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ARTICLE I - PURPOSE 

1. It is the intent and purpose of Parsons RDS Inc. ("PRDS" or the "Co~llpany") and 
the Union to establish, through this Agreement, the wages, hours of work, and 
conditions of enlployment about which the Company and the Union bargained for 
the Employees of the Conlpany in the unit defined herein; to provide a procedure 
for processing disputes between the Company and the Union as to the 
interpretation and application of the provisions of this Agreement; and generally to 
govern the relationship between the Company and the Union and its members. 

2. The Union recognizes the necessity to achieve efficiency in production and 
aclcno~vledges that it is the further purpose of this Agreement to prevent 
interruptions of work and interference with the efficient operation of the 
Company's business. It is the intent and purpose of the parties to promote 
harmony between the Company, its En~ployees, and the Union for the efficient and 
successful operation of the Company's contract with the govemnent so that the 
Employees and the Company may rnutually benefit. 

3. Except as specified in this Agreement, the Union and the En~ployees it represents 
are not waving rights which exist under the National Labor Relations Act to 
bargain over Employees' wages, hours and working conditions. Nor do the Union 
and the Employees it represents waive any right to challenge any governmental 
action that would dictate a change in a term and condition of employment 
provided for under this Agreement. 

4. The Company and the Union mutually agree not to discriminate in any way 
against any Employee with respect to hiring, compensation and terms or 
conditions of employment because of applicable laws relating to the disabled and 
Vietnam-era Veterans. Neither the Company nor the Union shall discriminate 
against any Employee on the basis of race, creed. national origin, gender, age. and 
political activity or otherwise. 

ARTICLE I1 - SCOPE AND COVERAGE 

1 The Company hereby recognizes the Union as the exclusive bargaining 
representative for the purpose of bargaining collectively as required by Section 8D 
of the NLRA with respect to wages, hours and other conditions of employment, 
for the Company's Employees regularly assigned to the following bargaining unit. 
all full-time and regular part-time Engineering Technicians I. 11, 111. IV and V, 
employed by the Employer at its h4organto~n. WV and Pittsburgh, PA Facility on 
the Research Facility Operations Contract or any successor contracts. 

2. h4anagers and Supervisors shall not perform bargaining unit work except in cases 
of emergency or Employee trainingiinstructioi~. 
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ARTICLE I11 - REPRESENTATION 

Section 1 - Representative 

The Representative of the Union shall have access to the shops and office of 
PRDS at NETL for the purposes of adjusting disputes, investigating working 
conditions, and ascertaining that the Agreement is being adhered to, providing 
there is no interruption of the Con~pany's business and providing furt11er that (a) 
the Union Representative notifies the Hwnan Resources Representative in 
advance of any visit and (b) prior to entering any facilities under the control of the 
Company, the visiting representative reports to the Human Resources Office or 
the Operational Manager's Office in their absence. 

Section 2 - Shop Stewards 

The Company recognizes the right of the Union to designate one (1) Steward and 
one (1) Alternate. 

(a) The authority of the Steward so designated by the Union shall be limited 
to, and shall not exceed, the following duties and acti~~ities: 

( I )  The investigation and presentation of grievances in accordance with the 
provisions of this collective bargaining Agreement. 

(2) The transmission of such messages and informatio~l as shall originate 
with, and are authorized by the Union or its officers. 

Section 3 - Scope of Stewards' Union Activities 

The Stewards' Union activities on Company time shall fall within the scope of the 
following functions: 

(a) To investigate a complaint or grievance and to present a complaint or 
grievance to an Employee's immediate manager in an attempt to settle the 
matter for the Employee or group of Employees who may be similarly 
affected. 

(b) To meet by appointment with an appropriate manager or other designated 
representative of the Company, when necessary. to adjust grievances in 
accordance with the Grievance Procedure of the Agreement. 

(c) The Steward shall be allowed to perform these duties during the Steward's 
working hours without loss of compensation. The performance of these 
duties shall be limited to a reasonable amount of time per shift. 

(d) The duties specified above shall not relieve the Steward of hislher duties, 
and obligations as an Employee of the Coillpan~?. and helshe shall continue 
to be subject to all rules. regulations and procedures applicable to other 
Employees. The Steward shall notify hisher immediate manager before 
leaving the work area to conduct Union business. 
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Section 4 - Checkoff 

The membership dues, including initiation fees, and assessments of the United 
Mine U'orkers of America and its various subdivisions, credit, voluntary 
COMPAC contributions and other voluntary deductions. the Union-sponsored 
group auto insurance, as authorized and approved by the Iilternational Union, 
United Mine Workers of America, shall be checked off the wages of the 
Employees by the Employers covered by this contract and shall be remitted by the 
Employers to the properly designated officers of the Union for distribution to its 
various branches. Such remittance shall be made within 30 days of the date such 
amount has been checked off. The Employer shall also submit an itemized 
statement showing the name of each Employee, hisher Social Security number, 
hours worked, and the amount checked off for dues, initiation fees, and 
assessments. Such itemized statement shall be made within 60 days of the date 
the check-off has been made, and shall include a list of Employees from whom 
dues, initiation fees and assessments have not been collected. 

In order that this section may become effective and operate within the limitatioils 
of the Labor-Management Relations ,4ct of 1947, the Union hereby agrees to 
furnish, with all reasonable dispatch to the respecti1.e Employers, and the 
Employers agree to aid, assist and cooperate in obtaining, written authorizations 
from each Employee so employed. Upon the presentation to the Employers of 
such authorizations in such reasonable form as time and circumstances may allow, 
said Employers shall make deductions so authorized and deliver the same to the 
designated District officer of the Union or to such authorized representative as 
may be designated by the Union. 

Section 5 - Notification 

The Union shall notify the Company of the amount of dues to be withheld by the 
Company, and shall advise the Company in writing at least two (2) months prior 
to any change in the amount to be withheld. 

Section 6 - Membership 

It is agreed that all Employees coming under the terms of this Agreement shall be 
required to make application to, and become members of, the Union within thirty 
(30) days of their employment. In the event an Employee does not become a 
member of the Union within the time frame prescribed above, the Union will 
approach management and request that the Employee be terminated from any 
employment which is covered under this Agreement. The Union agrees to hold 
the Company harmless from any action that may come about as a result of the 
application of this section. 
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AJXTICLE 1%' - GENER4L W-4GE PROVISIONS 

Section 1 - Wage Rates 

The hourly rates for En~ployees covered by this _4greement shall be as set forth in 
Exhibit "A". Wages shall be paid bi-weeltly. 

Section 2 - Shift Differentials 

The Company shall pay a shift differential of 5% for the second shift and 7% for 
the third shift. 

Section 3 - Out of Classification Work 

When a qualified Employee is specifically assigned to and works independently 
for a period of three ( 3 )  hours or more in a higher job classification, the Employee 
will receive the rate of the higher classification for the duration of hislher 
performance of the job. 

Section I - Temporary Assignments 

Every reasonable effort shall be made to keep an Employee at work on the job 
duties normally and customarily a part of his regular job. 

Section 5 - Schedule Changes 

An Employee's schedule shall not be changed for the explicit purpose of avoiding 
overtime. 

Section 6 - Tuition Refund 

Tuition refund will be provided in accordance with PRDS's corporate policy at 
the time of this Agreement. 

Section 7 - Educational Assistance 
The Company agrees to provide reimbursement of lost wages and expenses for 
Employees attending and successfully completing courses offered by the Union 
and with prior approval by Company (e.g. Safety programs, labor management 
cooperative programs, etc. j. 
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ARTICLE V - GRIE'i7ANCE PROCEDURE 

Section 1. All grie\~ances that may arise will be handled in the following manner. 
Any written grievance must be filed within five ( 5 )  working days of the 
event given rise to the grievance. The five (5) days shall be considered 
from the time the grievant should have reasonably known of the grievance 
In cases in~olving dismissals for cause, the grievance may be instituted at 
step three. In all steps, the griekant shall have the right to be present and 
at hisher request be accompanied by hisher Union representative. 

Step 1 Prior to processing any written grievance, any Employee who 
believes he has a grievance must discuss it with his imnlediale 
manager, with the option of having his steward present. If the 
Employee is dissatisfied with the answer given by his manager or 
no answer is given within five (5) normal working days, Step 2 
will be followed. 

Step 2 

Step 3 

Step 4 

The Ernployee and his steward shall present to the Human 
Resources Representative a written grievance form which has been 
approved by the Union and the Company stating what the 
grievance is and the remedy sought. If the Human Resource 
representative's decision is not acceptable, 01- is not given within 
five ( 5 )  normal workdays, Step 3 %.ill be followed. 

The grievance shall be forwarded by the Union steward to the 
Operations Manager or his designated representative vvitllin five 
(5) ilormal workdays after the Human Resource Representative's 
unacceptable written decision, or failure to give a decision. The 
Operations Manager shall meet with the appropriate district 
representative or his designated representative within five (5) days 
of receipt of the grievance. If the Operation's Manager's decision 
is not acceptable or is not given within five (5) normal workdays, 
Step 4 will be followed. 

The Union may, no later than five ( 5 )  worlting days after receipt of 
the Company's decision in Step 3 submit the matter to arbitration 
by requesting that the Federal Mediation and Coilciliatio~l Service 
submit a list of five ( 5 )  names of arbitrators, from wllich the 
Company and the Union shall choose an impartial arbitrator to 
decide the matter. Following receipt of the list of names of 
arbitrators the parties shall then alternately strike the names from 
the panel and the name remaining shall be the Arbitrator in the 
case. The determination of which Party is to strike first shall be 
determined by a coin flip. Striking shall take place within seven (7) 
days of receipt of the arbitrators list. 
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Section 2 

In arbitration proceedings, the expense of the impartial Arbitrator shall be shared 
by both parties. The parties will be responsible for paying their own 
representatives and witnesses. 

Section 3 

All arbitration hearings shall be held at a mutually agreed upon neutral location 
with the Company and the Union agreeing to equally share expenses incurred in 
the hearing room. 

Section 4 

The findings of the arbitrator shall be final and binding on all parties. 

All time limits stated in this article shall be treated as jurisdictional in nature and 
the failure to follow any of the set times limits shall result in the grievance being 
void and waived and the matter shall end without resort to arbitration. A normal 
workday is defined as any day on which a bargaining unit Employee is at work 
Monday through Friday, excepting holidays. 

Section 6 

~ x c e ~ t  by mutual written agreement to the contrary, only one grievance shall be 
taken to arbitration at any time before the same arbitrator. 

Section 7 

The impartial Arbitrator shall only have jurisdiction and authority to determine 
the meaning, application of, or compliance with provisions of this Agreement and 
shall not have jurisdiction or authority to add or detract from or alter in any way 
such provisions or any rules of discipline attached hereto. 

