and Alcohol Testing)
13000 - Information And Arts Occupations

13011 - Exhibits Specialist I

13012 - Exhibits Specialist I1

13013 - Exhibits Specialist 111

13041 - l1llustrator |

13042 - l1llustrator 11

13043 - I1llustrator 111

13047 - Librarian

13050 - Library Aide/Clerk

13054 - Library Information Technology Systems

Administrator

13058 - Library Technician

13061 - Media Specialist I

13062 - Media Specialist I1

13063 - Media Specialist 111

13071 - Photographer 1

13072 - Photographer 11

13073 - Photographer 111

13074 - Photographer 1V

13075 - Photographer V

13110 - Video Teleconference Technician
14000 - Information Technology Occupations

14041 - Computer Operator |

14042 - Computer Operator 11

14043 - Computer Operator 111

14044 - Computer Operator 1V

14045 - Computer Operator V

14071 - Computer Programmer |

14072 - Computer Programmer 11

14073 - Computer Programmer 111

14074 - Computer Programmer 1V

14101 - Computer Systems Analyst I

14102 - Computer Systems Analyst I1

14103 - Computer Systems Analyst 111

14150 - Peripheral Equipment Operator

14160 - Personal Computer Support Technician
15000 - Instructional Occupations

15010 - Aircrew Training Devices Instructor (Non-Rated)

15020 - Aircrew Training Devices Instructor (Rated)

15030 - Air Crew Training Devices Instructor (Pilot)

15050 - Computer Based Training Specialist / Instructor

15060 - Educational Technologist

15070 - Flight Instructor (Pilot)

15080 - Graphic Artist

15090 - Technical Instructor

http://www.wdol.gov/wdol/scafiles/std/05-2439.txt?v=13
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11.11
12.12
13.60
15.26
15.32
16.80
13.60
28.82
22.98
28.11
28.11
34.01
34.01
40.76
21.23

19.45
24.11
29.49
19.45
24.11
29.49
26.69
14.56
24 .11

16.92
17.39
19.45
21.70
16.33
18.27
22.63
27.04
32.74
15.87

15.85
17.17
19.10
21.21
23.56
19.56
24.77

15.85
25.15

27.87
31.49
37.75
27.87
32.39
37.75
22.64
18.54

10/31/2012



15095
15110
15120
16000 -
16010
16030
16040
16070
16090
16110
16130
16160
16190
16220
16250
19000 -
19010
19040
21000 -
21020
21030
21040
21050
21071
21080
21110
21130
21140
21150
21210
21410
23000 -
23010
23021
23022
23023
23040
23050
23060
23080
23110
23120
23125
23130
23140
23160
23181
23182
23183
23260
23290
23310
23311
23312
23370
23380
23381
23382
23391
23392

- Technical Instructor/Course Developer

- Test Proctor

- Tutor

Laundry, Dry-Cleaning, Pressing And Related Occupations
- Assembler

- Counter Attendant

- Dry Cleaner

- Finisher, Flatwork, Machine

- Presser, Hand

- Presser, Machine, Drycleaning

- Presser, Machine, Shirts

- Presser, Machine, Wearing Apparel, Laundry
- Sewing Machine Operator

- Tailor

- Washer, Machine

Machine Tool Operation And Repair Occupations
- Machine-Tool Operator (Tool Room)

- Tool And Die Maker

Materials Handling And Packing Occupations
- Forklift Operator

- Material Coordinator

- Material Expediter

- Material Handling Laborer

- Order Filler

- Production Line Worker (Food Processing)
- Shipping Packer

- Shipping/Receiving Clerk

- Store Worker |

- Stock Clerk

- Tools And Parts Attendant

- Warehouse Specialist

Mechanics And Maintenance And Repair Occupations
- Aerospace Structural Welder

- Aircraft Mechanic 1

- Aircraft Mechanic I1

- Aircraft Mechanic 111

- Aircraft Mechanic Helper

- Aircraft, Painter

- Aircraft Servicer

- Aircraft Worker

- Appliance Mechanic

- Bicycle Repairer

- Cable Splicer

- Carpenter, Maintenance

- Carpet Layer

- Electrician, Maintenance

- Electronics Technician Maintenance |1

- Electronics Technician Maintenance 11

- Electronics Technician Maintenance 111

- Fabric Worker

- Fire Alarm System Mechanic

- Fire Extinguisher Repairer

- Fuel Distribution System Mechanic

- Fuel Distribution System Operator

- General Maintenance Worker

- Ground Support Equipment Mechanic

- Ground Support Equipment Servicer

- Ground Support Equipment Worker

- Gunsmith 1

- Gunsmith 11

http://www.wdol.gov/wdol/scafiles/std/05-2439.txt?v=13
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24.26
15.60
15.60

9.78
9.78
12.53
9.78
9.78
9.78
9.78
9.78
13.46
14.40
10.60

17.85
22 .91

15.04
18.40
18.40
12.69
12.26
15.04
13.44
13.44
12.60
16.34
15.04
15.04

22.90
21.81
22.90
24.05
15.62
19.91
18.91
19.54
16.90
11.43
23.14
22.27
17.77
26.96
23.66
25.03
26.41
18.14
23.52
17.02
21.04
16.66
16.48
21.81
19.91
19.54
17.02
19.26

10/31/2012



23393 -

23410 - Heating, Ventilation And Air-Conditioning

Mechanic

23411 - Heating, Ventilation And Air Contditioning

Mechanic
23430 -
23440 -
23460 -
23465 -
23470 -
23510 -
23530 -
23550 -
23580 -
23591 -
23592 -
23593 -
23640 -
23710 -
23760 -
23790 -
23810 -
23820 -
23850 -
23870 -
23890 -
23910 -
23931 -
23932 -
23950 -
23960 -
23965 -
23970 -
23980 -
24000 - Pe
24570 -
24580 -

http://www.wdol.gov/wdol/scafiles/std/05-2439.txt?v=13

Gunsmith 111

(Research Facility)
Heavy Equipment Mechanic
Heavy Equipment Operator
Instrument Mechanic
Laboratory/Shelter Mechanic
Laborer
Locksmith
Machinery Maintenance Mechanic
Machinist, Maintenance
Maintenance Trades Helper
Metrology Technician 1
Metrology Technician 11
Metrology Technician 111
Millwright
Office Appliance Repairer
Painter, Maintenance
Pipefitter, Maintenance
Plumber, Maintenance
Pneudraulic Systems Mechanic
Rigger
Scale Mechanic
Sheet-Metal Worker, Maintenance
Small Engine Mechanic
Telecommunications Mechanic 1
Telecommunications Mechanic 11
Telephone Lineman
Welder, Combination, Maintenance
Well Driller
Woodcraft Worker
Woodworker

rsonal Needs Occupations
Child Care Attendant
Child Care Cen

Page 5 of 5

21.50
19.77

20.79

22.86
20.96
21.50
20.37
11.52
20.37
22.71
18.10
12.48
21.50
22.60
23.73
21.50
19.90
15.28
27.76
25.86
21.50
21.50
19.26
24 .88
18.85
26.27
27.62
21.50
15.19
19.84
21.50
17.02

11.24
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REGISTER OF WAGE DETERMINATIONS UNDER
THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor

U.S. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION
WASHINGTON D.C. 20210

Wage Determination No.: 2005-2451
Revision No.: 15
Date Of Revision: 06/13/2012

Diane C. Koplewski Division of
Director Wage Determinations

nnnnn

States: Ohio, Pennsylvania

Area: Ohio Counties of Belmont, Harrison, Jefferson, Tuscarawas

Pennsylvania Counties of Allegheny, Armstrong, Beaver, Bedford, Blair, Butler,
Cambria, Cameron, Centre, Clarion, Clearfield, Clinton, Crawford, Elk, Erie,
Fayette, Forest, Fulton, Greene, Huntingdon, Indiana, Jefferson, Lawrence,
McKean, Mercer, Potter, Somerset, Venango, Warren, Washington, Westmoreland

**Fringe Benefits Required Follow the Occupational Listing**
OCCUPATION CODE - TITLE FOOTNOTE
01000 - Administrative Support And Clerical Occupations

01011 - Accounting Clerk 1

01012 - Accounting Clerk 11

01013 - Accounting Clerk 111

01020 - Administrative Assistant
01040 - Court Reporter

01051 - Data Entry Operator |1

01052 - Data Entry Operator 11

01060 - Dispatcher, Motor Vehicle
01070 - Document Preparation Clerk
01090 - Duplicating Machine Operator
01111 - General Clerk 1

01112 - General Clerk 11

01113 - General Clerk 111

01120 - Housing Referral Assistant
01141 - Messenger Courier

01191 - Order Clerk 1

01192 - Order Clerk 11

01261 - Personnel Assistant (Employment) 1
01262 - Personnel Assistant (Employment) 11
01263 - Personnel Assistant (Employment) 111
01270 - Production Control Clerk
01280 - Receptionist

01290 - Rental Clerk

01300 - Scheduler, Maintenance

01311 - Secretary 1

01312 - Secretary 11

01313 - Secretary 111

01320 - Service Order Dispatcher
01410 - Supply Technician

01420 - Survey Worker

01531 - Travel Clerk 1

01532 - Travel Clerk 11

01533 - Travel Clerk 111

01611 - Word Processor |1

01612 - Word Processor 11

01613 - Word Processor 111

RATE

14.66
16.92
20.33
21.11
17.78
12.17
13.81
17.44
12.44
12.44
11.61
14.59
16.37
18.54
10.42
13.17
15.74
16.18
18.09
20.18
20.18
11.91
15.53
15.48
15.48
17.32
19.31
17.00
21.43
15.04
12.61
13.54
14.52
12.90
15.53
17.37

http://www.wdol.gov/wdol/scafiles/std/05-2451.txt?v=15 10/31/2012



05000 -
05005
05010
05040
05070
05110
05130
05160
05190
05220
05250
05280
05310
05340
05370
05400

07000 -
07010
07041
07042
07070
07130
07210
07260

09000 -
09010
09040
09080
09090
09110
09130

11000 -
11030
11060
11090
11122
11150
11210
11240
11260
11270
11330
11360

12000 -
12010
12011
12012
12015
12020
12025
12030
12035
12040
12071
12072
12073
12100
12130
12160
12190

Au

Fo

Fu

Ge

He

tomotive Service Occupations
Automobile Body Repairer, Fiberglass
Automotive Electrician

Automotive Glass Installer
Automotive Worker

Mobile Equipment Servicer

Motor Equipment Metal Mechanic

Motor Equipment Metal Worker

Motor Vehicle Mechanic

Motor Vehicle Mechanic Helper

Motor Vehicle Upholstery Worker
Motor Vehicle Wrecker

Painter, Automotive

Radiator Repair Specialist

Tire Repairer

Transmission Repair Specialist

od Preparation And Service Occupations
Baker

Cook 1

Cook 11

Dishwasher

Food Service Worker

Meat Cutter

Waiter/Waitress

rniture Maintenance And Repair Occupations
Electrostatic Spray Painter
Furniture Handler

Furniture Refinisher

Furniture Refinisher Helper
Furniture Repairer, Minor
Upholsterer

neral Services And Support Occupations
Cleaner, Vehicles

Elevator Operator

Gardener

Housekeeping Aide

Janitor

Laborer, Grounds Maintenance

Maid or Houseman

Pruner

Tractor Operator

Trail Maintenance Worker

Window Cleaner

alth Occupations

Ambulance Driver

Breath Alcohol Technician

Certified Occupational Therapist Assistant
Certified Physical Therapist Assistant
Dental Assistant

Dental Hygienist

EKG Technician
Electroneurodiagnostic Technologist
Emergency Medical Technician
Licensed Practical Nurse |1

Licensed Practical Nurse 11

Licensed Practical Nurse 111

Medical Assistant

Medical Laboratory Technician
Medical Record Clerk

Medical Record Technician

http://www.wdol.gov/wdol/scafiles/std/05-2451.txt?v=15
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18.95
17.78
17.10
17.10
15.85
18.41
17.10
18.70
15.23
16.47
17.10
19.03
17.10
13.96
18.41

12.08
11.10
12.33
9.05
8.63
13.70
8.86

16.22
12.62
17.27
13.89
15.47
16.22

9.28
11.02
14 .44
12.96
13.61
12.35
11.50
12.96
13.53
12.35
13.78

14.04
17.33
20.79
18.88
14.32
23.01
22.90
22.90
14.04
15.31
17.33
19.33
12.39
16.83
14.13
16.42
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12195
12210
12221
12222
12223
12224
12235
12236
12250
12280

http://www.wdol.gov/wdol/scafiles/std/05-2451.txt?v=15

Medical Transcriptionist
Nuclear Medicine Technologist
Nursing Assistant 1

Nursing Assistant 11

Nursing Assistant 111

Nursing Assistant 1V

Optical Dispenser

Optical Technician

Pharmacy Technician
Phlebotomist

Page 3 0of 3

14.26
24.86
10.49
11.79
12.87
14.44
13.89
12.53
12.39
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CBA WD Page 1 of 1

U.S. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION

REGISTER OF WAGE DETERMINATION UNDER
THE SERVICE CONTRACT ACT
By direction of the Secretary

I
|
of Labor | WASHINGTON D.C. 20210
|
|
| Wage Determination No.: CBA-2012-5465
Diane Koplewski Division of | Revision No.: O
Director Wage Determinations| Date Of Last Revision: 11/1/2012
|

State: Pennsylvania

Area: Allegheny

Employed on United States, Department of Energy, National Energy Technology Laboratory contract
for Grounds Maintenance, Janitorial, and Related Services.

Collective Bargaining Agreement between contractor: Eagle Design, Inc., and union: International
Union of Operating Local 95, effective 10/1/2008 through 9/30/2013.

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees employed
by the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to
be paid wage rates and fringe benefits set forth in the current collective bargaining agreement and
modified extension agreement(s).

http://www.wdol.gov/DisplayT4CWD.aspx?WDNo=CBA-2012-5465 11/1/2012
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Recaivad

AGREEMENT BETWEEN
EAGLE DESIGN, INC.
PARTY TO GOVERNMENT CONTRACT
DE-NT0004717
NATIONAL ENERGY TECHNOLOGY LABORATORY
AND

THE INTERNATIONAL UNION
OF OPERATING ENGINEERS

LOCAL 95, AFL-CIO

EFFECTIVE

October 1, 2008 - September 30, 2013

07-16-2010 14:3B F rom- To=-DOE/NETL Page G02
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PREAMBLE

WITNESS
ARTICLE 1
ARTICLE 2
ARTICLE 3
ARTICLE 4
ARTICLE §
ARTICLE 6
ARTICLE 7
ARTICLE 8
ARTICLE 9
ARTICLE 10
ARTICLE 11
ARTICLE 12
ARTICLE 13
ARTICLE 14
ARTICLE 15
ARTICLE 16
ARTICLE 17
ARTICLE 18
ARTICLE 19
. ARTICLE 20
i ARTICLE 21
ARTICLE 22
ARTICLE 23
ARTICLE 24
.. ARTICLE 25
g ARTICLE 26
. ARTICLE 27
ARTICLE 28

K ':‘-r't.- Lo
“ls

TNDEX

UNIT CLARIFICATION

Purpose

Recognition

Union Security/Dues Check-off
Union Representation

General Wage Provisions
Grievance Praocedure
Arbitration

Hours and Overtime
Sick/Personal Days

Holidays

Vacations

Seniority

Funeral Leave

Jury Dury

General Provisions

Savings Clause/Change in Laws
Bulletin Boards

Safety

New Equipment
Successorship/Vacation/Sick/Personal Transition
Managc;nicnf Rights

Health & Welfare

Leave of Absence

Not Strike No"‘chkout
Nop-Discrimination
Educational Trust Fund
Pgliti_ca] Action Committee

Periodic Testing for lliegal Substances
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ARTICLE 29 Absentesism Policy
ARTICLE 30 Duration

EXHIBIT A

WAGES

EXHIBIT B-1 JOB DESCRIPTION
EXHIBIT B-2 JOB DESCRIPTION
EXHIBIT B-3 JOB DESCRIPTION
EXHIBIT B:4 JOB DESCRIPTION

EXHIBIT C
EXHIBIT D
EXHIBITE
EXHIBIT F
EXHIBIT G
EXHIBIT H
EXHIBIT 1

EXHIBIT J

EXHIBIT K

GRIEVANCE FORM

HEALTH & WELFARE

SENIORITY LIST

AUTHORIZATION FOR UNION DUES CHECK.OFF
LETTER OF CLARIFICATION

LETTER OF AGREEMENT

MEMORANDUM OF UNDERSTANDING

POLITICAL ACTION COMMITTEE FORM

REASONABLE SUSPICION DETERMINATION CHECKLIST
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PREAMEBLE

THIS AGREEMENT is made elfective by and between EAGLE DESIGN, Inc. (EDI) a party to
Governiment Contract No. DE-NT0004717 localed at the National Energy Technology Laboratory,
("NETL"), Bruccton, Pennsylvania, {hereinaficr referred to as the "COMPANY") and Local 95 of the
International Union of Operating Engineers, located at 300 Saline Street, Pittsburgh, PA 15207,
(hereinafter referred to as the "UNION")

UNIT CLARIFICATION

All full-time and regular part-time employees, including jamitors, general maintenance workers,
labolers, fire alaym system mechanics, driver messengers. the quality assurance/qguality control
coordinator and the envirommental health and safety coordinator, employed by the Employer at its
Pittsburgh Energy Technology jobsitc in Pittsburgh, Pennsylvania; excluding office clerical employees

and guards, professional employed and supervisors as defined in the Act now known as National Energy
Technology Laboratory (NETL).

WITNESS

WHEREAS, the Company and the Union have bargained collectively, in good faith, with respect
1o wages hours and other conditions of employment for the cmployecs in a Bargaining Unit hereinafier
more ciearly defined, and have reached agreement.

NOW, THEREFORE, in consideration of the mutual promises and covenants herein contained,
the Company and the Union do hereby agree as follows:

ARTICLE 1
PURPOSE

1t is the intent and purpose of the Company and the Union to establish, through this Agreement,
the wages, hours of work, and conditions of employment about which the Company and the Union
hargained for the employees of the Company in the unit defined herein; to provide a procedure for
pmcesszng disputes between the Company and the Unjon as to the interpretation and application of the

provisions of this Agreement; and generally to govern the rclationship between the Company and the
Union.

ARTICLE 2
RECOGNITION

The Company recognizes the Union as the sole and exclusive collective bargaining
representative for the Bargaining Unit employees

Fage 008
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ARTICLE 3
UNION SECURITY/DUES CHECK-QFF

hired hereafter shall become and remain members in good standing of the Union  as condition of
employment. The Company shall be obligated under this Asticle to terminate the cmployment of any
employee by reason of his failure to obiain or maintain membership in the Union as required by this
Article upon receipt of written request for such termination from the Union.

SECTION 3.2. The Employer agrees to deduct monthly union dues from the first (1st) pay of
cach month for employees from whom written authorjzation is received, a copy of which is attached as
Exhibit "F," and to send such dues to the Treasury of the Union no Jater than the Fifteenth (15) day of
suid month, together with a list of employzes from whosc pay said deductions were made and the
aount of said deductions. It is agreed that all new hires would be'required to pay a $17 75 permit fee
which s equal to current minimum dues for each month where they worked at least one (1) day and
Union Dues would begin being deducted after they had successfully completed their probationary period
requiremient as per Section 12.6. After probationary period all part-time employees will pay eurrent
mimimum ducs rate and all fall-time employees will pay the nonmal dues of two (2) times the regular
hourly wage plus per capita assessment at the current rates. Any employee who works less than eighty-
Six (36) hours in any month will pay a reduced rate equal to the current minimum dues. A person who
paid their application fee would be eligible for a retum of the amount collected shonld the cmployee not
make it through their probation and/or they can wait until their 720 hours worked were up in order to
make a one (1) time payment of application fee or they may request special payment arvangements from
the Union (current initiation rate in Exhibit “F”). The Union agrees to indemnify the Employer and hold
him harmless against any liability incurred as 2 result of the Employee's action, inaction, or omission
with 1espect to Article 3, Section 3.1 and 3.2 of this Agreement,

ARTICLE 4
UNION REPRESENTATION

SECTION 4.1. SHOP STEWARDS: The Company rtecognizes the right of the Unjon
Stewards. ) .
3) The authority of the Stewards so designated by the Unjon shall be limited to, and shall not
exceed, the following duties and activitics:
l. The investigation and presentation of gricvances in accordance with the

provisions of this collective bargaining agreement,

2. The transmission of such messages and information as shall originate with, and
arc authorized by the Union or its officers that fall within the Articles of this
Agreement.

SECTION 4.2. SCOPE OF STEWARDS' UNION ACTIVITIES: The Stewards' Union
activities on Company time shall fall within the scope of the following functions:
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b) To meet by appoiniment with an appropriste manager or other designated representative of
the Company, when necessary, o adjust grievances in accordance with Gricvance Procedure
of this Agreement. )

c) The Company and the Union are in agreement that a Steward must minimize the amount of
time spent in the performance of thesc duties excluding arbitration negotiations. The
Steward will not be paid by the Company for Arbitration Time.

d) The Stewards shall be allowed to perform these duties with supervisory approval during the
Steward’s working hours without loss of compensation or loss of production 1o the Company,
excluding arbitration and negotiations. The performance of these duties shall be Jimited to a
reasonable arnount of time pey shift.

e) Notwithstanding the duties specified above, the Stewards shall have the same responsibilities
to the Company as any other Employee. The duties specified above shall not relieve the
Steward of his duties, and oblizations as ap employee of the Company, and he/she shall
contipue to be subject to all rules, regulations and procedures applicable to other Employees.

f) The Stewards shall be on the job at all times during working hours as far as 1s practical. The
Steward sha)) not hinder or delay the performance of his work or other employee's work.

g} The Stewards must first obtain permmission from his immediate supervisor before leaving his
work station to investigatc a grievance during working hours. Upon completion pf such
investigation, he shall immediately report back to his supervisor before returning to work.
Permission will not be unreasonably withheld.

h) The Stewards shall not solicit grievances.

i) The Company will not afford the Stewards preferential treatment, except as otherwisg
provided in this Agrcecment.

i} The union will notify the Company of any changes in Stewards. Stewards are elected sixty
(60) days prior to negotiations and will hold this office for the life of the contract.

ARTICLE 5
GENERAL WAGE PROVISIONS

SECTION 5.1. WAGE RATES: The hourly rates for Employees covered by this Agreement
shall be as set forth in Exhibit "A." Additionally, Union employees can be paid a discretiopary year-end
bonus if epproved by EDI without any additional dues or Union Agreement violations.

'a) Employees shall be paid on a weekly payroll schedule.

SECTION 5.2. OUT OF CLASSIFICATION WORK: When a qualified cmployec is
assigned 1o and works independemly for a period of one (1) hour or more in a higher, but ot lower,
classification, the employee will receive the rate of the higher classification for the period during which
the employce works in the higher classification. That higher classification docs not then become the
ruling class for the entire day worked. When an employee is told by either g foreman or manager that
they are no longer working out of their classification, that is when payroll differentiation stops and
he/she goes back to their on’gina! classification.

SECTION 5.3. PREMIUM PAY RATES: Thc Company agrecs to pay cach cmployee in
addjrion to the regular hourly pay, a premium pay of one dollar ($1.00) per hour for work performed on
the following heavy duty task requiring over one (1) hours per shift. The following list pertains only to
Jjanitorial work.
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Scaffold and high-1ifi work; stipping and waxing floors, carpet shampooing, ful] wall
washing ceiling to floor with ladder work over a hej ght of eight (8) feer; heavy 1rash
removal of fifty (50) pounds or more. ‘

ARTICLE 6
GRIEVANCE PROCEDURE

SECTION 6.1. The word grievance as used in this Agreement means a complaint filed by an

cnployee and/or the Union against the Company alleging failure of the Company to comply with any
express provision of this Agrecment niot cxcluded from this Grievance Procedure.

SECTION 6.2. A grievance, to be recognized, must be brought to the Company's attention in
writing within five {5) working days of its occurrence as 4 Step 1 procedurc as explained in Sectjon 6.5.
(SEE EXHIBIT C),

SECTION 6.3. If a grievance should arise between any cmployce or grdup of enmiployees or the
Union and the Company, a good faith effort shall be made to promptly setile such grievance,

SECTION 6.4. If the company fails to answer within the time limits set forb in thie Artiole 6 of
the Agreement, the grievance shall automatically proceed to the next step.

SECTION 6.5. PROCEDURE; Grievance shall be handled in the following sequence and
manner:

a) As Step I, the employee or employees shall, within five (5} working days thereafier submit
the grievance to the Project Manager or Project Director, in'writing on standard grievance
form attached as Exhibit "B,” specifying, where possible, the Article and Paragraph of the
Agreement claimed to have been violated. The employee or employees involved shall take
the matter up with the Project Dircctor or Project Manager. If the matter is not
satisfactorily adjusted within five (5) workdays after having taken the matter up with the -
Project Director or Project Manager at Step 1, the grievance may be processed at Step 2.

b) As Siep 2, the grievance shall be taken up on with the Project Manager or Project Director

- and/or his/ber representative and the Union's Business Representative. If the matter is not

satisfactorily adjusted within ten (10) working days, it may be subject to arbitration in
accordance with provisions hereinafier set forth.

SECTION 6.6. DISCIPLINE AND DISCHARGE: The Company reserves the right to
disciplive, or discharge employees in accordance with Company Policy and Procedures. Should the
Union dispute the Company's action as not being for just cause, then such dispute may be processed as a
gricvance startng at Step 2 of the Grievance procedure. The Company also reserves the right fo have
their foremen who are Local 5 Mcmbers write up fellow employees for violating Union Agreement or
Company Policy and tum, the employee and form over for discipline to be administered by management
of EDI. If no management is on site whenever a Group 1 offense as per Company Poliey ocours, the
Union has acknowledged that person could be sent home until the next day whenever managernent is

available to administer the discipline in accordance with the writo up. No cmployee is permined to leave
his/her assigned site of NETL Property for nan-work related reasons without Company approval with
.the exceptions of normal lunch & break periods. If an employee leaves his/her assigned NETL Site

(each side to be considered a site) he/she will be subject to the following three (3) Step discipline:
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SECTION 6.7. TIME LIMITS: The Company has no obligation to accept a grievance unless it
is submitted and appealed within the time limits set forth in this Article 6 of the Agrcement. The ime
limits specificd in this Article shall be of the essence, and failure by the Union to 1ake actions as
required within the time specified herein shall result in the Grievance being dropped and not being
subject lo arbitration. The time limits may be waived only by written mutual agreement. Working days
used throughout this gricvance procedure shall be exclusive of Saturday, Sunday or Holidays. 1t is
understood that this definition of working days is unique to grievance,

SECTION 6.3. Any gricvance scttled by mutual agreement of the parties before Step 2 shall not
set a precedent. '

ARTICLE 7
ARBITRATION

SECTION 7.1. ARBITRATE: If within five (5} working days from and after the day that the
Company's answer to Step 2 was given 10 the Union, the grievance is not satisfactorily resolved, and the
Union and the Company have not mutually agreed to put the time restrainis in abeyance, the Union Shall
have the right to appeal the Grievance to arbitration. The arbitrator shall be selected from a panel of
seven (7) submitted to the parties from the American Arbitration Associdtion. Both parties agree that a
requesl for arbitration must be submitted to the non-grieving party within five (5) working days from the
receipt of the Company's answer 10 Step 2 or the right to arbitrate the grievance is forfeited. '

SECTION 7.2. COST OF ARBITRATION: The expense and fees of the Asbitrator shall be
borne equally by the Company and the Union. Each party shall pay any and all espenses for their own
representative and witnesses. ' ‘

SECTION 7.3. ARBITRATORS AUTHORITY: The Asbitrator shell have the autherity to
determine the procedural rules of arbitration and shall have the authority to make such binding awards as
are necessary to enable him/her to act cffectively subjcct to the following:

The decision of the Arbitrator shall be binding upon the Company, the Union, and the
aggrieved employee or employees. The Arbitrator shall have no power to add or subtract
from or modify any of the terms of this Agreement or any Agreements madc
supplementary hereto, or to substitute his discretion in cases where the Company is given
discretion by this Agreement or by any Supplementary Agreements. It 15 agreed that any
diffcrences ansing as the result of the negotiation of the terms of a new Agreement ot the
modification of the Agreement are not subject to this Aaticle, the sole purpose of which i
to make grevances arising out of and during the term of the Agreement subjcct to
arbitration.

