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' ARTICLE 1 — PURPOSE

The Union hereby recognizes E2 Consulting Engmeers Inc. (“E2”), as the Company to be management’s
exclusive bargammg representative.

It is the intent and purpose of the Company and the Union to establish, through this Agreement, the wages,
hours of work, and conditions of employment about which the Company and the Union bargained for the
Employees of the Company in the unit defined herein; to provide a procedure for processing disputes between
the Company and the Union as to the interpretation and application of the provisions of this Agreement; and
generally to govern the relationship between the Company and the Union and its members.

The Union recognizes the necessity to achieve efficiency in production and acknowledges that it is the further
purpose of this Agreement to prevent interruptions of work and interference with the efficient operation of the
Company’s business. It is the intent and purpose of the parties to promote harmony between the Company, its
Employees, and the Union for the efficient and successful operation of the Company’s contract with the
government so that Employees and the Company may mutually benefit.

Except as specified in this Agreement, the Union and the Employees it represents are not waiving rights which -

- exist under the National Labor Relations Act (NLRA) to bargain over Employees’ wages, hours and working

conditions. Nor do the Union and the Employees it represents waive any right to challenge any governmental
action that would dictate a change in a term and condition of employment provided for under this Agreement.

The Company and the Union mutually agree not to discriminate in any way against any Employee with respect
to hiring, compensation and terms or conditions of employment because of applicable laws relating to the
disabled and Vietnam-era Veterans. Neither the Company nor the Union shall discriminate against any
Employee on the basis of race, creed, national origin, gender, age, union membership and political activity or
otherwise.

ARTICLE 2 - SCOPE AND COVERAGE

The Company hereby recognizes the Union as the exclusive bargaining representative for the purpose of
bargaining collectively as required by Section 8D of the NLRA with respect to wages, hours and other
conditions of employment, for the Company’s Employees regularly assigned to the following bargaining unit
classification: all regular Full-time and regular Part-time Electrical Technicians (1, 2, 3, 4, and 5),
Environmental Safety and Health Technicians (1, 2, 3, 4, and 5), Facilities Maintenance Technicians (1, 2, 3, 4,
and 5), , HVACR Technicians (1, 2, 3, 4, and 5), Stationary Engineering Technicians (1, 2, 3, 4, and 5),
Research Operation Technicians (1, 2, 3, 4, and 5), Mobile Equipment Repair Technicians, Shuttle Drivers and
Storeroom Attendants (1, 2, and 3) employed at the Morgantown Facility on the Site Operations Services (SOS)
Contract Or any successor contracts.

Managers and Supervisors shall not perform bargaining unit work except in cases of emergency, employee
training or instruction, or to prevent catastrophic failure. If non-bargaining unit employees are required to
perform bargaining unit work by reason of preventing catastrophic failure, any such period shall be llmlted to
15 minutes total duration.



ARTICLE 3 - REPRESENTATION

Section 1 — Representative ‘

The Representative of the Union shall have access to the shops and offices of the respective Company at the
National Energy Technology Laboratory (NETL) for the purposes of adjusting disputes, investigating working
conditions, and ascertaining that the Agreement is being adhered to, providing there is no interruption of the
Company’s business and providing further that (a) the Union Representative notifies the Labor Relations
Manager or his or her designated representative in advance of any visit and (b) prior to entering any facilities
under the control of the Company, the visiting representative reports to the Labor Relations Manager or his or
her designated representative’s office in his or her absence.

Section 2 — Shop Stewards

The Company recognize the right of the Union to designate one (1) Steward and one (1) Alternate for site
support. It is understood that the President and/or Vice President of the local union have the authority to attend
- meetings and adjust disputes in the same manner as the shop stewards. Consideration will be given to business
needs and workforce depletion when scheduling such meetings. It is understood that wages for Non-E2
employees will be paid for by the Union when attending such business meetings. E2’s employee’s wages will
be paid for by the company through grievance step 3. The authority of the Steward so designated by the Union
shall be limited to, and shall not exceed, the following duties and activities: .

a) The mvest[ga’uon and presentation of grievances in accordance with the provnslons of thls Collective
Bargaining Agreement.

b) The transmission of such messages and information as shall originate with, and are authorized by,
the Union or its off icers.

Section 3 — Scope of Stewards’ Union Activities

The Steward or Altemate Union Stewa.rd’s Union activities on Company time shall fall w1th1n the scope of the
following functions: :

a) To investigate a complaint or grievance and to present a complaint or grievance to an Employee’s
immediate Supervisor or the designated representative in an attempt to settle the matter for the
Employee or group of Employees who may be similarly affected. The Union Steward or Alternate
Union Steward will notify his/her supervisor of the need to conduct Union business and request
approval to leave his/her assigned job.

b) To meet by appointment with an approprlate manager or other designated representative of the
Company, when necessary, to adj ust grievances in accordance with the Grievance Procedure of this
Agreement.

¢) The Steward or Alternate Union Steward shall be allowed to perform these duties during their
respective working hours without loss of compensation. The performance of these duties shall be
limited to a reasonable amount of time per shift, not to exceed 2 hours, absent a showing of
extraordinary need. : '

d) The duties specified above shall not relieve the Steward of his/her duties and obligations as an
Employee of the Company, and he/she shall continue to be subject to all rules, regulations and
procedures applicable to other Employees. The Steward shall notify his/her immediate Superv1sor or
the designated representative before leaving the work area to conduct Union busmess



Section.4 — Check off |

When authorized by the bargaining unit member, the membership dues, including initiation fees, and
assessments of the United Mine Workers of America and its various subdivisions, credit, voluntary COMPAC .
contributions and other voluntary deductions, the Union-sponsored group auto insurance, as authorized and
approved by the International Union, United Mine Workers of America, shall be checked off the wages of the
Employees by the Company coved by this contract and shall be remitted by the Company to the properly
designated officers of the Union for distribution to its various branches. Such remittance shall be made within
30 days of the date such amount has been checked off. The Company shall also submit an itemized statement
showing the name of each Employee, the last four digits of the Employee’s Social Security number, hours
worked, and the amount checked off for dues, initiation fees, and assessments. Such itemized statement shall be
made within 60 days of the date the check-off has been made, and shall include a list of Employees, who have
authorized such deductions, from whom dues, initiation fees and assessments have not been collected.

In order that this section may become effective and operate within the hmltatlons of the Labor Management -
Relations Act of 1947, the Union hereby agrees to furnish, with all reasonable dispatch to the respective
_Company, written authorizations from each Employee so employed. Upon the presentation to the Company of
such authorizations in such reasonable form as time and circumstances may allow, said Company shall make
deductions so authorized and deliver the same to the designated District officer of the Union or to such
authorized representative as may be designated by the Union.

Section 5 — Notification

The Union shall notify the Compémy of the amount of dues to be withheld by the Company, and shall advise the
Company in writing at least two (2) months prior to any change in the amount to be withheld.

Section 6 — Membership

It is agreed that all Employees coming under the terms of this Agreement shall be required to make application
to, and become members of, the Union within thirty (30) calendar days of their employment. In the event an
Employee does not become a member of the Union within the time frame prescribed above, the Union will
approach management and request that the Employee be terminated from any employment which is covered
under this Agreement. The Union agrees to hold the Company harmless from any action that may come about
as aresult of the application of this section.