Section 8 

Time frames pursuant to discharge shall be commensurate with provisions of 
Article VII Section 1, Dis~harge1~4rbitration of'this Labor Agreement. In these 
cases arbitrators shall be selected immediately by the parties pursuant to Article V 
Section 1, Step 4 Grievance Procedure as it pertains to the Arbitrator selection 
process and the actual arbitration shall be held within seven days froin the time it 
is referred to arbitration at Step 4. 
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Section 9 

Time limitations may be waived by mutual agreement of both parties. 

Section 10 

The Company and the Union may refer grievances to non-binding mediation 
based on mutual consent. 

ARTICLE VI - DISCIPLINARY PROGRAM A h 9  DISCHARGE 

Disciplinary Program 

1.) No one may be disciplined or discharged without just cause. Discipline 
will bc applied without discrimination on account of race, color, religion, 
gender, age, or national origin, disability or veteran's status. The 
procedure will be carried out uniformly in accordance with the following 
steps: 

1. First Offense Verbal warning, record on file with Manager and 
Local Steward. 

2. Second Offense Written warning with record on file with the Human 
Resource Office, copy given to the Local Union 
Steward. 

3. Third Offense Two working days off without pay, record on file 
with the Human Resources Office, copy to the Local 
Union Steward. 

4. Fourth Offense Discharge 

In case of serious offenses, which affect customer relations (and thus 
jeopardize the jobs of fellow workers), or which could result in unlawful 
treatment, injury or death, to the Employee, fellow workers, or the public, 
the Employer shall have the right to bypass any or all of the progressive 
discipline steps and may discipline or discharge the Employee immediately 
subject to the arbitration procedure. These offenses shall include, but shall 
not be limited to the following; 

1. Possession, use, sale or distribution of illegal substances andlor 
intoxicating beverages on the work site. 

2. Bringing firearms or other weapons on the job. 
3.  Intentional theft of Government, Employer or Employee property. 
4. Intentional destruction of Government, Employer or Employee 

property. 
5 .  Intentional fraudulent activity. 
6. Intentional falsification of Govemnlent or Company docuinents. 
7. Sexual harassment. 
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Disciplinary actions will remain in an Employee's personnel file for a maximum period 
of one year unless otherwise designated by the Company. 

Section 11 - Attendance Control 

Excessive use/abuse of absenteeism or tardiness increases costs, creates an undue 
hardship on fellow Employees and limits ability to effectively plan and 
accomplish customer goals. Any Employee requesting time off must have prior 
appro\ral of their manager. An unexcused absence is an absence that does not 
have prior approval of management or an absence without sufficient and 
appropriate documentation upon return to work. Employees absent for three ( 3 )  
consecutive working days without a valid excuse or proper authorization may be 
considered to have voluntarily quit. Otherwise, the policy toward absenteeism 
will be as f o l l o ~ ~ s :  

1 .) U~lexcused absence or tardy / first occurrence / Verbal warning. 

2.) Unexcused absence or tardy / second occurrence / Written warning. 

3  .) Unexcused absence or tardy / third occurrence / 3 day suspension. 

4.) Unexcused absence or tardy i fourth occurrence / Termination. 

All disciplinary actions will remain in the Employee's personnel file for a pcriod 
of one year. 

ARTICLE VII - DISCHARGEIARBITRATION 

Section 1 - Discharge 

In cases of Discharge, the Company shall notify the Local Union Presidcnt and/or 
Union stewards of the discharge and its reason for such action in writing within 
two (2) working days. An Employee who claims he/she has been discharged 
without just cause must notify the Union within two (2) working days following 
the discharge. Notice that a discharge is being grieved illust be made to the 
Company, in writing by the Union, within five (5) working days from the date of 
discharge. Discussions between the Con~pany and the IJnion Representative 
concerning the discharge shall be considered Step 3. If not settled in Step 3, all 
discharges will be called in for immediate Arbitration. 

&ARTICLE VIII - HOURS AND OVERTIME 

Section 1. When a shift is needed to respond to custoiner need, the Company will 
pro\.ide notice of a shift change to affected Employees no later than 2:00 
p.m. Thursday in the week prior to the proposed shift change. 
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Section 2. A negotiated overtime distribution polic~. and overtime tracking roster ~vill  
be posted on the appropriate bulletin boards. 

Section 3. The workday shall begin at 12:Ol a.m. and shall end at 12:OO midnight. 
The third shift, which normally begins at 11 :00 p.m., will be considered 
the first shift of the following day. 

Section 4. For payroll purposes the work week shall begin at 12:01 a.m. Saturday and 
shall end at 12:OO midnight the following Friday. 

Section 5. Regular Work Week 

The regular work week for Employees will consist of five (5) worlcdays during 
the period Monday through Friday, with two (2) consecutive days off (Saturday 
and Sunday): except for shift work which may be five ( 5 )  consecutive workdays 
during the period Monday through Sunday with two (2) consecutive days off. 

Section 6. Regular Workday 

The regular workday for Employees will consist of an eight (8) hour workday 
including one-half (112) hour unpaid meal and two (2) 15 min. paid break periods. 
For Employees working a Regular Work Week, work in excess of eight (8) hours 
shall be paid at time and one half. First shift shall be 7:00 a.m. until 3:00 p.m. 
Second shift shall be from 3:00 p.m. till 11 :00 p.m. Third shift shall be 1 1 :OO 
p.m. until 7:00 a.m. 

Section 7. Overtime Distribution Policy 

a) Purpose 

The Company will make every reasonable effort to divide work among the 
Employees by classification and shift as impartially as is practicable. In doing 
this, it is recognized that the Company will take into account the qualifications of 
Employees for the job to be performed and efficient operation. 

b) Procedures 

Step 1 In assigned overtime, Employees shall perform the overtime work 
required. Employees actively working the task requiring overtime shall perfonn 
the overtime work required. In the event of extenuating circumstances an 
Employee is unable to perform o~rertime work assigned, the overtime assignment 
shall be referred to the overtime distribution list for equitable distribution. 

Step 2 Employees will be selected for the overtime on the basis of the lowest 
overtime credited hours, provided they are qualified to perform the work. 

Step 3 The necessity for the Compaily to work overtime to provide rapid 
response to emergencies is recognized in order to meet customer senrice 
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requirements. It is expected that Employees will continue to cooperate in 
working overtime for the Company's and Employee's best interests. If there is an 
insufficient number of Employees to perform the required work, Employees will 
be selected on the basis of their ability to perform the job in the reverse order of 
seniority. The least senior qualified person miill be required to perform the needed 
work. 

c ) Scheduled Overtime 

Employees who do not want to be considered for ovel-time work \?rill declare that 
fact and it will be so designated by the Manager. Overtime will not be tracked for 
that Employee. If these Employees desire to return to the distribution of 
overtime, they will be credited as having the highest overtime, plus one hour, in 
their classification. 

d) Emergency Overtime 

Emergency overtime will be equitably distributed when possible. Emergency 
overtime will be recorded separately, but included in the total overtime hours. 

e) New Hires 

On the hire date, new Employees will be credited m~ith the highest overtime hours, 
plus one hour in the classification for distribution purposes. 

f) Record Keeping 

A written record of overtime worked by Employees will be maintained by the 
Employee's Manager. The overtime record will indicate the Employee's name 
and the date. Employees will be credited with overtime worked by recording the 
actual number of overtime hours worked. Employees unable to work overtime, 
when requested, shall be deemed to have worked the overtime hours actually 
worked on the task for distribution of overtime purposes. 

Should the Company and the Union detennine that an Employee was improperly 
denied overtime opportunities, the Company shall provide the Employee with 
future available scheduled overtime, provided the Employee is qualified for the 
job to be done and it does not disrupt efficient operation. 

g) Time Sheets 

This policy is for distribution of overtime hours worked. For pay purposes, 
overtime hours are the hours recorded on the time sheet. 
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h) Implementation of Policy 

To begin the overtime distribution process the Company will provide a report of 
year-to-date overtime worked. These hours will be transferred to an Overtime 
Distribution Record form. 

Section 8 - Four-Ten Hour Shift 

The Company may elect fourlten hour work shifts, either Monday through 
Thursday or Tuesday through Friday in order to meet the customers' needs. The 
Union and affected Employees will be given five working days notice prior to the 
commencement of the shift. The fourlten shifts will originally be established on a 
volunteer basis. If there are more volunteers than needed the Employees with the 
most seniority will be awarded the fouriten's provided they have the necessary 
skills to perform the job. If there are not enough Employees volunteering, the 
Employees with the least seniority will be required to work the fourlten's 
provided they have the necessary sltills to perform the job. On this fourlten shift 
Employees will be paid time and one half of their straight time hourly rate for all 
hours in excess of ten (1 0) hours per day and forty (40) hours in a week. 

Section 9 - Altered Work Schedule (AWS) 

The Company may assign Employees a1 altered work schedule (AWS) consisting 
of eight (8) hours between the hours of 6:00 a.m. and 6:00 p.m. to meet customer 
requirements. At least three (3) days notice must be given before a new schedule 
is implemented. Employees may request an AWS outside of the normal work 
hoursldays for personal needs. The AWS must ensure that customer support is 
maintained. 

Section 10 - Overtime Calculations and Premium Days 
a. Time worked on Saturday and Sunday shall be paid at time and one-half 

(1-112) of the Employee's rate, and time worlted on Holidays shall be paid 
at two and one half (2 %) times the Employee's rate. 

b. Holidays and personal leave shall be jncluded as time worked for the 
purpose of calculating overtime. 

c. There will be no "pyramiding" of overtime allowed. 

Section 11 - Call Out Pay 

An Employee called back to work after having completed hislher regular shift and 
gone home, shall receive a minimum of four (4) hours at their straight time rate of 
pay or pay for actual hours worked whichever is greater. 

Section 12 - Show Up Pay 

An Employee reporting for work at his regular scheduled starting time and for 
whom no work is provided, shall receive three (3) hours show up time unless 
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notified by the Company at least three (3) hours prior ro their regularly scheduled 
starting time not to report to work. 

Section 13 - Administrative Leave 

When the site is closed due to weather or other catastrophic reasons, Employees will 
receive administrative leave only when reimbursement is allowed by the DOE. 