ARTICLE 8
HOURS AND OVERTIME

SECTION 8.1. Except in cases of emergency or when directed by the client, the Company will
give at least seven (7) days notice of any shift change. ‘
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SECTION 8.2. The Company retains the ri ght 1o assign the least senior qualified person in
classification that requircs shift work or overtime for which no senior person in that classification has
volunteered, Guards 1o call out to the Project Direetor or Project Manager then the foreman, and then the
foreman could visit the site to survey the situation and determine the requirement for call out in the
event of a heavy snow and can determine how many men to call out and in what order or seniority.

SECTION 83. TEMPORARY VACANCY: If a temporary vacancy ocours in a job
classification or shift, and there are no qualified personnel left in that 3ob classification, the teraporary
vacancy position will be first offered to the most senjor qualified person in the Bargaining Unit and
other qualified Bargaining Unit employess on 2 descending seniority basis. If no one agrees to accept
the wemporary assignment within two days, the Company maintains the right to appoint or hire
temporary help to fill the temporary vacancy. Temporary vacaney oocurs only when an employee will
be off work for more than six (6) workdays. When an employee Is off for six (6) consecutive workdays
the Company will bid the opening on the seventh (7) day and the Company will fill the position with
successful bidder on the tenth (10) day.  For example: (1) medical reason - he/she will receive disability
pay; (2) employee js off work due to worker's compensation claim; and (3) employee has received
approval for Family Medical Leave Act (FMLA). When an employee fills a temporary vacancy
position, the employee will be paid the temporary vacancy position rate only when the employee is
actually working and filling the temporary vacancy position and he/she will be paid for holiday days at
the higher rate as referenced in Section 10.3. If the employee does not repost to work and actually fill
the temporary vacaney position for whatever reason, including but not limjted 10, sick/personal days,
vacation, etc., then the employes will be paid at his/her prior regular job classification Wage ratc in
accardance with the contract

SECTION 8.4. MODIFIED JANITORIAL SHIFT POSTING: By Contract, the government
requests two (2) daylight janitors and the remaining Janitors are to work 3:00 pm to 11:30 pm. If
management obtains permission to impleraent a modified shift schedule other than 3:00 pm to 11:30 pm,
for example, noon to 8:30 pm or another daylight job, it is agreed that if a temporary vacancy oceurs in
the mew shifi, it will be posted and Section 8.3 will gavern, or if there js 4 modified shift, the job
opening will be posted as Jong as the government approves the shift. Management 1eserves the right to
schedule and determine exisiance of modified shifts.

1f; however, the modified shift includes the janitorial assigned work schedule (JAWS) for the
Directors area. management retajns the right to appoint the janitor to perform the vacated JAWS.

SECTION 8.5. Ovcrtime shall be distributed equijtably among all Employces of a classification
on a rotating descending seniority basis, except that employces performing the work during their regular
eight (8) hour shift shall be offered first. Refusal to work overtime shall be counted as time worked for
the solc purposc of equitable disuibution. Special projects out of classification shall be rotated among
qualified employees by Bargaining Unit seniority, Inequitable distribution of overtime shall be comected
by offering the next available opportunity to the harmed employee. If a harmed employee is not offered
the next availsble qualified opportunity to work overtime, then the Company will pay that harmed
employee the amount of overtime pay that would be applicable to the second consecutive inequitablc
overiime error, after written notice by the employee to the Project Manager. Overtirne records shall be
reviewed weekly by the Project Director or Project Manager and the Chief Steward. They will determine
whether overtime assignments in the perod were made in aceordance with the terms of the Agrecment
and they shall sign the overtime record as being correct. Effective the 15 day of January of each contraet
year the overtime list shall be reset to read zero (0) hours for all Bargaining Unit members. When an
employee is asked to ‘stay for any kind of EMETgency situation, by other than an EDJ employce, he/she is
requested to comtact one (1) of their foremen to get that penmission so that we know that they will be

&
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eligible for payment. Sick/personal time or FMLA time taken on an unscheduled seven (7) day advance
notice would not count in that particular pay period towards forty {40) hours worked for overtime.

Overtime shall be granted on 4]l hours worked over the scheduled eight hour day, and if overtime
is worked in a higher classification then the overtime rate would be paid in the higher classification, If
woiked 1n snow removal, overtime is granted in snow removal hours at general maintenance ratc. If for
any future reason, a modified shift is agreed upon, i ., four (4) 10-hour work weck, the additional two
hours on a 10-hour work day will not qualify as overtime hours. The time scheduled less than seven (7)
calendar days would not be considered time worked for the sole purpose of caleulating overlime, unicss
the time is for emergency medical or funeral leave documented by a doctor’s excuse or a funeral slip
From an undertaker as referenced in Exhibits G and H.

SECTION 8.6. WORKWEEK: Thc workweck shall consist of seven (7) days beginning
immediately after midnight ou Friday and ending ar 12:00 midnight the following Friday.

SECTION 8.7. REGULAR WORKWEEK: The regular workweek shall consist of five (5)
consecutive shifts within one (1) standard payroll week.

SECTION 8.8. WORKDAY: A workday is a period of twenty-four (24) comsecutive hours
beginning immediately after midnight of one day and ending at midnight on the following day.

SECTION 8.9, REGULAR SHIFT: A “regular shift” shall be scheduled in advance, and shall
consist of a specific number of consecutive hours during a "regular workday” exclusive of meal periods.
If on a snow day employsces arrive at the site prior to their designated stast time, and the site is in need of
some minor salt or cajcium which can be applied by individuals arriving early, with permission of
foreman, they may start early and arrange their shift to leave early, after working their eight (8) hour
shift. The Company is permitted to establish three (3) maintenance men on shift from 6:00 am to 2:30
pm and three (3) on 7:00 am to 3:30 pm without any problems with the call out pay.

SECTION 8.10. OVERTIIME WORK: Overtime will be allocated as equally as possible
among employees. Overtime shall be compensated at the ratc of time and one-half (1 %) for all hours
worked over the scheduled eight (8) hour work day. All hours worked on Saturdays & Sundays will be
paid at time and one-half (1 %2) regardless of the forty (40) hour work week rule. If overtime ;s worked
in a higher classification then the overtime rate would be paid in the higher classification. If worked in
snow removal, overtime is granted in snow removal hours at general maintenance rate.

SECTION 8.11. Holidays, Administrative Leave, Vacalion scheduled seven (7) days in
advance, and Personal days scheduled five (5) days in advance shall be included sas time worked for the
purpose of calculating overtime. Only medical emergency or Funeral lcave time off documented by 2
doctors excuse or a funeral slip from an undertaker will count as hours for overtime. Other unscheduled
personal or sick pay and/or unscheduled vacation hours shall be excluded as time for purposes of
calculating overtime. '

SECTION 8.12. CALL QUT PAY;
Any smployee called back to work after having completed his/her regular shift and gone home
shall reccive a mintmum of four (4) hours pay at the appropriate rate. An employes shall not be deemed
16 have been called back under the provisions of this Section unless requested to work after having
punched out and physicaily deparicd the Employer's premises. The Employer will determine the
% !. employee’s start time before he/she leaves from work when snow is a possibility or “an cvent”:
' However, in the event that there is a weather update and the employees are contacted prior 1o 9:00 pm,
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the scheduled start time could be modified either by additional hours or by decreasing the hours without
any call-out effect.

If eroployees arc needed to be contacted after 9:00 pm then those employees would be eligible
for a four (4) hour show-up time. It is the company's responsibility 10 have a work schedule should the
Snow not require the additional effort. An employee called out may be required to work the four hours if
requested by his supervisor.

An employee whose call-in extends into their regular shifts shall receive the appropriate rate for
those hours which extend into the regular shift

SECTION 8.13. Administrative Jeave with full pay chargeable to direct accounts as directed by
the Contracting Officer, will be granted for days whep the National Energy Technology Laboratory's
personnel are granted special administrative leave (such as snow days, exira holiday granted by
Presidential Order, or other Government designated short-tjme work stoppages). All Bargaining Unit
employces that are required to report to work will, reccive Administrative Leave pay at their regular or
overtime rate of pay plus their regular hourly rate for all hours worked. When an employee calls off
prior to anmouncement of Administrative Leave, the indjvidual who called off would not be eligible to
receive the Administrative Leave Pay,

ARTICLE 9
SICK/PERSONAL DAYS

SECTION 9.1. Each regular employee shall be entitled to five (5) paid sick/personal days off
each Contract year to be replenished each July 1. Each new regular full-time employee will begin to
receive pro-rated sick and personal days until the begimning of the next coniract year in accordance with
the following formula — for every one hundred and seventy-three (173) hours worked he/she will receive
three and one-third (3 '4) hours of sick/personal time. The first five (3) sick day call offs shal] be
charged against this benefit. Up to nine (9), ten (10), eleven (11), twelve (12), and thirtcen (13).
Sick/Personal days, respectively, may be accumujated and carried over from each successive Contract
year. Each employee shall give five (5) days prior notice for Employers approval before being granted a
personal day, except in a case of medical emeigency or funeral leave where it is documented by a
doctors excuse ar a funeral slip from an undertaker. The Employer will xequire a letter from 4 Physician
in cases of an emergency, before the end of the same payroll fime reporting period, and the excuse must
be in by noon of the next Monday for pay period ending Friday midnight and may be hand delivered or
faxed,

ARTICLE 10
HOLIDAYS

SECTION 10.1. HOLIDAYS CELEBRATED: The following days shall be paid holidays for
the purpose of this Agrcement:

1. New Year's Day 6. Labor Day
2. Martin Luther King Day 7. Columbus Day
3. President's Day 8. Veteren’s Day
4. Memonal Day 9. Thanksgiving Day
v. Indcpendence Day . 10. Christmas Day
8
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SECTION 10.2. ELIGIBLE EMPLOYEES: To be eligible for Holiday pay, an employee
must have completed his probationary period, be on the active payroll of the Company (i.e, is receiving
a payrol] check and is not laid off), and be a regulay employee with the Company and work eight (8)
hours the day before and the day afier the Holiday or have a vacation/personal day scheduled in advancg
m accordance with Company policies. Emergency mcdical or funeral leave will count as time worked
the day before or the day after a Holiday provided documentation in the form of a doctor’s excuse and/oy
2 funeral slip from an undertaker is turmed in and the employee’s 1ime cquals eight (8) hours,
Employees will not be permitted to work through breaks, Junch or after normal work shif} in the event
they are tardy for what ever reason.

SECTION 10.3. NO WORK ON THE HOLIDAYS: An eligible employee who is not
required to work on the day observed ac a Holiday shall rcceive his regular workday pay at his
strajght-time rate of pay.

In addition, any full-time employce filling a temporary job and works that Jjob the day before and
after a Holiday, as provisions provide in this contract, shall receive the rate of the job being filled cXoept
10 a lower classification. ‘

SECTION 10.4. WORK ON THE HOLIDAY: An eligible employee who is required to work
on te day observed as a Holiday shall reccive one and a haif (1'4) times his straight hourly rate for all
hours actually worked on that day disregarding the in excess of 40 hours per work week rule, in addition
10 hus regular workday pay at his straight-time rate of pay. H

An ernployee who is prescheduled three (3) days in advance to work on e day observed as a
Holiday and whe does not report for work shall not be paid for the holiday under this Article, If an
eriployee has prescheduled vacation or porsonal time off the day before or the day after the Holiday, 1t
will be the employees option to work or not to work the Holiday.

If an employee is called out to work on a Holiday for snow removal, the employce will recejve
one and a half (1'2) times the hourly rate for snow removal for howrs actually worked and the Holiday
pay at the snow removal rate,

SECTION 10.5. HOLIDAY DURING A VACATION PERIOD: If « Holiday occurs during
the scheduled vacation of an eli gible employee, the employee will not be charged a vacation day for the
Holiday and the observed Floliday shall be paid as Holiday pay.

SECTION 10.6. FUTURE ADDITIONAL HOLIDAYS: It is agreed that the Union work
force will be granted paid holidays for any days that the Federa] government may designate as a federal
holiday in addition to the 10 holidays indicated in Section 10.1. )

ARTICLE 11
VACATIONS

SECTION 11.1. Bach employee after one (1) year's continuous site service shall receive two (2)
weeks' vacation with pay each year. Employees who have worked at the site continuously for five (5)
years and until completion of their 10th work year shall reccive three (3) weeks’ vacation with pay. At
the completion of eleven (11) years the employees will receive sixteen (16) paid vacation days and one
(1) additional day for each year thereafter until the 15" year when 20 days are due. At the completion of
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after 12 years 17 days aftcr 22 years 22 days
after 13 ycars 18 days after 23 years 23 days
after 14 years 19 days after 24 years 24 days
after 15 years 20 days after 25 years 25 days

after 21 years 2] days

After completion of 25 years of continuous service, the cmployce will be entitled to 5 weeks
vacation or 235 days. .

All employees may caryover into their following anniversary year up to eighty (80) hours of
vacation time in lieu of exhausting all of their hours.

SECTION 11.2. Vacation pay allowance for each week of vacation shall be equivalent 10
normal workweek at the employee's regular straight-time hourly wage rate that is in effect at the time the
vacation is taken.

SECTTON 11.3. Vacation shall be samed according to the date employees were hired at the site
or any other Service Contract Act site time.

SECTION 11.4, Vacation time is 1o be scheduled at the beginning of the calendar year 1o allow
for Company scheduling of all employees vacation with highest Union seniority in classification
choosing first. Vacation time is to be scheduled not less than seven (7) calendar days in advapce.
However, vacation time may also be allotted in ons-balf (¥2) hour increments for up to eight (8) -
conscoutive hours without a seven (7) day prior notice but with the approval of the Company in
consideration of the contractual performance agreement. :

SECTION 11.5. Scheduled number of vacations permitted by classification and seniority at any
given time:

Driver Messenger, 31100 — onc (1)
General Maintenance, 23370 ~ two (2)
Janitor, 11150 — three (3) '
Labaorer/Recycler, 11180 — one (1)

vnwe

ARTICLE 12
SENIORITY

SECTION 12.1. SENIORITY:

a) Bargaining Unit Seniority is defined as beginning on the employee’s original date of hire
by the Company into the Bargaining Unit.

b) Sitc seniority is defined as a Baigaining Unit Employee’s Comtinuous Service Contract
Act site time with a predecessor contractor oy the Company.

¢} Job Classification is defined as the continuous service in their job classification, with 2
predecessor contract or predecessor contractor where the employee performed essentially
the same services on a preceding contract as under subsequent contraci(s).

4) Th? Employer is to update full-time and part-time hire date status ycarly each December
31%

€) The Unijon is to update seniority list yearly no later thay thirty (30) days after receiving
new hire status report, ”

i0
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SECTION 12.2. LAYOFF: The Company will determine the time of layoffs. the number a
employees to be laid off, and in what job classification Jayoffs will occur.

If a layoff should ocour. the Union shall be notified at least two (2) weeks in advance or as 500
as possible. Such layoffs shall be made by job classificalion scniority within the job classificatigy
affected  1f layoff should occur, a morc senior employee in thar classification may volumnteer for layos
with the right to retumn to their job and seniority after two (2) week notice in writing to the Employe
Senior employees may exercise this option one time per layaff.

The employee with the least job classification seniority shall be the first to be laid off and reca)
shall be in reverse order. An employee subject to layoff out of a job classification may use thei
Bargaining Unit seniority to bump a less senior Bargaining Unit employee who holds a classification fo
which they are qualified.

If Bargaining Unit seniority is equal then site seniority shall be used as the tie breaker. If sit
seniority is eqgual, then the employee whose last four (4) di gits in his/her social security number is th
largest shall be deemed moye senior.

SECTION 12.3. TERMINATION OF SENIORITY: An employee's scniomty shall b
lerminated and his rights under this Agreement forfeited for the following reasons: .

a) discharge for just cause, quit, retirement, or resignation;

b) failure to give notice of intent to return to work afier recall within five (5) working days, or
failure to retum to work on the datc specified for recall; as set forth in the written notice of
rccall;

c) tme lapse of twelve (12) months, or for a perjod equal to the employee's seniority
{whichever is less) since the last day of actua] work for the Company; provided the employee
substantiates their availability every three (3) months.

d) failure 1o retum to work upon expiration of a Icave of abscnce;

e) absence in excess of twelve (12) months due to physical disability; provided, however, that
where such absence is due to compensatable disability incured during the course of such
employment, such absence shall not break continuous service.

f) To return 1o work after missing five (5) work days, the employee must be seen by site doctor
for clearance and submit a retum to work {full duty, no restraints) slip from their physician in
advance by fax or in person. In the event that the sjie phtysician is not available, EDI will
have the slip pre-approved by the site physician to allow employee to rctum to work
temporarily until EDI can schedule a site physician visit, so as not to cause the employee any
loss of work or wages., -~ '

Upon returning to work from a period of Disability, the employee must present appropriate
documentation verifying their availability date and medical release. The Company maintains the right tc
send employee 1o a Company designated doctor for release.

SECTION 12.4. RECALL: _

a) Order of Recall. If the Company determines to fill job vacancies in a job classification from
which employees are laid off, such employees, eligible for recall, shall be recalled io reverse
order of layoff

b) Notice to Recall, The Company will forward notice of recall by certified.mail to the last
known address of the employee reflected on Company records. The employee must, within
five (5) working days of delivery or attempted delivery of the notice of recall, notify the
Company of his intent to return to work on the date specified for recall and thereafter, return
0 work on such date.

i1
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SECTION 12.5. When the Company determines to fill a job within the Bargaining Unit, the
Company will put a notice of the vacancy or job opening on the employee bulletin boards for five (5)
workdays. Subject to the provisions clsewbere in this Agreement, any ernployee may submit a bid for
the job to the Project Dircctor, in writing, during the posting period. The Company shall not be required
to post a notice of vacancy or job opening for a particular job more than once every sixty (60) days. Any
bid submitted within a posting period shall remain valid for sixty (60) days.

The provisions in this section do not pertain to a temporary vacancy for that you must follow
Section 8.3.

SECTION 12.6. A probationary period of 720 hours worked will bé observed for each new
employee during which tizc the Company will make specific and periodic evaluations of the employee's
qualifications, skills and abilities. During this probaticnary period, an employee shall be copsidered as
having no seniority rights, provided that upon completion of the probationary period, the eniployee shall
be entitled 1o only seniority rights as measured from an employee's employment date. Ap emplayee will
remain part-time (less than 173 hours per month) until such time as fuli-time employment is offered by

- EDI reference Section 22.3. The provisions in this Section do not pentain to a temporary vacancy, which
15 govermed by Section 8.3.

During the probationary period an employee may be discharged without recourse to the

grievance procedure.

SECTION 12.7. SENIORITY: If application of the preceding Sectiop results in two (2) or
morc employees having the same senjority, the first tie breaker will be site scniority and if need be, the
second tie breaker will be the employee whose last four (4) digits in his social security number is the
largest shall be deemed more senior (e.g, 4321 is larger than 1234). Seniority shall noi acerue to a
probationary employee until completion of the probatiopary period at which time the employee shall
possess seniority. Seniority shall be applicable only as expressly provided in this Agreement.

SECTION 12.8. QUALIFICATIONS: If a job opening occurs. employees may bid on the job
and the senior qualified. employec will-have the opporunity to . perform the-job--for 30 work days

whercupon the Company will review the performance and it is agreed that thc Company is the sole and
exclusive agent to determine the qualifications, skills and ability of the employees.

An employee dcecmed unqualified will be permitied to retum to the position the employce
formerly held.

o o —

AU by | m— et ——  m—— -

ARTICLE 13
FUNERAL LEAVE

SECIION 13.1. In the event that an cmploycc has death in the current family, the Company
will grant up to five (5) calendar days of paid absence for the spouse, parents or child. The Company
will grant up 10 three (3) calendar days for all others except aunt/uncle or niece/nephew which will be
entitled to the day of the funeral.

SPOUSE . v - STBHNE ... ccowrneee ey i vanennn3

CParents . .iivenS Grandparent ... vvceecenn3
Child 3 - Grandchild........ rreemanon
Legal Guardian . .. .3 AuntfUngle .oovicieeen 1
Father-in-Liaw ..o 0.3 Niece/NepheW......... .ocu, ... 2]
Mother-inLaw ...........3

12
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A Funera) Slip from the Undertaker stating the name of the deceased, date of the funeral, and
your relationship to the deceased must be tumed in as you return to work in order to be PAID. {NOTE:
This is not ap obituary and/or funeral program) For an oul of town funeral, employees will be entitleq
to an extra day (travel day) without pay for each of the above deaths. This day would not count towards
the absenteeism policy. The calendar days for the above deaths wil} begin on the day afier the death,

ARTICLE 14
JURY DUTY

SECTION 14.1. Any employee who has worked for the Company for one (1) year, will be
reimbursed for serving jury duty for up to two (2) weeks. The employee will be required to §1ZN over
your court check to the Company in order to receive full eamings for each day out.

ARTICLE 15
GENERAL PROVISIONS

SECTION 15.1. REST BREAKS: Unless precluded by operational requirements, it is the
intention of the Company to provide Barpaining Unit employees two fifteen (15) minute rest breaks
during 2 normal eight (8) hour worked shift, one (1) in the middle of cach half of the shift. Employees
wil]l be scheduled for cither nine (9) hour shifts and will break for a one (1) hour unpaid lunch period in
the middle of the scheduled shift or eight and one-half (8%) hour shift with a one-half {14) hour Junch
break unless there afe emergency operations or there is a pre-approved change by the Company Project
Manager. Lunch Schedule is on a weekly basis, not day to day request. When employees are required to
work overtime for moxe than three (3) bours, a third fifteen (15) minute break will be given. Such rest
breaks, for all employees, shall be included in the computation of time worked.

SECTION I5.2. The Company agrees 1o pay for a umform service, providing at least five (5)
unifonn changes or coveralls and lab coats each week for all employees covered by this Agreement. It
shall be a stipulation that work uniforms be wom during the employees scheduled shift The Company
wil] designate area and time for laundry exchanges. Employees will be responsible for all equipment and
uniforms assigned to thom. Amny lost or stolen equipment must be reported weekly by the employee so
that jt can be reported to Security so that its disposition can be decided. The Employec will be
responsible for reporting, on 2 weekly basis, unrcturned laundered uniforms to the Company and in
return the Company holds the employee harmless for any retribution. The Union agrees it shall be the
employees’ responeibility io replace lost or stolen uniforms. Employecs not wearing uniforms as
required above will be subject to a four (4) Step discipline.

1. Oral 3. Suspension three days (3)
2. Written 4. Discharge

SECTION 15.3. SAFEYXY EQUIPMENT: Employees will be supplied by NETL with personpal
protective equipment as prescribed by NETL EH&S program

SECTION 15.4. REGULAR EMPLOYEES: A regular full-time employee is an employee
who works a forty (40) hour scheduled shiff per week and who would be typically paid for schedujed
time ineluding vacation, holidays, personal and work time for 2080 hours per year.

13
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ARTICLE 16
SAVINGS CLAUSE/CHANGE IN LAWS

SECTION 16.1. Should any part hercof or any provision herein contained be rendercd or
declared valid by reason of any existing legislation or by any decree of a count of competent
Jurisdiction, such invalidation of such part or portion of this Agreement, shall not jnvalidate the
remaining portion thereof, and they shall remain in full force and affect.

ARTICLE 17
BULLETIN BOARDS

SECTION 17.1. The Company will provide a designated bulletin board for the posting of
Union notices that have been properly approved for posting by the Company Personnel or Project
Divector. Such approval shall not be unreasonably denied. ‘

ARTICLE 18
SAFETY

SECTION 18.1. The Company will comply with all applicable health and safety lawe and
regulations and the Union and all employees agree to cooperate toward the objective of eliminating
accidents and health hazards. The Company will continue to make reasonable provisions for the safety
and health of its employees during the hours of their employment. The Union agrees that the Company
may lenninate any employee covered by this Agreement who intentionally exposes himself or any
ndividual to unsafe acts which could result in sedious bodily harm. All employees must immediately
repon any work related injury, no matter how slight, to his/her immediate supervisor by the end of their

e i

"~ Msiibordination contests.
SECTION 18.2, The Company and the Union will follow the NETL EH&S program.

SECTION 18.3. The Comppany will maintain a fully stocked first aid station according to the
(NETL) EH&S program. :

ARTICLE 19
NEW EQUIPMENT

SECTION 19.1. In the event the Employer introduces new equipment or devices which
substitute for present equipment being operated or maintained by any Employee within thc Bargaining
Unit the Company agrees 10 train Bargaining Unit Employees on such equipment to the fullest extent
practicable. The Company reserves the right to train employees by seniority as they see fit, but no less
than two (2) one(1) primary and one (1) backup with the exceptiop of Safety Training.

The number selection of Employees and manner 10 “be uained will be determined by the
Company. ' ‘

14
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. ARTICLE 29
SUCCESSORSHIP/VACATION/SICK/PERSONAL TRANSITION

SECTION 20.1. The provisions of this Agreement shall be binding upon and inure to the
benefit of the Parties thereto, and to their successors and assigns, except as may otherwise be provided
by applicable law or Federal regulations.

SECTION 20.2. VACATION TRANSITION: In the final transitions between the cument
contractor and the successor contractor 2l of the Bargaining Unit member's unused Vacation and
Sick/Personal time shall be transferred into the successor contract in lieu of one (1) lump sum payment
to Bargaining Unit mermbers. -

ARTICLE 21
MANAGEMENT RIGHTS

SECTION 21.1. Subject to the terms of the Agreement, including the Grievance and
Arbitration provisions hercin contained, it is agreed that the operation of the business and direction of
the employees, including but not limited to the making and enforcing of reasonable rules to assure
orderly efficient operation, the determination of employee campetency, the right to hire, to uansfer, 1
promote, to demote, to discipline, to discharge for just canse, to lay off for lack of work, to schedule
employees, to assign employees work assignments and location, 10 approve scheduled vacation or
personal 1ime off, to sell, merge, consolidate or subcantract the business, to establish, revise or continue
policies, practices or procedures for the conduct of business and from time to time to change or abolish
such policies, practices or procedures, the right to determine the numbey, location, relocarions and 1ypes
of operations and the methods, processes and matenals to be employed, to discoptinue processes of
operations or their performance by employees of the Company, to dotermine the number of hours per
day and per week operations shall be carmied op, to select and assign work to such employees in
accordance with the requircments by management and in accordance with Senionity, to require pre-
employment and change of classification, physical examinations and substance abuse screcming of
employces in accordance with the Company’s Drug and Alcohol Policy, to appoint leads as the
Company sees fit, 1o appoint the employce who performs cleaning in the Director’s area without regarc
to Seniority, to determine who gets trained in all instances, and to take any measures a5 Managemesnt o
the Company may determine to be necessary for the order of efficient and profitable operations of the
tusiness, are rights vested exclusively ip the Management of the Company. Management shall also have
the exclusive right to discharge any employee who has been depied access 1o the premises by an)
government agency. Should the Company cxercise this right to discharge sn employee who has beer
denjed access to the facility by a govemment agency, the Company shall attempt to obtair
documentation of this decision from the agency and shall provide such documentation to the Union
Only if the Union concludes that this discharge is the result of collusion between the Company and the
government agency, the Union reserves the tight to pursue the matter to the Grievance and Arbifratios
clause of the Agrecment. '

~ SECTION 21.2. The above Rights of Management are not all inclusive, but indicats the Type 0
maitexs or rights which belong to end ave inherent to Management. Any of the rights, powers o
authority the Company had prior to the signing this Agreement, are retained by the Company, excep
those specifically abridged or modified by this Agreement and any supplemental agrsements that ma
hereafier be made.. : . : ' '

LN
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SECTION 21.3. If any of the above rights and ED] Policies and Procedures manual have been
expressly abridged by a specific provision of this Agreement, the specific provision of this Agreement
shall apply. ‘

SECTION 21.4. For emergencies and call-offs, the Company may have higher classification
employees step back and do work as long as no one is laid off nor will be lajd off and will be paid the
higher ratc.