If it should become permitted by West Virginia State Law, nothing in this agreement will require a bargaining
unit employee to become or remain a member of this Union or to pay money to the organization except
pursuant to a voluntary writien authorization by a member for the payment of dues through payroll deduction in
accordance with Article 3, Section 4 (Check Off). Bargaining unit positions are defined in Article 2, Scope and
Coverage, regardless of voluntary Union representation or lack thereof. ’

ARTICLE 4 - GENERAL WAGE PROVISIONS

Section 1 — Wage Rates

The hourly rates for Employees covered by this Agreement shall be set forth in Appendix A. Wages shall be
paid biweekly.



Secfion 3 — Shift Diffarentials

The Company shall pay a shift differential of 6% per hour for ail hours worked when the scheduled startmg
time is outside of the hours of 6 00 a.m. to 11:59 a.m.

Section 3 — Call out Pay

An Employee called back to work for any reason, other than as set forth in Article 8, Section 10, after having
completed his/her regular shift and gone home, shall receive a minimum of four (4) hours at one and one-half
their straight time rate of pay or pay for actual hours worked whichever is greater. An Employee called out may
be required to work the four (4) hours if requested by his/her supervisor. An employee shall receive four (4)
hours of call-out pay even if the four (4) hour period extends into their regular shift. The employee is required
to work their entire scheduled shift (up to 12 hours of actual work time) at the normal rate of pay. Call-out hours
are not included in the calculation for overtime. Call-out pay does not qualify for shift differential.

Section 4 — Show Up Pay

An Employee reporting for work at his regular scheduled starting time and for whom no work is provided, shall
receive three (3) hours show up time unless notified by the Company at least three (3) hours prior to their
regularly scheduled starting time not to report to work.

Section 5 — Application of Wage Differential

The following provisiohs apply to the paymerit of wage differentials under this Agreement:

Pyramiding. There shall be no pyramiding of prem1um pay. When an employee is eligible for premium pay
under multiple provisions of this Agreement, the provision resulting in the hlghest rate of pay for the hours
worked shall apply '

Unworked Paid Time. Shift differentials and wage premiums are excluded from the computation of pay for
unworked paid time under this Agreement, including vacation, sick leave, bereavement leave, jury duty,

unworked holidays, and any other time off for which employees are entitled to pay under this Agreement.

Section 6 — Qvertime and Holiday Pay

a) Time worked in excess of forty (40) hours in any work week shall be paid at time and one half (1 %)
of the Employee’s rate.

b) Time worked on Holidays shall be paid at time and one half (1 l/::.) of the Employee s rate plus any
shift differential if applicable. In addition, the Employee will receive eight hours of holiday pay at
their straight time hourly rate.

¢) Holidays and personal leave shall be included as time worked for the purposes of calculatlng '
overtime. :

d) There will be no “pyramiding” of overtime allowed.

Section 7 — Out of Classification Work

When a qualified Employee is specifically assigned to and works independently for a period of four (4) hours or
more in a higher job classification, the Employee will receive the rate of the higher classification for the entire
shift. ;



Section 8 — Temporary Assignments

Every reasonable effort shall be made to keep all Employees at work on the job duties normally and customarily
a part of his or her regular jobs. If a temporary vacancy is anticipated to exist for more than thirty (30) calendar
days, the Company may select an employee to fill that vacancy for no more than one hundred seventy-nine
(179) calendar days. Employees shall indicate his/her interest in such temporary assignments via the job posting
process and, if qualified, be selected to fill it based on seniority. Temporary assignments may only be extended
beyond the 179-day limit by mutual consent of both the Company and the Union.

Section 9 — Schedule Changes
a) An Employee’s schedule shall not be changed for the explicit purpose of avoiding overtime.
b) An Employee shall not be scheduled for fewer than four (4) hours work on the Employee’s
regularly scheduled days off.
Section 10 — Tuition Refund

Tuition refund will be provided in accordance with Company’s Policy which is dictated by the current IRS
guidelines.

Section 11 — Educational Assistance

The Company agrees to provide reimbursement of lost wages and expenses for Employees attending and
successfully completing technical and safety related courses offered by the Union with prior approval by the
Company. '

ARTICLE 5 - GRIEVANCE PROCEDURE

Section 1

All grievances that may arise will be handled in the following manper:

Step 1: The employee having a grievance will present the same verbally to his immediate Supervisor during the
workday in which the act or condition originating the grievance occurs, if possible, but in any event no later
than five (5) working days from the day on which the grievant should reasonably have known of the event
giving rise to the grievance. A steward shall be given the opportunity to be present if the Employee so desires.
The Supervisor will render his/her decision within five (5) working days of his/her meeting with the grievant.
Settlements or withdrawals at this step shall not constitute a precedent in the handling of other grievances. Any
grievance not filed by the aggrieved party within five (5) working days of the time when the Employee
reasonably should have known it shall be denied as untimely and not processed further.

Step 2: Should the grievance not be satisfactorily settled by the discussion outlined in Step 1 above, the Union
shall submit the grievance in writing on a Standard Grievance form to the Labor Relations Manager or his or
her designated representative within five (5) working days thereafter. The written grievance presented must
contain the basis of the Employee’s claim, articles violated and suggested remedy. Within seven (7) working
days from the time the Employee or Steward submits the written grievance, the Steward will meet with the
Labor Relations Manager or his or her designated representative and they shall make every effort to settle the
dispute. Should the grievance not be satisfactorily settled by the steward and the Labor Relations Manager, the
Union shall present the grievance to a UMWA District representatlve



Step 3: Within seven (7) working days of the time the grievance is referred to them, the Union District
Representative may formally appeal to the Program Manager or his/her designated representative. The

- Company and the Union shall meet to review the facts and circumstances pertaining to the grievance in an effort
to reach a settlement. The grievant and the Steward shall have a right to be present.

Step 4: The Union may, not later than five (5) working days after receipt of the Company’s decision in Step 3
submit the matter to arbitration by requesting that the Federal Mediation and Conciliation Service (FMCS)
submit a list of seven (7) names of arbitrators, from which the Company and the Union shall choose an
impartial arbitrator to decide the matter. Following receipt of the list of names of arbitrators, the parties shall
then alternately strike the names from the panel and the name remaining shall be the Arbitrator in the case. The
determination of which party is to strike first shall be determined by a coin flip. Striking shall take place within
seven (7) working days of receipt of the panel list.

Section 2

In arbitration proceedings, both parties shall share the expense of the impartial Arbitrator. The parties will be
responsible for paying their own representatives and witnesses.

Section 3

All arbitration hearings shall be held at a mutually agreed upon neutral location with the Company and the
Union agreeing to equally share expenses incurred for the hearing room.,

Section 4

The findings of the arbitrator shall be final and binding on all parties.

Section 5

All time limits in this article shall be treated as jurisdictional in nature and the failure to follow any of the set
time limits shall result in the grievance being void and waived and the matter shall end without resort to
mediation/arbitration. A normal workday is defined as any day on which a bargaining unit Employee is at work
Monday through Friday, except holidays.

Section 6

Except by mutual written Agreement to the contrary, only one grievance shall be taken to arbitration at any time
before the same arbitrator.

Section 7

The impartial Arbitrator shall only have jurisdiction and authority to determine the meaning, application of, or
compliance with pr0v1510ns of this Agreement and shall not have jurisdiction, or authority to add or detract from
or alter in any way such provisions or any rules of discipline attached hereto.

Section 8

Time frames pursuant to discharge shall be commensurate with provisions of Article 7, Section 1,

Discharge/Arbitration of this Labor Agreement. In these cases arbitrators shall be selected immediately by the
parties pursuant to Article 5, Section 1, Step 4, Grievance Procedure, as it pertains to the Arbitrator selection



process, and the actual arbitration shall be held within fifteen (15) days or as soon thereafter as mutually agreed
to from the time it is referred to arbitration at Step 4.