-4RTICLE IX- SENIORITY 

Section 1. - Seniority 

a) Site seniority is defined as a Bargaining Unit Einployee's continuous 
service at the site with PRDS and all predecessor einployers. 

b) Bargaining unit seniority is defined as a bargaiiliilg unit member's 
continuous service earned under this Labor Agreement or predecessor 
Labor Agreement. 

c) The Company shall supply the Union with a job classification and site 
seniority list of the Employees covered by this Agreement. Such list(s) 
shall be re~~ised annually. 

d) A probationary period of ninety (90) days will be observed for each new 
Employee during which time the Company will make specific and 
periodic evaluations of the Employee's qualifications, skills and abilities. 
During this probationary period, an Employee shall be considered as 
ha~ling no seniority rights, provided that upon conlpletion of the 
probationary period, an Employee shall be entitled to seiliority rights as 
measured from an Employee's employment date. During the probationary 
period, a new Employee may be discharged in accordance with Company 
Policy and procedure without recourse to the grie~rai~ce procedure. 

Section 2. -Layoff 

The Company will determine the time of layoffs and the ilurnber of En~ployees to 
be laid off and in what job classifications layoffs will occur. 

1) If a layoff should occur, the Union shall be notified at least two (2) weeks 
in advance. Such layoffs shall be made by bargaining unit seniority within 
the job classification affected. Should bargaining unit seniority ~vithin a job 
classification be equal, then site seniority shall be the determining factor as 
to who shall be laid off first. Should bargaining unit seniority and site 
seniority of the affected Employees be equal, then the determining criteria 
for breaking the tie shall be a flip of the coin with the Employee losing the 
coin flip being scheduled to be laid off. 
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2 )  h Employee scheduled to be laid off within any classification may use 
hisker bargaining unit seniority to bump a less-senior bargaining unit 
Employee who holds a classification for which he1she is qualified. If 
bargaining unit seniority is equal, the11 site senioriq shall be used as the 
tiebreaker. Recall to employment from layoff shall be in reverse order of 
the layoff. 

3) In the case of a layoff, probationary Employees shall be laid off first. 

4) If at the time of layoff, any eligible Employee refuses to exercise their 
seniority right to bump less senior Employees witllin the active workforce, 
such Employee shall continue to retain seniority rights to be recalled. Any 
Employee scheduled to be laid off must notify the Company of an intention 
to exercise hisiher seniority bumping rights within two (2) working days of 
the layoff notice. A11 Employee displaced in the bumping process may 
siinilarly exercise hisiher seniority rights to displace another Employee in 
accordance with the same criteria. 

Section 3 - Termination of Seniority 

An Employee's seniority shall be terminated and hisiher rights under this 
Agreement forfeited for the following reasons: 

(1) Discharge for just cause, quit, retirement, or resignation; 

(2) Failure to give notice of intent to return to work after recall within five ( 5 )  
working days, or failure to return to work on tlie date specified for recall. 
An excuse from a medical doctor, leave secured by statute or a covered 
contractual situation, shall exempt an Employee from this return to work 
requirement. However, such circumstances must be communicated to the 
Employer within the five ( 5 )  day period outlined above. 

(3) Time lapse of eighteen (1 8) months, or for a period equal to the 
Employee's seniority (whichever is less) since the last day of actual work 
for the Company. 

(4) Failure to return to work upon expiration of a leave of absence; 

Absence in excess of one (1) year due to physical disability; except where 
such absence is due to compensable disability incurred during the course 
of such employment, such absence shall not break continuous service, 
provided that such individual has returned to work within a seven (7) 
calendar day period after final payment of statutory compensation for such 
disability or after the end of the period used in calculating a lump sum 
payment. Upon retunl to work fiom a period of Disability, the Employee 
must present appropriate documentation veriflring their availability date 
and medical release. 
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Section 4 - Recall 

a) Order of Recall 

If the Company determines to fill job vacancies, such ~racancies shall be filled 
through the job posting and selection process from the active workforce first. All 
excess vacancies, not filled through this bidding procedure, or left vacant as a 
result of the bidding process shall be filled from the laid off panel of Employees 
awaiting recall who have the seniority and the qualifications to return to work and 
assume the j ob vacancy that is open. Such Employees, eligible for recall, shall be 
recalled in reverse order of layoff using seniority and qualifications to perform the 
duties of the job vacancy as the criteria for recall. 

b) Notice to Recall 

The Company will forward a notice of recall by certified mail to the last known 
address of the Employee reflected on records. The Employee must, within five 
( 5 )  working days of delivery or attempted delivery of the notice of recall, notify 
the Company of hislher intent to return to work on the date specified for recall 
and thereafter, return to work on such date. 

Section 5 - Job Posting 

When the Company determines to fill a job within the Bargaining Unit, the 
Company will put a notice of the vacancy or job opening on the Employee 
bulletin boards for five ( 5 )  workdays. Subject to the provisions elsewhere in this 
Agreement any Employee may submit a bid for the job to the Human Resources 
Office in writing. during the posting period. The Company shall not be required 
to post a notice of vacancy or job opening for a particular job more than once 
every sixty (60) days. Any bid submitted within a posting period shall remain 
valid for sixty (60) days. If the Employer does not fill the job that is bid within 60 
days, regardless of the reason, and later decides to fill that vacancy, the bid must 
be reposted before the job can be awarded. 

Section 6 - Selection 

From among Employees qualified for a posted job, who submit bids for the job, 
the Company will award the job to the most seniorlqualified Employee. Provided 
that if two or more bidders have the same bargaining unit seniority, the Company 
will award the job to the Employee with the greater site seniority. If no 
Employees qualified for the posted job submit bids for the job, or no one from the 
recall panel is eligible to fill the vacancy, the Company may fill the job from any 
source. 

Section 7 - Restriction on Bidding 

An Employee who is awarded a job for which he/she bid, must accept it. If, 
immediately prior to being awarded a posted job, the Employee's designated job 
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classification was the same as or higher than the posted job, the Employee inay 
not bid for another job for a period of t~velve (12) months after being awarded the 
job. 

Section 8 - Disqualification of a Bidder 

An Employee who is unable to perform the job to which helshe bid to the 
satisfaction of the Company within thirty (30) workdays after being awarded the 
job shall be returned to the job classification helshe held at the time of submitting 
the bid. 

Section 9 - Qualifications 

It is agreed that the Company is the sole and exclusive agent to determine the 
qualifications, skills and abilities of all E~nployees. 

ARTICLE X - IIOLIDAYS 

Section 1 - Holidays Celebrated 

The following days shall be paid holiddys for the purpose of this Agreement: 

1. New Year's Day 
2. President's Day 
3. Martin Luther King Day 
4. A4emorial Day 
5 .  Independence Day 
6. Labor Day 
7. Columbus Day 
8. Vetcran's Day 
9. Thanksgiving Day 
1 0. Christmas Day 

Holidays that fall on Sunday mrill be observed on the following Monday and 
Holidays that fall on Saturday will be observed on the preceding Friday. 

Section 2 - Eligible Employees 

To be eligible for Holiday pay, an Employee must be on the active payroll of the 
Company, and be in a compensable state on the day before and the day after the 
Holiday. 

Section 3 - No Work on the Holidays 

An Employee who is not required to work on the day observed as a Holiday shall 
receive eight (8) hours pay at hislher straight-time rate of pay, plus shift 
differential if applicable. 
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Section 4 - Work on the Holiday 

An Employee who is required to work on the day observed as a Holiday shall 
receive time and one-half (1 112) times hisher straight time hourly rate for all 
hours actually worked on that day, in addition to eight (8) hours pay at hisher 
straight time rate of pay plus shift differential if applicable. 

Section 5 - Holiday During a Personal Leave Period 

If a Holiday occurs during the scheduled vacation of an eligible Employee, the 
Employee will not be charged a personal leave day for the Holiday and the 
observed Holiday shall be paid as Holiday pay. 

ARTICLE XI - PERSONAL LEAT'E 

Section 1. Personal Leave 

Years of Full Time Service 

Less than two years 
Two to five years 
Five to ten years 
Ten to fifteen years 
Fifteen to twenty years 
O17er twenty years 

Accrual Rate 

12 days 
15 days 
18 days 
21 days 
24 days 
27 days 

a) All hll-time regular Employees in active pay~oll status (i.e., not on WC, A&S, or 
LM'OP) for a minimum of fifteen days during the montl~ shall accrue a prorated 
amount of personal leave based on the schedules above. Employees will accrue 
personal leave based on years of full-time service. Personal leave may be taken in 
thirty (30) minute increments. 

b) Employees may carry o17er a maximum of 288 hours of personal leave from one 
calendar year to the next. All personal leave above the maximum carry over will 
be paid to the Employee in the second payroll of January in the follo~ving year. 
All unused personal leave at the time of termination will be paid to the Employee 
in the final paycheck following ternlination. 

c) Employees will begin to accrue lea'ire at the higher rate beginning with the first 
pay period of the month after the Employee completes the number of years of 
service required for the higher rate. 

d) Employees desiring to take personal leave must submit the request to hisher 
manager by 9:00 a.m. the day before leave is desired. Leave will be granted on a 
first come first sen7e basis. In some cases where submittals are made at the same 
time and only one Employee is allowed off due to the need to meet customer 
requirements, the situation will be determined by seniority. In cases of 
emergency or illness, same day requests for personal leave inust be made to the 
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Employee's manager for approval at least thrtp (30) minutes prior to the 
Employee's scheduled start time. 

Section 2 -Catastrophic Leave 

Employees will continue to accrue 2 hours of catastrophc leave per month into 
their leave account. Current catastrophic leave accumulation will be carried forth 
into this Agreement. Leave balances will be carried over from one year to the 
next. Leave usage will be in accordance with Company policy which shall be 
revised in consultation with the IJnion. 

ARTICLE XI1 - LEAVES OF ABSENCE 

Section 1 - Bereavement Pay 

When death occurs in an Employee's immediate fanlily (spouse, mother, father, 
mother-in-law, father-in-law, son, daughter, brother or sister, step-father, step- 
mother, step-children, step-brother or step-sister, grandfather, grarldillother and 
grandchildren), an Employee upon request will be excused for up to three (3) 
consecutive days to include the day of the funeral. Upon the approval of Human 
Resources, an Employee may reserve one of the days for estate affairs at a later 
date. The Employee shall receive pay at hislher regular rate, pro~~ided it is 
established that helshe attended the funeral. 

Section 2 - Severance Pay 

An Employee who is terminated shall be paid one week's pay per year of Service 
up to a maximum of eighteen (1 8) weeks (minimum of 1 week will be paid). 

Section 3 -Jury Duty 

An Employee who is called for and who performs jury duty or who is subpoenaed 
to appear in court as a witness m7ill be compeilsated by the Company for the 
difference between payment received for such compulsory jury duty or 
compulsory court appearance and the payment the Employee would have received 
for straight time hours they thereby lose from a normal work schedule computed 
at the Employee's established hourly base rate as long as the Employee is not 
party in the legal action. 
In order to be paid by the Company for such leave. the Employee must submit to 
the Human Resources written proof of having served, and the duration of such 
service. 