SECTION 21.5 In cases of cmergency, call-ins only (fire, fluod, ruptured lincs and other
catastrophes, etc.) the Company and the Union have agreed that the Company will be permitted to cal]
the employees closest to the NETL sitc rogardless of classification as long as the same amount of
employecs formn the proper classification (Maintenance, lanitorial, Recycler/Laborer or Driver
Messenger) are also called in.

SECTION 21,6, EAGLE DESIGN, INC. agrees that all cmployeces who pass their Substance
Abuse Test to qualify as employees of EDI, will commence heir employment 10/01/08 without any
carryover of any prior disciplinary issues that may have ocewred prior to 10/01/08. This Section relates
1o DISCIPLINARY STATUS ONLY. '

| ARTICLE 22
HEALTH & WELFARE

SECTION 22.1. The Company 4grecs to farnish fall time employess with Local 95's Pittsburgh
Bulding Owners Welfare Fund coverage or equivalent. The amount for this coverage will be the
Negotiated and agreed upon amount billed per employce per month: The employee agrees to pay 5% of
the monthly premijum for his/her respective type of coverage i.e. single, husband and wife, or family
which will be deducted ratably weekly from the employees check or will be billed monthly in case an
employee is on disability or FMLA and will remain in cffect 50 long as the employee pays the amount
due by the fifth day of the month, or no later than 90 days from due date. ‘

SECTION 22.2. THE PENSION PLAN: During the term of this Agreement, the Company
shall contribute into the CENTRAL PENSION FUND for all hours paid for each eligible employee nto
the CENTRAL PENSION FUND, 4115 Chesapeakc Street, N.W. Washington, D.C. 20016 uynder the
terms and conditions of the Fund for employees covered. Each overtime hour shall only count as one
hour paid.

Eifecrive Date: Dollar Amount
10/01/2008 32.54
10/01/2009 $2.73
10/01/2010 $2.92
10/01/2011 33.11
10/0172012 $3.30

SECTION 22.3 Part-time janitors will only be entitled to seniority benefits as per Section 12.6
with no economical or additional monetary benefits with the exception being currant CBA jamitor’s
wage until such time as a full-time position may be offered and accepted.

16
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ARTICLE 23
LEAVE OF ABSENCE

SECTION 23.1. A lcavc of abscncc without pay, for reasonable causc, as deternnned by the
Company, may be granted for a peried of up 10 thirty (30) calendar days, with written approval of the
employee's supervisor at least fifteen (15) days in advance of such leave of absence, providing the
employee can be spared from his regularly scheduled workweek. Such lcave may be extended for good
cause shown, upon prior written approval of the Company. Employees who are away for a period longer
than the term of the lcave shall be considered to have voluntarily terminated their employment with the
company. Employees shall not receive holiday pay for any holiday that falls during the period they are
on leave. Employees on leave of absence without pay beyond the thirty (30) days shall not receive any
accruals or benefits for that penod.

MILITARY RESERVE TRAINING: Leave will be granted as required by law.

MILITARY & REHABILITATION LEAVE: The length of the leave will depend upon the
program. Work performance and attendance along with past-approved leaves will be taken imto
consideration before granting permission for the Jeave.

ARTICLE 24
NO STRIKE - NO LOCKOUT

SECTION 24.1. The Union agrees that jt will not collectively concertedly, or individually
engage in. panicipate, directly or indirectly, in amy strike, sympathy siuke, slowdown, stoppage,
picketing or any other interference with or intenuption of the work or operations at NETL during the
period of this Agreement.

SECTION 24.2. No officer or representative of the Unton shall authonize, instigate, aid or
condone any strikes, and no employcc shall participatc in any stuke

SECTION 24.3. The Company agrees that it wil] not lockout any of the employees in the
Bargaining Unit during the period of this Agresment.

ARTICLE 25
NON-DISCRIMINATION

SECTION 25.1. No employee or applicant for employment covered by this Agreement shall be
discriminated agajnst because of membership in the Union or activities on behalf of the Union.

SECTION 25.2. The employer and the Union agree that there will be no disciimination fox oF
against any cmployee or applicant for employment covered by this Agreement on account of race,

religion, sex, color, age, disability or national origin, and further agree to comply with State and Federal
laws pertaining thereto. :

7
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SECTION 25.3. Refercnce t¢ the masculine forms of pouns and pronouns in this agreement are
for ease of reference only, and the terms of this agreement will apply equally and consistently regardless
of gender.

ARTICLE 26
EDUCATIONAL TRUST FUND

SECTION 26.1. The Company agrees 1o pay five cents ($.05) per hour to the Intemational
Union of Operating Engineers, Local 95 Training Fund ("Fund") for all hours worked for afl employees
covered by this Collective Rargaining Agreement. The Company shall report the hours worked and
vender payment of the contributions by the 15th of the month following the month in which th
cmployees worked, unless alternate arrangement(s) are agreed to in writing between the parties. '

SECTION 26.2. Bmployees who are required by the Company to attend any training session
during their regularly scheduled working hours will be reimbursed at their regular straight-time hourly
vate for scheduled work time Jost. To qualify for reimbursement, such request must be in writing and be
signed by the Company. :

SECTION 26.3. STEWARD TRAINING; Shop Steward shall be entitled 10 leave of one (1}
day each calendar year from the employer for Shop Steward training and education. The Union must
‘otify the employer at least three (3) weeks in advance thereof The Steward must, npon retuming from
the lcave, present the employer with written evidence from the Union that the Steward has used the
leave for the purpose of which the leave was intended. Umjon Steward may use personal or vacation
lime 10 receive payment for the day. :

ARTICLE 27
POLITICAL ACTION COMMITTEE

SECTION 27.1. The employer agrees to deduct monthly contributions for a political action
commitiee ("PAC") being formed by the Union, pursuant :o'vo]uman‘ly sipned authorizations as set
forth in Exhibit J attached. The amounts deducted shall be forwarded to the PAC within fourteen 4
days of when deducted. -

SECTION 27.2. The Union agrees to indemnify the employer and to hold him hanoless against
uny claims or any liability incurred as a result of the cmployer complying with Section 271 of this
agreement, '

ARTICLE 28
PERIODIC TESTING FOR ILLEGAL CONTROLLED SUBSTANCES

SECTION 28.1. In lieu of random periodical testing as por 32.3 of Policy 2.4, Eagle Design
and the Union have agreed to pre-scheduled testing only in December of each year.

This yearly testing and all testing will be provided for EDI employces by EDI during their
nermal working hours at no cost to the employees. All employces must be tested or no employees will
be tested. .

18
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~ SECTION 28.2 Reasonable Suspicion Drug Testing. An employee must submit to a drug
and/or aJeohol test when the Company has a reasonable belief that the employee has violated the drug
and/or aleohol prohibitions contajned in this policy. Rcasonable belicf means a belief based on
objective facts sufficient to lcad a prudent person to conclude that a particular employee is unable to
satisfactorily perform his or her job duties possibly due to drug or alcoho] impairment. Such inability to
perform may include, but not be limited to, significant and exireme changes in quality or guantity of
production, judginent, reasoning, concentration and psychomotor control, indicative of impairment arc
examples of “reasonable belief” situations.

Supervisors and other personnel will be trained in detecting the signs and behavior of employees who
may be using drugs or alcoho] in violation of this policy. A manager and union official will complete a
Reasonable Suspicion Detenmination Checklist before an employee is required to submit to drug or
ulcohel testing. (SEE EXHIBIT K)

P1ior to being tested pursuant 1o this policy, an employee must specifically identify for the testing

facility any prescription, nom-preseription or over-the-counter drugs or medications that the employee
has taken.

ARTICLE 29
ABSENTEEISM POLICY

SECTION 28.1. Each year will be divided into four quarters:

Jan. 1 - Mayr. 3]
Apr. 1 -Jun. 30
Jul. 1 - Sept. 30
Oct. 1 -Dec. 31

Each regular full-time emplioyee has 5 sick/personal days and vacation to use first in case they
need to miss work. In addition, each employee is penmitted to have up to two (2) uopaid unscheduled
days off per quarter, if nccessary, without incurring disciplinary proceedings.

If the employee takes more than two (2} days of unscheduled, unpaid time off per guarter the
following disciplinary action(s) will be taken:

Third day unscheduled missed: Corrective action
Fourth day unscheduled missed: Written warning
Fifth day unscheduled puissed: 3-day suspension
Sixth day unscheduled missed; Discharge

Note: Unpaid unscheduled days off documcnted by a doctor’s cxcuse, accompanied by a doctor’s
co-payment receipt, tumed in within the pay period of the time missed will not count for
purpoces of this policy.

After the quarter has expired, each employee is permitted to have up to two (2) unscheduled,

unpaid days off for the new quarter. If the employee was disciplined for excossive absenteeism during

4.+ the previous quartex (3 or more unscheduled absences), the discipling for missing the third day of the
T - current quarter would be the nex! step in the above progressive steps. For example, if betweon 1/1 and
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3/31 the emplayee had three (3) unscheduled absences (and received a corrective action), and then they
missed 4/23, 4/28 and 5/2, they would receive a written wWarning.

If the employee goes the entire quarter without an upscheduled absence, one step would be
ehminated such that an employee who had a 3-day suspension could revert 1o written warning status.

ARTICLE 30
DURATION

This Agreement shall become effective unless otherwise provided for herein, and shall continue
m full force and effect until 11:59 p.m. September 30, 2013, thercafter from year 10 year unless ejther
party shall give at least ninety (90) days prior written notice before any expiration date of this
Agreement to the other party of its desire to modify or change this Agrcement. IN WITNESS
WHEREOF, each party has caused this Agrccment to be executed by the hand of its proper officer or

officers this day of 2008.
INTERNATIONAL UNION OF
OPERATING ENGINEERS
LOCAL 95, AFL-CID EAGLE DESIGN, INC.
M 0 (%owu/ | @2’
Carl A. Luisi, Union Representative W T. Rios, President
M M S\ lota. T pidit~
Ralph M. Crivello. Union Steward é/ Carter Tackett, Program Manager
- ~

O S sl e

{70%5_ Sweency, Assistaﬁicward ' William Yuxyiﬁm:ject Director
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EXHIBIT A
ARTICLE 5 - WAGES
Job Classifications | 10/01/2008 | 10/01/09 | 10/01/2010 | 10/01/2011 | 10/01/2012

BDIT%%I' Messenger, $15.62 $1622 $16.82 $17.42 $18.02
General Maintepance, $20 .69 $21.44 $22.19 $22.94 $23 69
23370

Janitor, 11150 $13.94 $14.48 $15.02 $15.56 $16.10
Tl“f?gge” Recycler, $17.36 $1799 | 31862 $1925 $19.88

General Maintenance Forcman and Sub foreman will be paid one dollar (§1 .00) per hour above

SIGNING BONUS:

the general maintenance wage rate. Lead Janitor will be paid $1.00 per hour above Janitor rate.

Each employee employed at 10/01/2008 to receive a one time signing banus of twa hundred and
seventy-five dollars ($275.00) in his‘her first (159 EDY pay period after successfully passing drug

fest.
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EXHIBIT B - 1

doeb Descriptions

General] Maintenance - EDJX

Equipment & Tools: Small hand tools, like wrenches, screw drivers, hammers, rakes, shovels,
ete. Riding and walk behind rotary mowers, weed whackers, snow reraoval equipmen, i.e.
trucks with plows and salters, snow blowers, chain saws, furmiture dollies.

?

Terex, street sweepers, bobeat, and backhoe (if qualified), and walkie talkie.

Matcrials;  Fertilizer, weed killer, grass seed, degreaser, small replacemcent parts, calcium
chloride, '

Job Conditions: Outdoor and indoor/ground maintesance work year round with requirement to

work snow removal at odd hours and during inclement weather. Frequent fumiture moving,
Weekend work required for asphalt crack sealing, line striping and some snow removal.

1echnical Requirements: Must be ablc to be instructed and be abile to work independently. The
cmployee must have a valid PA Drivers License. Subject to MVR Clearance,

Heavy Work (DOLY: 100 lbs. maxirnum lifting with frequent iiﬂing/carrying of up to 50 lbs,,
frequent standing/walking -

Very Heavy Work (DQOL): Lifting objects over 100 Ibs. apd frequent lifting/canrying of up to 50
Ibs or more. Frequent standing/walking. ' '

22
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‘EXHIBITB -2

Janitor - EDX

Equipment & Tools: Mops, dusters, vacuums, carts, buckets, and disposal receptacles.

Matexials:  Cleaners, furpiture wax, polish, bathroom materials. tissues, paper towels, tampons, and
soaps.

lob_Conditions:  Performs cleaning services in all common areas in desigozted buildings including

hallways. bathrooms, conference rooms, and offices. Perform emergency procedures as requested and
keep enirances and exits clean and unchstructed.

Technical Requiterments:  General knowledge of hygiene and cleanliness. Also, must have valid PA
Drivers License to be able to move from site to site. Subject to MVR Clearance,

Heavy Work (DOL); 100 Ibs. maximum lifting with frequent Jifling/carrying of up to 50 Ibs,
frequent standing/walking

iy
Eh v
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EXBIBITB -3

Majil Messenger - EDI

- Eauipment & Tools: Automatic mailer, sorter, postal stamps, scales.

Materals: Stamps, inks, pads:

Job Conditions: Two times daily to post office and run distribution toutes throughout both complexes,
distriburing mail to drop 6ff/pick up points on a regular basis. ‘

JTechnical Requirements: Awareness of post office requirement, able to sort and distribute mail, have
current drivers= license. be familiar with computer operations, record and reconcile usage, be aware of

hazardous possibilities. such as anthrax.

Responsible for the Jawful handling and distribution of all material received from or entering into the U S.
Postal Service Center for the performance of official Government Business. Handling and distribution
shall include delivery and pickup of official mail at the U S, Post Office and designated mailstop locations
throughout NETL,

Shall maintajn daily tecords for penalty mail requiring actual count as designated by the U. S. Postal
Service. Mail categories requiring actua) count include international, supplemental, business reply,
express and special services.

Responsible for the handling and dijstribution of internal rmail. Handling and distribution shall include
delivery and pickup of material which does not leave the sitc at designated mailstop locations throughout
NETL. Must be sble to read and writc. Musl have a valid TA drivers license, Subject to MVR
Clearance,

Shall deliver messages, documents, packages and mail to various business concerns or governmenial
agencies. Transport office personne] and visitors, and perform miscellancous errands; such as carrying

mail to and from the post office and sorting or opening mcoming and outgoing mail. Obtajn receipts for

articles delivered and keep a log of items received and delivered, May deliver items to offices and
departments within the NETL establishment

24
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Recejved

EXHIBIT B -4

Laborer/Recycler - EDI

Equipment & Tools: Automatic compactor/bailer, recycle bins, fork lift, and pallets.
Materials: Shrink wrap, banding tools.

Job Conditions: Walking site buildings to colleet recycle material. Operating compactor,
binding and baling recycle material and arranging for drop off at designated recycler.

Technica)l Reguirements: Understand and differentiate between types of recycle material, read
potices, record weights, work safely, and operation of automatic equpment. The employee must
have a valid PA Drivers License, Subject to MVR clearance.

Very Heavy Work (DOL); Lifting objects over 100 Jbs. and frequcnt lifting/carrying of up to 50
Ibs or more. Frequent standing/walkmg.

g7=-16=2010  14:3% From= To~DOE/NETL Page 028
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EXHIBIT C
GR]EVANCE FORM
Building: ' _ QGrievance No :
Date Filed: Step No.:
Grievant Name(s):
Date of Grievance: Steward:

Statcment of Gricvance:

The Grievance is a violation of but not limited to Article(s):

Relief Requested:

Employee's Signature Steward's Signature

Company's Signature, Title

Company's Response:

Date of Company Response:

Attach all pertinent material.
Unijon Response

Alccepted _ . Rejected Dated Step No.

26
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EXHIBITD
PITTSBURGH BUILDING OWNERS WELFARE FUND

1. The Health Coverage and Prescription Drug Plan will be with Local 95°s Pittsburgh
Building Owners Welfare Fund’s UPMC-HMO (Classes El. E3 and E5).

2. Sickness and Accident Coverage:
The Maximum of $500.00 a week for 26 weeks, beginning with the first (1*) day of
accident and the cighth (8"™) day of sickness. The amounts paid shall not cxceed sixty-

seven percent (67%) of the employee's base weekly rate.

Life Insurance:

[

The Maximum amount of life insurance and accidental decath. benefits shall be
$50,000 for death and an additional $50,000 for accidental death.

4 Vision Progr'am:
Will be with Davis Vision
5. Dental Plam:

Wiil be United Concordia

7
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10/01/2008
EXHIBIT E
SENIORITY LIST
SITE START '
LAST NAME FIRST NAME DATE UNION DATE

Foster Gary 6/23/1980 1/10/1997
Crivello Ralph 10/14/1980 1/10/1997
Bridges Lanty 1/2/1985 1710/1997
Schmidt John 4/21/1986 1710/1997
Kaszycki Frank Ismwss 1/10/1997
Evang Greg 12/571988 1/10/1997
Ellis Ivory 6/6/1991 1/10/1997
Barli Chris 5/22/1992 1/10/1997
Cotero Isabc] 9/13/1993 9/12/1997
Swcency John L. 3/10/1998 8/14/1998
Massaro Julia | 5/20/1998 $/11/1998
Reese David 12/5/1988 31271 99?
Gindlesperger Joy 1/17/1997 12/10/1999
Pew David 3/25/2002 6/13!2002.
Sappe Henry 8/12/2002 11/8/2002

Marasco Mary. 5/3/2004 5/3/2004

. Walsh Teresn 5/13/2004 5/13/2004

Culley Paul 8/23/2006 8/23/2006
Goukler Teiry 1/30/2007 1/30/2007
Held Daniel 11/16/2007 11/16/2007
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EXHIBIT "F”

U ZATION FOR UNION DUES CHECK-OFF

ASSIGNMENT TO, AND AUTHORIZATION TO DEDUCT AND PAY UNION DUES T¢
INTERNATIONAL UNION OF OPERATING ENGINEERS. LOCAL 95, AFL-CIO.

Employer
Dear Payroll Clerk:

You are hereby authorized and directed for the duration of the Agreement. effectiv

. between the Employer and the Union, to deduct from eamings and pay over 1o the Unigr

momhly dues, permit fees, or initiation fees as set by the Union. You are hereby authorized to deduc

such dues from my earnings, payable the first pay of each month. In the cvent of insufficient earnings
the appropriale pay period, it shail be my responsibility 1 pay my dues directly to the Union. .

This authorization shall remain in effect until revoked by me, and shall be irrevocable for
period of one (1) year from the date appearing above (or until the expiration of the present Agseemer
between the Employer and the Union, whichever is sooner). at which time it may be revoked by writte
notice by Registered Mail, given by me to the Employer and the Union, or any time during the period ¢
five (5) days prior to the expiration of the one (1) year pericd (or five (5) days prior to the expiration ¢
the present Agreement, whichever is sooncr). If no such notice is given, this authorization shail b
irrevocable for successive periods of one (1) year thereafier, or for the term of any succeeding Colléctiv
Bargaining Agreement between the Employer and the Untion, whichever period is shorter. with the sam
privilege of revocation at the end of each such period.

Employee's Signature

Please Print Your Name

Permit Fees = Current minimum dues $17.75 per month (pari-time employees)
Monthly Dues = Current Houxly Rate x 2 + $2.75 (regular full-time employees)(07/01/2008)

Effective 07/01/09 2 x hourly rate of pay + $3.25

Effective 07/01/10 2 x hourly rate of pay + $3.75

Effective 07/01/11 2 x hourly rate of pay + $4.25

Effective 07/01/12 2 x hourly rate of pay + $4.75
Initiation Fee $125.00

Please check appropriate box 1o have your Initiation Fee payroll deducted

] 30-day probation (1 payment of $125.00)
B 60-day probation (2 payments of $62.50)

720 hours probation (1 payment of $125.00)
[} . Other payment atrangements

NOTE: One copy to the Employer and onc copy to the Union.

79
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T . OR JOHN H, AGNER JOSEPH J. BIA JR. GARY L.
HOM{:E,,}J;ICMO E \che Pr!!ldanl Heljo;élng Sart\:lrg:ng A l‘-l"ra?‘a“lla‘::l‘ra‘;qHH Ty

International Union of Operating Enginperg

§— i — g

WILLIAM T. CAGNEY LOCAL UNIO N NO. 95-9 SA THOMAB 4. MOQORE

Busincsa Manager gn0 APFILIATED WITH STatc CouNeil, oF QreRaTING ENGINEERS Assistant Business
Financiel Sacratary MEMBrs OF THE PENNSYLVANIA AFL.CIO Manager

800 SALINE STREET 116 DOBSON AVENUE
FITTSBURGH, PA 15207 WARREN, PA 18365
(412} 422.4702 {814) 726-7334
FAX (472) 4224721 FAX (814) 726-9612

EXH IB!:_!‘ G
Letter of Clar-ificatigg

The International Union of Qperating Engineers, Local 95 and Eagle Design, Inc. have

agrecd 1o have this clarification become an addendum to the Memorandum of Understanding
regarding Use of Unscheduled Personal and Unscheduled Vacation Time  dareq
October 31, 2003,

From the sipning date of this letter and forward, the examples of acceptéblc third party
documents shall include but not Iimited to: doctor®s excuses, family member’s excuses, funcral
slips from undertaker, emergency TOOm, News paper article (death notice), hot water tank receipt
Or documentation, aufomotive Tepalr receipt or documentation, neighbor verification gr
documentation “ete.

EDI employces must exhaust his/her yearly allotment of five (5) sick/personal days or |

forty (40) houzs before using vacation time allotment in place of sick time,

.

_@CJQ}/&; U-2e-08 __ Lo oot L1245 |

Carl A. Luisi Date Carter Tackett " Date .
- < .
CALAT racor Mo Yumm 1409
Ralph Crivello Datc William Yumn / Date
30 ——
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P 033
THOMAS J. MOORE JOHN H. WAGNER JOSEPH J. BIANGCHIN JR. GARY L. McGARRITY
Prasident Vice Preaidant Racerding Sacrolary Troasures
Fnternatimnal Wnion of Gperating Engineers
LOEAL UNION NO. 95-95A
W%};;’,ﬁﬂ g;nfé\fa”nf Y AFFILIATED WITH STATE CouNcit. oF OPERATING ENRINEERS TH%%?&,JE;U&QEQRE
Flnancial Seurelory MEMRER of THE PENnsvivaNia AFLCIO Menager
300 SALINE STREET 116 DOBSON AVENUE
PITTSBURGH, PA 15207 WARREN, PA 16365
A12) 4zz-4702 (814) 726-7324
FAX (412) 4224721 FAX {814) 725-0612
EXHIBIT H
LETTER OF AGREEMENT

S e————————————— A TR YT et

The International Union of Operating Bngineers, Local 95 and Eagle Design, Inc. have
agreed 1o clarify langnage in Asticle 10, Section 10,2 ~ Eligible Employces.

From the signing date of this Agrcement and forward, the temm Emergency Medical as
used in Section 10.2 will require docuientation of a visit to one (1) of the following facilitics but
not limited to: Hospital Emergency Room, Urgi Center or apy emergensy medical facility, etc.
The above mentioncd crergency medical documentation will extend 1o employee, spousec ar
partner, and immediate families of both (i.e. children, parcnts, siblings, otc).

The documcntcd excusc roust be tarned in before noon on the following Monday for the

eiiliereer———

pay period ending Friday at midnight.

- . e e e w m  — — —_—— — e T

OLms  Jige-08 Lo Tidisth  1)1nfsg

Carl A. Luisi ) _Dzi\te o Carter Tackernt L Date
M %!/,-a ey a unrv /‘."/(/‘0?
Ralph Cnvello Date - Williarn Yunn Date
R
=t
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THOMAS J. MOORE JOHN H. WAGNER JOSEPH J. BIANCHIN JR. GARY L, McGARRBITY

Prasident Vige Presldent Rwcording Secralary Traasurar

International Wnion of Operating Engineers
LOCAL UNION NO. 95-95A

WL';';F.QEQ E;.,.E;’:‘?J;’E“’ AFFILIATED WITH STATE COUNGIL OF QPERATING ENGINEERS THﬂﬂﬁiﬂéuﬁﬁgﬂE
Financlal Secretary Memaer oF THE PENNSYLVANIA AFL-GIO manager
300 SALINE STREET 110 DOBSQN AVENUE
PITTSBURGEH, PA 15207 WARREN, PA 16365
{413) 422.£702 {814} 726.7334
FAX (412) 4224721 PAX (814} 726.8612
EXHIBIT 1

MENMORANDUM OF UNDERSTANDING

Regarding Use of Unscheduled Personal and Unscheduled Vacation Time

An employee may choosc to usc cither unscheduled personal and/or unscheduled
vacation time whenever there is an emergency situation that can be venfied by a third party
issued receipt or document. This documented time off will be the same as hows worked and/or
scheduled vacation and/or schednled personal time off according to the Union Agreement and
refers 10 all articles within the Agreement date October 1, 2008 through September 30, 2013.
Overtime pay will be paid in accordance with Section 8.5 and excuses other than for a medical
emergency or faneral leave will not be considered for the purpdse of calculating overtime. The

docwmented excuse must be turned in before noon on the following Monday for the pay period

limited to, doctor’s excuse, funeral slip from undertaker, emergency 1oom paperwoIk, newspaper

article, hot water lank receipt, automotive repair receipt, etc. Unpaid and unscheduled time off
without the appropfiate receipt or documentation will fall under Article 29, Absentee Policy, in

the above-mentioned Agrcement.

M &/ﬁu 2605 (ocAelT alb  142-05

Carl A. Luisj Date Carter Tackett Datc
A< %»% s ).)L,%wm///uw /-14-07
Ralpli Crivello Date William Yunn Datc

g 15
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THOMAS J. MOORE JOHN H. WAGNER JOSEPH J, BIANGHIN JA. GARY L. McGARR|T
Progident Vica President Recording Sacretary Treazurer

Jnternational Wniny of Oprrating Enginepyrs

LOCAL UNION NoO. 95-95A

A E
Wg[,‘;,-l,,":.ﬂ J,,,,SSA,,,G&E;. Y AFPILIATED WITH STATE Counci. oF OPERATING EnGINEERS THEﬁf:g;‘guﬁggnE
Financiai Secretary MEMSER OF THE Panusyivania AFL-ClIO Managas;
300 SALINE STREET 116 DOBSON AVENLIE
PIT!‘SBUHGH, PA 15207 WARREN, PA 16365
(412} 422.4702 {B14} 726-7334
FAX (412) 422-4721 FAX (B14) 7269612
EXHIBIT J

AUTHORIZATION FORM FOR CHECK-OFF OF POLITICAL CONTRIBUTIONS

eamings payablc the first (1st) pay of each month as g contribution to the Intemational Union of
Operating Engineers, Local 95, AFL-CI0, Political Action Fupd. 1 further authorizc and direct
the Employer to send to the Local 95 Political Action Fund, on or beforc the fifteenth (1 5th) day

Signature

Social Security Numbey

Date

== 2L

037
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EXHIBIT K

REASONABLE SUSPICION
DETERMINATION CHECKLIST
(CONFIDENTIAL)

REASONALBE SUSPICION DETERMINATION CERECKLIST MUST BE COMPLETED BY BOTH AN OBSERVING
JPERVISOR OR MANAGER AND AN OBSERVING UNION STEWARD, OR THE UNION’S DESIGNATED

JBSTITUTE.