Section 9

Time limitations may be waived by mutual written Agreement of both parties.

Section 10

The Company and the Union may refer grievances to non-binding mediation based on mutual consent.

Séction 11

The Company’s failure to respond within the time limits stated hercm causes the gnevance to advance to the
next step.

ARTICLE 6 - DISCIPLINARY PROGRAM AND DISCHARGE

Section 1 — Disciplinary Program

No one may be disciplined or discharged without just cause. Discipline will be applied without discrimination
on account of race, color, religion, gender, age, or national origin, disability or veteran’s status. The procedure
will be carried out in accordance with the following steps:

First Offense Verbal warning, with a record on file with the Employee’s Supervisor and Local
. Union Steward.

Second Offense © Written warning with a record on file with the Human Resources Office, and a
: copy given to the Local Union Steward.

. Third Offense - Two working days off without pay, with a record on file with the Human
Resources Office, and a copy given to the Local Union Steward.

Fourth Offense Discharge

In case of serious offenses, such as those affecting customer relations or safety that could result in injury or
death to the Employee, fellow workers, or the public, the Company shall have the right to bypass any or all of
the progressive discipline steps and may discipline or discharge the Employee immediately subject to the
arbitration procedure. These offenses shall include, but shall not be limited to the followmg

a) Possession, use sale or distribution of illegal substances and/or intoxicating beverages on the work
site.
b) Bringing firearms or other weapons on the job.
c) Intentional theft of Government, Company or Employee property.
d) Intentional destruction of Government, Company or Employee property.
¢) Intentional fraudulent activity.
- 1) Intentional falsification of Government or Company documents.
g) Fighting, assault, or other disorderly conduct that endangers the safety of a person or property.



Except as otherwise provided herein, disciplinary actions will remain in an Employee’s personnel file for a
maximum period of one year unless otherwise designated by the Company and the Union. If at this time, the
Employee requests it, the Company shall notify the affected Employee in writing when documents associated
with the disciplinary action are removed from the Employee’s personnel file.

When an employee is the subject ofa disciplinary infraction, the Company must take disciplinary action within
seven (7) working days of the time the Company is made aware of the infraction or dismiss their claim. If an
employee is absent from work for any reason the seven (7) working days will start upon the employees return to
work. ' ’ '

Section 2 — Attendance Control -

Excessive use/abuse of absenteeism or tardiness increases costs, creates an undue hardship on fellow
Employees and limits the Company’s ability to effectively plan and accomplish customer goals. Any Employee
requesting time off must have prior approval of his/her manager. An unexcused absence is an absence that does
not have prior approval of management or an absence without sufficient and appropriate documentation upon
return to work. Employees absent for three (3) consecutive working days without a valid excuse or proper
authorization may be considered to have voluntarily quit. Otherwise, the policy toward absenteeism will be as
follows: '

a) Unexcused absence or tardy / first occurrence / Verbal warning
b) Unexcused absence or tardy / second occurrence / Written warning
¢) Unexcused absence or tardy / third occurrence / 3 day unpaid suspension
d) Unexcused absence or tardy / fourth occurrence / Termination
All disciplinary actions will remain in the Employee’s personnel file for a period of one year.

Section 3 — Drug and Alcohol Free Environment

The Company and the Union are committed to a substance-free workplace. Employees may be asked to submit

" to a drug and/or alcohol test under any of the following circumstances determined by the following guidelines.

- All tests will be conducted at an established offsite location where a clear and decisive sample chain of custody

will be established. Tests will be a split sample with the testing agent maintaining custody of the second sample.
In the event of a positive test, the employee may choose at their expense to have the second sample tested at an
appropriate facility to nullify the first test. Should the second test come back negative, the Company will
reimburse the Employee the cost of the second test.

L. Pre-employmeht testing: All employees who are offered employment with E2 will be required to
submit to a drug test. All job offers will be contingent upon a negative drug test.

2. Post-Accident Testing: Employees will be tested as part of an investigation of any accident in the
workplace when: the employee caused or contributed to an accident that seriously damaged
Company equipment or property or caused an injury to the employee or another person requiring
offsite medical treatment: and/or where there is reasonable suspicion that alcohol and/or drugs
contributed to the accident.

3. Reasonable Suspicion Testing: Employees will be tested when the company has a reasonable belief
that the employee has violated the Company drug/alcohol policy. Reasonable suspicion will be based
on an arguable belief that an employee is under the influence of a drug or alcohol drawn from
particularized facts and reasonable inferences from those facts. Such a belief may be based upon,

8



among other things, the employee’s actions, appearance and/or conduct that indicates the employee
is influenced by drugs or alcohol.

Management will seek out and provide training for all management employees from a third party in
» the detection of impairment at their cost.

If a tramed manager concludes by Reasonable Suspicion that a test is necessary, the employee will
immediately be removed from the working force with as little confrontation as possible.
Management will provide transportation for the employee to and from the testing facility and the
tested employees will be relieved of duty for the remainder of the shift. If the test returns a negative
finding, the employee will be paid for time not worked durlng the regular shift. :

4. Return to Work: Following a first violation of the drug/alcohol policy and the successful completion
of a rehabilitation plan for substance abuse the Company may permit the employee to return to work
at the employee’s original job classification and pay. All follow up testing will be conducted based
on the recommendation of the Employee Assistance Program (EAP). No employee found to have
violated this policy may be allowed to remain on duty or to continue performmg contract work until -
the employer has detemuned that the worker is fit for duty.

r

ARTICLE 7 ~ DISCHARGE/ARBITRATION

In cases of discharge, the Company shall notify the Local Union President and/or Union Stewards of the
discharge and the reason for such action in writing within two (2) working days. An Employee who claims
he/she has been discharged without just cause must notify the Union within two (2) working days following the
dlscharge Notice that a discharge is being grieved must be made to the Company, in writing by the Union,
within five (5) working days from the date of discharge. Discussions between the Company and the Union
Representative concerning the discharge shall be considered Step 3. If not settled in Step 3 all discharges will be
referred to 1mmed1ate Arbitration.

ARTICLE 8 - HOURS AND OVERTIME

Section 1}

When a shift is needed to respond to customer need, the Company will provide notice of a shift change to
affected Employees by no later than 2 p.m. Thursday in the week prior to the proposed shift change. In the
event that a shift change is necessary due to unforeseen circumstances that make notice to the affected
Employees untlmely, the Union may agree to waive the provisions of this section.

Section 2

A negotiated overtime distribution policy and overtime tracking roster will be posted on the appropriate bulletm
boards, as overtime is completed. Posting will include employee name, position, seniority date and overtime
hours worked. The new overtime roster will be provided to the Union Steward to. post by close of the next
business day.

Section 3

The work day shall begin at 12:01 a.m. and shall end at 12:00 midnight. The m1dn1ght shift w1ll be considered
the first shift of the following day.



Section 4

For payroll purposes the work week shall begin at 12:01 a.m. Saturday and shall end at 12:00 midnight the
following Friday.

Section 5 — Regular Work Week

The regular work week for Employees will consist of five (5) work days durmg the period Monday through
Friday, with two (2) consecutive days off (Saturday & Sunday.)

Section 6 — Regular Work Day
Regular work day for Employees durmg the period Monday through Frlday will consist of an eight (8) hour
work day including one-half (1/2) hour unpaid meal and two (2) 15 min. paid break periods. Overtime work

shall be compensated at a rate of time and one half for all hours worked in excess of 40 hours in a work week or
eight (8) hours in a work day. This provision shall not apply to Employees assigned to a 4/10 schedule.