Section 4 - Military Senrice 

Regular full-time Employees who are members of a military reserve organization 
and are ordered to temporary training d ~ ~ t y  are paid the difference for which their 
straight time pay exceeds their military pay. excluding travel allou~ances. Payment 



is made for up to ten days of training in any calendar year. In support of this 
payment, Employees must furnish Human Resources a copy of their orders along 
with a voucher from their paymaster as soon as practical following their training 

Section 5 - Union Business 

Employees who have an official request for a leave of absence shall be granted 
leave to participate in Union activities. Unless otherwise allowed by the 
Employer, no more than two leave requests will be granted for Union activities on 
any given day. 

ARTICLE XI11 - hlANAGEhlENT RIGHTS 

The Union recognizes that the Company retains the sole right to manage its business, as 
such right existed prior to the execution of this Agreement except only as expressly 
abridged by a specific provision of this Agreement. The Company reserves and retains, 
solely and exclusively, all of its inherent rights to manage the business including but not 
limited to: 

1. The direction of the working force including the right to hire and decide the 
number of Employees required and to nlalte rules governing the collduct of the 
working force which will be applied in a reasonable fashion. 

3 . Determine work methods and procedures, and to issue, amend and revise policies, 
rules, regulations, and practices. 

3. Require all Employees to observe all safety regulations prescribed by the 
Company andlor the Government and to work safely. 

4. Discharge, suspend, or discipline Employees for just cause. 

5 .  The Company may, if it desires, maintain a variety of skills within its group of 
Employees to be prepared to have skills andlor supervision for any type of work 
that may arise. 

6 .  The Union understands the extreme importance of keeping operating equipment, 
units, and facilities running at all times. The Union also understands that the loss 
of productioil and the cost of repairs together create a great loss to Government. 
Therefore, the Union will encourage and advise the Employees to exhaust every 
effort, ways and means to perform work of good quality and quantity. The 
Company and the Union recognize the necessity for eliminating restrictions and 
promoting efficiency and agree that no rules, customs or practices shall be 
permitted that limit production or increase the time required to do the work, and 
no limitation shall be placed upon the amount of work which an Employee shall 
perform, nor shall there be any restrictions against the use of any kinds of 
machinery tools or labor-saving devices. 
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7.  It is understood by the Company and agreed to by the Union, that the Employees 
of the Company will perform the work requested by the Company without ha\.ing 
any concern or interference with any other n7ork performed by any Employees 
who are not covered by t h s  Agreement doing non-bargaining unit M-ork. 

8.  he Company's failure to exercise any right, prerogative, or function in a 
particular way, shall not be considered a waiver of the Company's right to 
exercise such right, prerogative, or function or preclude it from exercising the 
same in some other m7ay not in conflict with the empresses pro\.ision of this 
Agreement. In exercising its rights under this Article, the Company shall not 
violate the provision of this Agreement. 

ARTICLE XIV - PERIODIC CONFERENCES 

The parties recognize for their joint benefit, the prosperity and efficiency of the Company 
are dependent upoil their ability to work cooperatively. In order to achieve this, the 
parties agree to meet periodically, but not less than three times per year, to discuss iteins 
of mutual interest. The Company shall designate three (3) representatives and the Union 
shall designate three (3j representatives to participate in the conference. Union 
representatives that are the Employees of the Company shall be compensated at their 
applicable straight time rate for their time spent in conference. 

ARTICLE XV - BULLETIN BOARDS 

The Employer will provide a bulletin board or bulletin boards for the use of the Local 
Union on the property that are in conformity with government regulations and which 
provide reasonable access by the Union membership to information that the Union wishes 
to communicate. 

ARTICLE XVI - SAFETY 
Section 1. 

The Company will comply with all applicable health and safety l a ~ s  and regulations and 
the Company and all Employees agree to cooperate toward the objective of eliminating 
accidents and health hazards. The Con~pany will continue to make reasonable provisions 
for the safety and health of its Employees during the hours of their employment. The 
Union agrees that the Company may terminate any Emploj'ee covered by this Agreement 
n7ho intentionally exposes hindherself or any individual to unsafe acts, wllich could result 
in serious bodily harm. All Employees must immediately report any work-related injurj-. 
as per site policy. An Employee may not be discriminated against for following this 
procedure. 

Section 2. 

The Company and the Union agree to establish a quarterly meeting to cooperate in the 
elimination of unsafe and hazardous coilditions and the improl~ement of the safety record. 
The committee will consist of three (3) representatives fiom management and three (3) 
representatives from the Union. 
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Section 3 .  

,411 Employees will follow the Company's Safety Operating Policies and Procedures as 
well as NETL's Ern7ironmental Safety and Health Program. Copies of these policies and 
programs will be available to all Employees on the Local Area Network (LAW) and in the 
Company's office of Environmental Safety and Health (EH&S). _Any new Safety 
policies and/or procedures established by the Company shall be posted on the bulletin 
boards. 

Section 4. 

District and/or International Representatives requesting access to the site to discuss safety 
matterslincidents with management personnel shall be granted access subject to the 
routine check inlout procedures. 

Section 5. 

In cases involving major accidents or fatalities of bargainiilg unit En~ployees, the Union 
steward will be allowed to participate in the Company's iilvestigation of the incident. 

ARTICLE XVII - rUXW EQUIPRfEIVT 

In the event that new equipment or devices are introduced and are to be operated or 
maintained by bargaining unit personnel, the Company agrees to provide training on such 
equipment on an as needed basis. The Employees and the manner in m~11ich they are 
trained, will be determined by the Company. 

ARTICLE XVIII - SUCCESSORSHIP 

The provisions of this Agreement shall be binding upon and to the mutual benefit of the 
Parties thereto, and to their successors and assigns, except as may otherwise be provided 
by applicable law or federal regulations. 

ARTICLE XIX - NO STRIKE - NO LOCKOUT 

1. The Company agrees there will be no lockout of the Union or of Employees 
represented by the Union during the term of this ,4greement. 

2. The Union, collectively, and the Employees covered by this Agreement, agree they 
mill not call, engage in or sanction any strike during the term of this Agreement. 

ARTICLE XX - TEMPORARYIPART TIME EMPLOYEES 

No one may be retained in a temporary or part time capacity while any full-time 
Employee is on layoff. Temporarylpart time Employees inay never exceed fifteen 
percent (1 5%)  of the full time classified workforce even m7llen there is no reduction in 
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forcellayoff. Temporary Enlployees with an anticipated emplo~ment of less than six (6) 
months will receive $1.65 per hour in lieu of benefits. Part-tirne Employees will receive 
$1.65 per hour in lieu of benefits. Temporary Employees shall not be employed for more 
than six (6) consecutive months. 

ARTICLE XXI - CONTmTU-4NCE OF EMPLOE7ER PROVIDED APPAREL AND 
TOOLS 

The Employer agrees to continue the practice of providing Employees with certain 
wearing apparel, tools and safety de\.ices including, but not limited to, steel toed boots 
and shoes, uniforms, safety glasses, gloves, and other items previously provided to the 
Employee for his or her use in carrying out their duties. In the event that the goverixnent, 
for xvhatehrer reason, decides to discontinue certain programs that pro\>ide any of these 
items the Union will immediately negotiate with the Employer with respect to the impact 
that such changes have had on it's membership. 

ARTICLE XrUI - HEALTH BENEFITS 

Section 1 - Health Care 

Plan general outline attached as Appendix "C", 21 6 Plan. Plan carrier is at the discretion 
of the Employer, but changes in the level of benefits are subject to collective bargaining. 

(a) First Full Year of the Agreement- January 2006 to December 3 1.2006 

Health care rates shall be set at: 

1 $148 per month for full Family coverage I 
1 $128 ~ e r  month for Emulovee & Suouse coverage 1 

$1 15 per month for Employee & Child(ren) coverage 
$48 uer month for Single coverage 

(b) Second and Third Full Year of the Agreement - January 2007 to Deceinbcr 2008 

I11 the event that health care costs increase or decrease. the Employer and Employees 
shall share the cost, such that the Employer shall pay eighty-fi~re percent (85%) of the 
cost and Employees shall pay fifteen percent (15%) of the cost. 

Section 2 - \jlaiver of Health Care Benefits 

Employees may opt to waive health insurance co.i7erage and receive a waiver paid on a 
bi-weekly basis. Employees must furnish proof of other health coverage to qualify for 
the waiver. E~nployees may receive the following: 

Individual - $650.00 per year Family - $650.00 per year 
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Article =I1 - DENTAL PLAN 

The Dental Plan currently in effect will continue with a rate of $15.00. Such rate shall 
continue for the life of this Agreement. 

ARTICLE ,XXIV - SCHEDULE OF OTHER BENEFITS 

Section 1 - Life Insurance and AD&D 

The Company will provide Life insurance as currently stated in the PRDS policy, equal 
to two (2) times the Employee's annual salary rounded up to the next thousand dollars. 
The Company will also provide AD&D as currently stated in the PRDS policy, equal to 
two (2) times the Employee's annual salary rounded up to the next thousand dollars. The 
rates for dismemberment/loss of sight etc. will also follow the current PRnS policy. 

Section 2 - Long Term Disability 

Employees may participate in the Company's Long Term Disability (LTD) Insurance 
Program as described in the PRDS LTD policy. 

Section 3 - Retirementl4OlK Savings Plan 

The Employer agrees to establish for each represented Employee ail individual 301K 
Savings and Investment Plan. The Plan shall be established and handled by a reputable 
investment company and administered by them under arrangements with the Employer 
pursuant to the following: 

1. The 401 K Savings and Investment Plan will be funded on behalf of each Employee 
covered under the terins of this Agreement ~ri t l l  respect to one or both of the following 
avenues; 

(a) Employer coiltributio~ls only up to a certain yearly maximum 

(b) Combination of Enlployer coiltributioil up to a certain yearly ~naximurn and 
Employer contributio~l for each Employee dollar set aside into the 401K savings 
and Illvestment Plan. 

2. The Employer will be responsible for puttins into an Employee's account the a~nount of 
fifty cents ($SO) for each hour worked in a given year up to a maximum of one thousand 
dollars ($1000) per contract year. This contribution by the Employer shall be made without 
respect to any coiltributions made by the Employee. 

3. In addition to the contributioils made by the Employer under (2) above, an Elnployee 
may elect to set aside a portion of his,her pay each pay period to also be placed into their 
401K Savings and Illvestment Plan. 