THiS DOCUMENT CAN ONLY BE USED FOR THE SOLE AND EXCLUSIVE PURFPOSE OF

UTHORIZING A DRUG AND ALCOHOL TEST OF A BARGAINING UNIT EMPLOYEE.

mployee s Namc:

Plenge Pring Last Firzt M
bserving
pervisar’s Name:

Please Print: Lasl Firsy %1
:cond Observer’s
ame:

Please )*rini: Last Firsi M

Diepariment:

Date/Time of Incident:

s check list is to be completed whenever there 15 regconsble suspicion that an employee is under the influence of alcchol andfor
obibited diugs. The employee’s supervisor and union stewsrd shall note all pentinent behavior and physical signs or symploims that
d the supervisor or manager to reasonably believa that the employee has recently used or is under the influence of alecohol and/or a
ohibited drog substance. The observing supervisor or manager and union steward shall wark each applicable item on this form and

5¢ribe any additional [bete or circumstances.

REASONAELE SUSPICION OBSERVATIONS

NATURE OF THE INCIDENI/CAUSE FOR SUSPICION

|:] 1. Qbserved/reponed possession or use of a eohirolled subsiance
[:J 2. Obzerveiivporied pessesgion vr consumpiion of aleoho| while on the job

{3 3 Ouseried apnormat or ervatic behavior. employes oppeors disorienied

3Spacily otlwy bahavier:

D 4, Misslag resident megication

J
O

3. Balreme emotional unaicadineys or instability

6. Other® {.g., Dagrant violation of safety repulitions. serious
mistonduc, fighting or argumentative/abysive language, refusal of
3 supkrvisor’s or manager's instruction, unsutherized absence on
the job)

Received O7=1B-Z010 14:3B
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B. UNUSUAL BEHAVIOR

D 1. Verbal abusiveness [0 . wuhdrawal. maod changes, or unfesponsiveness

[J 2 Physical abusivensss [ 5. Inappropriale verbel response w questioning or insirnetjg,
(] 3 Earcme uzsressivencss or ngitation [ 6 Other ematic or inappropriate behavior® {e.g . hallusingiy

disoricntatign, cxeessive euphorjs, confusion)
*3pecity other unusuatl: hehavior

—_—
C. PHYSICAL SIGNS OR SYMPTOMS
O 1 Possessing. dispensing. or using a controlled subsiznce D 11 Cdor ol alcohol
I:] 2. Stured or incoliceent speech O3 1z Qddror marijyens
] 2 uUnsteady 2l or otner 1oss of physical conttol: pour coorgination 3 15, Dry mouh {frequent swallowing/lip wening)
E] 4. Dilaed or constricled pupi)s or anusval cye movement l:l 14 Dizziness or fainling
[] 3 I3loodshal or walen eyes D 15, Shaking hands or body tremorsfiwitching
| 6  Extreme {aligue OF sleeping on the job [J 1 leregular or diflicult breathing
D 7 Excesaive swenting or slamminess to the skin D 17. Runny nose and/for sares around nostrils
s Flughud gr very pale face | 13. Inappropriole wearing of sunglasses
Ej 9. highly exclled or hervous [:l 19. Puntture marks or “'tracks™
E] 10 Nousep or vemiling G 20 Ciher?
*SZpecily other phasical sizny or symplods;
D. ATTENDANCE
D I, Freguent unreported sbsences or use ol unscheduled time-ofl" O 3. Unususily high incidenss of colds, ﬂu, upact
stornachg or headaches
[0 2 Leaving work area more xhan necessary or unexplained [[] 4 High ratc of abscniceism or laieness on Mondays
disappearance from job site and Fridays or the days before snd sfier holidays

A5pecithy other problematic concems with atlendance:

35
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E. WORK PATTERNS

1. Ineonsistency in quality of work of productiviy
ur ¢everwhelmed by normal workland
[ 2 Increased dilficuity in handling complex siluations
or increased errors in judzmen:

*8peeild ather problematic concerns with work patterns:

[:_| 3. Concentration lapses or illogical behavior

4. Increase in the number of mistakes or
ditficulty in remembering own mistekes

P 040

F. WRITTEN SUMMARY

Samunariaze e Jiets and circamstoances 6 the emplayee s behavlor perlinest Information not previqusly noted on this Torm. Auach additional sheels as needed.

Title Statement Yes No
Ob . Based upon my observations as noted on this checklist, [
S Serving recommend that an alccholdrug test be administered in ] OJ
upervisor accordance with Eagle Drug and Alcohol Testing Policy.
s 4 Based upon my observations as noted on this checklist, |
} D:““ recommend that an alcohol/drug, test be administered in 0 J
Server accordance with Eagle Drug and Alcohol Testng Policy.
znasure of Observing
pervisgr or Manager: Daze:
(MM/DDIYYYY)
wrature of Second Observer: Date:
(MM/DD/YYYY)

Recaijved
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U.S. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION

REGISTER OF WAGE DETERMINATION UNDER
THE SERVICE CONTRACT ACT
By direction of the Secretary

I
|
of Labor | WASHINGTON D.C. 20210
|
|
| Wage Determination No.: CBA-2012-5464
Diane Koplewski Division of | Revision No.: O
Director Wage Determinations| Date Of Last Revision: 11/1/2012
|

State: Pennsylvania

Area: Allegheny

Employed on United States, Department of Energy, National Energy Technology Laboratory contract
for Site Operations Support (SOS) Services.

Collective Bargaining Agreement between contractor: Eagle Facility Management Services (EFMS),
and union: International Union of Operating Engineers Local 95, effective 7/1/2007 through 6/30/2012.

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees employed
by the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to
be paid wage rates and fringe benefits set forth in the current collective bargaining agreement and
modified extension agreement(s).

http://www.wdol.gov/DisplayT4ACWD.aspx?WDNo=CBA-2012-5464 11/1/2012



AGREEMENT BETWEEN

. %&ﬂym&?’ﬁemm .
EAGLE FACILITY MANAGEMENT SERVICES
PARTY TO GOVERNMENT CONTRACT

DE-AC26-05NT41818
NATIONAL ENERGY TECHNOLOGY LABORATORY - PITTSBURGH

AND

THE INTERNATIONAL UNION OF OPERATING ENGINEERS
LOCAL 95, AFL-CIO

EFFECTIVE JULY 1, 2007 through June 30, 2012
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PREAMBLE

THIS AGREEMENT is made effective July 1, 2007 by and between Eagle Facility Management
Services, (EFMS) and its joint venture partners, EG&G Technical Services, Inc. and Goidbelt
Eagle, LLC, a Parly to Government Contract # DE-AC26-05NT41818 located at the National
Energy Technology Laboratory - Pittsburgh, ("NETL”), Bruceton, Pennsylvania, (hereinafter
referred to as either the “Company” or “EFMS”) and Local Union 95 of the International Union of
Operating Engineers, located at 300 Saline Street, Pittsburgh, Pennsylvania, 15207, (hereinafter
referred o as the “Union”).

W_l-T'?_iESSETH: WHEREAS, the Company and the Union have bargained collectively, in
good faith, with respect to wages, hours and other conditions of employment for employees in a
Bargaining Unit hereinafter more clearly defined, and have reached agreement.

NOW, "TH_EREFOHE, in.consideration of the mutual promises and covenants herein contained, the
Company angd the Union do hereby agree as foliows:.

AHT?GLE 1- PURPOSE

1t is the intent and purpose of the Company and the Union to establish, through this Agreemeni
the waga_s, hours of work, and conditions of employment about which the Company and the Union
bargained for the employees of the Company in the unit defined herein; to provide a procedure for
processing disputes between the Company and the Union as to the interpretation and application
of the provisions of this Agreement; and generally to govern the reiat;onsh:p between the Company
and the Union and s members.

SECT?ON 1.1 - The Union recognizes the necessity to achieve efficlency in production and
acknowledges that it is the further purpose of this Agreement to prevent interruptions of work and
interferance with the efficient operation of the Company’s business.

SECTION 1.2 ~ Except as specified in this Agreement, the Union and the employees it represents
are not waving rights which exist under the National Labor Relations Act to bargain over
employees’ wages, ‘hours and working conditions. Nor do the Union and the employees it
represents waive any right to challenge any govérnmental action, which would dictate a change in

a i:erm and condition of smployment provided fqr under this Agreement '

SECT!Q?Q 1.3 - - The Cempany and the. Umoﬂ muiuaiiy agree not to discriminate in any way against
any empécy@e with respect to hiting, ¢ompensation and terms or condmmns pf employment
because of religion, race, creed, sex, national origin, age, union membership and to comply wsth all
appiicable iaws reia@*mg to the handicapped and Vietnam-era Veterans

ARTICLE 2 - RECOGNITION

The Company hereby recognizes the Union as the exclusive bargaining representative for the
purpose-of bargaining collectively as required by Section 8D of the NLRA with respect to wages,
hours and other conditions of employment, fof the Company’s employees regularly assigned to the
following ba;rg:aén_;ng unit, all full ime and regular part-time stationary engineers and mainienance
employees, __é'ﬂciudihg HYAC mechanics, operator machanics, elaciricians, electronic technicians,
pipefitter/plumbers, welders, machinery mechanics and truck drivers, lead operator mechanics, unit
clerk and unit secretary employed by the Company in the operation, maintenance, repair and




renovation of all equipment under the direct supervision of the Company at NETL, Bruceton,
Pennsylvania. All other employees are excluded unless otherwise assigned to job classifications
by mutual agreement of the Union and the Company.

Except as otherwise provided in this Agreemient, the Company's personnel outside the collective
bargaining unit can perform bargaining unit work only in emergency situations when no bargaining
unit- members are avaifable in sufficient numbers or would not be reasonably axpected to arrive in

sufficient time to abate the- emergency.

ART!CLE 3 - UNION REPRESENTATION

SECTiON 3.1 - UNION BusiNESS REPRESENTATWE The Business Representative of the
Union shall have access to the shops and office of the Company at NETL for the purposes of
adjusting disputes, investigating working conditions, and ascertaining that the Agreement is being
adhered to providing there is no interruption of the Company’s business and providing further that;

a) the Business F%epresen_tativé notifies the Program Manager in advance of any visit
and,

b) prior to entering any facilities under the control of the Company, the visiting Union
Representative reports to the Program Manager’s office.

SECTION 3.2 - SHOP STEWARDS The Company recognizes the right of the Union to designate

one {1) Steward and one (1) alternate
a) The autherity of the Steward so designated by the Union shall be limited to, and
shall not exceed, the following duties and activities:
1) The Investigation and presentation of grievances in accordance with the
provisions of this collective bargaining Agreement.

2) The transmission of such messages and information as shall originate with,
and are authorized by the Union or its officers.

SECTION 3.3 - SCOPE OF STEWARDS’ UNION ACTIVITIES The Stewards’ Union activities
on Company time shall fall within the scope of the foﬂewmg functions:

a} To investigate a complaint or grievance and to present a complaint or grievance to
an employee’s immediate manager in an attempt to seitle the matter for the
employee or group of employees who may be similarly affected.

b) The Unpion Steward and/or the assistant Union Steward shall be permitted
reasonable time off during their scheduled shift without loss of compensation to
investigate and/or attend Grievance/Arbitration and Megotiation meetings between
the Company and Local 95

g) The Company and the Union are in agreemant that a minimum amount of time
should be spent in the performance of these duties.

o) The Steward shall be allowed to perform these duties during the Steward's working
hours without loss of compensation The performance of these duties shall be

limited to a reasonable amount of time per shift.
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e) Notwithstanding the duties specified above, the Steward shail have the same

responsibilities to the Company as any other Employee. The duties specified above

- shall not relieve the Steward of his/her duties, and obligations as an employee of the

Company, and hefshe shall continue to be subject to all rules, regulations and
‘procedures applicable to other employees,

SECTION 3.4 - STEWARD SENIORITY AND RESPONSIBILITIES

a) T‘hé_ ‘Steward ‘shall have super seniority in his/her respective occupational
classification for purposes of lay-off and recall only, if there is work and the Steward
is qualified to -perform the work.  This provision shall not be construed as a
guarantee of employment. An alternate Steward does not have super seniority. An
alternate Ste‘ward_ will only be recognized as Steward when acting in behalf of a
Si_eward-whc' is absent from work. The alternate Steward will be permitted to foliow
up a grievance that was initiated during the abserice of the Steward, but will be
subject to the same-obligations and limitations as the Steward.

b) The Steward shall be on the job at all times during working hours as far as is
practical. The Steward shall not hinder or delay the performance of his/her work or
other employee’s work.

) The Steward must first obtain permission from his/her immediate supervisor before
leaving his/her workstation to investigate a grievance during working hours. Upon
completion of such investigation, he/she shall immediately report back to his/her
supervisor before returning to work. Permission will not be unreasonably withheld.

d)  The Steward shall not solicit grievances.

e} The Company will not afford the Steward preferential treatment, except as otherwise
provided in this Agresment, :

SECTION 3.5~ UNION SHoP All employees of the Company covered by this Agreement,
who pay_dua_s to ihe_:Uni_o'n and are in good standing on the effective or execution date of this
Agreement, whichever is later, shall continue to pay dues to the Union and shall remain in good
standing. Those who are not paying dues to the Union on the effective or execution date of this
Agréement, shall commence paying dues and remain in good standing in the Union as of the
effective date.of this Agreement. All employees covered by this Agresment and hired on or after
its eﬁeéiivé or execution date, whichever is later, shall, on the ninetieth (20th) day following the
beginning of such-employment, commence paying dues 1o the Union and remain in good standing
in the Union. P’robaﬁenary_ Employees and Temporary Employees are required to pay & permit feg
each monith as designated by the Union.

SECTION 3.6 - CHECK-OFF Upon receipt of an employee’s written authorization, attached
as Exhibit “A” which shall be irrevocable for the life of the Agreement, the Company shall on one
{1) pay day of each month deduct from such empioyee’s wages, monthly Union dues, permit fees
and application fees and remit those funds to the business office of the Union monthly

SECTION 3.7 - HOLD HARMLESS The Union agrees to indemnify the Company and hold
it harmless against any liabifity incurred as a result of the Company’s complying with Section 3.6 of
this Agreement,




SECTION 3.8 - DUES NOTIFICATION The Union shall notify the Company of the amount of
dues to be withheld by the Company, and shall advise the Company in writing at least three (3)
months prior to any change in the amount to be withheld

SECTION 3.9 - DUES DEDUCTIONS The Employer agrees to deduct initiation fees and
monthly union dues from the first (1st) pay of each month of employees from who written
authorizations are received, and to send such initiation fees and dues to the Secretary-Treasurer of
the Union not later than the twentieth (20th) day of said month, together with a list of employees
from whose pay said deductions were made.

SECTION 3.10 ~ EMPLOYEE DATA The Employer shall furnish to the Union quarterly, the name,

address, telephone number, rate of pay, and job classification of all employees covered by this
agreement who have been hired or terminated during the preceding quarter

ARTICLE 4 - GENERAL WAGE PROVISIONS

SECTION 4.1 - WAGE RATES: The hourly rates for Employees covered by this Agreement
shall be as set forth in Exhibit “B”

SECTION 4.2 - SHIFT DIFFERENTIALS  Effective July 1, 2007, the Company shall pay a shift
differential of $1.30 per hour for all hours worked on a regularly scheduled shift commencing after
3:00 P.M. Effective July 1, 2009, shift differential will increase to $1.35 per hour and effective July
1, 2011, shift differential will increase to $1.40 per hour.

SECTION 4.3 - QUT OF CLASSIFICATION WORK When a qualified employee is assigned
to and works independently for a period of one (1) hour or more in a higher (but not lower)
classification, the employee will receive the rate of the higher classification for the period during
which the employee works in the higher classification

SECTION 4.4 - TEMPORARY ASSIGNMENT If a temporary vacancy is anticipated to exist for
mare than thirty (30) calendar days, the Company may select an employee to fill that vacancy for
na more than one hundred eighty (180) calendar days. Employees shall indicate his/her interest in
such temporary vacancies and, if qualified, be selected to fill it based on seniority.

SECTION 4.5 - SCHEDULE CHANGES  An employee’s schedule shall not be changed for the
explicit purpose of avoiding overtime,

SECTION 4.6 - WAGE RATES FOR REVISED OCCUPATIONAL CLASSIFICATIONS In the
event the Company desires to revise occupational classifications, the wage rates applicable shall
be determined by negotiation between the Company and the Union. Operations shall not be
delayed through failure to immediately agree upon wages rates applicable to any such
occupational classification In such cases, pending the resuits of negotiations, the Company will
establish the revised occupational classification and the Company proposed wage rate applicable
thereto and shall place such occupational classification and such wage rate into effect. Nogotiated
rates finally established which are higher than the Company’s proposed rates will be paid
retroactive to the date of the revised occupational classification.

SECTION 4.7 - TUITION REFUND Tuition refund will be provided in accordance with corporate
policy; said policy may be modified.

SECTION 4.8 - REIMBURSEMENT FOR TRAINING The Company agrees to provide
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reimbursement of tuition for employees aitending and successfully completing courses offered by
the Union (Local 95) training program or other providers as long as a prior written request is
submitted for approval by the Company  Such courses will include RCRA, DOT, OSHA
(Hazwoper), and OSHA (Hazmat)

ARTICLE 5 - GRIEVANCE PROCEDURE

SECTION 5.1 - DEFINITION The word grievance as used in this Agreement means a complaint
filed by an employee and/or the Union against the Company alleging failure of the Company to
comply with any express provision of this Agreement not excluded from this Grievance Procedure.

SECTION 5.2 - INITIATION OF GRIEVANCE A grievance, to be recognized, must be brought to
the Company’s attention within five (5) working days of its occurrence. The Company has no
obligation to accept a grievance unless it is submitted and appealed within the time iimits set forth
in this Article 5 of the Agreement

SECTION 5.3 - GOQD FAITH EFFORTS |[f a grievance should arise beiween any employee or
group of employees or the Union and the Company, a good faith effort shall be made to prompily
setile such grievance,

SECTION 5.4 - FAILURE TO RESPOND If the Company fails to answer within the time limits set
forth in this Article 5 of the Agreement, the grievance shall automatically proceed to the next step.

SECTION 5.5 - PROCEDURE Grievance shail be handled in the following sequence and manner:

1) As Step 1, the Employee or Employees shall take the matter up with the designated
Superviser within five (5) working days of knowledge of infraction and the grievant may
request that their Union Steward be present. The Supervisor shalt have five (5) working
days to respond to the issue. If the matter is not satisfactorily adjusted within said five (5)
day period, the grievance may be processed at Step 2.

2) As Step 2, the grievance shali, within five (5) working days thereafter, be reduced to writing,
on standard grievance form attached as Exhibit “C”, specifying, where possible, the Article
and Paragraph of the Agreement claimed to have been violated. The employee or
employees involved shail take the matter up with the Manager. If the matter is not
satisfactorily adjusted within three (3) work days after having taken the matter up with the
Manager at Step 2, the grievance may be processed at Step 3.

3) As Step 3, the grievance shall be taken up on with the Program Manager and/or his/her
representative and the Union’s Business Representative. |If the matter is not satisfactorily
adjusted within five (8) working days, it shall be subjected to arbitration in accordance with
provisions hereinafter set forth

SECTION 5.6 - DISCIPLINE AND DISCHARGE The Company reserves the right to discipline,
or discharge employees in accordance with Company Policy and procedures. Should the Union
dispute the Company’s action as not being for just cause, then such dispute may be processed as
a grievance starting at Step 3 of the Grievance Procedure, provided the grievance is reduced fo
writing within five {5) days of the effective date of the disciplinary action in question.

In cases of discharge, the Company shall notify the Union of the discharge and its reason for such
action in writing within one (1) working day, or as soon thereafter as practicable, by Certified Mail.




An employee who claims he/she has been discharged without just cause must notify the Union
within two {2) working days following the discharge. Notice that a discharge is being grieved must
be made to the Company in writing by the Union within five (5) working days from the date of
discharge. Discussions between the Company and the Union Business Representative concerning
the discharge shall be considered Step 3 and subject to the provisions relating to Step 3 of the

Grievance Procedure.

SECTION 5.7 - TIME LIMITS The time limits specified in this Article shall be of the essence,
and failure by the Union to take actions as required within the time specified herein shall result in
the Grievance being dropped and not being subject to arbitration. The time limits may be waived
only by written mutual agreement. Working days. used throughout this grievance procedure shall
be exclusive of Saturday, Sunday or Holidays. It is understood that this definition of working days
i5 unigue to the grievance procedure.

SECTION 5.8 - ARBITRATION If within five (8) working days from and after the day that the
Company's answer to Step 3 was given to the Union, the grievance is not satisfactorily resolved,
the Company or the Union shall have the right to appeal the Grievance to arbitration. The
arbitrator shall be selected from a panel of seven (7) submitted to the parties from the Federal
Mediation and Conciliation Service. Both parties agree that a reguest for arbitration must be
submitted to the non grieving party within five (5) working days from the receipt of the Company's
answer to Step 3 or the right to arbitrate that grievance is forfeited,

SECTION 5.9 - COST OF ARBITRATION The expense and fees of the Arbitrator shall be borne
equally by the Company and the Union. Each party shall pay any and all expenses for their own
representatives and witnesses '

SECTION 5.10 - ARBITRATOR'S AUTHORITY The Arbitrator shall have the authority fo

determine the procedural rules of arbitration and shall have the authority to make such binding
awards as are necessary to enable him/ner to act effectively subject to the following:

The decision of the Arbitrator shall be binding upon the Company, the Union, and the
aggrieved employee or employeés. The Arbitrator shall have nc power to add or subtract
from or modify any of the terms of this Agreement or any Agreements made
supplementary hereto, or to substitute his/her discretion in cases where the Company is
given discretion by this Agreement or by any Supplementary Agreements. It is agreed
that any differences arising as the resuit of the negotiation of the terms of a new
Agreement or the modification of the Agreement are not subject to this Article, the sole
purpose of which is to make grievances arising out of and during the term of the
Agreement subject to arbitration. :

ARTICLE 6 - DISCIPLINARY PROGRAM AND DISCHARGE

SECTION 6.1 - DISCIPLINARY PROGRAM No one may be disciplined or discharged
without just cause. Discipline wili be applied without discrimination on account of race, color,
religion, gender, age, or national origin, disability or veteran’s status. The procedure will be carried
out uniformly in accordance with the following steps:

First Offense - Verbal warning, with a record on file with Supervisor/Manager and Local




Steward.
Second Offense - Written warning with a record on file with the Human Resources Office,

and a copy given 1o the Local Union Steward.

Third Offense - Two working days off without pay, with a record on file with the Human
Resources Office, and a copy given to the Local Union Steward.

Fourth Offense - Discharge.

In case of serious offenses, such as those affecting customer relations or safety that could result in
injury or death to the employee, fellow workers, or the public, the Company shall have the right to
bypass any or alt of the progressive discipline steps and may discipline or discharge the Employee
immediately subject o the arbitration procedure  These offenses shall include, but shall not be
limited to the following: :

a. Possession, use, sale or distribution of illegal substances andfor intoxicating
beverages on the work site.

b. Bringing firearms or other weapons (e.g. explosives, knives beyond legal length,

etc.) on the job.

Intentional theft of Government, Company or Employee property.

Intentional destruction of Government, Company or Employee property.

Intentional fraudulent activity
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Intentional falsification of Government or Company documents

Disciplinary actions will not be used in progressive discipline following one year from the date of
issuance unless otherwise designated by the Company.

SECTION 6.2 — ATTENDANCE CONTROL Excessive use/abuse of absenteeism or
tardiness increases costs, creates an undue hardship on fellow Employees and limits the
Company’s ability to effectively plan and accomplish customer goals. Any Employee requesting
time off must have prior approval of histher manager. An unexcused absence is an absence that
does not have prior approval of management or an absence without sufficient and appropriate
documentation upon return to work. Employees absent for three (3) consecutive working days
without a valid excuse or proper authorization may be considered to have voluntarily quit
Otherwise, the policy toward absentegism will be as follows:

Unexcused absence or tardy / first occurrence / Verbal warning.
Unexcused absence or tardy / second occurrence / Written warning.
Unexcused absence or tardy / third occurrence / 3 day suspension.
d. Unexcused absence or tardy / fourth occurrence / Termination.
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Disciplinary actions will not be used in progressive discipline following one year from the date of
issuance unless otherwise designated by the Company

SECTION 6.3 - DISCHARGE/ARBITRATION In cases of discharge, the Company shall

notify the Local Union Business Manager and/or Union steward of the discharge and the reason for
such action in writing within two (2) working days. An Employee who claims he/she has been




discharged without just cause must notify the Union within two (2) working days following the
discharge. Notice that a discharge is being grieved must be made to the Company, in writing by
the Union, within five (8) working days from the date of discharge Discussions between the
Company and the Union Representative concerning the discharge shali be considered Step 3. If
not settied in Step 3 all discharges will be referred to immediate Arbitration.

ARTICLE 7 - HOURS AND OVERTIME

SECTION 7.1 - NOTICE OF SHIFT CHANGE Except in cases of emergency or when directed by
the client, the Company will give at least four (4) calendar days notice of any shift change.

SECTION 7.2 - ASSIGNMENT OF OVERTIME The Company retains the right to assign the least
senior gualified person in a classification that requires shift work or overiime for which no senior
person in that classification has volunteered.

SECTION 7.3 - DISTRIBUTION OF OVERTIME Overtime shall be distributed equitably among all
employees of a classification on a rotating descending seniority basis, except that employees
performing the work during their regular eight (8) hour shift shall be offered first

a) Refusal to work overtime shall be counted as time worked for the sole purpose of
equitable distribution. '

b) Special projects out of classification shall be rotated among qualified employees by
Bargaining Unit seniority.

c) Should the Company and the Union determine that an employee was improperly
denied overtime opportunities, the Company shall provide the employee with future
available scheduled overtime, provided the employee is qualified for the job to be
done and it does not disrupt the efficient operation of the department.

d) A written record of overtime worked by employees in each Department will be
maintained by the employee’s Manager. The overtime record will indicate the
employeg’s name and the date. Employees will be credited with overtime worked
by recording the actual nurrber of overtime hours worked, Employees unable to
work overtime, when requested, shall be deemed to have worked the overtime
hours actually worked on the task for distribution of overtime purposes.

SECTION 7.4 - WORKWEEK The workwesk shall consist of seven (7) days beginning
immediately after midnight on Friday and ending at 12:00 midnight the following Friday

SECTION 7.5 - REGULAR WORKWEEK The regular workweek shall consist of five (5)
consecutive shifts within one (1) standard payrolt week normally Monday through Friday.

SECTION 7.6 - WORKDAY A workday is a period of twenty-four (24) consecutive hours
beginning immediately after midnight of one day and ending at midnight on the following day

SECTION 7.7 - REGULAR SHIFT A ‘regular shift” shall be scheduled in advance, and shall
consist of a specific number of consecutive hours during a “requiar work day” exclusive of a one-
half hour (1/2) unpaid meal period.

SECTION 7.8 - QVERTIME WORK
a) The Company shall determine when and by whom overtime will be worked.




Overtime will be allccated as equally as possible among employees.  Overtime
worked shall be compensated at the rate of time and one-half {1-1/2) for all hours
worked in excess of eight (8) hours in a workday and forty (40) hours in a workweek
Employees may request an aitered workday/workweek for their convenisnce.
Altered schedules are subject to the approval of management.

b} Holidays and vacation shall be included as time worked for the purpose of
calculating overtime. Personal or sick leave shall be excluded as time for purposes
of calculating overtime,

SECTION 7.8 - 4/10 HOUR WORKWEEK In response to customer requirement, the Truck Driver
will be assigned to a 4/10 hour workweek, When a holiday occurs on a workday, the Truck Driver
will receive 10 hours of holiday pay. During the last pay period of the calendar year, his/her
holiday pay records wili be reviewed and he/she will receive additional holiday pay to make the
total holidays paid to them in that calendar year equal to eighty (80) hours. Once an employee is
paid eighty (80) hours of holiday pay in a calendar year, the employee's holiday pay for the year
shail cease

SECTION 7.10 ~ PYRAMIDING In no case shall overtime be paid more than once for the
same hours worked.