For Employees working a regular work week, the shifts will be deﬁned-by their start times in the following:

Day Shift: Beginning 6:00 a.m. to 11:59 a.m. '

- Afternoon: Beginning 12:00 p.m. to 8:29 p.m.
Midnight: Beginning 8:30 p.m. to 5:59 a.m.

Shift differentials will be paid in accordance with Article 4, Section 2. No shift differential will be paid for an
AWS at the employees’ request.

Section 7 — Overtime Distribution Policy

a) Purpose
The Company will make every reasonable effort to divide work among the Employees by
classification as impartially as is practicable. In doing this it is recognized that the Company will
take into account the qualifications of Employees for the job to be performed and efficient operation.

b) Procedures

Step 1 — In assigning overtime, Employees shall perform the overtime work required. In the event
overtime is required to complete a task being worked during a regular shift, the Employees actively
working the task requiring overtime shall perform the overtime work required. If, in the event of
extenuating circumstances, an Employee is unable to perform overtime work assigned, the overtime
assignment shall be referred to the overtime distribution list for equitable distribution. In this event,
qualified employees who are on site shall have preference over those whose shift has ended and have
left the site.

Step 2 — Employees will be offered overtime on the basis of the lowest overtime credlted hours,
provided they are qualified to perform the work.

Step 3 — The necessity for the Company to work overtime to provide a rapid response to overtime is
recognized in order to meet customer service requirements. It is expected that Employees will

continue to cooperate in working overtime for the Company’s and Employees’ best interests. If there
is an insufficient number of Employees to perform the required work, Employees w1ll be selected on
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the basis of their ability to perform the job in the reverse order of semorlty The least senior quallﬁed :
person will be requ1red to perform the needed work.

¢) Overtime :
Employees who do not want to be considered for assignments as part of the overtime distribution list
will declare that fact, and it will be so designated by the Manager. Overtime will not be tracked for
that Employee. If the Employee later desires to return to the distribution of such overtime, he/she
will be credited as having the highest overtime, plus one hour, in their classification.

Should the Company and the Union determine that an Employee was improperly denied overtime
opportunities, the Company shall provide the Employee with the next available overtime

opportunity, provided the Employee is qualified for the job to be performed and efficient operation is -
not disrupted.

d) New Hires
On their date of hire, new Employees will be credited with the highest overtime hours, plus one hour
in their classification for distribution purposes.

e) Record Keeping

A written record of overtime worked by Employees in each classification will be maintained by each
Employee’s Supervisor. The overtime record will indicate the Employee’s name and the date.
Employees will be credited with overtime worked by recording the actual number of overtime hours
paid. Employees unable to work overtime, when requested, shall be deemed to have worked the
“overtime hours actually paid on the task for distribution of overtime purposes. Employees who do

~ not respond to a call out for overtime shall be deemed to have worked the overtime hours actually
paid on the task for the distribution of overtime purposes.

Section 8 — Four-Ten Hour Shift

The Company may elect four/ten hour work shifts weekly, either Monday through Thursday or Tuesday through
Friday in order to meet the customer’s needs. The Union and affected Employees will be given seven (7)
working days of notice prior to the commencement of the first such shift. New four/ten shifts will be established
on a volunteer basis. If there are more volunteers than needed, the Employees with the most seniority will be
awarded the four/tens provided they have the necessary skills to perform the job- If there are not enough

- Employees volunteering, the Employees with the least seniority will be required to work the four/tens provided

they have the necessary skills to perform the job. On this four/ten shift, Employees will be paid time and one
half (1-1/2) of their straight time hourly rate for all hours in excess of ten (10) hours per day and forty (40)
hours in a week.

Employees who are assigned to the 4/10 schedule will be given holiday pay for holidays which fall on their
regularly scheduled work days. During the last pay period of the calendar year, their holiday pay records will be
reviewed and they will receive additional holiday pay to make the total holidays paid to them in that calendar
year equal to eighty-eight (88) hours. Once an Employee is paid eighty-eight (88) hours of holiday pay in a
calendar year, the Employee’s holiday pay for the year shall cease.

Section 9 — Altered Work Schedule

The Company may assign Employees an altered work schedule (AWS) during the period Monday through
Friday consisting of 8 hours including two (2) paid fifteen (15) minute breaks and not including one half hour
unpa1d lunch break between the hours of 6:00 a.m. and 6:00 p.m. to meet customer requirements. When a shift
is needed to respond to customer need, the Company will provxde notice of a shift change to the affected
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Employees o later than 2:00. p.m. Thursday in the week prior to the proposed shxft change. Employees may
request an AWS outside of the normal work hours/days for personal needs. The AWS must ensure that

~ customer support is maintained. Shift differentials will be paid in accordance with Article 4, Section 2. No shift
differential will be paid for an AWS at the employees request.

Section 10 — Administrative Leave
a) Site Closure
When the Government shuts down the operation, employees will be notified and released in
accordance with Company policy. Employees who are specifically required to continue to work by
the Company will be compensated at one time (1x) their normal straight time rate for all hours
worked beyond the dismissal time plus the balance of time given to those who have been dxsmlssed
up to the maximum length of their scheduled shift.

b) Early Dismissal
When the Government shuts down the operation mid-day, employees will be notified and released in
accordance with Company policy. Employees who are specifically required to continue to work by
the Company will be compensated at one (1x) times their normal straight time rate for all hours
worked beyond the dismissal time plus the balance of time given to those who have been dismissed.
If an employee has departed the site or is called in (having not been informed in advance that they
are essential for this closure), the employee shall receive the balance of time given to those who have
been dismissed, plus overtime pay in accordance with Section 4.3 — Call Out Pay. Essentlal
personnel required to stay on site shall be rotated when possible.

¢) Delayed Site Opening
When the Government delays a site openlng, employees who are specifically required to report to
work shall be paid as follows
(i) From the time required to report until normal starring time (if called out to report before normal
starting time) — 4 hours of call-out pay (or length of time worked prior to normal startmg time,
whichever is greater) at one and one-half their straight time rate of pay;

(ii) From normal starting time up to the appointed site opening time — one and one-half their straight
time rate of pay for all hours worked; :

(iii)From the appointed site opening time through the remainder of their work hours — straight time.

Employees who are not specifically required to report to work but report on their normal schedule
will be paid their normal prescribed hourly rate.

ARTICLE 9 ~ SENIORITY

Section 1 — Seniority

Seniority is defined as a UMWA Local 1717 Bargaining Unit Employee’s continuous full-time service at the
site with all contractors and subcontractors prior to April 1, 2020.

Section 2 — Layoff

The Company will determine the time of layoffs the number of Employees to be laid off, and in what job
classifications layoffs will occur. .
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a)

b)

d)

If a layoff should occur, the Union shall be notified at least two (2) weeks in advance. Such layoffs
shall be made by seniority within the job classifications affected. Should seniority of the affected
Employees be equal, then the determining criteria for breaking the tie shall be a flip of the coin with
the Employee losing the coin flip being scheduled to be laid off.

An Employee scheduled to be laid off within any classification may use his/her seniority to bump a
less-senior Employee who holds a classification for which he or she is qualified. Recall to
employment from layoff shall be in reverse order of the layoff.

In the case of a layoff, Temporary Employees, within the classification will be laid off first, followed
by probationary Employees, within the classification. However, if a regular Full-time or regular Part-
time Employee who would have been laid off is qualified to perform the work in the classification in
which a Temporary Employee has been retained; he or she may bump the Temporary Employee.