(a) Should the Employee choose to apply a portion of hislher pay as outlined in (3) 
above, the Employer, in addition to the contributions outlined in (2) above will 
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also contribute f i a - f ive  cents ($ .55)  for every dollar set aside by the Employee 
up to six (6) percent of hisher salary. 

4. The Employer agrees that it will bear the costs associated with the fees charged by the 
financial advisors who are handling the 401K Savings and Investinent Plan for the Einployer 
pursuant to this Agreement. 

5. The 40!K Savings and Investment Plan shall offer a diverse selection of investment 
vehicles in which an Einployee may choose to invest 11isAler monies. 

6. A year within the Plan outlined herein ~vill  run from anniversary date to anniversary date 
of the effective date of this collective bargaining Agreement. 

Section 4 - Dependent Life Insurance PIanISuppIementaI Life Insurance Plan 

Employees may participate in the Dependent/Supple~nental Life Insurance Program as described 
in the PRDS policy. 

Section 5 - Accident & SicknessIShort Term Disability 

The Company will provide A&S insura~lce as stated in the current PRDS policy, equal to two- 
thirds (213rds) of the Einployee's ~veekly base rate up to a maximum of eight hulldred ($800) 
dollars per week. 

Section 6 - Awards Fees Distribution 

Bargaining unit members shall participate in twenty-five (25%) percent of the Awards Fees 
Distribution program. 
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ARTICLE XXV - TERRl OF AGREEMENT 

This Agreement shall take effect January 1, 2006, and shall remain in effect through 

December 3 1, 2008 and shall continue in effect from year to year thereafter, unless 

changed or terminated. Either party desiring to change or terminate this Agreement must 

notify the other in writing at least sixty (60) days prior to January 1,2009. 

IN WITNESS WHEREOF, each of the parties signatory hereto has caused this 

Agreement to be signed this 29th Day of December, 2005. 

P 
For the Union For the Employer 

1312912005 
Date Date 
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APPENDIX A 

Wages 

1. On January 1, 2006, all Employees covered by this contract shall receive a 
sixty-five cent ($0.65) increase in their wages. 

2. On January 1, 2007, all Employees covered by this contract shall receive a 
sixty-five cent ($0.65) increase in their wages. 

3. On January 1, 2008, all Employees covered by this contract shall r ece i~~e  a 
sixty-five cent ($0.65) increase in their wages. 

Classification 1/01/06 1/01/07 3 /01/08 

Tech I $15.48 $16.13 $16.78 
Tech I1 $19.35 $20.00 $20.65 
Tech I11 $21.25 $21.90 $22.55 
Tech IV $23.70 $24.35 $25.00 
Tech V $27.53 $28.1 8 $28.83 
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Engineering Technician 1 - Local 17 17 

APPENDIX B 

MEillORAlVDUM OF UnTDERSTA4T\TDING BETWEEN PRDS AND UMWA 
LOCAL 1717 

PRDS will post the appropriate jobs to reach the agreed upon staffing levels. 

1. The attached job descriptions will replace the existing job descriptions in the 
collective bargaining agreement. 

2. We will dismiss all current grievances \vithout prejudice or precedent. 

3. Engineering Technician I (ET-1) and (ET-2) will follow the agreed upon timeline to 
ET-3. 

ET- 1 to ET-2 

Advancement to ET-2 will be based on one calendar year of satisfactory job 
perfo;mance. Unsatisfactory performance must be documented and nlay delay 
advancement. Job performance will be evaluated quarterly and the individual will be 
counseled. 

Advancement to an ET-3 will occur after the individual has five years of satisfactory 
site experience. Previous experienceleducation can be substituted for up to one year 
of site experience. Unsatisfactory job performance inust be documented and may 
delay advancement. Job performance u7ill be evaluated and the individual will be 
counseled. 

Any delay in advancement under this item #3 may be challenged pursuant to 
Article 5, Grievance Procedure of the Collective Bargaining Agreement. 

4. Additional ET-4 and ET-5 positions will be available if the need exists, as determined 
by management, or with regard to ET-5's, if five or more technicians are hired. No 
ET-6 classification work is being, or has been, performed by bargaining unit 
members. 

5. Any level technician can work independently on tasks within his job description with 
periodic instruction andlor guidance from higher level technicians or supervisors. No 
technician on any level requires constant supervision. 

6. ET-2 and above can train, instruct and provide guidance to other technicians equal 
tolor lower than l i s  level. 
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Exgineering Technician I - Local 17 17 

7.  ET-3 can assist in design work, and design work can be perfornled by ET-4 and 
above (see job descriptions). Field fitting and dimensional changes do not constitute 
design. 

8. A group of two or more technicians at any le\.el can work together as a team on tasks 
that they are competent to perform. The higher-level technicians can'should provide 
guidance to the team. A lower level technician can work as a helper with a higher 
level technician on tasks in the higher level. ET-1 and ET-2 may be assigned higher 
level work for the purpose of training and qualification for advancement. This does 
not constitute out of classification work. However, once an employee reaches ET-3 
he will be paid the applicable rate for the work performed. 

9. UMWA will agree to the current Award Fee sharing plan. 

10. PRDS will recognize government site seniority. 

This MOU will be effective October 6, 2000. 
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Engineering Technician 1 - Local 17 17 

Morgantown Position Descriptions 

Title: Engineering Technician I 9/26/00 

Minimum Position Knowledge, Skills, and Abilities Required: 
High School diplomdGED or equivalent, and no job-related experience. Good 
communication and analytical skills. 

Purpose and Scope: 
Under guidanceitraining from a higher level technician or supervisor or using detailed 
procedures/work instructions, performs simple and routine tasks or tests within, but not 
necessarily limited to a prescribed area of expertise. Work is checked in progress or on 
completion. Periodically, technician is assigned work above classification for the purpose 
of using experience gained for future assignments and ad~~ancement opportunities. Duties 
will be varied. 

Essential Responsibilities/Requiremelits: 
1. Assemble or install equipment or parts requiring simple wiring, soldering, or 

connections, such as: 
Install conduit, pull wire and terminate wire 
Replace fuses, CB, overloads, electrical devices 
Mount transmitters, thermocouples and gauges 
Fabricate panels and assemble control bays 

2. Perform simple or routine tasks or tests, such as tensile or hardness test, sample 
grinding, or sieve analj,sis, such as: 

Transferring coallor other bulk solids 
Perform bulk density, crush strength and attrition testing 
Prepare feedstocks (mix, blend) 
Fill and weigh drums 
Painting, labeling 

3. Operate and adjust simple test equipment, and record data, such as: 
Calibrate instruments such as gauges. balances and sensors 
Operate Digital Voltage Meter 
Use calipers and torque wrenches 

4. Gather and maintain specified records of engineering data. such as: 
Test data sheets, drawings, MSDS, P&ID's 
Data log books 
Perform Inventories 

5 .  Perform computations by substituting numbers in specific fo~mulas, such as: 
Iso kinetic sampling and calculations 
Release analysis, moisture analysis, water quality analysis 
Engineering units conversion 
Simple electrical calculations 

6. ~ s s i s t  with the installation, fabrication, modification, and operation of test equipment 
used on special projects; such as: 
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Operate portable power tools (drills, saws, grinders: etc.) 
Operate pipe threader, drill press, band saws, lathe, jig saw and other stationary 
equipment 
Install tubing, piping, gauges, vallres and fittings 
Operate oxy-acetylene torch 

7. Perform routine facilities maintenance and repair and support higher level technicians 
in performing non-routine facilities maintenance and repair. 

8. Perform other position related duties as assigned or requested. 

Physical and Mental Demands: 
1. Be able to read, write, and perform simple mathematical calculations. 
3. Use step and sectional ladders 
3. Use various types of respirators, to include self contained breathing units. 
4. Personal protective equipment such as safety glasses, safety toe shoes, hard hats, lab 

coats, hearing protection, face shields, and gloves may be required. Requiremeilts 
will vary depending on the area and type of work performed. 

5. Overhead or lift-bucket work maybe required. Safety harnesses mill be worn. 
6. Work in a confined area may be required. 
7. Operation of inotor vehicles including forltlifts may be required. 
8. Vision requirements include the ability to focus and depth perception 
9. The ability to respond to visual and audio alarms is required. 
10. Able to routinely lift and move twenty-five pounds, occasio~~ally lift or move forty 

pounds, and transfer manually fifty pound containers 
1 1. Hand eye coordination is required. 
12. Operate cranes and hoists 
13. Will be trained in basic first aid and rescue 
14. While performing his job, the employee is regularly required to stand, walk, extend 

hands and arms, and to talk and hear. The employee is frequently required to use 
their hands to handle or feel objects, tools, and controls. The employee is frequently 
required to climb, balance, stoop, kneel, crouch, or crawl. 

15. May include shift work. 
16. May be asked to participate in Emergency Respoilse Operations on a voluntary basis, 

refusal is without prejudice. All volunteers m7ill receive appropriate training. 

Work Environment: 
1 .  Frequently works in hot and cold environments, near operating machinery, heated and 

pressurized systems 
2. Work may expose employee to fumes, airborne particles, coal dust, irritants, 

sensitizers, toxic or caustic chemicals'and noise. Controls are used to bring exposure 
to within acceptable levels 

3.  Employee will be trained to usespill cleanup kits. 
4. Use of emergency showers and eyewash stations may be required. 

cement: Integrated Safety Mana, 
1. Know and follow environment, safety, and health (ES&H) policies and procedures 

that apply to their job assignments. 
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2. Become knowledgeable of and mainrain awareness of the ESkH hazards associated 
with their work. Perform work safely in accordance with hazard controls. 

3. Report all unsafe operations, and, if necessary, exercise stop-work authority in cases 
of imminent danger. 

4. Work only on those tasks in which they have the required competence. training. 
skills, and abilities so as to prevent injury to ones self, employees, the public, or the 
environment. 

5. Maintain active involvement in the introduction, revision andlor promotion of 
ES&H/ISM program activities. 
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Engineering Technician 2 - Local 1717 

Title: Engineering Technician 2 9/26/00 

Minimum Position Knowledge, Skills, and Abilities Required: 
High school diploma/GED and vocational/technical training beyond high school or 
equivalent and at least three years of job-related experience, or one year satisfactory 
performance at an Engineering Technician 1 level. Good communication and analytical 
skills and a working knowledge of computer systems and software application programs. 

Purpose and Scope: 
Under guidance from a higher level technician or supervisor, performs generally 
standardized tasks or tests involving a sequence of related operations, within, but not 
necessarily limited to a prescribed area of expertise. Follows standard work methods on 
recurring assignments, but receives explicit instructions on unfamiliar assignments. 
Technical adequacy of routine work is reviewed on completion; non-routine work may 
also be reviewed in progress. Will perform the essential responsibilities of lower level 
technicians and will instruct/train other teclmicians. Periodically, technician is assigned 
work above classification for the purpose of using experience gained for future 
assignments and advancement opportunities. Duties will be varied. 