SECTION 7.11 - CALL OUT PAY Any employee called back to work after having completed
his/her regular shift and gone home shall receive a minimum of four (4) hours pay at one and one-
half (1-1/2) times the prescribed hourly rate. An employee shall not be deemed to have been
called back under the provisions of this Section unless requested to work after having punched out
and physicaily departed the Employer’s premises. An employee called out may be required to
work the four (4) hours if requested by his/her supervisor. An employee whose call-in time extends
into their regular shifts shall receive the appropriate prernium rate for those hours which extend into
the regular shift,

SECTION 7.12 - SITE CLOSURE When the Government shuts down the operation, employees
will be notified and released in accordance with Company policy dated February 13, 2007.
Employees who are specifically required to continue to work or who are called in to work by the
Company will be compensated at one and one-half (1-1/2) times their normal straight time rate for
all hours worked.,

SECTION 7.13 — INCLEMENT WEATHER When the Government shuts down the operation during
inclement weather employees will be notified and released in accordance with Company policy
dated February 13, 2007. Employees who are specifically required to work by the Company will be
compensated at cne and one-half (1-1/2) times their normal straight time rate for all hours worked
in accordance with Company policy dated February 13, 2007.

ARTICLE 8 - HEALTH INSURANCE & WELFARE

SECTION 8.1 - BENEFITS PROVIDED The employer agrees to make contributions as listed
below, for all employees and their eligible dependents, covered herein, to the Pittsburgh Building
Owners Welfare Fund. This plan provides for UPMC Classes E1 (single), E3 (2 person), or E5
(family) plans consisting of $50,000 life insurance, $50,000 accidental death and dismemberment,
and sixty percent (60%) benefits of their weekly pay for sickness and accident insurance up to
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twenty-six (26) weeks for non-occupational disabilities, beginning with the first (1% day due to a
disability caused by an accident and the eighth (8"™) for disability due to an iliness. The plan further
provides for UPMC HMO plan, prescription drug and vision program and United Concordia Flex
Dental Plan. The specifics of this insurance are contained in Local 95's summary pian
descriptions. Copies of which have been given to the employer and employees. The pian also
provides for an Employee Assistance Plan (EAP).

SECTION 8.2 ~ ELIGIBILITY Regular full-time Employees shall become eligible for the Pittsburgh
Building Owners Welfare fund on the first (1st) day of the month following employment with the
Company.

SECTION 8.3 - BENEFITS OPTIONS The employer will pay 85% of the Health premiums

with the employee paying 15% of the elected premium. The Company will forward contributions to
the Health and Welfare Funds for Individual, Two Party, and Family coverage.

Class E — consisting of

UPMC EPO 000367-800

United Concordia Flex Dental 142054-002

OPTI Choice Vision 80754-00

Life Insurance $50,000

Accidental Death $50,000

Sickness & Accident 60% of weekly pay for 26 weeks

Employee Assistance Program (EAP)

SECTION 8.4 - WAIVER OF PARTICIPATION Bargaining unit employees who elect to waive
participation in the health insurance plan will be eligible for Company provided Class Q - Life
Insurance ($50,000), Accidentai Death and Dismemberment ($50,000) and Accident and Sickness
($500/wk for 26 wks) benefits only. Employees may opt to waive health insurance coverage and
receive a waiver paid on a bi-weekly basis. Employees must furnish proof of other health coverage
to gualify for the waiver, individual - $500 00 2-Party and Family - $1000.00

SECTION 8.5 - EMPLOYEE CO-PAY AMOUNT In addition to medical as stated in 8.3 above,
bargaining unit employees shall pay fifteen (15%}) percent of the cost of Dental, Vision, Life/AD&D,
A&S and operating fee premiums monthly.

ARTICLE 9 - SENIORITY

SECTION 9.1 - SENIORITY

a) Site seniority is defined as a Bargaining Unit employee’s continuous service at the
site with a predecessor contractor or EFMS.

b) Bargaining unit seniority is defined as a bargaining unit member's continuous
sewvice earned under this Labor Agreement or a prior Labor Agreement as a
member in good standing with the International Union of Operating Engineers,

c) The Company shall supply the Union with a job classification and site seniority list of
the employees covered by this Agreement Such list(s) shall be revised annually.
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SECTION 9.2 - LAYOFF The Company will determine the time of layoffs, the number of
employees to be laid off, and in what job classifications layoffs will occur

a)

b)

If a layoft should occur, the Union shall be notified at least two {2} weeks in
advance. Such layoffs shall be made by job classification seniority within the job
classification affected.

The employee with the least jobr classification seniority shall be the first to be Jaid off
and recall shall be in reverse order. An employee subject to layoff out of a job
classification may use their bargaining unit seniority fo bump a less-senior
bargaining unit employee who holds a classification for which they are qualified. If
bargaining unit seniority is equal, then site seniority shali be used as the tie-breaker

1) The employee may exercise his/her bumping rights within any job
classification in which an employee had previously established classification
seniority and is still gualified

2) An employee who is laid off may elect to displace an employee with less site
seniority in a different job classification if he/she is qualified to do so.

3) In the case of a layoff, probationary employses shall be laid off first and
apprentices second

4) It at the time of layoff, any eligible employee declines to exercise their
seniority right, such empioyee shall retain seniority rights to be recalled.
Such employee must notify the Company of an intention 10 exercise seniority
rights within two (2) working days of the layoff notice. An employee so
displaced may similarly exercise seniority rights to displace another
employee in accordance with the same criteria.

SECTION 9.3 - SEVERANCE PAY A regular full-ime employee with at least one year of
continuocus service whose employment is terminated due to a reduction in force shall be paid four
(4) week's of severance pay,

SECTION 9.4 - TERMINATION OF SENIORITY  An employee’s senicrity shall be terminated
and his/her rights under this Agreement forfeited for the following reasons;

a)
b)

¢)

d}

e)

Discharge for just cause, retirement, or resignation;

Failure to give notice of intent to return to work after recall within five (5) working
days, or failure to return to work on the date specified for recall, as set forth in the
written notice of recall;

Time lapse of twenty-four (24) months, or for a period equal to the employee's

seniority (whichever is less) since the last day of actual work for the Company;
provided the employee substantiates his/her availability every three (3) moriths;

Failure to return to work upon expiration of a leave of absencs;

Absence in excess of two (2) years due to physical disability; provided, however,
that where such absence is due to compensable disability incurred during the
course of such employment, such absence shall not break continuous service,




provided that such individual has returned to work within a seven (7) calendar day
period after final payment of statutory compensation for such disability or after the
end of the period used in calculating a lump sum payment Upon retum to work
from a period of Disability, the employee must present appropriate documentation
verifying his/her availability date and medical release.

SECTION 9.5 - RECALL

a) Order of Recall if the Company determines to fill job vacancies in a job
clagsification from which employees are laid off, such employees who are eligible for
recall, shall be recalled in reverse order of layoff.

b} Notice fo Recall. The Company will forward a notice of recall by certified mail to
the tast known address of the employee reflected on Company records. The
employee must, within five (58) working days of delivery or attempted delivery of the
notice of recall, notice the Company of his/her intent to return to work on the date
specified for recall and thereafter, return to work on such date

SECTION 9.6 - JOB POSTING When the Company determines to fill a job within the Bargaining
Unit, the Company will put a notice of the vacancy or job opening on the employee bullstin boards
for five (5) workdays. Subject to the provisions elsewhere in this Agreement any employee may
submit & bid for the job by utilizing the Company's Electronic Applicant System (as noted on the
posting), or to the Human Resources Department in writing, during the posting period by placing
the bid in the receptacle provided. The Company shall not be required to post a notice of vacancy
or job opening for a particular job more than once every sixty (60) days Any bid submitted within a
posting period shail remain valid for sixty (60) days

SECTION 9.7 - SELECTION From among employees who submit bids for the job, the
Company will award the job to the most qualified employee; provided that if two (2) or more bidders
are equally qualified, the Company will award the job to the employee with the greater site
seniority  Once internal sources are utilized, the Company will utilize the Union Hall as one source
for qualified candidates. Should the Company determine that candidates referred by the Union are
not qualified, they may fill the job from any source.

SECTION 9.8 - RESTRICTION ON BIDDING An employee who is awarded a job for which
he/she bid, must accept it. li, immediately prior to being awarded a posted job, the employee’s
designated job classification was the same as or higher than the posted job, the employes may not
bid for another job for a period of eighteen (18) months after being awarded the job.

SECTION 9.9 - DISQUALIFICATION OF A BIDDER An employee who is unable to perform
the job to which he/she bid to the satisfaction of the Company within thirty (30) workdays after
being awarded the job shall be returned to the job classification he/she held at the time of
submitting the bid.

SECTION 9.10 - PROBATIONARY PERIOD A probationary period of ninsty (90) days will
be observed for each new employee during which time the Company will make specific and
periodic evaluations of the employee’s qualifications, skills and abilities. During this probationary
period, an employee shall be considered as having no seniority righis, provided that upon
completion of the probationary period, an employee shall be entitled to seniority rights as




measured from an employee’s employment date. During the probationary period an employee
may be discharged in accordance with Company Policy and procedure without recourse to the
grievance procedure,

SECTION 9.11 — QUALIFICATIONS It is agreed that the Company is the sole and
exclusive agent to determine the qualifications, skills and abilities of all employees.
SECTION 9.12 -~ SENIORITY If application of the preceding Section results in two (2) or

more employees having the same seniority, the employee whose last four (4) digits in his/her social
security number is the largest shall be deemed more senior. (E G. 4321 is larger than 1234)
Seniority shall not accrue to a probationary employee until completion of the probationary period at
which time the employee shall possess seniority. Seniority shall be applicable only as expressly
provided in this Agreement

ARTICLE 10 - HOLIDAYS

SECTION 10.1 - HOLIDAYS CELEBRATED - The following days shall be paid hclidays for
the purpose of this Agreement. Any additional holidays recognized by declaration of state or
federal officials and approved by the Contracting Officer, shall be handled under section 7.12, Site
Closure

1 New Year's Day 6. Labor Day

2 President's Day 7. Columbus

3. Martin Luther King Day 8 Veterans

4 Memorial Day 9. Thanksgiving
5 Independence Day 10.  Christmas

SECTION 10.2 - ELIGIBLE EMPLOYEES To be eligible for Holiday pay, an employee must have
completed his/her probationary period, be on the active payroll of the Company, be a regular, full-
time empioyee and be in a compensable state with EG&G the day before and the day after the
Holiday  Employees on workers' compensation, accident and sickness, or LWQOP are not
considered to be in a compensable state.

SECTION 10.3 - NO WORK ON THE HOLIDAYS An eligible employee who is not required to
work on the day observed as a Holiday shall receive eight (8) hours pay at his/her straight-time
rate of pay, plus shift differential, if applicable

SECTION 10.4 - WORK ON THE HOLIDAY An eligible employee who is required to work
on the day observed as a Holiday shall receive one and a half (1-1/2) times his/her straight time
hourly rate for all hours actually worked on that day, in addition to eight {8} hours pay at his/her
straight time rate of pay. An employee who is required to work on the day observed as a Holiday
and who doas not report for work shall not be paid for the Holiday under this Article unless the
Company ascertains there is a valid reason for his/her absence.

SECTION 10.5 - HOLIDAY DURING A VACATION PERIOD lf a Holiday occurs during the
scheduled vacation of an eligible employee, the employee will not be charged a vacation day for
the Holiday and the observed Holiday shall be paid as Holiday pay.




ARTICLE 11 - VACATION

SECTION 11.1 - VACATION ACCRUAL All full-time regular Employees in active payroll status
(ie. not on LWOP) during the month shall accrue vacation ieave based on the schedules in
Section 114, Employees will accrue vacation ieave based on years of fulltime service.
Employees on A&S or Workers Compensation will accrue vacation leave for up to twenty-six (26)
weeks of their disability.

SECTION 11.2 - VACATION CARRYOVER Employees may carry over a maximum number of
hours of vacation leave from one calendar year to the next. All vacation leave above the maximum
carry over will be paid to the Employee in the second payroll of January in the following year All
unused vacation leave at the time of termination will be paid to the Employee in the final paycheck
following termination

SECTION 11.3 - ACCRUAL INCREASE Employees will begin to accrue leave at the higher rate in
the pay period in which their seniority or anniversary date occurs.

SECTION 11.4 - ACCRUAL RATES The amount of vacation to which an employee is entitied
during any year shall be determined by the number of years of continuous service completed by
the employee at the site with a predecessor contractor (ie. a contractor which performed
essentially the same service as EG&G under a praceding contract) or with EG&G in accordance
with the following charf;

Years of Continuous Service Days/year Hours/Month Carryover
Less than 4 10 days 6.66 hrs 144 hrs
41013 15 days 10 hrs 192 hrs
141023 20 days 13.33 hrs 240 hrs
24 or mote 25 days 16.66 hrs 288 hrs

All absences, unless approved beyond the allotted vacation hours, shall be leave without pay and
considered excessive absence as addressed in Company procedures.

SECTION 11.5 - REQUEST FOR LEAVE Employees desiring to take vacation leave must submit
the request to his/her manager by the end of the shift the day before leave is desired. Leave will
be granted on a first come, first served basis. In some cases where submittals are made at the
same time and only one Employee is allowed off due to the need to meet customer requirements,
the request approval will be determined by seniority. In cases of emergency or illness, same day
requests for vacation leave must be made to the Employee’s manager for approval prior to the
Employee’s scheduled start time.

SECTION 11.6 - VACATION PAYOUT Any unused earned vacation will be paid upon termination
of employment regardiess of the reason for termination.

SECTION 11.7 - VACATION SCHEDULING Earned vacation may be taken in one (1) hour
increments or longer increments with prior approval form the supervisor. Generally, in order for the
Company to meet its contractual obligations to the Government, no more than 10% of the
employees within a section will be scheduled at the same time and vacation requests are subject
to approval by the supervisor. Vacation requests will be honored on a first come, first served basis
wiih job classification seniority being the tie breaker.




SECTION 11.8 - VACATION PAYOUT IN CASE OF LAYOFF Employees who are laid off will be
paid unused vacation hours with their final paycheck.

ARTICLE 12 - LEAVES OF ABSENCE

SECTION 12,1 - BEREAVEMENT Bereavement - When death occurs in an Employee’s
immediate family (spouse, mother, father, mother-in-law, father-in-law, son, daughter, brother or
sister, brother-in-law, sister-in-law, step-father, step-mother, step-children, step-brother or step-
sister, grandfather, grandmother and grandchildren), an Employee upon request will be excused
for up to three (3) consecutive days to include the day of the funeral. The Employee shall receive
pay at his reguiar rate, provided it is established that he attended the funeral

SECTION 12.2 - PERSONAL/SICK LEAVE The Company will provide each employee,
who has completed their probationary period, with five (5) sick / personal days per year (3.3%/
month). Employees may accrue up to eighty (80) hours of sick / personal time. Personal and sick
days allotted each employee, and the administration thereof, shall be in accordance with Company
Policy at the NETL site

SECTION 12.3 - JURY DUTY AND COURT WITNESS ABSENCE An employee with ninety
{90) days or more of continuous service credit who is called for and who performs jury duty or who
is subpoenaed to appear in court as a witness will be compensated by the Company for the
difference between payment received for such compulsory jury duty or compuisory court
appearance and the payment the employee would have received for the straight time hours they
thereby lose from a normal work schedule computed at the employee’s established hourly base
rate However, when subpoenaed by a party other than the Company, the employee will not be
compensated if the empioyee, the Company or the Union is a party in the case, or if the employee
has any direct interest or financial interest in the case.

In order to be paid by the Company for such leave, the employee must submit to the Program
Manager written proof of having served, and of the duration of such service

SECTION 12.4 - MILITARY SERVICE The parties agree to comply with the Uniformed
Services Employment and Re-employment Rights Act (USERRA).

SECTION 12.5 - COMPLIANCE WITH FMLA AND ADA The parties agree to abide by the
provisions of the Family and Medical Leave Act of 1993, and the Americans with Disabilities Act.

ARTICLE 13 - MANAGEMENT RIGHTS

RBETENTION OF MANAGEMENT FREROGATIVES Except as expressly modified or
restricted by a specific provision of this Agreement, all statutory and inherent management rights,
prerogatives and functions customarily and traditionally exercised by the Company to operate its
business and direct its employees are hereby expressly reserved and vested exclusively by and to
the Company. These rights include, but are not limited to, the right to determine prices of services,
volumes of production and methods of financing, to drop or add a product ling, to sell, merge,
consolidate or lease the business, or any part thereof, to establish, revise or continue policies,
practices, or procedures for the conduct of the business, and from time to time, to change or
abolish such policies, practices or procedures; the right to determine, and from time to time
redetermine, the number, location, relocation and types of its operations, and the methods,




processes and materials to be employed, to discontinue processes or operations or to discontinue
their performance by employees of the Company; to determine the number of hours per day and
per week operations shall be carried on; to sefect and assign work to such employees in
accordance with the requirements determined by Management; to require physical examination
and substance abuse screening of employees in accordance with the Company's Substance
Abuse Policy; to determine the existence or the lack of work, to make and enforce reasonable rules
for maintenance of discipline or efficiency; to suspend, discharge or otherwise discipline
employees for cause; and to take such measures as Management of the Company may determine
to be necessary for the orderly, efficient and profitable operations of the business.

ARTICLE 14 - GENERAL PROVISIONS

SECTION 14,1 - REST BREAKS  Unless precluded by operational requirements, it is the
intention of the Company to provide Bargaining Unit employees two (2) fifteen minute rest breaks
during a normal eight (8) hour shift, one (1) in each half of the shift. Rest breaks will occur two (2)
hours after the start of the shift and two (2) hours after the end of the lunch break, unless
operational requirement necessitate a postponement of the break.  Such rest breaks, for all
empioyees, shall be included in the computation of time worked Time spent traveling fo or from a
rest station shall be included in the fifteen (15) minute time period for rest breaks.

SECTION 14.2 - UNIFORMS The Company agrees to pay for a uniform service, providing at least
five (5) uniform changes or coveralls and lab coats each week for all employees covered by this
Agreement. 1t shall be a stipulation that work uniforms be worn during the employee's scheduled
shift. EFMS will designate area and time for laundry exchanges. The Union agrees it shall be the
employees’ responsibility to replace lost or stolen uniforms.

SECTION 14.3 - COPY OF AGREEMENT The Company is to provide each member of the
Bargaining Unit with one (1) bound copy of the Collective Bargaining Agreement

SECTION 14.4 - LICENSE REIMBURSEMENT The Company will reimburse employees all
ficenses required to perform their job, including:

1. Stationary Engineers Licenge 6 C F.C. Certification

2. Journeyman or Master Plumber License 7 Wastewater Certification
3 Jouwrneyman or Master Electrical License 8. Backflow Prevention

4, Welding Certification 9. NITUIPE,

5 Automotive ASE Certification 10 CDL

Cos_ts associated with obtaining said licenses shall be paid in accordance with Article 4, Sec. 7.

SECTION 14.5 - SHOE ALLOWANCE The Company will reimburse employees or provide a
voucher for appropriate safety shoes after presentation of an acceptable receipt to the Supervisor,
up to one hundred dollars twenty-five ($125.00) per year

SECTION 14.6 - CONTINUOUS PROCESS IMPROVEMENT (CPI) The Company retains its
prerogative to continue its Continuous Process Improvement (CPl) program as it sees fit. The
Union and its membership agree to cooperate fully in this program, which may include attending
classes, seminars, and meetings, and participating in any other activity or providing any input that
the Company determines to be in the employees' and/or the Company’s best interast.




ARTICLE 15 - SAVINGS CLAUSE/CHANGE IN LAWS

Should any part hereof or any provision herein contained be rendered or declared invalid by
reason of any existing legislation or by an'y decree of a court of competent jurisdiction, such
invalidation of such part or portion of this Agreement, shall not invalidate the remaining poriion
hereof, and they shall remain in full force and effect The parties further agree that this Agreement
may be reopened by either party upon thirty (30) days wiitten notice only for negotiation and
agreement regarding the provisions invalidated.

In the event that an agreement regarding the provisions invalidated cannot be reached, the
contract, less provisions invalidated will continue in force without change until the expiration of the
Agreement.

ARTICLE 16 - BULLETIN BOARDS

The Company will provide appropiiate space on Company bulletin boards for the posting of Union
notices that have been properly approved for posting by the Company Personnel or Program
Manager Such approval shall not be unreasonably denied.

ARTICLE 17 - SAFETY

SECTION 17.1 - SAFE WORK PLACE The Company will comply with all applicable health and
safety laws and regulations and the Union and all employees agree to cooperate toward the
objective of eliminating accidents and health hazards The Company will continue to make
reasonable provisions for the safety and heaith of its employees during the hours of their
employment. The Union agrees that the Company may terminate any employee covered by this
Agreement who intentionally exposes him/herself or any individual to unsafe acts which could
result in serious bodily harm. All employees must immediately report any work-related injury, no
matter how slight, to his/her immediate supervisor.

SECTION 17.2 - QUARTERLY SAFETY MEETINGS The Company and the Union will cooperate
in the investigation and efimination of hazardous conditions and the improvement of the safety
record. The Company will hold quarterly Safety Meetings with representatives of the Union. The
Company shall establish a Safety Committee. The Committee shall consist of the Company safety
representative and the Union Steward, and may include up to four {4) bargaining unit employees
and two (2) management representatives

SECTION 17.3 - FREQUENCY OF MEETINGS The Company agrees to provide a minimum of
four (4) safety meetings per year.

SECTION 17.4 - ADHERANCE TO POLICY The Company and the Union will follow the NETL
Environmental Health and Safety Program

ARTICLE 18 - NEW EQUIPMENT

In the event the Employer introduces new equipment or devices which substitute for present
equipment being operated or maintained by any employee within the Bargaining Unit, the
Company agrees to train Bargaining Unit employees on such equipment to the fullest extent
possible The number selection of employees and manner to be trained will be determined by the

Company.

17




ARTICLE 19 - SUCCESSORSHIP

The provisions of this Agreement shall be binding upon and inure to the benefit of the Parties
thereto, and to their successors and assigns, except as may otherwise be provided by applicable
law or federal regulations

ARTICLE 20 - APPRENTICESHIP

SECTION 20.1 - COMPANY'S DISCRETION This Article is intended to provide a means for the
job and classroom training to produce qualiﬁed and competent employees, and may be
implemented af the Company’s sole discretion.

SECTION 20.2 - SUPERVISION OF APPRENTICE The apprentice will be provided with on the
job training under the supervision of a (journeyman) and at no time be required to work a shift
without the Company's supervision

SECTION 20.3 - ANNUAL REVIEW This Article shall be subject to review annually and may be
modified if both parties agree, otherwise it shail remain in full force and effect for the duration of
this Agreement.

SECTION 20.4 - REQUIREMENTS The apprentice shall be required to successfully complete one
(1) of the following six (6) courses each six {6) months in order to progress on the wage scale.

1. Basic Electricity 4. Instrumentation and Controls
2 Refrigeration | 5 Refrigeration Il
3. Steam and Boiler Mechanics 8. Energy Management

SECTION 20.5 - APPRENTICE CLASSIFICATION & WAGE The apprentice shall receive the
following percentage of the classification into which they are hired. The apprenticeship is limited to
Group 1.2,3, or 4 listed in Exhibit “B”

PERCENTAGE EDUCATION
MONTHS OF SERVICE OF THE RATE BREQUIREMENT
STARTING RATE: 85% 0
8 Months 70% One Course

12 Months 75% One Additional Course
18 Months 80% One Additional Course
24 Months B5% One Additional Course
30 Months 90% One Additional Course
36 Months 95% One Additional Course

SECTION 20.6 - PERMANENT POSITION The apprentice shall remain at the 95% rate until a
permanent position is open.

SECTION 20.7 - LICENSE The apprantice must obtain a City of Pittsburgh Stationary Engineers
License prior to a permanent assignment,

SECTION 20.8 - MAXIMUM NUMBER The maximum number of apprentices shall not exceed one
(1) apprentice per seven (7) journeymen.
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SECTION 20.9 - PERFORMANCE The apprentice shall be subject to review each six (6) months.
If performance standards are not met as determined by the Company, the apprentice may be
subject to discipline up to and including discharge

ARTICLE 21 - EDUCATION TRUST FUND

The Employer agrees to pay seven cents ($.07) per hour to the International Union of Operating
Engineers, Local 95 Training Fund (“Fund”) for all hours paid for all employees covered by this
Collective Bargaining Agreement. The Employer shall submit a report listing all hours worked for
all eligible employees and submit such report, along with contributions by the 15" of the month
following the month in which the employees worked. The Employer agrees to be bound by rules
and procedures established from time to time by the Trustees of the Fund and by the Agreement
and Declaration of Trust governing the Fund Upon the failure of the Employer o make the
required reports or payments to the Fund or its designated agent, the Union and/or the Board of
Trustees of the Fund may, in their sole discretion, bring an appropriate action in court of competent
jurisdiction to enforce the filing of such reports and the payment of all contributions due and to
collect such interest, reasonable counsel fees, costs of suit and payroll audit expense to which the
Fund is entitled under the Fund’s rules and procedures or the provisions of law

ARTICLE 22 - STEWARD TRAINING

One (1) shop steward shall be entitled to a leave of one (1) day each calendar year from the
Employer for Shop Steward’s Training and Education. The Union must notify the Employer at least
three (3) weeks in advance thereof. The Steward must, upon returning from the leave, present the
Employer with written gvidence from the Union that the Sieward has used the leave for the
purpose of which the leave was intended.

ARTICLE 23 - CENTRAL PENSION FUND

SECTION 23.1 - PENSION CONTRIBUTION The Company shall contribute $3.45 for ail hours
paid for each eligible employee into the Central Pension Fund. Effective July 1, each year of this
agreement employees have diverted monies from their wages to the pension fund. The employee
and total contributions are reflected below.

ArgpEES e

July 1, 2007 5

July 1,2008  § 016 § 385
July 1,2008  § 018 § 404
July 1,2010 8 021 ¢ 425
July 1, 2011 $ 014 439

Payments are to be forwarded to the International Union of Operating Engineers and Participating
Employers, 4115 Chesapeake Street, NW , Washington, D.C, 200186, to provide for the pension
under the terms and conditions of that fund for employees covered hereunder.

SECTION 23.2 - EMPLOYEE AWARD FEE SHARE Bargaining unit members will receive the
Employee Award Fee in accordance with Company Policy. The employer will contribute the




employee’s share amount to the Central Pension Fund in accordance with Central Pension Fund
guidelines. The Company will furnish the Union and the Pension Fund an itemized list of

contributions.

SECTION 23.3 — 401K SAVINGS PLAN The Company will provide bargaining unit employees
with a payroll withholding option for a 401K Savings Plan that will be deducted each pay period
and promptly forwarded to the account administrator, There will be no Company match in this
account and the Union agrees to hold the Employer harmless against any liability that incurred as a
result of the Company's action, inaction, or omission with respect to this section of the Agreement.

SECTION 23.4 - HOLD HARMLESS The Union agrees to indemnify the Company and hold
the Company harmless should the Company incur any fiability beyond that provided in Article 23 of
this Agreement by virtue of the Company’s participation in the Central Pension Fund or 401K
Savings Plan. The parties recognize that this provision shall not be construed to apply to the
Company's obligation to contribute to the Central Pension Fund, nor any obligation to pay
liquidated damages, interest charges or other remedies available to the Fund in the event the
Company is delinguent in making payment of the contributions due per Article 23.