If the Company offers a voluntary layofT, it shall offer the layoff package as set forth in the E2
Voluntary Separation Program document, incorporated herein by reference. Employees shall be
required to execute a confidential separation agreement and general release provided by the
Company. By executing the release, the Employee waives any claim that may be brought against the
Union or the Employer under Section 301 of the Labor Management Relations Act.

If at the time of layoff, any eligible Employee declines to exercise his or her seniority right to bump
a less senior Employees within the active workforce, such Employee shall continue to retain
seniority rights to be recalled. Any Employee scheduled to be laid off must notify the Company of
an intention to exercise his/her seniority bumping rights within two (2) working days of the layoff
notice. An Employee displaced in the bumping process may similarly exercise his/her seniority
rights to displace another Employee in accordance with the same criteria.

Section 3 — Termination of Seniority -

An Employee’s seniority shall be terminated and rights under this Agreement forfeited for the following:

2)
b)

Discharge for just cause, voluntary termination, retirement, or resignation.

Failure to give notice of intent to return to work after recall within five (5) working days, or failure
to return to work on the date specified for recall. An excuse from a medical doctor, leave secured by

- statute or a covered contractual situation, shall exempt an Employee from this return to work

requirement. However, such circumstances must be communicated to the Employer within the five
(5) day period outlined above.

Time lapse of eighteen (18) mbnths, or fora périod equal to the Employee’s seniority (whichever is
less) since the last day of actual work for the Company. »

Failure to return to work upon expiration of a leave of absence.

Absence in excess of 18 months due to physical disability; except where such absence is dueto
compensable disability incurred during the course of such employment, such absence shall not break
continuous service, provided that such individual has returned to work within a 7 calendar day
period after final payment of statutory compensation for such disability or after the end of the period
used in calculating a lump sum payment. Upon return to work from disability, the Employee must
present appropriate documentation verifying their availability date and medical release.
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Section 4 — Recall

a) Order of Recall - :
. If the Company determines to fill job vacancies, such vacancies shall be filled through the job
posting and selection process from the active workforce first. All excess vacancies, not filled through
this bidding procedure, or left vacant as a result of the bidding process shall be filled from the panel
of laid off regular Employees awaiting recall who have the seniority and the qualifications to return
to work and assume the job vacancy that is open. Such Employees, eligible for recall, shallbe
recalled in reverse order of layoff using seniority and qualifications to perform the duties of the job

vacancy as the criteria for recall. Temporary Employees whose employment has been terminated are
not eligible for recall :

b) Notice of Recall ,
" The Company will forward a notice of recall by certified mall to the last known address of the
Employee reflected on records. The Employee must, within five (5) working days of delivery or
~ attempted delivery of the notice of recall, notify the Company of his/her intent to return to work on
the date specified for recall and thereafter, return to work on such date.

Section 5 — Job Posting

When the Company determines to fill any job within the Bargaining Unit, the Company will put a notice of the
vacancy or job opening on the Employee’s Local Union bulletin boards for five (5) work days. Subject to the
provisions elsewhere in this Agreement any Employee may submit a bid to the Human Resources Office in
writing, by placing it is the bid receptacle during the posting period. The Company shall not be required to post
a notice of vacancy or job opening for a particular job more than once every sixty (60) calendar days. Any bid
submitted within a posting period shall remain valid for sixty (60) days. If the Employer does not fill the vacant
Jjob within 60 days, regardless of the reason, and later decides to fill that vacancy, the job must be reposted
before the job can be awarded. A representative from both the Union and the Company must be present for
opening of the bid receptacle, once the posting period expires. Job bid awards shall be posted on the bulletin
boards once the award is determined by the Company. »

Section 6 — Selection

Whenever the Company permanently fills a job vacancy in any classification, the employees in that
classification will first be given an opportunity to bid for the job on the basis of who is found to be the senior
most qualified bidder within that classification. If the job is not filled from among such employees, employees
from outside the classification who previously worked in said classification will be given an opportunity to bid
for the job on the basis of who is found to be the senior most qualified bidder. If the job is not filled from such
employees, all other employees from outside the classification will be given an opportunity to bid for the job on
the basis of who is found to be the senior most qualified bidder. If no Employees qualified for the posted job -
submit bids for the job, or no one from the recall panel is eligible to fill the vacancy, the Company may fill the
job from any source.

Section 7 — Restriction on Bidding
An Employee who is awarded a job for which he/she bid, must accept it. If, immediately prior to being awarded

a posted job, the Employee’s designated job classification was the same as or higher than the posted job, the
Employee may not bid for another job for a period of twelve (12) months after being awarded the job.
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Section 8 — Disqualification of a Bidder

An Employee who is unable to perform the job to which he/she bid to the satisfaction of the Companies within
ninety (90) work days after being awarded the job shall be returned to the job classification he/she held at the
time of submitting the bid. '

Section 9 — Probationary Employees

A probationary period of ninety (90) calendar days will be observed for each new Employee during which time
the Company may make specific and periodic evaluations of the Employee’s qualifications, skills and abilities.
During this probationary period, an Employee shall be considered as having no seniority rights, provided that
upon completion of the probationary period, an Employee shall be entitled to seniority rights as measured from
an Employee’s employment date. During the probationary period, a new Employee may be discharged in
accordance with Company Policy and procedure without recourse to the grievance procedure.

Section 10 — Qualifications

It is agreed that the Company is the sole and exclusive agent to determine the qualifications, skills and abilities |
of all Employees. ‘

ARTICLE 10 — HOLIDAYS

Section 1 — Holidays Celebrated

The following days shall be paid holidays for the purpose of this Agreément:

1. New Years’ Day 7. Labor Day
2. President’s Day 8. Columbus Day
3. Martin Luther King Day 9. Veteran’s Day
4. Memorial Day 10.  Thanksgiving Day
5. Juneteenth 11.  Christmas Day
6. Independence Day

Holidays that fall on Sunday will be observed on the following Monday, and Holidays that fall on Saturday will
be observed on the preceding Friday. '

Section 2 — Eligible Employees

To be eligible for Holiday pay, an Employee must be on the active payroll of the Company, and be in a
compensable state the day before and the day after the Holiday.

Section 3 — No Work on the Holidays

An Employee who is not required to work on the day observed as a Holiday shall receive eight (8) hours pay at
his/her straight-time rate of pay, plus shift differential, if applicable.

Section 4 — Work on the Holiday

An Employee who is required to work on the day observed as a Holiday shall receive time and one-half (1%)

. times straight time hourly rate for all hours actually worked on that day plus shift differential, if applicable. In

addition the Employee will receive eight (8) hours of holiday pay at his/her straight time rate of pay.
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Section 5— Holiday During a Personal L.eave Period

Ifa Hohday occurs during the scheduled vacation of an eligible Employee, the Employee will not be charged a
personal leave day for the Holiday, and the observed Holiday shall be pald as Hohday pay.

ARTICLE 11 - PERSONAL LEAVE

Section 1 — Personal Leave

Years of FT Service Accrual Rate Maximum Carry-Over
Less than two years 12 days 144 hours -
Two to five years - 15 days : ‘ 192 hours
Five to ten years 18 days 240 hours
Ten to fifteen years 21 days 288 hours
Fifteen to twenty years 24 days 288 hours
Twenty to thirty years 27 days v 288 hours
Thirty years & beyond - 28 days : 288 hours
a) All Full-time regular Employees in active payroll status (i.e. not on Workers Compensation,

b)

d)

e)

Accident & Sickness, or Leave Without Pay during a pay period shall accrue a prorated amount of
personal leave based on the schedules above. Employees will accrue personal leave based on years
of Full-time service. Personal leave may be taken in thirty (30) minute increments.