Essential Responsibilities: 
1. Assemble or construct simple or standard equipment or parts, such as: 

Assemble flow loop components for completion. 
Construct project 110 hardware panels. 
Fabricate sheet metal enclosures. 
Install and fabricate tubing and piping runs per the P&IDs. 

2. Service or repair simple instr~unents or equipment, such as: 
Repair or replacement of pumps and motors used on research projects 
Repair or replacement of thermocouples, gauges, switching devices, and \ralves. 
Troubleshoot and repair or replacement of electrical devices and I/O hardware 

3. Conduct a variety of tests using established methods, such as: 
Perform leak and hydro testing procedures 
Perform load testing on electrical circuits and panels 
Perform water analyses for conductivity and hardness 

4. Prepare test specimens, adjust and operates equipment, and records test data, such as: 
Perform sizing analysis and generate size fractions for testing 
Calibrate and adjust test instruments such as gauges, balances, sensors and pumps 
Record data from project operations systems (APACS, GENESIS, PARAGON, 
etc.) 

5. Extract engineering data from various prescribed but non-standardized sources, such 
as: 

Retrieve data from project operations software 
Retrieve and use data from P&IDs, Instrument Indexes, logic drawings 
Retrieve data from material test data sheets and instrument certification sheets 
Record data from preventive maintenance performed on equipment 

6. Present the data in prescribed form, such as: 
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Organize data in tabular form 
Graph test data 
Perform sampling calculations 

7. Perform a wide variety of duties in the installation, modification, and operation of test 
equipment used on special projects, such as: 

h4achine or fabricate replacement parts for research projects 
Perform basic welding on non-critical applications 
Install electrical and instrument equipment to research projects. 
Fabricate sheet metal cabinets, wire trays, and hoods 
Install spool pieces, blanks, and piping components 
Install/modify tubing, piping, gauges and fittings 
Provide operations support to research projects, including data recording and 
sampling 

8. Perform basic preventive ~naii~teilance (i.e. \.isual inspections, lubrication, filter 
changing, cleaning, etc.). 

9. Perform other position related duties as assigned or requested. 

Physical and Mental Demands: 
1. Be able to read, write, and perform simple mathematical calculations. 
2. Use step and sectional ladders 
3. Use various types of respirators, to include self contained breathing units. 
4. Personal protective equipment such as safety glasses. safety toe shoes, hard hats, lab 

coats, hearing protection, face shields, and gloves may be required. Requirements 
 ill var~r depending on the area and type of work performed. 

5 .  Overhead or lift-bucket work maybe required. Safety harnesses will be worn. 
6. Work in a confined area may be required. 
7. Operation of motor vehicles including forklifts may be required. 
8. Vision requirements include the ability to focus and depth perception 
9. The ability to respond to visual and audio alarms is required. 
10. Able to routinely lift and move twenty-five pounds, occasionally lift or move fort>, 

pounds, and transfer manually fifty pound containers 
11. Hand eye coordination is required. 
12. Operate cranes and hoists 
13. Will be trained in basic first aid and rescue 
14. While performing his job. the employee is regularly required to stand, walk, extend 

hands and arms, and to talk and hear. The employee is frequently required to use 
their hands to handle or feel objects, tools, and controls. The employee is frequently 
required to climb, balance. stoop, kneel, crouch, or crawl. 

15. May include shift work. 
16. May be asked to participate in Emergency Response Operations on a vol~mtary basis, 

refusal is without prejudice. All volunteers will receive appropriate training. 

Work Environment: 
1. Frequently works in hot and cold enviroixne~lts. near operating machinery, heated and 

pressurized systems 
2. Work may expose employee to fumes, airborne particles, coal dust, irritants, 

sensitizers, toxic or caustic chemicals and noise. Controls are used to bring exposure 
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to within acceptable levels 
3. Employee will be trained to use spill clean~lp kits. 
4. Use of emergency showers and eyewash stations inay be required 

Integrated Safety Management: 
1. Know and follow environnlent, safety, and health (ES&H) policies and procedures 

that apply to their job assignments. 
2. Become knowledgeable of and maintain awareness of the ES&H hazards associated 

with their work. Perform work safely in accordance with hazard controls. 
3. Report all unsafe operations, and, if necessary, exercise stop-work authority in cases 

of imminent danger. 
4. Work only on those tasks in which they have the required competence, training, 

skills, and abilities so as to prevent injury to ones self, employees, the public, or the 
environment. 

5. Maintain active involvement in the introduction, revision and/or promotion of 
ES&H/ISM program activities. 
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Title: Engineering Technician 3 9/26/00 

Minimum Position Knowledge, Skills, and Abilities Required: 
High school diplomaIGED and vocational/technical training beyond high school or 
equivalent and at least five years of job-related experience, or four years satisfactory 
performance at an Engineering Technician 2 level. Specific training, and licensing and 
advanced knowledge in the particular area of specialization, plus a broad knowledge of 
other disciplines. Good communication and analytical skills and a working knowledge of 
computer systems and software application programs. 

Purpose and Scope: 
Performs routine and non-routine tasks or tests of some complexity and variety, within, 
but not necessarily limited to a prescribed area of expertise. Receives initial instructions, 
equipment requirements, and advice from supervisor or higher level technician as needed. 
Performs recurring work independently, and the technical adequacy or conformity of 
routine work is reviewed on completion. Non-routine work inay be reviewed in progress. 
Will perform the essential responsibilities of lower level technicians and will 
instructltrain other technicians. Periodically, technician is assigned work above 
classification for the purpose of using experience gained for future assignments and 
advancement opportunities. Duties will be varied. 

Essential Responsibilities/Requirements: 
1.  Construct components, sub-units, or simple models or adapt standard equipment. May 

trouble shoot and correct malfunctions, such as: 
Fabrication and welding of air, nitrogen, and fuel distribution systems 
Fabrication of burner nozzles and transition pieces 
Installation of Tail gas sampling systems 
Installation of motor and gear reduction units, performing shaft alignment to unit 
Investigate system sources for proper pressures 
Investigate non-operating motors and pumps and make operational 

3. Follo'ilrs specific layout and scientific diagrams to coilst~uct and package simple 
devices and sub-units of equipment, such as: 

Fabrication and installation of vessels 
Fabrication and installation of instrument racks 
Fabrication and installation of process piping 
Installation of electrical conduit and switch gear 
Fabrication and installation of process control panel and components 

3. Select or adapt standard procedures or equipment, using fully applicable precedents. 

4. Select, setup, and operate standard test equipment and records test data, such as: 

Perform pre-operation safety checks to units, correct deficiencies and docu~nent 
Perform operation and documentation on testing unit 
Operate sampling equipment for monitoring gas streams 
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5.  Extract and compile a variety of engineering data from labitest rig notes, manuals, 
etc. 

6. Process data and identify errors or inconsistencies 

7. Select methods of data presentation 

8. Assists in design modification by compiliilg data related to design, specifications, and 
materials, which are pertinent to specific items of equipment or con~ponent parts. 

9. Develop information concerning previous operational failures and inodifications 

10. Setup, operate, and ~naintain sei-vice support equipment and record data in logs 

11. Perform major planned preventive or inajor overhaul maintenance using diagnostic 
equipment and equipment materials. 

12. Perform other position related duties as assigned or requested. 

Physical and Mental Demands: 
1. Be able to read, write, and perfonn simple mathematical calculations. 
2. Use step and sectional ladders 
3. Use various types of respirators, to include self contained breathing units. 
4. Personal protective equipment such as safety glasses, safety toe shoes, hard hats, lab 

coats, hearing protection, face shields, and gloves may be required. Requirements 
will vary depending on the area and type of work performed. 

5. Overhead or lift-bucket work maybe required. Safety harnesses will be worn. 
6. Work in a confined area may be required. 
7. Operation of motor ~~ehic les  including forlilifts may be required. 
8. Vision requirements include the ability to focus and depth perception 
9. The ability to respond to visual and audio alarms is required. 
10. Able to routinely lift and move twenty-five pounds, occasion all^ lift or move forty 

pounds, and transfer manually fifty pound containers 
1 1. Hand eye coordination is required. 
12. Operate cranes and hoists 
13. Will be trained in basic first aid and rescue 
14. While performing his job, the employee is regularly required to stand. walk, extend 

hands and arms, and to talk and hear. The employee is frequently required to use 
their hands to handle or feel objects, tools, and controls. The employee is frequently 
required to climb, balance, stoop, kneel, crouch, or crawl. 

1 5. May include shift work. 
16. May be asked to participate in Emergency Response Operations on a voluntary basis. 

refusal is without prejudice. All volunteers u7ill receive appropriate training. 
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Work Environment: 
1. Frequently works in hot and cold environments, near operating machinery, heated and 

pressurized systems 
2. Work may expose employee to fumes, airborne particles, coal dust, irritants, 

sensitizers, toxic or caustic chemicals and noise. Controls are used to bring exposure 
to within acceptable levels 

3. Employee u7ill be trained to use spill cleanup kits. 
4. Use of emergency showers and eyewash stations may be required. 

Integrated Safety Management: 
1 .  Know and follow environmeilt, safety, and health (ES&H) policies and procedures 

that apply to their job assignments. 
2. Become knowledgeable of and maintain awareness of the ES&H hazards associated 

with their work. Perform work safely in accordance with hazard controls. 
3. Report all unsafe operations, and, if necessary, exercise stop-work authority in cases 

of imminent danger. 
4. Work only on those tasks in which they have the required competence, training, 

skills, and abilities so as to prevent injury to ones self, employees, the public, or the 
environment. 

5 .  Maintain active involvement in the introduction, revision and/or promotion of 
ES&HIISM program activities. 
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Title: Engineering Technician 3 9/26/00 

Minimum Position Knowledge, Skills, and Abilities Required: 
High school diplomalGED and vocationalitechnical training beyond high school or 
equivalent, and at least seven years of job-related experience. Specific training, and 
licensing and advanced knom7ledge in the particular area of specialization, plus a broad 
knowledge of other disciplines. Good communication and analytical skills and a working 
knowledge of computer systems and software application programs. 