It is understood that Bargaining Unit members are excluded from the Company’s 401K Plan

ARTICLE 24 - NO STRIKE - NO LOCKOUTS

During the term of this Agreement or any extension of this Agreement, the Company shall not
lockout the employees covered by this Agreement; and no strike for any reason, whether or not
contemplated by the parties at the fime of this contract, shall be in any way, directly or indirectly
caused, sanctioned, engaged in, instigated, lead, authorized, assisted, encouraged, ratified or
condoned by the Union or of its members, its officers, agents, representatives, stewards or
committeemen; nor shall they call, ratify, or engage In any strike, picketing, sympathy strike or
protest of Union conduct or any other third party conduct or participate in informational picketing,
area standards picketing or handbilling on or adjacent to the premises of the Company

There shall be no slowdown or any other interference with the production or stoppage of work, nor
shall they publicize that the Company is unfair or that there is a dispute between the Company and
any other labor organization; or prevent or attempt to prevent the access of persons to the
Company’s said premises, equipment or products for any reason whatsoever.

In the event of a breach of this no strike commitment, the Union shall immediately instruct the
involved employees that their conduct is in violation of the contract, and that they may be
disciplined up to and including discharge by the Company.

ARTICLE 25 - PART-TIME/TEMPORARY EMPLOYEES

SECTION 25.1 - BENEFITS PRORATA  Part-time/temporary employees will receive Cash in
Lieu of benefits based on straight-time hours worked up to forty (40) hours per week.

SECTION 25.2 - PAY IN LIEU OF BENEFITS Health & Welfare Cash in Lieu Of, will be provided
to part-time/temporary employees. The Cash in Lieu of amount will be the health and welfare
amount specified in the Area Wage Determination currently modified into the Company’s contract
with the government.




ARTICLE 26 - TERMINATION

This Agreement shall continue in full force and effect until June 30, 2012, from the effective date
and thereafter from year to year unless either party shall give at least sixty (60) days prior notice
before any expiration date of this Agreement to the other party of its desire to modify or change this
Agreement

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed by their
representatives as of the day and year first written below

INTERNATIONA ION OF OPERATING EFMS / P
/ENGl OCAL gk, AFL-CIO o
T/ % N %
L2, 40 SAn T
William T. Cagney / / /Wm.x Joe/Kroeschel Manager

Business M Haman Resources, EG&G

(] " z Cb'a" ("’{ glujfn«wv %L

Jaty Barti’ ] Al Zigarovich, EFMS~
ef Steward Technical Manager

Q, ¢ | s 17 Ex/wmmw

Jin ©'Nesal “ Mike Weaver, EFMS
Assistant Steward Maintenance Manager

f -

i Jl / \,. / y/ e
David MananR/BL(smess Manager
Goldbelt Eagle

ﬁiﬁﬁpq {1 Qwﬁnm

Lester W Jordan, Diréctor
Employee & Labor Relations, EG&G

0329:7‘” ?’—6 ’> Date: 1S5 -0D




APPENDIX “A”

AUTHORIZATION FOR UNION DUES CHECK-QFF

ASSIGNMENT TO, AND AUTHORIZATION TO DEDUCT AND PAY UNION DUES 70O
INTERNATIONAL UNION OF OPERATING ENGINEERS, LOCAL 95, AFL-CIO.

Employer
Dear Payroll Clerk:

You are hereby authorized and directed for the duration of the Agreement, effective
, between the Employer and the Union, to deduct from earnings and pay over to the Union,
monthly dues, permit fees, or initiation fees as set by the Union  You are hereby authorized to
deduct such dues from my earnings, payable the first pay of each month. In the event of
insufficient earnings in the appropriate pay period, it shall be my responsibility to pay my dues
directly to the Union

This authorization shall remain-in effect until revoked by me, and shall be irrevocable for a
period of one (1) year from the date appearing above (or until the expiration of the present
Agreement between the Employer and the Union, whichever is sooner), at which time it may be
revoked by written notice by Registered Mail, given by me to the Employer and the Union, or any
time during the period of five (5) days prior to the expiration of the one (1) year period (or five (5)
days prior to the expiration of the present Agreement, whichever is sooner). If no such notice is
given, this authorization shalt be irrevocabie for successive periods of one (1) year thereafter, or for
the term of any succeeding Collective Bargaining Agreement between the Employer and the
Union, whichever period is shorter, with the same privilage of revocation at the end of each such
period.

Employee's Signature

Please Print Your Name

NOTE: One copy to the Emplover and one copy to the Union.
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APPENDIX “B”

WAGES AND CLASSIFICATIONS

Classifications;
Wages of the following classifications will be paid as follows, unless hired as an apprentice:

Auto Mechanic, Electrician, Electronic
Technician, HVAC Mechanic HVAC Conirol
Systems Mechanic, Pipefitter/Plumber, Weldsr,
Operator Mechanic, Stationary Engineer,

a) Catpanter & Painter 3 2427 3% 2521 % 2607 § 2697 § 27 .86
b} Maintenance Mechanic $& 2348 § 2439 § 2522 & 2609 8§ 26.95
o} Truck Driver $ 2141 2225 & 2300 § 2378 § 24 58
dy  Warehouse Specialist1 - $ 1983 § 2061 $ 2131 § 2204 § 2278
)] Warehouse Specialist 2 3 2061 5 2132 § 2204 % 2280 % 2356
f) Unit Clerk, Sr 5 1479 § 1540 § 1591 § 1645 § 1702
gy Unit Secretary $ 2109 § 2192 § 2266 § 2344 § 2422
) ES&H Technician $ 2224 % 2811 & 238 § 2471 & 2853

1 Effective July 1, 2007, Lead employees will be paid seven percent (7%) above the
journeyman’s wage rate. Effective July 1, 2008, Lead employees will be paid eight percent
(8%) above the journeyman’s wage rate. Effective July 1, 2009, Lead employees will be
paid nine percent (9%) above the journeyman's wage rate Effective July 1, 2010, Lead
employees will be paid ten percent (10%) above the journeyman’s wage rate

2. Monies have been diverted from employee wages to the pension fund as described in
Articte 23, section 23 1

3. All wage increases will take effect the first full pay period in July of each year
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WD 05-2573 (Rev.-15) was First posted on www.wdol._gov on 06/19/2012
REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR

THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON D.C. 20210

Wage Determination No.: 2005-2573
Revision No.: 15
Date Of Revision: 06/13/2012

Diane C. Koplewski Division of
Director Wage Determinations

States: Kentucky, Ohio, West Virginia

Area: Kentucky Counties of Boyd, Carter, Elliott, Floyd, Greenup, Johnson,
Lawrence, Lewis, Magoffin, Martin, Pike

Ohio Counties of Monroe, Morgan, Noble, Washington

West Virginia - All Counties except : Berkeley, Jefferson

Note: West Virginia include all counties except Berkeley and Jefferson counties.

**Fringe Benefits Required Follow the Occupational Listing**

OCCUPATION CODE - TITLE FOOTNOTE RATE
01000 - Administrative Support And Clerical Occupations
01011 - Accounting Clerk I 13.30
01012 - Accounting Clerk 11 18.04
01013 - Accounting Clerk 111 20.19
01020 - Administrative Assistant 18.16
01040 - Court Reporter 21.39
01051 - Data Entry Operator |1 11.63
01052 - Data Entry Operator 11 12.69
01060 - Dispatcher, Motor Vehicle 14.02
01070 - Document Preparation Clerk 11.19
01090 - Duplicating Machine Operator 11.19
01111 - General Clerk 1 11.33
01112 - General Clerk 11 12.37
01113 - General Clerk 111 13.88
01120 - Housing Referral Assistant 14.85
01141 - Messenger Courier 10.02
01191 - Order Clerk 1 11.17
01192 - Order Clerk 11 13.28
01261 - Personnel Assistant (Employment) I 16.55
01262 - Personnel Assistant (Employment) 11 18.51
01263 - Personnel Assistant (Employment) 111 20.65
01270 - Production Control Clerk 17.72
01280 - Receptionist 9.81
01290 - Rental Clerk 11.99
01300 - Scheduler, Maintenance 11.99
01311 - Secretary 1 11.99
01312 - Secretary 11 13.41
01313 - Secretary 111 14 .63
01320 - Service Order Dispatcher 13.19
01410 - Supply Technician 18.16
01420 - Survey Worker 13.41
01531 - Travel Clerk 1 12.77
01532 - Travel Clerk 11 13.63
01533 - Travel Clerk 111 14.53
01611 - Word Processor 1 13.64
01612 - Word Processor 11 15.31
01613 - Word Processor 111 16.78

http://www.wdol.gov/wdol/scafiles/std/05-2573.txt?v=15 10/31/2012
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05000 - Automotive Service Occupations

05005 - Automobile Body Repairer, Fiberglass 15.24
05010 - Automotive Electrician 14.72
05040 - Automotive Glass Installer 14.22
05070 - Automotive Worker 14.22
05110 - Mobile Equipment Servicer 13.17
05130 - Motor Equipment Metal Mechanic 15.24
05160 - Motor Equipment Metal Worker 14.22
05190 - Motor Vehicle Mechanic 15.24
05220 - Motor Vehicle Mechanic Helper 12.61
05250 - Motor Vehicle Upholstery Worker 13.72
05280 - Motor Vehicle Wrecker 14.22
05310 - Painter, Automotive 14.72
05340 - Radiator Repair Specialist 14.22
05370 - Tire Repairer 12.55
05400 - Transmission Repair Specialist 15.25
07000 - Food Preparation And Service Occupations
07010 - Baker 10.16
07041 - Cook 1 9.11
07042 - Cook 11 10.44
07070 - Dishwasher 7.77
07130 - Food Service Worker 8.57
07210 - Meat Cutter 12.29
07260 - Waiter/Waitress 8.10
09000 - Furniture Maintenance And Repair Occupations
09010 - Electrostatic Spray Painter 14.93
09040 - Furniture Handler 11.58
09080 - Furniture Refinisher 14.72
09090 - Furniture Refinisher Helper 12.62
09110 - Furniture Repairer, Minor 13.71
09130 - Upholsterer 14.72

11000 - General Services And Support Occupations

11030 - Cleaner, Vehicles 8.68
11060 - Elevator Operator 8.73
11090 - Gardener 11.52
11122 - Housekeeping Aide 9.27
11150 - Janitor 9.38
11210 - Laborer, Grounds Maintenance 9.31
11240 - Maid or Houseman 8.40
11260 - Pruner 8.73
11270 - Tractor Operator 10.65
11330 - Trail Maintenance Worker 9.31
11360 - Window Cleaner 10.37
12000 - Health Occupations
12010 - Ambulance Driver 12.02
12011 - Breath Alcohol Technician 14.47
12012 - Certified Occupational Therapist Assistant 21.71
12015 - Certified Physical Therapist Assistant 18.46
12020 - Dental Assistant 12.57
12025 - Dental Hygienist 22.28
12030 - EKG Technician 18.60
12035 - Electroneurodiagnostic Technologist 18.60
12040 - Emergency Medical Technician 12.02
12071 - Licensed Practical Nurse | 13.59
12072 - Licensed Practical Nurse 11 15.20
12073 - Licensed Practical Nurse 111 16.95
12100 - Medical Assistant 10.61
12130 - Medical Laboratory Technician 16.47
12160 - Medical Record Clerk 11.43
12190 - Medical Record Technician 13.54
12195 - Medical Transcriptionist 12.40

http://www.wdol.gov/wdol/scafiles/std/05-2573.txt?v=15 10/31/2012
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12210 - Nuclear Medicine Technologist 27.32
12221 - Nursing Assistant | 9.91
12222 - Nursing Assistant 11 11.14
12223 - Nursing Assistant 111 12.16
12224 - Nursing Assistant 1V 13.62
12235 - Optical Dispenser 14.94
12236 - Optical Technician 11.02
12250 - Pharmacy Technician 13.41
12280 - Phlebotomist 13.64
12305 - Radiologic Technologist 20.10
12311 - Registered Nurse | 20.57
12312 - Registered Nurse 11 25.16
12313 - Registered Nurse 11, Specialist 25.16
12314 - Registered Nurse 111 30.44
12315 - Registered Nurse 111, Anesthetist 30.44
12316 - Registered Nurse 1V 36.48
12317 - Scheduler (Drug and Alcohol Testing) 17.93
13000 - Information And Arts Occupations
13011 - Exhibits Specialist 1 14.85
13012 - Exhibits Specialist 11 18.41
13013 - Exhibits Specialist 111 22.52
13041 - I1llustrator 1 14.85
13042 - l1llustrator 11 18.41
13043 - I1llustrator 111 22.52
13047 - Librarian 20.38
13050 - Library Aide/Clerk 8.56
13054 - Library Information Technology Systems 18.41
Administrator
13058 - Library Technician 14.75
13061 - Media Specialist 1 13.28
13062 - Media Specialist 11 14.85
13063 - Media Specialist 111 16.57
13071 - Photographer 1 13.62
13072 - Photographer 11 15.23
13073 - Photographer 111 18.87
13074 - Photographer 1V 23.08
13075 - Photographer V 27.93
13110 - Video Teleconference Technician 13.50
14000 - Information Technology Occupations
14041 - Computer Operator 1 14.63
14042 - Computer Operator 11 16.37
14043 - Computer Operator 111 18.25
14044 - Computer Operator 1V 20.28
14045 - Computer Operator V 22.45
14071 - Computer Programmer | (see 1) 18.27
14072 - Computer Programmer 11 (see 1) 22.64
14073 - Computer Programmer 111 (see 1)
14074 - Computer Programmer 1V (see 1)
14101 - Computer Systems Analyst 1 (see 1)
14102 - Computer Systems Analyst 11 (see 1)
14103 - Computer Systems Analyst 111 (see 1)
14150 - Peripheral Equipment Operator 14 .63
14160 - Personal Computer Support Technician 20.61
15000 - Instructional Occupations
15010 - Aircrew Training Devices Instructor (Non-Rated) 28.32
15020 - Aircrew Training Devices Instructor (Rated) 34.26
15030 - Air Crew Training Devices Instructor (Pilot) 41.00
15050 - Computer Based Training Specialist / Instructor 28.11
15060 - Educational Technologist 23.29
15070 - Flight Instructor (Pilot) 41.00
15080 - Graphic Artist 18.11
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15090 - Technical Instructor 17.34
15095 - Technical Instructor/Course Developer 21.61
15110 - Test Proctor 15.38
15120 - Tutor 15.38
16000 - Laundry, Dry-Cleaning, Pressing And Related Occupations
16010 - Assembler 9.21
16030 - Counter Attendant 9.21
16040 - Dry Cleaner 11.65
16070 - Finisher, Flatwork, Machine 9.21
16090 - Presser, Hand 9.21
16110 - Presser, Machine, Drycleaning 9.21
16130 - Presser, Machine, Shirts 9.21
16160 - Presser, Machine, Wearing Apparel, Laundry 9.21
16190 - Sewing Machine Operator 12.45
16220 - Tailor 13.23
16250 - Washer, Machine 9.96
19000 - Machine Tool Operation And Repair Occupations
19010 - Machine-Tool Operator (Tool Room) 16.78
19040 - Tool And Die Maker 19.14
21000 - Materials Handling And Packing Occupations
21020 - Forklift Operator 15.30
21030 - Material Coordinator 17.72
21040 - Material Expediter 17.72
21050 - Material Handling Laborer 10.73
21071 - Order Filler 10.71
21080 - Production Line Worker (Food Processing) 15.30
21110 - Shipping Packer 13.86
21130 - Shipping/Receiving Clerk 13.86
21140 - Store Worker | 11.95
21150 - Stock Clerk 16.06
21210 - Tools And Parts Attendant 15.30
21410 - Warehouse Specialist 15.30
23000 - Mechanics And Maintenance And Repair Occupations
23010 - Aerospace Structural Welder 23.20
23021 - Aircraft Mechanic | 22.05
23022 - Aircraft Mechanic 11 23.20
23023 - Aircraft Mechanic 111 24.21
23040 - Aircraft Mechanic Helper 17.81
23050 - Aircraft, Painter 20.59
23060 - Aircraft Servicer 19.35
23080 - Aircraft Worker 20.06
23110 - Appliance Mechanic 17.29
23120 - Bicycle Repairer 12.72
23125 - Cable Splicer 24.87
23130 - Carpenter, Maintenance 17.29
23140 - Carpet Layer 16.79
23160 - Electrician, Maintenance 22.17
23181 - Electronics Technician Maintenance 1 15.53
23182 - Electronics Technician Maintenance 11 21.96
23183 - Electronics Technician Maintenance 111 23.04
23260 - Fabric Worker 15.42
23290 - Fire Alarm System Mechanic 18.13
23310 - Fire Extinguisher Repairer 15.15
23311 - Fuel Distribution System Mechanic 19.94
23312 - Fuel Distribution System Operator 15.50
23370 - General Maintenance Worker 16.23
23380 - Ground Support Equipment Mechanic 22.05
23381 - Ground Support Equipment Servicer 19.35
23382 - Ground Support Equipment Worker 20.06
23391 - Gunsmith 1| 15.00
23392 - Gunsmith 11 17.19
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23393 - Gunsmith 111 19.19
23410 - Heating, Ventilation And Air-Conditioning 18.13
Mechanic

23411 - Heating, Ventilation And Air Contditioning 19.08
Mechanic (Research Facility)

23430 - Heavy Equipment Mechanic 18.91
23440 - Heavy Equipment Operator 18.13
23460 - Instrument Mechanic 21.62
23465 - Laboratory/Shelter Mechanic 18.30
23470 - Laborer 10.73
23510 - Locksmith 17.29
23530 - Machinery Maintenance Mechanic 20.05
23550 - Machinist, Maintenance 18.31
23580 - Maintenance Trades Helper 13.15
23591 - Metrology Technician | 21.62
23592 - Metrology Technician I1 22.59
23593 - Metrology Technician 111 23.35
23640 - Millwright 19.65
23710 - Office Appliance Repairer 17.29
23760 - Painter, Maintenance 17.29
23790 - Pipefitter, Maintenance 20.73
23810 - Plumber, Maintenance 20.73
23820 - Pneudraulic Systems Mechanic 19.19
23850 - Rigger 19.65
23870 - Scale Mechanic 17.19
23890 - Sheet-Metal Worker, Maintenance 18.97
23910 - Small Engine Mechanic 16.23
23931 - Telecommunications Mechanic 1 22.73
23932 - Telecommunications Mechanic 11 23.93
23950 - Telephone Lineman 24.18
23960 - Welder, Combination, Maintenance 18.13
23965 - Well Driller 21.12
23970 - Woodcraft Worker 19.19
23980 - Woodworker 15.46

24000 - Personal Needs Occupations

24570 - Child Care Attendant 8.21
24580 - Child Care Center Clerk 9.80
24610 - Chore Aide 7.80
24620 - Family Readiness And Support Services 9.12
Coordinator
24630 - Homemaker 10.43
25000 - Plant And System Operations Occupations
25010 - Boiler Tender 21.38
25040 - Sewage Plant Operator 16.85
25070 - Stationary Engineer 21.38
25190 - Ventilation Equipment Tender 14.03
25210 - Water Treatment Plant Operator 16.19
27000 - Protective Service Occupations
27004 - Alarm Monitor 10.72
27007 - Baggage Inspector 9.99
27008 - Corrections Officer 15.11
27010 - Court Security Officer 15.70
27030 - Detection Dog Handler 11.31
27040 - Detention Officer 15.11
27070 - Firefighter 16.40
27101 - Guard 1 9.99
27102 - Guard 11 11.31
27131 - Police Officer 1 16.86
27132 - Police Officer 11 18.73
28000 - Recreation Occupations
28041 - Carnival Equipment Operator 10.09
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28042 - Carnival Equipment Repairer 10.57
28043 - Carnival Equpment Worker 8.26
28210 - Gate Attendant/Gate Tender 13.60
28310 - Lifeguard 11.34
28350 - Park Attendant (Aide) 15.03
28510 - Recreation Aide/Health Facility Attendant 11.10
28515 - Recreation Specialist 14.69
28630 - Sports Official 10.67
28690 - Swimming Pool Operator 13.36
29000 - Stevedoring/Longshoremen Occupational Services
29010 - Blocker And Bracer 16.35
29020 - Hatch Tender 16.35
29030 - Line Handler 16.35
29041 - Stevedore 1 15.33
29042 - Stevedore 11 17.40
30000 - Technical Occupations
30010 - Air Traffic Control Specialist, Center (HFO) (see 2) 35.77
30011 - Air Traffic Control Specialist, Station (HFO) (see 2) 24 .66
30012 - Air Traffic Control Specialist, Terminal (HFO) (see 2) 27.16
30021 - Archeological Technician 1 18.95
30022 - Archeological Technician 11 20.83
30023 - Archeological Technician 111 26.27
30030 - Cartographic Technician 26.27
30040 - Civil Engineering Technician 18.42
30061 - Drafter/CAD Operator | 18.95
30062 - Drafter/CAD Operator I1 21.20
30063 - Drafter/CAD Operator 111 23.64
30064 - Drafter/CAD Operator 1V 27.30
30081 - Engineering Technician 1 15.68
30082 - Engineering Technician 11 17.59
30083 - Engineering Technician 111 22.90
30084 - Engineering Technician 1V 25.79
30085 - Engineering Technician V 31.55
30086 - Engineering Technician VI 38.17
30090 - Environmental Technician 17.30
30210 - Laboratory Technician 25.55
30240 - Mathematical Technician 26.27
30361 - Paralegal/Legal Assistant 1 17.61
30362 - Paralegal/Legal Assistant I1 21.35
30363 - Paralegal/Legal Assistant 111 26.14
30364 - Paralegal/Legal Assistant IV 31.63
30390 - Photo-Optics Technician 26.27
30461 - Technical Writer 1 20.51
30462 - Technical Writer I1 25.09
30463 - Technical Writer 111 30.35
30491 - Unexploded Ordnance (UXO) Technician | 22.74
30492 - Unexploded Ordnance (UXO) Technician 11 27.51
30493 - Unexploded Ordnance (UXO) Technician 111 32.97
30494 - Unexploded (UXO) Safety Escort 22.74
30495 - Unexploded (UX0) Sweep Personnel 22.74
30620 - Weather Observer, Combined Upper Air Or (see 2) 23.64
Surface Programs
30621 - Weather Observer, Senior (see 2) 26.27
31000 - Transportation/Mobile Equipment Operation Occupations
31020 - Bus Aide 8.80
31030 - Bus Driver 12.09
31043 - Driver Courier 10.51
31260 - Parking and Lot Attendant 8.62
31290 - Shuttle Bus Driver 11.32
31310 - Taxi Driver 8.94
31361 - Truckdriver, Light 11.32
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31362 - Truckdriver, Medium 12.69
31363 - Truckdriver, Heavy 15.02
31364 - Truckdriver, Tractor-Trailer 15.02
99000 - Miscellaneous Occupations
99030 - Cashier 7.80
99050 - Desk Clerk 8.20
99095 - Embalmer 20.91
99251 - Laboratory Animal Caretaker |1 9.21
99252 - Laboratory Animal Caretaker 11 9.92
99310 - Mortician 30.90
99410 - Pest Controller 13.35
99510 - Photofinishing Worker 10.65
99710 - Recycling Laborer 11.68
99711 - Recycling Specialist 13.46
99730 - Refuse Collector 10.58
99810 - Sales Clerk 10.77
99820 - School Crossing Guard 10.14
99830 - Survey Party Chief 18.51
99831 - Surveying Aide 11.45
99832 - Surveying Technician 15.72
99840 - Vending Machine Attendant 11.40
99841 - Vending Machine Repairer 12.83
99842 - Vending Machine Repairer Helper 11.40

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $3.71 per hour or $148.40 per week or $643.07 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or
successor; 3 weeks after 8 years, and 4 weeks after 15 years. Length of service
includes the whole span of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year, New Year"s Day, Martin Luther
King Jr"s Birthday, Washington®"s Birthday, Memorial Day, Independence Day, Labor
Day, Columbus Day, Veterans® Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays another day off with pay in
accordance with a plan communicated to the employees involved.) (See 29 CFR 4174)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:

1) Does not apply to employees employed in a bona fide executive, administrative,
or professional capacity as defined and delineated in 29 CFR 541. (See CFR 4.156)

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you
work at night as part of a regular tour of duty, you will earn a night differential
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am.

IT you are a full-time employed (40 hours a week) and Sunday is part of your
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday
premium of 25% of your basic rate for each hour of Sunday work which is not overtime
(i.e. occasional work on Sunday outside the normal tour of duty is considered
overtime work).

http://www.wdol.gov/wdol/scafiles/std/05-2573.txt?v=15 10/31/2012
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HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees

employed in a position that represents a high degree of hazard when working with or

in close proximity to ordinance, explosives, and incendiary materials. This

includes work such as screening, blending, dying, mixing, and pressing of sensitive

ordance, explosives, and pyrotechnic compositions such as lead azide, black powder

and photoflash powder. All dry-house activities involving propellants or explosives.
Demilitarization, modification, renovation, demolition, and maintenance operations

on sensitive ordnance, explosives and incendiary materials. All operations

involving regrading and cleaning of artillery ranges.

A 4 percent differential is applicable to employees employed in a position that
represents a low degree of hazard when working with, or in close proximity to
ordance, (or employees possibly adjacent to) explosives and incendiary materials
which involves potential injury such as laceration of hands, face, or arms of the
employee engaged in the operation, irritation of the skin, minor burns and the
like; minimal damage to immediate or adjacent work area or equipment being used.

All operations involving, unloading, storage, and hauling of ordance, explosive, and
incendiary ordnance material other than small arms ammunition. These differentials
are only applicable to work that has been specifically designated by the agency for
ordance, explosives, and incendiary material differential pay.

** UNIFORM ALLOWANCE **

IT employees are required to wear uniforms in the performance of this contract
(either by the terms of the Government contract, by the employer, by the state or
local law, etc.), the cost of furnishing such uniforms and maintaining (by
laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. |In addition, where uniform cleaning and maintenance iIs made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial
laundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,
there is no requirement that employees be reimbursed for uniform maintenance costs.

The duties of employees under job titles listed are those described in the

""Service Contract Act Directory of Occupations'™, Fifth Edition, April 2006,

unless otherwise indicated. Copies of the Directory are available on the Internet. A
links to the Directory may be found on the WHD home page at http://www.dol.
gov/esa/whd/ or through the Wage Determinations On-Line (WDOL) Web site at
http://wdol .gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service employee which is
not listed herein and which is to be employed under the contract (i.e., the work to
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be performed is not performed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined. Such conforming process shall be initiated by
the contractor prior to the performance of contract work by such unlisted class(es)
of employees. The conformed classification, wage rate, and/or fringe benefits shall
be retroactive to the commencement date of the contract. {See Section 4.6 (C)(vi)}
When multiple wage determinations are included in a contract, a separate SF 1444
should be prepared for each wage determination to which a class(es) is to be
conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed
occupation(s) and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order
proposed classification title(s), a Federal grade equivalency (FGE) for each
proposed classification(s), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized
representative, the employees themselves. This report should be submitted to the
contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report
of the action, together with the agency®"s recommendations and pertinent

information including the position of the contractor and the employees, to the Wage
and Hour Division, Employment Standards Administration, U.S. Department of Labor,
for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to process
the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.
6) The contractor informs the affected employees.
Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations” (the Directory) should be used to compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
classifications listed in the wage determination.
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U.S. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION

REGISTER OF WAGE DETERMINATION UNDER
THE SERVICE CONTRACT ACT
By direction of the Secretary

I
|
of Labor | WASHINGTON D.C. 20210
|
|
| Wage Determination No.: CBA-2012-5459
Diane Koplewski Division of | Revision No.: O
Director Wage Determinations| Date OFf Last Revision: 10/31/2012
|

State: West Virginia

Area: Monongalia

Employed on the United States, Department of Energy, National Energy Technology Laboratory
contract for Site Operations Support (SOS) Services..

Collective Bargaining Agreement between contractor: Goldbelt Eagle, LLC, and union: United Mine
Workers of America Local 1717, effective 3/1/2012 through 2/28/2015.