Employees may carry over the maximum personal leave hours according to the above from one
calendar year to the next, All personal leave above the maximum carry over will be paid to the
Employee in the second payroll of January in the following year. All unused personal leave at the
time of termination will be paid to the Employee in the final paycheck following termination, or in
the event of a contract change up to 80 available hours may be rolled over to the new contractor if
the employee so wishes.

Employees will begin to accrue leave at the higher rate on the fifteenth of the month after the
Employee completes the number of years of service required for the higher rate.

Employees desiring to take personal leave must submit the request to their manager by 9:00 a.m. the
day before the leave is desired. Leave will bé granted on a first come first serve basis. In some cases
where submittals are made at the same time and only one Employee is allowed off due to the need to
meet customer requirements, the personal leave request granted will be determined by seniority. In
cases of emergency or illness, same day requests for personal leave must be made to the Employee’s
Manager for approval at least thirty (30) minutes prior to the Employee’s scheduled start time. In-
cases of requests in excess of five (5) days, Employees must give no less than 7 days’ notice of
same, barring an emergency, to be decided on a case by case basis by the company.

Personal Leave is granted on a first come first served basis with Management’s approval.

Section 2 — Catastrophic Leave

All Full-time regular Employees in active payroll status (i.e. not on Workers Compensation , Accident and Sick,
or Leave Without Pay will accrue 56 hours of catastrophic leave annually. It will be credited into their leave
account on a bi-weekly basis. Leave balances will be carried over from one year to the next.

a.) Sick leave may be used at the employee’s discretion. However, sick leave notification should be

made as soon as reasonably possible to the employee’s superv1sor

b.) Leave may be taken in increments of 30 minutes with prior approval. Leave may be taken in separate

one (1) day increments up to three (3) without a doctor’s note being required.
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ARTICLE 12 - LEAVES OF ABSENCE

Section 1 — Bereavement Pa_z

When death occurs in an Employee’s immediate family (spouse, mother, father, mother-in-law, father-in-law,
son, daughter, brother or sister, step-father, step-mother, step-children, step-brother or step-sister, grandfather,
- grandmother and grandchildren, aunt, uncle, first cousin), an Employee upon request will be excused for up to
three (3) consecutive days to include the day of the funeral. Upon the approval of Human Resources, an =~
Employee may reserve one of the days for estate affairs at a later date. The Employee shall receive pay at his
regular rate, provided proof of death is established upon return to work that he or she attended the service.

Section 2 — Severance Pay

a) Severance applies to Regular Full-Time Employees. Temporary Part-Time Employees and
Temporary Full-Time Employees are not eligible for severance pay. An Employee who resigns his
position with the Company or is terminated for just cause shall not receive severance pay.

b) An Employee whose employment is terminated due to business conditions or a reorganization which
eliminates his/her position will be given severance pay. Severance will be calculated at one week’s
pay (Basic Weekly Earnings) per Year of Service up to a maximum of 15 weeks (mlmrnum of one
week will be paid).

¢) Ifan Employee who has previously received severance pay is rehired and subsequently terminated,
his/her severance pay will be calculated on Years of Service from his/her most recent date of rehire.
Severance pay is not provided when términation results from a change in contractors and
Comparable Employment has been offered with the successor contractor or organization,

Section 3 — Jury Duty

An Employee who is called for and who performs jury duty or who is subpoenaed to appear in court as a
witness will be compensated by the Company for straight time hours lost from a normal work schedule
computed at the Employee’s established hourly base rate as long as the Employee is not a party to the action.

In order to be paid by the Company for such leave, the Employee must submit to the Business Manager written
proof of having served and the duration of such service.

Section 4 — Military Service

The parties agree to comply with the Uniformed Services Employment and Re-employment Rights Act
(USERRA). Military members deployed on actlve duty will not be required to pay dues.

Section 5 — Business (Effective January 1, 2021)

Employees who have an official written request from the UMWA for a leave of absence shall be granted leave
to participate in Union activities. Unless agreed to by the Company, no more than two leave requests will be
granted for Union activities on any given day. No more than one (1) person from each Job Classification may be
on such leave concurrently. Unless agreed to by the Company, no more than a total of fifteen (15) days will be
granted for non-grievance related activities per calendar year.
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ARTICLE 13 - MANAGEMENT RIGHTS

The Union recogmzes that the Company retain the sole right to manage its business, as such right existed prior
to the execution of this Agreement except only as expressly abridged by a specific provision of this Agreement.
The Company reserve and retain, solely and excluswely, all of its inherent right to manage the business
including, but not limited to:

a) The direction of the working force including the right to hire and decide the number of Employees
required and to make rules governing the conduct of the working force which will be applied in a
reasonable fashion.

b) Determine work schedules, work rules, work methods and procedures, and to issue, amend and
revise policies, rules, regulations, and practices.

¢) Require all Employees to observe all safety regulations prescribed by the Company and/or the
Government and to work safely. ’

d) Discharge, suspend, or discipline Employees for just cause.

‘¢) The Company may, if they desire, maintain a variety of skills within its group of Employees to be
prepared to have skills and/or supervision for any type of work that may arise.

f) The Union understands the extreme importance of keeping operating equipment, units, and facilities
running at all times. The Union also understands that the loss of production and the cost of repairs
together create a great loss to the customer. Therefore, the Union will encourage and advise the
Employees to exhaust every effort, ways and means to safely perform work of good quality and
quantity. The Company and the Union recognize the necessity for eliminating restrictions and
promoting efficiency and agree that no rules, customs or practices shall be permitted that limit
production or increase the time required to do the work, and no limitation shall be placed upon the
amount of work which and Employee shall perform, nor shall there be any restrictions against the
use of any kinds of machinery tools or labor-saving devices.

g) Itis understood by the Company and agreed to by the Union that the Employees of the Company
will perform the work requested by the Company without having any concern or interference with
any other work performed by any Employee who are not covered by this Agreement doing non-
bargaining unit work.

h) The Company’s failure to exercise any right, prerogative, or function in a particular way, shall not be
considered a waiver of the Company’s right to exercise such right, prerogative, or function or
preclude it from exercising the same in some other way not in conflict with the expressed provision
of this Agreement. In exercising its rights under this Article, the Company shall not violate the
provision of this Agreement.

ARTICLE 14 - PERIODIC CONFERENCES

- The parties recognize for their joint benefit, the prosperity and efficiency of the Company are dependent upon
their ability to work cooperatively. In order to achieve this, the parties agree to meet periodically, but not less
than three (3) times per year, to discuss items of mutual interest. The Company shall designate two (2)
representatives and the Union shall designate three (3) representatives to participate in the conference. Union
representatives that are the Employees of the Companies shall be compensated at their applicable straight time
rate for their time spent in conference.

ARTICLE 15 - BULLETIN BOARDS

The Employer will provide a bulletin board or bulletin boards for the use of the Local Union on the property
that are in conformity with government regulations and which provide reasonable access by the Union
membership to information that the Union wishes to communicate. Union bulletin boards shall not be altered in
any way by management. The Union agrees not to post any material that is obscene in nature or derogatory
towards the Company or its Customers.
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ARTICLE 16 - SAFETY

Section 1

‘The Company will corhply will all applicable health and safety laws and regulations, and the Cdmpany and all

Employees agree to cooperate toward the objectlve of eliminating accidents, injuries and health hazards. The
Company will continue to make reasonable provisions for the safety and health of its Employees during the
hours of their employment. The Union agrees that the Company may terminate any Employee covered by this
Agreement who intentionally exposes him/herself or any individual to unsafe acts, which could result in serious

~ bodily harm. All Employees must immediately report any work-related injury, as S per site policy. An Employee

may not be discriminated agamst for following this procedure.
Section 2 »

The Company and the Union agree to establish a quarterly meeting to cooperate in the prevention and
elimination of unsafe and hazardous conditions and the improvement of the safety record. The committee will
consist of two (2) rcpresentatlves from ‘Management and three (3) representatives from the Union.