Purpose and Scope: 
Performs routine and non-routine tasks or tests of substantial complexity and variety 
where operational precedents may sometimes not exist. Performs recurring and non- 
routine work independently, and the technical adequacy or conformity of non-routine 
work is reviewed on completion. Such assignnlents are typically part of broader 
assignments, and they may need to be screened to e,liminate and resolve unusual design 
problems: Will be tasked to plan and estimate requirements for such assigiul~ents. Will 
perform the essential responsibilities of lower level teclmicians and will instruct!train 
other technicians. Periodically, technician is assigned work above classification for the 
purpose of using experience gained for filture assigrlments and advancement 
opportunities. Duties will be varied. 

Essential ResponsibiIities/Requirements: 

1. May be assigned to independently lead and coordinate the activities on a task or shift, 
which may include; 
Recognize and correct unsafe practice and conduct 

0 Notify management of any abnormal physical or mental co~lditio~ls (state) of 
employee on assigned shift 

* Ensure coinpliance and correct discrepancies with area safety conditions, and notify 
management if discrepancies can not be resolved 
Ensure that policies and procedures are being followed 

2.  Develop or review designs by extracting and analyzing a ~~ar i e ty  of engineering data 

3. Perform a wide variety of duties of complex nature in the installation, modification, 
and operation of electronic equipment. 

4. Perform market surveys for equipment as per the engineering requirements, and 
prorride information to higher level technician, engineer, or management. 

5. Perform other position related duties as assigned or requested. 

Physical and Mental Demands: 

1. Be able to read, write, and perform simple mathematical calculations. 
2. Use step and sectional ladders 
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3. Use various types of respirators, to include self contained breathing units. 
4. Personal protective equipment such as safety glasses, safety toe shoes, hard hats, 

lab coats, hearing protection, face shields, and gloves may be required. 
Requirements 1x411 vary depending on the area and type of work performed. 

5 .  Overhead or lift-bucket work maybe required. Safety harnesses ~vill  be worn. 
6. Work in a confined area may be required. 
7. Operation of motor vehicles including forklifts may be required. 
8. Vision requirements include the ability to focus and depth perception 
9. The ability to respond to visual and audio alarms is required. 
10. Able to routinely lift and move twenty-five pounds, occasionally lift or move 

forty pounds, and transfer manually fifty pound containers 
1 1 .  Hand eye coordination is required. 
12. Operate cranes and hoists 
13. Will be trained in basic first aid and rescue 
14. While performing his job, the employee is regularly required to stand, walk, 

extend hands and arms, and to talk and hear. The employee is frequently required 
to use their hands to handle or feel objects, tools, and controls. The employee is 
frequently required to climb, balance, stoop. kneel, crouch, or cra~vl. 

15. May include shift work. 
16. May be asked to participate in Emergency Response Operations on a voluntary 

basis, refusal is without prejudice. All volunteers will receive appropriate 
training. 

Work Environment: 
1 .  Frequently works in hot and cold environments. near operating machinery, heated and 

pressurized systems 
2. Work may expose employee to fumes, airborne particles, coal dust, irritants, 

sensitizers, toxic or caustic chemicals and noise. Coiltrols are used to bring exposure 
to within acceptable levels 

3. Employee will be trained to use spill cleanup kits. 
4. Use of emergency showers and eyewash stations may be required. 

Integrated Safety Management: 
1. Know and follow environment, safety, and health (ES&H) policies and 

onments. procedures that apply to their job assi, 
2. Become knowledgeable of and maintain awareness of the ES&H hazards 

associated with their work. Perform work safely in accordance with hazard 
controls. 

3. Report all unsafe operations, and, if necessary, exercise stop-work authority in 
cases of imminent danger. 

4. Work only on those tasks in wlljch they have the required competence, training, 
skills, and abilities so as to prevent injury to ones self, employees: the public, or 
the environment. 

5.  hlaintain active involvement in the introduction, revision andlor promotion of 
ES&H/ISM program activities. 
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Title: Engineering Technician 5 9/26!00 

Minimum Position Knowledge, Skills, and Abilities Required: 
High school diploma1GED and ~rocationalitechnical training beyond high school or equivalent. 
and at least nine years of job-related experience. Specific training, and licensing and advanced 
knowledge in the particular area of specialization, plus a broad knowledge of other disciplines. 
Good communication and analytical skills and a working kno~vledge of computer systems and 
software application programs. 

Purpose and Scope: 
Performs non-routine and complex assignments involving responsibility for planning and 
conducting a complete prqject of relatively limited scope or a portion of a larger and more 
d i ~  erse project. Conducting these assignments will imrolve estimating and scheduling resources 
and adapting plans, techniques, designs, or layouts. Will be necessary to contact personnel in 
related activities to resolve design and laj.out problems and to coordinate the work. Will perform 
the essential responsibilities of lower level technicians and will traidinstruct lower level 
technicians. Duties will be varied. 

Essential Responsibilities/Requirements: 

1 .  Investigate accidents with Safety Officer, completes and forwards accidentii~lcideilt 
reports to management. 

2. Provide weekly safety contacts to assigned personilel 

3.  Participate in the interviewjng of candidates, and coinpletes interview appraisal forms. 

4. Provide non-subjective input to management in the perfonnance evaluations of 
engineering technicians assigned. 

5 .  Provide non-subjective input to management for personnel bidding on job postings. 

6. Ensure work order estimates and closeouts have been completed by the assigned lower 
level technicians and forwarded to management. 

7. Works with management in coordinati~lg weekly planning and work schedules. 

8. Perform other position-related duties as assigned or requested. 

Physical and Mental Demands: 
1. Be able to read, write, and perform simple mathematical calculations. 
2. Use step and sectional ladders 
3. Use various types of respirators, to include self contained breathing units. 
4. Personal protective equipment such as safety glasses, safety toe shoes, hard hats, lab 

coats, hearing protection, face shields. and gloves ma)- be required. Requirements will 
vary depending on the area and type of work performed. 
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5.  Overhead or lift-bucket work maybe required. Safety harnesses will be morn. 
6. Work in a confined area may be required. 
7. Operation of motor vehicles including forklifts may be required. 
8. Vision requirements include the ability to focus and depth perception 
9. The ability to respond to visual and audio alarms is required. 
10. Able to routinely lift and move twenty-five pounds, occasioi~ally lift or mo17e forty 

pounds, and transfer manually fifty pound containers 
11. Hand eye coordination is required. 
12. Operate cranes and hoists 
13. Will be trained in basic first aid and rescue 
14. While performing his job, the employee is regularly required to stand, walk, extend hands 

and anns, and to talk and hear. The employee is frequently required to use their hands to 
handle or feel objects, tools, and controls. The employee is frequently required to climb, 
balance, stoop, kneel, crouch, or crawl. 

1 5. May include shift work. 
16. May be asked to participate in Emergency Response Operations on a voluiltary basis, 

refusal is without prejudice. All volunteers will receive appropriate training. 

Work Environment: 
1. Frequently works in hot and cold en\,ironments, near operating machinery, heated and 

pressurized systems 
2. Work may expose employee to fumes, airborne particles, coal dust, irritants, sensitizers, toxic 

or caustic chemicals and noise. Controls are used to bring exposure to within acceptable 
levels 

3. Employee u7ill be trained to use spill cleanup kits. 
4. Use of emergency showers and eyewash stations may be required. 

Integrated Safe@ Management: 
1. Know and follow envirorment, safety, and health (ES&H) policies and procedures that apply 

to their job assigrments. 
2. Become knowledgeable of and maintain awareness of the ES&H hazards associated with 

their work. Perform work safely in accordance with hazard controls. 
3. Report all unsafe operations, and, if necessary, exercise stop-work authority in cases of' 

immineilt danger. 
4. Work only on those tasks in which they have the required conlpetence, training, skills, and 

abilities so as to prevent injury to ones self, employees, the public, or the enviroilment. 
5. Maintain active involvement in the introduction, revision andlor promotion of ES&H/ISM 

program activities. 
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216 Plan 

100% In-Network 1 80% Out-of-Network 
$3001$600 Out-of-Network Deductible 

Lifetime Maximum 
Physician Office visits 
Emergency Room Visit 
Hospital Expenses Inpatientloutpatient 
Diagnostic Services 
Ambulance 
Spinal Manipulations 
PhysicallSpeechlOccupational Therapy 
Durable Medical Equipment 
Skilled NursinglHome Health 

Prescription Drug Program 

unlimited 
$15.00 
$35.00, waived if admitted 
no co-pay 
no co-pay 
no co-pay 
$15.00 20 visitslcalendar year 
$15.00 20 visitslcalendar year 
no co-pay 
no co-pay 

$10 generic 
$20 brand 
$35 non-formulary 
31 day supply 

$20 generic 
$40 brand 
$70 non-formulary 
Mail Order 
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ARTICLE f - PURPOSE 

ft is the intent and purpose of ]?mom RDS Inc. ("PRDS" or the "Comx,anyl') and 
the Union to establish thougfi this Agreement, the wages, hours of work, and 
conditions of employment about which the Company and the Union ba-gained for 
the Employees of the Company in the unit defined herein; b provide a procedure 
for processing disputes Between the Company and the Union rrs to the 
interpretation and application of the provisions of this Agreement; and gme-rdy to 
govern &e relationship between the Company and the Union atxi its members. 

2. The Union reooQ;nizes the necessity to achieve efficiency in production and 
acbowledlges that it is the M e r  purpose of this Agreement to p ~ ~ e n t  
irrbmp~ons of work and interference with the efficient operation of the 
Company's bwiness. It is the intent and purpose of the parties to promote 
harmony between the Company, its Employees, and the Unian for &;he efficient and 
suct=esshl qmtion of the Company's con@& with the g o v m e n t  so &at the 
Employees and the Company may mutually benefit. 

3. Except as ~ p e c i f i d  in this Agreement, the Union and the Employees it represents 
are not waving rights which exist under the National Labr Rel&ons Act to 
bargain aver Employees' wages, hours and working canditions, Nor do the Union 
md the Employees it represents waive my right to challenge any govmental  
action th& would dictate a change in a term and condition of mpIoyment 
provided for under this Agreement. 