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees employed
by the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to
be paid wage rates and fringe benefits set forth in the current collective bargaining agreement and
modified extension agreement(s).

http://www.wdol.gov/DisplayT4CWD.aspx?WDNo=CBA-2012-5459 10/31/2012



COLLECTIVE BARGAINING AGREEMENT
between
GOLDBELT EAGLE, LLC
their subcontractor,

URS CORPORATION

PARTY TO GOVERNMENT SITE OPERATIONS SERVICES CONTRACT
NATIONAL ENERGY TECHNOLOGY LABORATORY — MORGANTOWN, WV

and the

UNITED MINE WORKERS OF AMERICA

March 1, 2012 through February 28, 2015
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ARTICLE 1 - PURPOSE

The Union hereby recognizes Goldbelt Eagle (GbE), LLC and its subcontractor URS Corporation, as the
“Companies” to be management’s exclusive bargaining representative.

It is the intent and purpose of the Companies and the Union to establish, through this Agreement, the
wages, hours of work, and conditions of employment about which the Companies and the Union
bargained for the Employees of the Companies in the unit defined herein; to provide a procedure for
- processing disputes between the Companies and the Union as to the interpretation and application of the
provisions of this Agreement; and generally to govern the relationship between the Companies and the

Union and its members.

The Union recognizes the necessity to achieve efficiency in production and acknowledges that it is the
further purpose of this Agreement to prevent interruptions of work and interference with the efficient
operation of the Companies’ business. It is the intent and purpose of the parties to promote harmony
between the Companies, its Employees, and the Union for the efficient and successful operation of the
~ Companies’ contract with the government so that the Employees and the Companies may mutually

benefit.

Except as specified in this Agreement, the Union and the Employees it represents are not waiving rights
which exist under the National Labor Relations Act (NLRA) to bargain over Employees® wages, hours
and working conditions. Nor do the Union and the Employees it represents waive any right to challenge
any governmental action that would dictate a change in a term and condition of employment provided
for under this Agreement.

The Companies and the Union mutually agree not to discriminate in any way against any Employee with
respect to hiring, compensation and terms or conditions of employment because of applicable laws
relating to the disabled and Vietnam-era Veterans. Neither the Companies nor the Union shall
discriminate against any Employee on the basis of race, creed, national origin, gender, age, and political
activity or otherwise.

ARTICLE 2 - SCOPE AND COVERAGE

The Companies hereby recognizes the Union as the exclusive bargaining representative for the purpose
of bargaining collectively as required by Section 8D of the NLRA with respect to wages, hours and
other conditions of employment, for the Companies’ Employees regularly assigned to the following
bargaining unit: all regular Full-time and regular Part-time Computer Technicians, Electrical
Technicians, Environmental Safety and Health Technicians, Facilities Maintenance Technicians, Fleet
Operators, HVACR Technicians, Stationary Engineering Technicians, Mobile Equipment Repair
Technicians, and Storeroom Attendants employed at the Morgantown Facility on the Site Operations
Services (SOS) Contract or any successor contracts. Current Maintenance Services Lead positions (1
electrician and 1 OST), which are currently Exempt Employees shall become represented positions upon
the termination of employment of the existing personnel.

Managers and Supervisors shall not perform bargaining unit work except in cases of emergency or
Employee training/instruction.



ARTICLE 3 - REPRESENTATION

Section I - Representative

The Representative of the Union shall have access to the shops and offices of the respective
Companies at the National Energy Technology Laboratory (NETL) for the purposes of adjusting
disputes, investigating working conditions, and ascertaining that the Agreement is being adhered to,
providing there is no interruption of the Companies’ business and providing further that (a) the
Union Representative notifies the Human Resources Representative in advance of any visit and (b)
prior to entering any facilities under the control of the Companies, the visiting representative reports
to the Human Resources Office or the Program Manager’s Office in their absence.

Section 2 - Shop Stewards

The Companies recognize the right of the Union to designate one (1) Steward and one (1) Alternate
for site support. The authority of the Steward so designated by the Union shall be limited to, and
shall not exceed, the following duties and activities:

a) The investigation and presentation of grievances in accordance with the provisions of this

Collective Bargaining Agreement.
b) The transmission of such messages and information as shall originate with, and are
authorized by the Unton or its officers.

Section 3 - Scope of Stewards’ Union Activities

The Steward or Alternate Union Steward’s Union activities on Compames time shall fall within the
scope of the following functions:

a) To investigate a complaint or grievance and to present a complaint or grievance to an
Employee’s immediate Supervisor or the designated representative in an attempt to settle the
matter for the Employee or group of Employees who may be similarly affected. The Union
Steward or Alternate Union Steward will notify his/her supervisor of the need to conduct
Union business and request approval {o leave his‘her assigned job.

b} To meet by appointment with an appropriate manager or other designated representative of
the Companies, when necessary, to adjust grievances in accordance with the Grievance
Procedure of this Agreement.

¢) The Steward or Alternate Union Steward shall be allowed to perform these duties during
their respective working hours without loss of compensation. The performance of these
duties shall be limited to a reasonable amount of time per shift.

d) The duties specified above shall not relieve the Steward of his/her duties and obligations as
an Employee of the Companies, and he/she shall continue to be subject to all rules,
regulations and procedures applicable to other Employees. The Steward shall notify his/her
immediate Supervisor or the designated representative before leaving the work area to
conduct Union business.

Section 4 - Check off

The membership dues, including initiation fees, and assessments of the United Mlne Workers of
America and its various subdivisions, credit, voluntary COMPAC contributions and other voluntary
deductions, the Union-sponsored group auto insurance, as authorized and approved by the
International Union, United Mine Workers of America, shall be checked off the wages of the
Employees by the Companies covered by this contract and shall be remitted by the Companies to the

2




properly designated officers of the Union for distribution to its various branches. Such remittance
shall be made within 30 days of the date such amount has been checked off. The Companies shall
also submit an itemized statement showing the name of each Employee, his/her Social Security
number, hours worked, and the amount checked off for dues, initiation fees, and assessments. Such
itemized statement shall be made within 60 days of the date the check-off has been madé, and shall
include a list of Employees from whom dues, initiation fees and assessments have not been

collected.

In order that this section may become effective and operate within the limitations of the Labor-
Management Relations Act of 1947, the Union hereby agrees to furnish, with all reasonable dispatch
to the respective Companies, written authorizations from each Employee so employed. Upon the
presentation to the Companies of such authorizations in such reasonable form as time and
circumstances may allow, said Companies shall make deductions so authorized and deliver the same
to the designated District officer of the Union or to such authorized representative as may be
designated by the Union.

Section 3 - Notification '
The Union shall notify the Companies of the amount of dues to be withheld by the Companies, and
shall advise the Companies in writing at least two (2) months prior to any change in the amount to be

withheld.

Section 6 - Membership

It is agreed that all Employees coming under the terms of this Agreement shall be required to make
application to, and become members of, the Union within thirty (30) calendar days of their
employment. In the event an Employee does not become a member of the Union within the time
frame prescribed above, the Union will approach management and request that the Employee be
terminated from any employment which is covered under this Agreement. The Union agrees to hold
the Companies harmiess from any action that may come about as a result of the application of this

section.

ARTICLE 4 - GENERAL WAGE PROVISIONS

Section 1 - Wage Rates
The hourly rates for Employees covered by this Agreement shall be as set forth in Appendlx A,

Wages shall be paid biweekly.

Section 2 - Shift Differentials
The Companies shall pay a shift differential of 5% for the second shift and 7% for the third shift.

Section 3 - Call out Pay
An Employee called back to work for any reason after having completed his/her regular shift and

gone home, shall receive a minimum of four (4) hours at one and one-half their straight time rate of
pay or pay for actual hours worked whichever is greater. An Employee called out may be required
to work the four (4) hours if requested by his/her supervisor. An employee shall receive four (4)
hours of call-out pay even if the four (4) hour period extends into their regular shift. The employee
is required to work their entire scheduled shift (up to 12 hours of actual work time) at the normal rate
of pay. Call-out hours are not included in the calculation for overtime. Call-out pay does not qualify
for shift differential.

Section 4 - Show Up Pay
An Employee reporting for work at his regular scheduled starting time and for whom no work is
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provided, shall receive three (3) hours show up time unless notified by the Companies at least three
(3) hours prior to their regularly scheduled starting time not to report to work.

Section 5 — Overtime and Holiday Pay

a) Time worked in excess of forty (40) hours in any workweek shall be paid at time and one half (1
1/2) of the Employee’s rate,

b) At the Employee’s request and with the approval of management, overtime in any day of the
workweek shall not begin until the Employee has completed ten (10) hours work for that day.

¢) Time worked on Holidays shall be paid at time and one half (1 %) of the Employee’s rate plus
any shift differential if applicable. In addition, the Employee will receive eight hours of holiday
‘pay at their straight time hourly rate.

d) Holidays and personal leave shall be included as time worked for the purposes of calculating
overtime.

¢) There will be no “pyramiding” of overtime allowed.

Section 6 - Out of Classification Work

When a qualified Employee is specifically assigned to and works independently for a period of four
(4) hours or more in a higher job classification, the Employee will receive the rate of the higher
classification for the entire shift.

Section 7 - Temporary Assignments
Every reasonable effort shall be made to keep an Employee at work on the job duties normally and

customarily a part of his/her regular job.

Section 8 - Schedule Changes
a) An Employee’s schedule shall not be changed for the explicit purpose of avoiding
overtime.
b) An Employee shall not be scheduled for less than four (4) hours work on their regularly
scheduled days off.

Section 9 - Tuition Refund
Tuition refund will be provided in accordance with Companies’ policy at the time of this Agreement.

Section 10 - Educational Assistance

The Companies agree to provide reimbursement of lost wages and expenses for Employees aftending
and successfully completing courses offered by the Union and with prior approval by the Companies
(e.g., safety programs, labor management cooperative programs, etc.).

ARTICLE S - GRIEVANCE PROCEDURE

Section 1

All grievances that may arise will be handled in the following manner:
Step 1: The Employee having a grievance will present the same verbally to his
immediate Supervisor during the workday in which the act or condition originating the
grievance occurs, if possible, but in any event not later than five (5) working days from
the day on which the grievant should reasonably have known of the event giving rise to
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Section 2

the grievance. A steward shall be given the opportunity to be present if the Employee
so desires. The Supervisor will render his/her decision within five (5) working days of
his/her meeting with the grievant, Seitlements or withdrawals at this step shall not
constitute a precedent in the handling of other grievances. Any grievance not filed by
the aggrieved party within five (5) working days of the time when the Employee
reasonably should have known it shall be denied as untimely and not processed further.

Step 2: Should the grievance not be satisfactorily settled by the discussion outlined in
Step 1 above, the Union shall submit the grievance in writing on a Standard Grievance
form to the Manager within five (5) working days thereafter. The written gricvance
presented must contain the basis of the Employee’s claim, articles violated and
suggested remedy. Within seven (7) working days from the time the Employee or
Steward submits the written grievance, the Steward will meet with the Manager or
his/her designated representative and they shall make every effort to settle the dispute.
Should the grievance not be satisfactorily settled by the steward and the Manager, the
Union shall present the grievance to a UMWA District representative.

Step 3: Within seven (7) working days of the time the grievance is referred to them, the
Union District Representative may formally appeal to the Program Manager or his/her
designated representative. The Companies and the Union shall meet to review the facts
and circumstances pertaining to the grievance in an effort to reach a settlement. The
grievant and the Steward shall have a right to be present.

Step 4: The Union may, not later than five (5) working days after receipt of the
Companies’ decision in Step 3 submit the matter to arbitration by requesting that the
Federal Mediation and Conciliation Service (FMCS) submit a list of seven (7) names of
arbitrators, from which the Companies and the Union shall choose an impartial
arbitrator to decide the matter. Following receipt of the list of names of arbitrators, the
parties shall then alternately strike the names from the panel and the name remaining
shall be the Arbitrator in the case. The determination of which party is to strike first
shall be determined by a coin flip. Striking shall take place within seven (7) working
days of receipt of the arbitrators list.

In arbitration proceedings, both parties shall share the expense of the impartial Arbitrator. The
parties will be responsible for paying their own representatives and witnesses.

Section 3

All arbitration hearings shall be held at a mutually agreed upon neutral location with the Companies
and the Union agreeing to equally share expenses incurred for the hearing room.

Section 4

The findings of the arbitrator shall be final and binding on all parties.

Section 5

All time limits stated in this article shall be treated as jurisdictional in nature and the failure to follow
any of the set time limits shall result in the grievance being void and waived and the matter shall end
without resort to mediation/arbitration. A normal workday is defined as any day on which a
bargaining unit Employee is at work Monday through Friday, except holidays.



Section 6
Except by mutual written Agreement to the contrary, only one grievance shall be taken to arbitration

at any time before the same arbitrator.

Section 7

The impartial Arbitrator shall only have jurisdiction and authority to determine the meaning,
application of, or compliance with provisions of this Agreement and shall not have jurisdiction or
authority to add or detract from or alter in any way such provisions or any rules of discipline
attached hereto.

Section 8

Time frames pursuant to discharge shall be commensurate with provisions of Article 7, Section 1,
Discharge/Arbitration of this Labor Agreement. In these cases arbitrators shall be selected
immediately by the parties pursuant to Article 5, Section 1, Step 4, Grievance Procedure, as it
pertains to the Arbitrator selection process, and the actual arbitration shall be held within fifteen (15)
days or as soon thereafter as mutually agreed to from the time it is referred to arbitration at Step 4.

Section 9
Time limitations may be waived by mutual written Agreement of both parties.

Section 10
The Companies and the Union may refer grievances to non-binding mediation based on mutual

consent.

Section 11
The Companies’ failure to respond within the time limits stated herein causes the grievance to

advance to the next step.
ARTICLE 6 - DISCIPLINARY PROGRAM AND DISCHARGE

Section ] - Disciplinary Program

No one may be disciplined or discharged without just cause. Discipline will be applied without
discrimination on account of race, color, religion, gender, age, or national origin, disability or
veteran’s status. The procedure will be carried out in accordance with the following steps:

First Offense Verbal warning, with a record on file with Department Manager and Local
Steward.

Second Offense  Written warning with a record on file with the Human Resources Office, and a
‘ copy given to the Local Union Steward.

Third Offense  Two working days off without pay, with a record on file with the Human
Resources Office, and a copy given to the Local Union Steward.

Fourth Offense _ Discharge.

In case of serious offenses, such as those affecting customer relations or safety that could result
in injury or death to the Employee, fellow workers, or the public, the Companies shall have the
right to bypass any or all of the progressive discipline steps and may discipline or discharge the
Employee immediately subject to the arbitration procedure. These offenses shall include, but
shall not be limited to the following:



a) Possession, use, sale or distribution of illegal substances and/or intoxicating beverages on
the work site.

b) Bringing firearms or other weapons on the job.

¢} Intentional theft of Government, Companies or Employee property.

d) Intentional destruction of Government, Companies or Employee property

e) Intentional fraudulent activity.

f) Intentional falsification of Government or Companies documents.

g) Fighting, assault, or other disorderly conduct that endangers the safety of a person or

property.

Disciplinary actions will remain in an Employee’s personnel file for a maximum period of one year
unless otherwise designated by the Companies. If at this time, the Employee requests it, the
Companies shall notify the affected Employee in writing when documents associated with the
disciplinary action are removed from the Employee’s personnel file.

Section 2 - Attendance Control

Excessive use/abuse of absenteeism or tardiness increases costs, creates an undue hardship on fellow
Employees and limits the Companies” ability to effectively plan and accomplish customer goals.
Any Employee requesting time off must have prior approval of his/her manager. An unexcused
absence is an absence that does not have prior approval of management or an absence without
sufficient and appropriate documentation upon return to work. Employees absent for three (3)
¢onsecutive working days without a valid excuse or proper authorization may be considered to have
voluntarily quit. Otherwise, the policy toward absentecism will be as follows:

a)  Unexcused absence or tardy / first occurrence / Verbal warning.

b)  Unexcused absence or tardy / second occurrence / Written warning.
¢)  Unexcused absence or tardy / third occurrence / 3 day suspension.
d)  Unexcused absence or tardy / fourth occurrence / Termination.

All disciplinary actions will remain in the Employee’s personnel file for a period of one year.

ARTICLE 7 - DISCHARGE/ARBITRATION

In cases of discharge, the Companies shall notify the Local Union President and/or Union Stewards of
' the discharge and the reason for such action in writing within two (2) working days. An Employee who
claims he/she has been discharged without just cause must notify the Union within two (2) working days
following the discharge. Notice that a discharge is being grieved must be made to the Companies, in
writing by the Union, within five (5) working days from the date of discharge. Discussions between the
Companies and the Union Representative concerning the discharge shall be considered Step 3. If not
settled in Step 3 all discharges will be referred to immediate Arbitration.

ARTICLE 8 . HOURS AND OVERTIME

Section 1

When a shift is needed to respond to customer need, the Companies will provide notice of a shift
change to affected Employees no later than 2 p.m. Thursday in the week prior to the proposed shift
change. In the event that a shift change is necessary due to unforeseen circumstances that make
notice to the affected Employees untimely, the Union may agree to waive the provisions of this
section.

Section 2



A negotiated overtime distribution policy and overtime tracking roster will be posted on the
appropriate bulletin boards.

Section 3
The work day shall begin at 12:01 a.m. and shall end at 12:00 midnight. The third shift which
normally begins at 10:00 p.m. will be considered the first shift of the following day.

Section 4
For payroll purposes the work week shall begin at 12:01 am. Saturday and shall end at 12:00
midnight the following Friday.

Section 5 - Regular Work Week
The regular work week for Employees will consist of five (5) work days during the period Monday
through Friday, with two (2) consecutive days off (Saturday & Sunday.)

Section 6 - Regular Work Day

Regular work day for Employees will consist of an eight (8) hour work day including one-half (1/2)
hour unpaid meal and two (2) 15 min. paid break periods. Overtime work shall be compensated at a
rate of time and one half for all hours worked in excess of 40 hours in a work week or eight (8) hours
in a work day. This provision shall not apply to Employees assigned to a 4/10 schedule.

For Employees working a regular work week, the first shift will be from 6:00 am to 2:30 pm; the
second shift will be from 2:00 pm to 10:30 pm and third shift will be from 10:00 pm to 6:30 am.

Regular work day for the Day Shift Operator will consist of an eight (8) hour work day from 6:00
am to 2:00 pm including reduction of time from the shift for the two (2) 15 minutes break periods
and excluding the half (1/2) hour unpaid meal. The Day Shift Operator shall remain in the work area
for the duration of the shift. The half (1/2) hour paid meal may be taken within the shift when time
permits but not at the beginning or end of the shift.

Section 7 - Overtime Distribution Policy
a) Purpose
The Companies will make every reasonable effort to divide work among the Employees in
each Department by classification and shift as impartially as is practicable. In doing this it
is recognized that the Companies will take into account the qualifications of Employees for
the job to be performed and the efficient operation of the Department.

b) Procedures
Step 1 -- In assigned overtime, Employees shall perform the overtime work required.
Employees actively working the task requiring overtime shall perform the overtime
work required. If, in the event of extenuating circumstances, an Employee is unable to
perform overtime work assigned, the overtime assignment shall be referred to the
overtime distribution list for equitable distribution.

Step 2 -- Employees will be offered overtime on the basis of the lowest overtime
credited hours, provided they are qualified to perform the work.

Step 3 -- The necessity for the Companies to work overtime to provide rapid response
to emergency overtime is recognized in order to meet customer service requirements. [t
is expected that Employees will continue to cooperate in working overtime for the
Companies’ and Employees' best interests. If there is an insufficient number of
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Employees to perform the required work, Employees will be selected on the basis of
their ability to perform the job in the reverse order of seniority. The least senior
qualified person will be required to perform the needed work.

c) Overtime
Employees who do not want to be considered for assignments as part of the overtime

distribution list will declare that fact, and it will be so designated by the Manager.
Overtime will not be tracked for that Employee. If the Employee later desires to return to
the distribution of such overtime, he will be credited as having the highest overtime, plus
one hour, in their department and classification.

Should the Companies and the Union determine that an Employee was improperly denied
overtime opportunities, the Companies shall provide the Employee with future available
scheduled overtime, provided the Employee is qualified for the job to be performed and the
efficient operation of the Department is not disrupted.

d) Emergency Overtime
Emergency Overtime is defined as overtime where an Employee has not left the site and is
required to work beyond the end of his/her shift. Emergency Overtime will be equitably
distributed when possible. Emergency overtime will be recorded separately, but included
in the total overtime hours.

e} New Hires
On their date of hire, new Employees will be credited with the highest overtime hours, plus

one hour in the department and classification for distribution purposes.

f) Record Keeping
A written record of overtime worked by Employees in each Department will be maintained
by the Employee’s Manager. The overtime record will indicate the Employee’s name and
the date. Employees will be credited with overtime worked by recording the actual number
of overtime hours worked. Employees unable to work overtime, when requested, shall be
deemed to have worked the overtime hours actually worked on the task for distribution of

overtime purposes.

g) Implementation of Policy
To begin the overtime distribution process the Companies will provide a report of year-to-
date overtime worked. These hours will be transferred to an Overtime Distribution Record

form.

Sectzon 8 - Four-Ten Hour Shift

The Companies may elect four/ten hour work shifts, either Monday through Thursday or Tuesday
through Friday in order to meet the customer’s needs. The Union and affected Employees will be
given seven (7) working days notice prior to the commencement of the shift. The four/ten shifts will
originally be established on a volunteer basis. If there are more volunteers than needed, the
Employees with the most seniority will be awarded the four/tens provided they have the necessary
skills to perform the job. If there are not enough Employees volunteering, the Employees with the
least seniority will be required to work the four/tens provided they have the necessary skills to
perform the job. On this four/ten shift, Employees will be paid time and one half (1-1/2) of their
straight time hourly rate for all hours in excess of ten (10) hours per day and forty (40} hours in a

week.
Employees who are assigned to the 4/10 schedule will be given holiday pay for holidays which fall
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on their regularly scheduled work days. During the last pay period of the calendar year, their
holiday pay records will be reviewed and they will receive additional holiday pay to make the total
holidays paid to them in that calendar year equal to eighty (80) hours. Once an Employee is paid
eighty (80) hours of holiday pay in a calendar year, the Employee’s holiday pay for the year shall
cease.

Section 9 - Altered Work Schedule

The Companies may assign Employees an altered work schedule (AWS) consisting of 8 hours
including two (2) paid fifteen (15) minute breaks and not including one half hour unpaid lunch break
between the hours of 6:00 a.m. and 8:00 p.m. to meet customer requirements. At least 3 days notice
must be given before a new schedule is implemented. Employees may request an AWS outside of
the normal work hours/days for personal needs. The AWS must ensure that customer support is
maintained.

Section 10 — Altered Work Week

a) Upon customer request, the Companies may establish an altered work week that will
consist of five (5) work days with two (2) consecutive days off. The Union may request
documentation to support the request. Two alternate work week schedules may be utilized.
The schedules will be Sunday through Thursday with Friday and Saturday off, or Tuesday
through Saturday with Sunday and Monday off. Other schedules may be utilized if
mutually agreed upon between Companies and the Union. No more than thirty percent
{30%) of the bargaining unit may be assigned to the alternate workweek at any one time.

b) Positions on the alternate work week will be filled on a volunteer basis first. Multiple
opportunities shall be rotated amongst those volunteering. No Employee will be required
to remain on an alternate work week for more than two (2) months. If there are no
volunteers, Employees will be selected on a seniority basis with the least senior filling the
positions first, then rotating to the next least senior.

¢) Employees assigned to an altered work week shall be paid five dollars ($5.00) per hour for
all hours worked while remaining on the altered work week.

d) Employees must meet the knowledge, skill and abilities for the position being assigned to
the altered work week in order to safely perform the work required (e.g. High Voltage
Distribution)

Employees who are assigned an alternate work week will transition from the regular work week by
having the Saturday or Monday off that immediately precedes the altered workweek. Transitioning
from a regular work week to an altered work week, will normally occur on Sunday or Tuesday. The
Union and affected Employees will be given seven (7) working days notice prior to the
commencement of the altered work week. In instances where the client provides new
requirements/information to the Employer that will affect the aforementioned schedule, the
Employer shall retain the right to alter the proposed schedule any time up to three (3) days before
work is to begin, without risk of “changing a schedule to avoid overtime” grievances, as noted in the
CBA. Reasonable efforts will be made to coordinate this effort to minimize impacts.

Section 11 - Administrative Leave

a) Site Closure and Inclement Weather Closings:
When the Government shuts down the operation, employees will be notified and released in
accordance with Company policy. Employees who are specifically required to continue to work
by the Company will be compensated at one times (1x) their normal straight time rate for all
hours worked beyond the dismissal time plus the balance of time given to those who have been
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dismissed, up to the maximum length of their scheduled shift. If an employee has departed the
site or is called in (having not been informed in advance that they are essential for this closure},
the employee shall receive the balance of time given to those who have been dismissed, up to the
maximum length of their scheduled shift, plus overtime pay in accordance with Article 4 Section

3 —

Call Out Pay.

b) Early Dismissals:
When the Government authorizes an early dismissal and approves of contractor dismissal,
employees shall be released pursuant to Company Policy. Essential personnel required o stay on

site shall be rotated when possible.

ARTICLE 9 - SENIORITY

Section 1 - Seniority

a)

b)

0

Site seniority is defined as a Bargaining Unit Employee’s continuous service at the site with
Goldbelt Eagle (GbE), and its subcontractor, URS Corporation and all predecessor
contractors.

Bargaining unit seniority is defined as a bargaining unit member’s continuous service earned
under this Labor Agreement or predecessor Labor Agreement.

The Companics shall supply the Union with a job classification and site seniority list of the
Employees covered by this Agreement. Such lisi(s) shall be revised annually.

Section 2 - Lavoff

The Companies will determine the time of layoffs, the number of Employees to be laid off, and in
what job classifications layoffs will occur.

a)

b)

d)

If a layoff should occur, the Union shall be notified at least two (2) weeks in advance. Such
layoffs shall be made by bargaining unit seniority within the job classification affected.
Should bargaining unit seniority within a job classification be equal, then site seniority shall
be the determining factor as to who shall be laid off first. Should bargaining unit seniority
and site seniority of the affected Employees be equal, then the determining criteria for
breaking the tie shall be a flip of the coin with the Employee losing the coin flip being
scheduled to be laid off.

An Employee scheduled to be laid off within any classification may use his/her bargaining
unit seniority to bump a less-senior bargaining unit Employee who holds a classification for
which he/she is qualified. If bargaining unit seniority is equal, then site seniority shall be
used as the tie-breaker. Recall to employment from layoff shail be in reverse order of the
layoff.

In the case of a layoff, Temporary Employees, within the classification will be laid off first,
followed by probationary Employees, within the classification. However, if a regular Full-
time or a regular Part-time Employee who would have been laid off is qualified to perform
the work in the classification in which a Temporary Employee has been retained; they shall
be able to bump the Temporary Employee.

If at the time of layoff, any eligible Employee declines to exercise their seniority right to
bump less senior Employees within the active workforce, such Employee shall continue to
retain seniority rights to be recalled. Any Employee scheduled to be laid off must notify the
Companies of an intention to exercise his/her seniority bumping rights within two (2)
working days of the layoff notice. An Employee displaced in the bumping process may
similarly exercise his/her seniority rights to displace another Employee in accordance with
the same criteria.
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Section 3 - Termination of Seniority
An Employee’s seniority shall be terminated and his/her rights under this Agreement forfeited for

the following reasons:

a) Discharge for just cause, voluntary termination, retirement, or resignation.

b) Failure to give notice of intent to return to work after recall within five (5) working days, or
failure to return to work on the date specified for recall. An excuse from a medical doctor,
leave secured by statute or a covered contractual situation, shall exempt an Employee from
this return to work requirement. However, such circumstances must be communicated to the
Employer within the five (5) day period outlined above.