Section 3

All Employees will follow the Company’s Safety Operating Policies and Procedures, as well as NETL’s
Environmental Safety and Health Program. Copies of these policies and programs will be available to all
Employees on the Local Area Network (LAN) and in the Company’s office of Environmental Safety and Health
(ES&H). Any new safety pohmes and/or procedures established by the Company shall be posted digitally in
agreed upon locations.

Section 4

District and/or International Representatives requesting access to the site to discuss safety matters/incidents
with Management personnel shall be granted access subject to the routine check m/ out procedures as set forth in
Article 3, Section 1.

Section 5

In cases involving accidents or fatalities of bargaining unit Employees, the Union Steward, UMWA District and
International Safety Representatives will be notified immediately and will be allowed to participate in the
Company’s investigation of the incident.

ARTICLE 17 - NEW EQUIPMENT

In the event that new equipment or devices are introduced and are to be operated or maintained by bargaining
unit Employees, the Company will determine the maintenance required, work processes and procedures needed
to operate and maintain the new equipment or devices safely and the Company agrees to provide training on
such equipment on an as needed basis. The Employees, and the manner in which they are trained, will be

“determined by the Company at its discretion and need. Training opportunities will be offered to the Employees

who are most senior and qualified first.
ARTICLE 18 — SUCCESSORSHIP

The provisions of this Agreement shall be binding upon and to the mutual benefit of the Parties thereto, and to -
their Successors and assigns, except as may otherwise be provided by applicable law or iederal regulations.
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ARTICLE 19 - NO STRIKE — NO LOCKOUT

The Company agrees there will be no lockout of the Union or of Empldyees represented by the Union during
the term of this Agrccment The Union, collectively, and the Employees covered by this Agreement, agree they
will not call, engage in or sanction any strike during the term of this Agreement.

ARTICLE 20 - TEMPORARY/PART-TIME EMPLOYEES
Section 1 Part-time Employees
A Part-time Employee shall be defined as an Employee who is normally scheduled to work for fewer than thirty

(30) hours per week. Part-time Employees will receive an amount in lieu of health and welfare benefits, which
is determined by the Service Contract Act, effective wage determination according to the Company’s contract in

- place at the time of employment. Part-time Employees are covered by the terms and conditions of the

Agreement; however, they will not receive Holiday and Vacation Benefits other than those mandated by the
Service Contract Act. No part-time or temporary employees will be retained while a full-time employee is on
laid off status. For purposes of this section temporary posmons will not be impacted only external temporary
employees will be impacted.

Section 2 Temporary Employees

A Temporary Employee shall be defined as an Employee who is hired to perform a specific job for a designated
period of time, not to exceed one hundred seventy-nine (179) working days. Work classification assignments of
the Temporary Employees will be determined by the Company. Notification of the hiring of a Temporary
Employee and the job assignment assigned to him/her will be provided to the shop steward. In the event that an
adjustment or continuation of a Temporary Employee is necessary the initial one hundred seventy-nine (179)
working days period may be extended by agreement of both parties. Temporary Employees shall not be covered
by the terms and conditions of the Agreement and are non-represented Employees.

Section 3 Temporary and Part-time Employees
Temporary and Part-time Employees in total may never exceed 15% of the Full-time classified work force.
Section 4

Should the Company have the need to hire part-time or temporary employees under this section, the Company
will notify the Local Union Officers and UMWA District 31 and provide them with a copy of the job
description and qualifications they are seeking. The Local Union and UMWA District 31 will post the
information at the District Office for consideration of laid off members which may have the qualifications
needed to fill the job.

ARTICLE 21 —- CONTINUANCE OF EMPLOYER PROVIDED APPAREL AND TOOLS

The Company agrees to continue the practice of providing Employees with certain wearing apparel, tools and
safety devices, including, but not limited to, steel toed boots and shoes, uniforms, safety glasses, gloves, and
other personal protective equipment required to safely perform their duties. In the event that the government,
for whatever reason, decides to discontinue certain programs that provide any of these items, the Union will
immediately negotiate with the Employer with respect to the impact that such changes have had on its
membership. The Company will provide uniforms. Uniforms will be worn by represented Employees. Uniforms
will not be altered in appearance and will be maintained in good repair. All protective equipment will be used as
stipulated by Company and customer regulations.
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- ARTICLE 22 - HEALTH BENEFITS

a) Compaﬁy will provide the Employees health and welfare benefits as described in this Article (or the
equivalent). Monthly Employee contributions and minimum Company contributions will be listed in
Appendix B.

Continuing through the term of this Agreement, Healthcare costs will be shared between the
Company and the Employees on a 90%/10% basis with the Company paying 90% of the cost of the
premium and the Employi:es paying 10% of the cost of the premium.

b) Employees may opt to waive health insurance coverage and receive a waiver paid in 26 equal bi-
weekly payments annually. Employees must furnish proof of other health coverage to qualify for the
waiver. Employees shall receive the following waiver:

Individual (Employee only) Coverage:  $850.00
Dependent (spouse or family) Coverage:  $1,700.00

¢) The Employer shall have the right to change Providers of the following benefits in order to provide
the agreed to benefits at the most favorable cost to the Employer and the Employees or to replace a
Provider that discontinues said benefit. If it is necessary to modify the benefit being provided the
Employer will strive to make any such change effective at the beginning of each calendar year unless
circumstances beyond their control make such change impractical. Any change in the benefit being
provided will be discussed with the Union prior to the effective date.

ARTICLE 23 - DENTAL PLAN (Effective January 1,2022)

The Company will provide the Delta Dental Option 1 PPO or equivalent plan at a monthly cost to the employee
of $30.00 for Employee only and $35.00 for family. This rate will remain in effect for the life of the Agreement.

ARTICLE 24 - SCHEDULE OF OTHER BENEFITS
Section 1 — Life Insurance/AD&D.

The Company will provide Life Insurance as currently stated in the respective Company’s Summary Plan
Description, equal to one (1) times the Employee’s annual salary rounded up to the next thousand dollars.

The Company will also provide AD&D as currently stated in the respective Company’s Summary Plan
Description, equal to one (1) times the Employee’s annual salary rounded up to the next thousand dollars. The
rates for dismemberment/loss of sxght ete. will also follow the respective Company’s Summary Plan
Description.

Section 2 ~ Lohg—Term Disability

Employees may participate in the Long-Term Disability (LTD) Insurance Program as described in the
respective Company’s LTD Summary Plan Description.
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Section 3 — 401K/Savings Program

The Employer agrees to establish a 401K Savings and Investment Plan (the “Plan) and Employees covered by
this agreement shall be allowed to elect to participate in the Plan subject to the terms of the Plan. The Plan shall
be established and handled by a reputable investment company and administered by them under the
arrangements with the Employer pursuant to Plan terms. The Plan shall include the following features subject to
- specific Plan language and applicable laws and regulations. :

L.

Funding for each Employee’s account in the 401K Savings and Investment Plan shall consist of any
contributions the Employee chooses to make from his/her pay up to a certain yearly maximum and any
Company matching contributions as described below.

An Employee who elects to participate in the 401K Savings and Investment Plan may elect to set a31de a

portion of his/her pay each pay period to be placed into a plan account up to a yearly maximum.

(a) The Company agrees to contribute a matching contribution equal to 100% of the Employee’s
deferral contributions that do not exceed 3% of the Employee’s compensation, plus 50% of the
Employee’s deferral contributions that exceed 3% but do not exceed 6% of the Employee’s
compensation. v

. The Employer agrees that it will bear the cost associated with the fees charged by the financial advisors

who are handling the 401K Savings and Investment Plan for the Employer pursuant to this Agreement.
The 401K Savings and Investment Plan shall offer a diverse selection of investment options in which an
Employee may choose to invest his’/her monies. ;

Section 4 — Dépendent Life Insurance Plan

Employees may participate in the Company’s Dependent Life Insurance Program as described in the respective
Company’s Summary Plan Description.

- Section 5 — Short-term Disability

The Company will provide Short-term Disability Insurance as stated in the respective Company’s Summary
Plan Description, equal to 66.67% of the Employee’s weekly base rate.

Section 6 — Vision

Employees may elect to participate in the Company’s optlonal vision plan at the Employee’s expense as
provided for by the respective Company.

ARTICLE 25 —- TERM OF AGREEMENT

* This Agreement shall take effect April 1, 2022 and shall remain in effect through March 31, 2025, and shall
continue in effect from year to year thereafter, unless changed or terminated. Either party desiring to change or
terminate this Agreement must notify the other in writing at least sixty (60) days prior to March 31, 2025.
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IN WITNESS WHEREOF, each of the parties’ signatory hereto has caused this Agreement to be signed this

day of U cepr QA ,2022

\

A0St —

Valerie J. Whet Richard Altman,
Senior Vice President of NETL Operations International Vice President
E2 Consulting Engineers, Inc. UMWA District 31
A (e =7 /74?
Glenn Widener NicholasJ, L
Vice President, E2 O & M Services, LLC UM A Int atxonal Representative

E2 Consulting Engineers, Inc.

ﬁ”ﬂﬁ@f/ﬂé %’ﬂ

Z///,t /\

Benj E. Orsatti

Lab Counsel for E2 Consulting Engineers, Inc.

E2 Consulting Engineers, Inc.

Ronald Raber
President
UMWA, Local 1717

Tyler Friend
Vice President
UMWA, local 1717

William A. Collins
Shop Steward
UMWA, local 1717
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APPENDIX A, WAGES

1/1/23

JOB TITLES Current 1/1/24 | 1/1/25
et s ' $1.10 | $1.15 | $1.15
_Electrical Technician 1 $28.93 | $30.03 | $31.18 | $32.33
Electrical Technician 2 $32.80 | $33.90 | $35.05 | $36.20
Electrical Technician 3 $34.70 | $35.80 | $36.95 | $38.10
Electrical Technician 4 $37.15 | $38.25 | $39.40 | $40.55
Electrical Technician 5 $39.15 | $40.25 | $41.40 | $42.55
ES&H Technician 1 $28.93 | $30.03 | $31.18 | $32.33
ES&H Technician 2 $32.80 - | $33.90 | $35.05 | $36.20
.ES&H Technician 3 - $34.70 | $35.80 | $36.95 | $38.10
ES&H Technician 4 $37.15 | $38.25 | $39.40 | $40.55
ES&H Technician 5 : $39.15 | $40.25 | $41.40 | $42.55
| Facilities Maintenance Technician 1 $28.93 | $30.03 | $31.18 | $32.33
Facilities Maintenance Technician 2 $32.80 | $33.90 | $35.05 | $36.20
Facilities Maintenance Technician 3 $34.70 | $35.80 | $36.95 | $38.10
Facilities Maintenance Technician4 | $37.15 | $38.25 | $39.40 | $40.55
Facilities Maintenance Technician 5 $39.15 | $40.25 | $41.40 | $42.55
HVACR Technician1 - $28.93 | $30.03 | $31.18 | $32.33
HVACR Technician 2 $32.80 | $33.90 | $35.05 | $36.20
HVACR Technician 3 $34.70 | $35.80 | $36.95 | $38.10
HVACR Technician 4 $37.15 | $38.25 | $39.40 | $40.55
HVACR Technician 5 $39.15 | $40.25 | $41.40 | $42.55
Stationary Engineer Technician 1 $28.93 | $30.03 | $31.18 | $32.33
- Stationary Engineer Technician 2 $32.80 | $33.90 | $35.05 | $36.20
Stationary Engineer Technician 3 $34.70 | $35.80 | $36.95 | $38.10
Stationary Engineer Technician 4 $37.15 | $38.25 | $39.40 | $40.55
Stationary Engineer Technician 5 $39.15 | $40.25 | $41.40 | $42.55
Mobile Equipment Repair Technician | $37.15 | $38.25 | $39.40 | $40.55
Shuttle Driver $23.80 | $24.90 | $26.05 | $27.20
‘Storeroom Attendant 1 $26.95 | $28.05 | $29.20 | $30.35
Storeroom Attendant 2 $29.20 | $30.30 | $31.45 | $32.60
Storeroom Attendant 3 , $30.71 | $31.81 | $32.96 | $34.11
Research Operation Technician 1 $28.93 | $30.03 | $31.18 | $32.33
Research Operation Technician 2 $32.80 | $33.90 | $35.05 | $36.20
Research Operation Technician 3 $34.70 | $35.80 | $36.95 | $38.10
Research Operation Technician 4 $37.15 | $38.25 | $39.40 | $40.55
.$39.15 | $40.25 | $41.40 | $42.55

Research Operation Technician 5
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APPENDIX B, BENEFITS SUMMARY

£ %
Deductible (Individual / Family) $0/$0
Coinsurance 0% after deductible
Office Visit (PCP / Specialisf) $20/340
Bloodwork and X-ray No charge
Advanced Imaging No charge
Tnpatient Hospital L ’ $300 per admission _
Outpatient Surgery
Emergency o T :
Urgent Care Copay $50

Deductible
Preventive Services ' No charge
Basic Services : 10% after deductible
Major Services 40% after deductible
Endodontics/Periodontics
Orthodontia (Child & Adult) '} 50% after deductible up to $1,500 lifetime maximum
Annual Benefit Maximum ' $1,500 '
| Right Start 4 Kids Program

| Exam C pay

$10
Materials Copay $30
Lens Allowance : Covered in full after materials copay
Frames Allowance : ‘
Elective Contacts Allowance $130 allowance or $150 for featured brands; plus 15% off balance
Medically Necessary Contacts Allowance ’ Covered in full
-~ | Service Frequency (Exam / Lenses / Frames) 12/12724
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F

Basic Term Life and AD&D Insurance

p to 1x annual salary up to

2

Long Term Disability Insurance

60% monthly salary replacement up to $15,000 per

month after 90-day elimination period

Short Term Disability Insurance

- 66.67% weekly salary replacement up to $2,308 per

E2 CIGNA AZ-FO Choice PPO Effective 04/01/2022

week beginning on 15 day (injury) / 15 day (illness)

Monthly | CBA Employee Employee E2 Monthly
Election Premium | Paid % | Monthly Cost | Cost Per Pay - Cost
Employee 1,002.16 10% 100.22 46.26 901.94
Employee and Spouse | 252744 | 10% 252.74 116.65 2,274.70
Employee and Children | 2,013.32 10% 201.33 92.92 1,811.99
iFamin - 3,472.47 10% 347.25 160.27 3,125.22
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