¢) Time lapse of eighteen (18) months, or for a period equal to the Employee’s seniority
(whichever is less) since the last day of actual work for the Companies.

d) Failure to return to work upon expiration of a leave of absence.

e) Absence in excess of 18 months due to physical disability; except where such absence is due
to compensable disability incurred during the course of such employment, such absence shall
not break continuous service, provided that such individual has returned to work within a
seven (7) calendar day period after final payment of statutory compensation for such
disability or after the end of the period used in calculating a lump sum payment. Upon return
to work from a period of disability, the Employee must present appropriate documentation
verifying their availability date and medical release.

Section 4 - Recall
a) Order of Recall

If the Companies determine to fill job vacancies, such vacancies shall be filled through the
job posting and selection process from the active workforce first. All excess vacancies, not
filled through this bidding procedure, or left vacant as a result of the bidding process shall be
filled from the panel of laid off regular Employees awaiting recall who have the seniority and
the qualifications to return to work and assume the job vacancy that is open. Such
Employees, eligible for recall, shall be recalled in reverse order of layoff using seniority and
qualifications to perform the duties of the job vacancy as the criteria for recall. Temporary
Employees whose employment has been terminated are not eligible for recall.

b) Notice of Recall
The Companies will forward a notice of recall by certified mail to the last known address of

the Employee reflected on records. The Employee must, within five (5) working days of
delivery or attempted delivery of the notice of recall, notify the Companies of his/her intent
to return to work on the date specified for recall and thereafter, return to work on such date.

Section 5 - Job Posting

When the Companies determine to fill a job within the Bargaining Unit, the Companies will put a
notice of the vacancy or job opening on the Employees’ Local Union bulletin boards for five (5)
work days. Subject to the provisions elsewhere in this Agreement any Employee may submit a bid
to the Human Resources Office in writing, by placing it in the bid receptacle during the posting
period. The Companies shall not be required to post a notice of vacancy or job opening for a
particular job more than once every sixty (60) calendar days. Any bid submitted within a posting
period shall remain valid for sixty (60) days. If the Employer does not fill the vacant job within 60
days, regardless of the reason, and later decides to fill that vacancy, the job must be reposted before
the job can be awarded. A representative from both the Union and the Companies must be present
for opening of the bid receptacle, once the posting period expires.
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Job bid awards shall be posted on the bulletin boards once the award is determined by the
Companies.

Section 6 ~ Selection

From among Employees qualified for a posted job, who submit bids and resumes for the job, the
Companies will award the job to the most senior qualified Employee, provided that if two or more
bidders have the same bargaining unit seniority, the Companies will award the job to the Employee
with the greater site seniority. If no Employees qualified for the posted job submit bids for the job,
or no one from the recall panel is eligible to fill the vacancy, the Companies may fill the job from
any source.

Section 7 - Restriction on Bidding

An Employee who is awarded a job for which he/she bid, must accept it. If, immediately prior to

- being awarded a posted job, the Employee’s designated job classification was the same as or higher
than the posted job, the Employee may not bid for another job for a period of twelve (12) months
after being awarded the job.

Section 8 - Disqualification of a Bidder

An Employee who is unable to perform the job to which he/she bid to the satisfaction of the
Companies within thirty (30) work days after being awarded the job shall be returned to the job
classification he/she held at the time of submitting the bid. |

Section 9 — Probationary Employees

A probationary period of ninety (90) calendar days will be observed for each new Employee during
which time the Companies may make specific and periodic evaluations of the Employee’s
qualifications, skills and abilities. During this probationary period, an Employee shall be considered
as having no seniority rights, provided that upon completion of the probationary period, an
Employee shall be entitled to seniority rights as measured from an Employee’s employment date.

During the probationary period, a new Employee may be discharged in accordance with Companies
Policy and procedure without recourse to the grievance procedure.

In instances where an employee of URS on the RES contract, who has at least 12 months of
continuous URS service at NETL, voluntarily terminates his/her employment, or is laid off due to
reduction in force and is subsequently hired by Goldbelt Eagle on the SOS-2 contract (within a 6
month period of voluntary termination or lay off due to reduction in force), the Company (Goldbelt
Eagle and/or Subconiractor) agrees to waive the probationary period for the new employee. Any
employee employed by URS on the RES contract prior to July 2, 2012 shall not be required to have
fulfilled the 12 month service requirement.

Section 10 - Qualifications
It is agreed that the Companies are the sole and exclusive agent to determine the qualifications,
skills, and abilities of all Employees.
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ARTICLE 10 - HOLIDAYS

Section | - Holidays Celebrated
The following days shall be paid holidays for the purpose of this Agreement:

1. New Year’s Day 6. Labor Day

2. President’s Day 7. Columbus Day

3. Martin Luther King Day 8. Veteran’s Day

4. Memorial Day 9. Thanksgiving Day
5. Independence Day 10.  Christmas Day

Holidays that fall on Sunday will be observed on the following Monday, and Holidays that fall on
Saturday will be observed on the preceding Friday.

Section 2 - Eligible Employees
To be eligible for Holiday pay, an Employee must be on the active payroll of the Companies, and be

in a compensable state the day before and the day after the Holiday.

Section 3 - No Work on the Holidays
An Employee who is not required to work on the day observed as a Holiday shall receive eight (8)
hours pay at his/her straight-time rate of pay, plus shift differential, if applicable.

Section 4 - Work on the Holiday

An Employee who is required to work on the day observed as a Holiday shall receive time and one-
half (1-1/2) times his/her straight time hourly rate for all hours actually worked on that day plus shift
differential, if applicable. In addition the Employee will receive eight (8) hours of holiday pay at
his/her straight time rate of pay.

Section 5 - Holiday During a Personal Leave Period
If a Holiday occurs during the scheduled vacation of an eligible Employee, the Employee will not be
charged a personal leave day for the Holiday, and the observed Holiday shall be paid as Holiday pay.

ARTICLE 11 - PERSONAL LEAVE

Section | - Personal Leave

Years of Full-Time

. Accrual Rate Maximum Carry-Over

Service

Less than two years 12 days 144 hours
Two to five years 15 days 192 hours
Five to ten years 18 days 240 hours
Ten to fifteen years 21 days 288 hours
Fifteen to twenty years 24 days 288 hours
Twenty to thirty years 27 days 288 hours
Thirty years & beyond 28 days 288 hours

a) All Full-time regular Employees in active payroll status (i.e., not on WC, A&S, or LWOP)
during a pay period shall accrue a prorated amount of personal leave based on the schedules
above. Employees will accrue personal leave based on years of Full-time service. Personal
leave may be taken in thirty (30) minute increments.
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b) Employees may carry over the maximum personal leave hours according to the above from
one calendar year to the next. All personal leave above the maximum carry over will be paid
to the Employee in the second payroll of January in the following year. All unused personal
leave at the time of termination will be paid to the Employee in the final paycheck following
termination.

¢) Employees will begin to accrue leave at the higher rate on the fifteenth of the month after the
Employee completes the number of years of service required for the higher rate.

d) Employees desiring to take personal leave must submit the request to his/her manager by
9:00 a.m. the day before leave is desired. Leave will be granted on a first come first serve
basis. In some cases where submittals are made at the same time and only one Employee is
allowed off due to the need to meet customer requirements, the personal leave request
granted will be determined by seniority. In cases of emergency or illness, same day requests
for personal leave must be made to the Employee’s Manager for approval at least thirty (30)
minutes prior to the Employee’s scheduled start time.

Section 2 - Catastrophic Leave

Employees will accrue 2 hours of catastrophic leave per month into their leave account. Leave
balances will be carried over from one year to the next.

Catastrophic leave shall be utilized in accordance with Employee’s company policy.

ARTICLE 12 - LEAVES OF ABSENCE

Section 1 - Bereavement Pay

When death occurs in an Employee’s immediate family (spouse, mother, father, mother-in-law,
father-in-law, son, daughter, brother or sister, step-father, step-mother, step-children, step-brother or
step-sister, grandfather, grandmother and grandchildren), an Employee upon request will be excused
for up to three (3) consecutive days to include the day of the funeral. Upon the approval of Human
Resources, an Employee may reserve one of the days for estate affairs at a later date. The Employee
shall receive pay at his regular rate, provided it is established that he attended the funeral.

Section 2 - Severance Pay

a) Severance applies to Regular Full-Time Employees. Temporary Part-Time Employees and
Temporary Full-Time Employees are not eligible for severance pay. An Employee who
resigns his position with the Companies or is terminated for just cause shall not receive
severance pay.

b) An Employee whose employment is terminated due to business conditions or a
reorganization which eliminates his/her position will be given severance pay. Severance will
be calculated at one week's pay (Basic Weekly Earnings) per Year of Service up to a
maximum of 15 weeks (minimum of one weck will be paid).

¢) If an Employee who has previously received severance pay is rehired and subsequently
terminated, his/her severance pay will be calculated on Years of Service from his/her most
recent date of rehire. Severance pay is not provided when termination results from a change
in contractor and Comparable Employment has been offered with the successor contractor or

organization.

Section 3 - Jury Duty

An Employee who is called for and who performs jury duty or who is subpoenaed to appear in court
as a witness will be compensated by the Companies for the difference between payment received for
such compulsory jury duty or compulsory court appearance and the payment the Employee would
have received for straight time hours they thereby lose from a normal work schedule computed at the
Employee’s established hourly base rate as long as the Employee is not party in the legal action.
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In order to be paid by the Companies for such leave, the Employee must submit to Human Resources
written proof of having served and the duration of such service.

Section 4 - Military Service

Regular Full-time Employees who are members of a military reserve organization and are ordered to
‘Temporary training duty are paid the difference for which their straight time pay exceeds their
military pay, excluding travel allowances. Payment is made for up to ten (10} days of training in any
calendar year. In support of this payment, Employees must furnish Human Resources a copy of their
orders along with a voucher from their paymaster as soon as practical following their training.

Section 5 - Business
Employees who have an official request from the UMWA for a leave of absence shall be granted

leave to participate in Union activities. Unless agreed to by the Companies, no more than two leave
requests will be granted for Union activities on any given day.

ARTICLE 13 - MANAGEMENT’S RIGHTS

The Union recognizes that the Companies retain the sole right to manage its business, as such right
existed prior to the execution of this Agreement except only as expressly abridged by a specific
provision of this Agreement. The Companies reserve and retain, solely and exclusively, all of its
inherent rights to manage the business including, but not limited to:

a) The direction of the working force including the right to hire and decide the number of
Employees required and to make rules governing the conduct of the working force which
will be applied in a reasonable fashion.

b) Determine work schedules, work rules, work methods and procedures, and to issue, amend
and revise policies, rules, regulations, and practices.

c) Require all Employees to observe all safety regulations prescribed by the Companles
and/or the Government and to work safely,

d) Discharge, suspend, or discipline Employees for just cause.

€) The Companies may, if they desire, maintain a variety of skills within its group of
Employees to be prepared fo have skills and/or supervision for any type of work that may
arise.

) The Union understands the extreme importance of keeping operating equipment, units, and
facilities running at all times. The Union also understands that the loss of production and
the cost of repairs together create a great loss to the customer. Therefore, the Union will
encourage and advise the Employees to exhaust every effort, ways and means to perform
work of good quality and quantity. The Companies and the Union recognize the necessity
for eliminating restrictions and promoting efficiency and agree that no rules, customs or
practices shall be permitted that limit production or increase the time required to do the
work, and no limitation shall be placed upon the amount of work which an Employee shall
perform, nor shall there be any restrictions against the use of any kinds of machinery tools
or labor-saving devices.

g) It is understood by the Companies and agreed to by the Union that the Employees of the
Companies will perform the work requested by the Companies without having any concern
or interference with any other work performed by any Employees who are not covered by
this Agreement doing non-bargaining unit work.

h) The Companies failure to exercise any right, prerogative, or function in a particular way,
shall not be considered a waiver of the Companies right to exercise such right, prerogative,
or function or preclude it from exercising the same in some other way not in conflict with
the expressed provision of this Agreement. In exercising its rights under this Article, the
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Companies shall not violate the provision of this Agreement.

ARTICLE 14 - PERIODIC CONFERENCES

The parties recognize for their joint benefit, the prosperity and efficiency of the Companies are
dependent upon their ability to work cooperatively. In order to achieve this, the parties agree to meet
periodically, but not less than three (3) times per year, to discuss items of mutual interest. The
Companies shall designate three (3) representatives and the Union shall designate three (3)
representatives to participate in the conference. Union representatives that are the Employees of the
Companies shall be compensated at their applicable straight time rate for their time spent in conference.

ARTICLE 15- BULLETIN BOARDS

The Employer will provide a bulletin board or bulletin boards for the use of the Local Union on the
property that are in conformity with government regulations and which provide reasonable access by the
Union membership to information that the Union wishes to communicate.

ARTICLE 16 - SAFETY

Section 1

The Companies will comply with all applicable health and safety laws and regulations, and the
Companies and all Employees agree to cooperate toward the objective of eliminating accidents and
health hazards. The Companies will continue to make reasonable provisions for the safety and
health of its Employees during the hours of their employment. The Union agrees that the Companies
may terminate any Employee covered by this Agreement who intentionally exposes him/herself or
any individual to unsafe acts, which could result in serious bodily harm. All Employees must
immediately report any work-related injury, as per site policy. An Employee may not be
discriminated against for following this procedure.

Section 2

The Companies and the Union agree to establish a quarterly meeting to cooperate in the prevention
and elimination of unsafe and hazardous conditions and the improvement of the safety record. The
committee will consist of three (3) representatives from Management and three (3) representatives

from the Union.

Section 3

All Employees will follow the Companies’ Safety Operating Policies and Procedures, as well as
NETL’s Environmental Safety and Health Program. Copies of these policies and programs will be
available to all Employees on the Local Area Network (LAN) and in the Companies’ office of
Environmental Safety and Health (ES&H). Any new safety policies and/or procedures established
by the Companies shall be posted on the Intranet.

Section 4 _
District and/or International Representatives requesting access to the site to discuss safety
matters/incidents with Management personnel shall be granted access subject to the routine check

in/out procedures as set forth in Article 3, Section 1.

Section 3
In cases involving major accidents or fatalities of bargaining unit Employees, the Union Steward

will be allowed to participate in the Companies’ investigation of the incident.
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ARTICLE 17 - NEW EQUIPMENT

In the event that new equipment or devices are introduced and are {o be operated or maintained by
bargaining unit Employees, the Companies will determine the maintenance required, work processes and
procedures needed to operate and maintain the new equipment or devices safely and the Companies
agrees to provide training on such equipment on an as needed basis. The Employees, and the manner in
which they are trained, will be determined by the Companies at its discretion and need. Training
opportunities will be offered to the Employees who are most senior and qualified first.

ARTICLE 18 - SUCCESSORSHIP

The provisions of this Agreement shall be binding upon and to the mutual benefit of the Parties thereto,
and to their successors and assigns, except as may otherwise be provided by applicable law or federal
regulations.

ARTICLE 19 - NO STRIKE - NO LOCKOUT

The Companies agree there will be no lockout of the Union or of Employees represented by the Union
during the term of this Agreement.

The Union, collectively, and the Employees covered by this Agreement, agree they will not call, engage
in or sanction any strike during the term of this Agreement.

ARTICLE 20 - TEMPORARY/PART-TIME EMPLOYEES

Section 1 Part-time Employees

A Part-time Employee shall be defined as an Employee who is normally scheduled thirty (30) hours
or less per week. Part-time Employees will receive an amount in lien of health and welfare benefits,
which is determined by the Service Contract Act, effective wage determination according to the
Companies’ contract in place at the time of employment. Part-time Employees are covered by the
terms and conditions of the Agreement; however, they will not receive Holiday and Vacation

Benefits.

Section 2 Temporary Employees

A Temporary Employee shall be defined as an Employee who is hired to perform a specific job for a
designated period of time, not to exceed one hundred seventy-nine (179) working days. Work
classification assignments of the Temporary Employees will be determined by the Companies.
Notification of the hiring of a Temporary Employee and the job assignment assigned to him/her will
be provided to the shop steward. In the event that an adjustment or continuation of a Temporary
Employee is necessary the initial one hundred seventy-nine (179) working days period may be
extended by agreement of both parties. Temporary Employees shall not be covered by the terms and
conditions of this Agreement and are non-represented Employees.

Section 3 Temporary and Part-time Employees
Temporary and Part-time Employees in total may never exceed 15% of the Full-time classified work

force.
ARTICLE 21 - CONTINUANCE OF EMPLOYER PROVIDED APPAREL AND TOOLS

The Companies agree to continue the practice of providing Employees with certain wearing apparel,
tools and safety devices, including, but not limited to, steel toed boots and shoes, uniforms, safety
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glasses, gloves, and other items previously provided to the Employee for his or her use in carrying out
their duties. In the event that the government, for whatever reason, decides to discontinue certain
programs that provide any of these items, the Union will immediately negotiate with the Employer with
respect to the impact that such changes have had on its membership. The Companies will provide
uniforms as purchased/leased by the customer. Uniforms will be worn by represented Employees.
Uniforms will not be altered in appearance and will be maintained in good repair. All protective
equipment will be used as stipulated by Companies and customer regulations.

ARTICLE 22A - HEALTH BENEFITS - GOLDBELT EAGLE EMPLOYEES

a)

b)

Company will provide the Employees health and welfare benefits as described in this
Article (or the equivalent). Monthly Employee contributions and minimum Company
contributions will be as listed in Appendix B. Any and all increases in the monthly
premium will be borne 50/50 by the Company and Employee up to a maximum increase of
eight percent (8%). Should increases in the monthly premium exceed eight (8) percent, the
Company and the Union shall meet to negotiate the amount exceeding eight (8) percent.
Employees may opt to waive health insurance coverage and receive a waiver paid on a bi-
weekly basis. Employee must furnish proof of other health coverage to qualify for the
waiver, Employees shall receive the following waivers:

Individual (Employee only) Coverage: $850.00
Dependent (spouse or family) Coverage: $850.00

The Employer shall have the right to change Providers of the following benefits in order to
provide the agreed to benefits at the most favorable cost to the Employer and the
Employees or to replace a Provider that discontinues said benefit. If it is necessary to
modify the benefit being provided the Employer will strive to make any such change
effective at the beginning of each calendar year unless circumstances beyond their control
make such change impractical. Any change in the benefit being provided will be discussed
with the Union prior to the effective date.
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ARTICLE 22B - HEALTH BENEFITS — URS EMPLOYEES

Section 1 - Health Care

Plan general outline attached as Appendix “C”. Plan carrier is at the discretion of the Employer, but
changes in the level of benefits shall be made subject to the collective bargaining process.

(a) First Full Year of the Agreement- January 1, 2012 to December 31, 2012

Combined Health and Dental care rates shall be set at:

Morgantown:

$64. 14 bi-weekly for Employee plus two or more

$25.86 bi-weekly for Employee plus one

$§7.76 bi-weekly Employee only

(b) Second and Third Full Year of the Agreement - fanuary I, 2013 to December 31, 2014

In the event that health care costs increase or decrease, the Employer and Employees shall share the
cost, such that the Employer shall pay ninety-two (92) percent of the cost and Employees shall pay eight
(8) percent of the cost.

Section 2 — Waiver of Health Care Benefits

Employees may opt to waive health insurance coverage and receive a waiver paid on a bi-weekly basis.
Employees must furnish proof of other health coverage to qualify for the waiver. Employees shall

receive the following:

Individual - $850.00 per year Family - $850.00 per year

ARTICLE 23A - DENTAL PLAN - GOLDBELT EAGLE EMPLOYEES

The Company will provide the United Concordia Dental or equivalent plan at a monthly cost to the
employee of $25.00 for Employee only and $30.00 for family. This rate will remain in effect for the life

of the Agreement.

ARTICLE 23B - DENTAL PLAN - URS EMPLOYEES

Dental insurance is combined with medical insurance as described in the previous Article 22B.
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ARTICLE 24A - SCHEDULE OF OTHER BENEFITS - GOLDBELT EAGLE EMPLOYEES

Section 1 - Life Insurance/AD&D
The Company will provide Life Insurance as currently stated in the respective Company’s Summary
Plan Description, equal to one (1) times the Employee’s annual salary rounded up to the next

thousand dollars.

The Company will also provide AD&D as currently stated in the respective Company’s Summary
Plan Description, equal to one (1) times the Employee’s annual salary rounded up to the next
thousand dollars. The rates for dismemberment/loss of sight, etc., will also follow the respective
Company’s Summary Plan Description.

Section 2 - Long-Term Disability
Employees may participate in the Long-Term Disability (LTD) Insurance Program as described in

the respective Company’s L.TD Summary Plan Description.

Section 3 Omitted

Section 4 - 401K/Savings Program

The Company agrees to contribute a matching contribution equal to 100% of your deferral
contributions that do not exceed 3% of your compensation, plus 50% of your deferral contributions
that exceed 3% but do not exceed 6% of your compensation,

Section 5 - Dependent Life Insurance Plan
Employees may participate in the Companies’ Dependent Life Insurance Program as described in the

respective Company’s Summary Plan Description.

Section 6 — Short-term Disability
The Companies will provide Short-term Disability Insurance as stated in the respective Company’s

Summary Plan Description, equal to 66.67% of the Employee’s weekly base rate.

Section 7 — Vision
Employees may elect to participate in the Companies” optional vision plan at the Employee’s
expense as provided for by the respective Company.

Section 8 - Award Fee Share
Bargaining unit members will receive 25% of the calculated Employee Award Fee shared in

accordance with Companies’ policy.
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ARTICLE 24B - SCHEDULE OF OTHER BENEFITS - URS EMPLOYEES
Section 1 - Life Insurance and AD&D

The Company will provide Life insurance as currently stated in the URS policy, equal to one (1) times
the Employee’s annual salary rounded up to the next thousand dollars. The Company will also provide
AD&D as currently stated in the URS policy, equal to one (1) times the Employee’s annual salary
rounded up to the next thousand dollars. '

Section 2 - Long Term Disability

Employees may participate in the Company’s Long Term Disability (LTD) Insurance Program as
described in the Company Long Term Disability policy. Currently, the program provides for payment of
60% of lost income minus social security and other benefits. Maximum monthly benefit is $5000.

-Section 3 - Retirement/401 K Savin_gs Plan

The Employer agrees to establish a 401K Savings and Investment Plan (the “Plan” )and Employees
covered by this agreement shall be allowed to elect to participate in the Plan subject to the terms of the
Plan. The Plan shall be established and handled by a reputable investment company and administered
by them under arrangements with the Employer pursuant to Plan terms. The Plan shall include the
following features subject to specific Plan language and applicable laws and regulations:

1. Funding for each Employee’s account in the 401K Savings and Investment Plan shall consist of any
contributions the Employee chooses to make from his/her pay up to a certain yearly maximum and any
Company matching contributions as described below.

2. An Employee who elects to participate in the 401K Savings and Investment Plan may elect to set aside a
portion of his’her pay each pay period to be placed into a plan account up to a yearly maximum.

(a) Should the Employee choose to apply a portion of his/her pay as outlined in (2) above, the
Company will contribute one ($1.00) for every dollar set aside by the Employee up to six (6)
percent of the Employee’s salary.

3. The Employer agrees that it will bear the costs associated with the fees charged by the financial advisors
who are handling the 401K Savings and Investment Plan for the Employer pursuant to this Agreement,

4. The 401K Savings and Investment Plan shall offer a diverse selection of investment options in which an
Employee may choose to invest his/her monies.

Section 4 - Short Term Disability

The Company will provide Short Term Disability insurance as stated in the current Company policy, equal to

sixty (60) percent of the Employee’s hourly base rate of pay for up to twenty-five (25) weeks after one calendar
week waiting period.
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ARTICLE 25 - TERM OF AGREEMENT

This Agreement shall take effect March 1, 2012 and shall remain in effect through February 28, 2015,
and shall continue in effect from year to year thereafter, unless changed or terminated. Either party
desiring to change or terminate this Agreement must notify the other in writing at least sixty (60} days
prior to March 1, 2015.

IN WITNESS WHEREOF, each of the parties’ signatory hereto has caused this Agreement to be signed
this _§57"  day of Mareh; 2012.
Chetober

/M ke 6}5&&5

Mike Caputo, International District 31

Techmcai Manager Vice President

UMWA District 317 >
O%W’M A//ZM/*M-«" z, M ‘o / (e J%«/
T Michael Weaver, URS Corp. Carrie Dodson, Steward '
Maintenance Manager UMWA, Local 1717

,,:/L/é é’/ﬂ?ﬁi/\u -
Ronald Raber, President
Business Manager UMWA, Locatl 1

S i

Dan# Dorr, URS Corp Joe/
HR Manager Field Representatlve
- UMWA
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APPENDIX A, WAGES
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ES&H Techmcuan 1 $20.38  $21.13 $21u.88

tero teans' . | $22.16  $22.91  $23.66
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APPENDIX B, GOLDBELT EAGLE, LLC BENEFITS SUMMARY

Premera Medical PPO Option ]

Calendar year deductible $250/individual, $500/family for both in and out of network

Calendar Year out of pocket limit (in network) $2,000/individual, $4,000/family

Calendar Year out of pocket limit (out of network) $4,000/individual, $8,000/family

(In Network) $15 co-pay then plan pays 100% for: Office Visits/Exams, Preventative Services, Urgent
care facility, Chiropractic Service

Qutpatient Surgery-$150 co-pay then plan pays 100%

Inpatient Hospital- $300 co-pay then plan pays 100%

Emergency Room-$150 co-pay then plan pays 80% after deductible (co-pay waived if admitted)

Premera Medical PPO Option 2 (in network benefits only)

Calendar year deductible $750/individual, $1,500/family

Calendar Year out of pocket Limit $4,000/individual, $8,000/family

$25 co-pay then plan pays 100% for: Office Visits/Exams, Preventative Services, Urgent care facility,
Chiropractic Service

Outpatient Surgery-$150 co-pay then plan pays 80%

Inpatient Hospital- $300 co-pay then plan pays 80%

Emergency Room-$150 co-pay then plan pays 80% afler deductible (co-pay waived if admitted)

Monthly Premium Cost

EE Only $105.34 $397.79 $503.13
EE+SP $205.36 $926.70 $1,132.06
EE+CH (REN) $166.70 $713.83 $880.53
EE+FAM $299.83 $1,209.59 : $1,509.42
thly Cost | Employer Monthiy Cost |~ Total Monthly Cost

EE Only $90.37 $355.19 $445.56
EE+SP $174.11 $828.42 $1,002.53
EE+CH (REN) $142.00 $637.78 $779.78
EE+FAM $256.64 $1,080.07 $1,336.71
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APPENDIX C, URS CORP. BENEFITS SUMMARY

Medical Plan Design
PPO, zero deductible co-insurance arrangement

Plan Provisions

Annual Deductible for individual and family if in-network Zero Deductible
Out of pocket maximum Individual Network(Co-Insurance limit) $ 2000

Out of pocket maximum Family Network (coinsurance linit) $4000
Annual deductible if out-of-network for individual $750

Annual deductible if out-of-network for family $1500
Coinsurance limit individual, out of network (include deductible) $4000
Coinsurance limit Family, out of network (include deductible) $8000

Network coinsurance payment for Hospital, including in-hospital Rx, ER True emergency, Preventive
Care, Other Care — are all paid at 85% of charges by the plan; Employee pays 15%. For non-emergency
ER visits, plan pays 50%; Employee pays 50%. Because plan rates already set, no charges should
exceed recognized charges.

Non-network coinsurance payment for Hospital, including in hospital Rx, ER True emergency,
Preventive Care, Other Care - are all paid at 70% of charges recognized by the plan; Employee pays
30%. Charges that exceed recognized charges are paid by the Employee.

Medical Ilexible Spending Account is available to put aside pre-tax money to pay for coinsurance
payments.

Mental Health coverage must be coordinated through Magellan Behavioral Health in order to have
medical coverage- no lifetime limits.

The current cost share of 92% Company, 8 % Employee for the cost of coinsurance premiums wiil
remain in effect for the duration of this agreement.

The parties will meet to explore the possibilities of a health savings account and independent dental and
vision plans for those Employees opting out of the Company provided health coverage.
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