4. The Cornpimy and the Union mutually agree not to discriminate in my way 
against any Enq4oyee with resped to hiring, compensaticm and term& or 
conditions of employment bwause of applicable laws relating to the disabled md 
Vie&m-=a Veterans, Neither the Company nor the Union shall discriminate 
against my Employee on the basis o f  race, creed, nationaf origin, gender, age, and 
political activity or otherwise, 

ARTICLE I1 - SCOPE AND COVERAGE 

1. The Company hereby recognizes the Union as the exclusive barghkg 
nqxesentative fix the pu~pose of bargainhg collectively as required by Section 8D 
of the NLRA with respect to wages, hours and other conditions of employatmt, 
for the Company's Employees regularly assigned to the following bargaining wit, 
all full-time md regular part-time Enginwring Technicians I, II, Ill, IV and V, 
employed by the Emplogrt=r at its Morgantown, W and Pittsburgh, PA Facility on 
tbr: Research Facility Operdons Qntract or any successor contrwts, 

2, Managers and Supervisors shall not perfom bargaining unit work except in casw 
of emergency or Employee training/&ction+ 



ARTICLE 111 REPRESENTATION 

Section 1 - Represettaiive 

The Rqresm&tive of the Union shalf have access to the &ops and office of 
PWS. at NETL for the purposes of adjusting disputes, investigating working 
conditions, and ascertaining that the Agreement is being aclhered to, providing 
there is no intemption of the Company's business and providing hther &at (a) 
the Union Representative notifies the Human Resources Representative in 
advance of my visit and (b) prior to entering any facilitie under h e  control of the 
Campy,  the visiting representative reports to the Human Res~wces OEce or 
the Operational Maatgeis Office in their absence. 

Section 2 - §Lop Stewards 

The Company recognizes the rigfit of the Union to designate one (1) Steward and 
one (1) Alternate. 

(a) The authority of the Steward so designated by the Union shall be fimited 
to, and shall not exceed, the following duties and activities: 

(1) The hvstigation and psse-ntation of grievances in w o r d w e  with the 
provisians of this colfective bargaining Agreement. 

(2) The trzmrnission of such messages and information as shd$ originate 
with, and are authorized by the Union or its officers. 

Activities 

on Company time shall fa21 wittrin the scope of the 

(a) To investigate a complaint or grievance and to ptesent a wlmpfaint or 
gSievance to an Employee's immediate manager in an attempt to settle the 
matter for the Employee or group of Employees who may be similarly 
affected. 

(b) To meet by appointment with an appropriate manager or 0 t h ~  designated 
mpesentittive af the Company, when necessary, to djus$ griavmces in 
acwzxknce with the Grievance Procedure of the Agreement. 

(6) The Steward shall be dowed to @arm these duties during the Steward's 
working hours without loss of compensation. The pet.Tormmce of &we 
duties sMl  be limited to s reson;rble mount of time per shift. 

(d) The &&ties sprxged ahve skIl not relieve the Steward of hisher duties, 
and abiigatidns as an Empbyee of the Company, m d  befshe shall continue 
to be d j s t  to all rules, repfatiom and procedures apptjdle to ather 
Empfoyees. The Stewad shall notify hisher immediate mamger before 
leaving the work area to conduct Union business. 
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Ifhe membership dues, irrclubing initiation fees, and assessments of the United 
Mine Workers of America and its various subdivisions, a d i t ,  vulmtwy 
COMPAC contributions and other volmtary deductions, tbe Union-sponsored 
p u p  auto inswauee, as aiti&orized and approved by the fnternakiond Union, 
United Mhe Workers of Ammica, shalt hs checked off the wages of the 
Employees 'by the Employers covered by this contract and shall be remitted by the 
Employers to the pruperly designated oEcers of the Union for distribution b its 
various bmches, Such r e m i t ~ c e  shdl be made withiin 30 days of the date such 
mount has Been checked off. The Employer shall also submit an itemized 
statement showing the name of each Employee, hisiher Social Security number, 
h u m  worked, and the mount checked off for dues, initiation fees, and 
assessments. S~leh itemized statement shall be made within 60 days of the date 
the check-off has been made, and shall include a list of Employees fiom whom 
dues, initiation fms and assessments have not been collected. 

IR order &at &is section may become effective and operate within the limitations 
of the L&r-Mimagernat Relations Act of 1947, the Union hereby agrees to 
furnish, with all reasonable dispatch to the respective Employers, and the 
Ernpfayers agree to aid, assist and cooperate in obtaining, written authorizations 
from each Employee so employed. Upon the presentation to the Employers of 
such authorizatiom in such reasonable form as time and circumsmcs may stflow, 
said Employers shall make deductions so authorized and deliver the same to the 
desig&d Bs&ict offtcer of the Union or to such authori.zed representative as 
may be designated by the Union. 

Sedan 5 - NlotiBeatia~ 

The Union &all noti@ the Company of the amount of dues to be withheld by the 
Cornpimy, and shall advise tbe Company in writing at 1- two (2) months prior 
to any change in &e amount to be withheld. 

Section 6 - Membership 

It i s  a g e d  that afl Employees coming under the tenns ofthis Agreement shail be 
required to make qplication to, artd become members of, the Union within t w  
(30) days of their empfopent. In the event an Employee dues not become a 
member of the Union within the time frame prescribed hove, the Union will 
approach management afld request that the Employee be terminated from my 
aplayment which is covered under this Agreemeat. The Union agrees to hold 
the Compt~1y harmless from any action that may mme about as a rw&t of tbe 
application of this section. 
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ARTECLE IV - GENERAL WAGE PROVISIONS 

SWioa 1 - Wage f i t @  

The hourly rates for Employees covered by this Agreement shalf be as set forth in 
Exhibit "A". Wages shall be paid W-weekly. 

Sectien 2 - Shift Differentials 

TPle Company shall pay a shift differential of 5% for the second shift a d  7% for 
the t w  shift. 

Section 3 Out sf C1~sMmtioa Work 

Wha a qwdified Employee is specificalfy assigned to and works independently 
for a. period of three (3) horn or more in a higher jab classifidon, the Employee 
d l  reeive the rate of the hi&@ cfassification for the duration of hidher 
pdommce of fhe j ob. 

Section 4 - Temprary AssOgaments 

Every resson&le effort shall be made to keep an Employee at work on the job 
duties nomafly and customasily a pmt of his regular jab. 

Sectjo~ 5 - Sisfredmk Changes 

An Employee's schedule shdl not be chmged for the explicit purpose of avoiding 
overthe. 

Section 6 - Te&ton Refand 

Ttlition refund will be provided in accordance with PRDS's corpora& poficy at 
the t h e  of this Agrament. 

Sectien 7 - Edrrestianri Assistaace 
The Campy agrees to p v i d e  reimbursement of last wages and expenses for 
Errrp10ps attencling and successfully completing comes offered by the Union 
and wi& prlor ryppruval by Compmy (e.g. Safety programs, fabar mmgr=ment 
cooperative programs, &.). 
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ARTfCLE V - GRIEVANCE PROCEDURE 

Sectism 1. AU grievances that may arise wit1 be handled in the following manner. 
Any written grievance must be filed within five (5) working days of the 
event given rise to the grievance. The five ( 5 )  days shall be considered 
from the time the grievant should have reasonably known of the grievance. 
In cases involving dismissals for cause, the grievance may be insthted at 
step Wee, fn all steps, the grievant shall have the right to be present and 
at hidher request be accompanied by hidher Union representative. 

Prior to processing any written grievance, any Employee who 
believes he has a grievance must discuss it with fiis immediate 
manager, with the option of having his steward present. If the 
Employee is dissatisfied with the answer given by his manager or 
no answer is given within five (5) normal working days, Step 2 
wit1 be followed. 

The Employee and his steward shall present to the Human 
Resources Representative a written grievance form which has been 
approved by the Union and the Company stating what the 
grievance is and the remedy sought. If the H m  Resource 
repmentative's decision is not acceptable, or is not given w i t h  
five (5) n o m l  workdays, Step 3 will be fbllowed. 

SEW 3 The grievance shall be forwarded by the Union steward b the 
Operations Manager or his designated representative within five 
(5) normal workdays after the H m  Resource Representative's 
ma~ceptable written decision, or fstilure to give a decision The 
Operations Manager shall meet with the appropriate district 
representative or his designated representative within five (5) days 
of receipt of the grievance. If the Operation's Mm&ger's decision 
is not aceeptabte or is not given within five (5) nonnal workdays, 
Step 4 wig1 be followed. 

S&D 4 The Union may, no Eater than five (5) working days after receipt of 
the Company's decision in Step 3 submit the matter tu asbitration 
by questing that the Fed& Mediation and Conciliation Service 
submit a list of five (5) names of arbitrators, from wfiicfi the 
Company and the Union shdl choose an impartial arbitrator to 
decide the matter. Following receipt of the list of names of 
arbitrators the parties shall then alternately strike the namw from 
the panel anrt the name remaining shall be the Atbibtor in t&e 
m e .  The determination of which Party is to strike first shall Be 
determined by a coin flip. Striking shall take place within seven (7) 
days of receipt of the arbitrators list. 
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Seetion 2 

In arbitration proceedings, the expense of fhe impartial Arbi&&ur shall be shared 
by both parties. The parties will be responsible for paying their own 
representatives and witnesses. 

All abitmtion hearings shall be held at a mutually agreed upon neutral location 
with the Compmy and the Union agreeing to equally share expenses incurred in 
the hearing room, 

The findings of the arbitriftor shall be final and binding on all parties, 

MQI 5 

Alt time Emits stated in this article shaIl be treated as jurisdictional in nature and 
&e fdlme to follow my of the set times limits sMl result  it^ inthe grievance being 
void md waived and the matter shall end without resort to arbitration. A nonnal 
wo&day is defined as any day on which a bargaining unit Employee is at wosk 
Manday though Friday* excepting Italidays, 

gei?klan. 6 

Except by mutual written agreement to the contrary, only one grievance shall be 
taken to tobitration at any time hefore the same arbitrator. 

SeeEion 7 

The i n p d a l  Arbitrator shall only have jurisdiction and authority to determine 
the meaning, application of, or compliance with provisims of this Agreement a d  
shall not have jurisdiction or authority to add or detract from or after in any way 
sudh provisidns or my rules of discipline attached hereto. 

Time ;l[i*ames pamuant to discharge &all be eomensltrate with provisions of 
M c f e  VII Section 1, Discharge/Arbitfatioa of this Labor Agreement. In these 
cases &i&iofs shfl be selected immediately by the parties pursmt to M c l e  V 
Setion 1, Step 4 Grievance Procedure as it pertains to the kbitrator selediun 
p m m  arid. the actual arbitrstion shall be held within seven days h m  the time it 
is r e f d  tit arbitration at Step 4. 
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Tirne litatioffs may be waived by mutual agreement of bath parties, 

The Company and the Union may refer grievances to non-binding mediation 
based an mutual consent. 

ARTICLE VI - DISCIPLINARY PROCRAM A153D DXSCBARGE 

1 .) No one may be: disciplined or discharged without just csluse. Discipfine 
will be applied without discrimination on account of race, color, religion, 
gender, age, or national origin, disrtbifity or veteran's stahts. The 
pmeedure will be carried out uniformfy in accordance with the following 
steps: 

I. First Offease Verbal waning, reoord on file with Manager and 
Local Steward. 

2. Second QEense Written warning with record on file with the Human 
Remume Office, copy given $0 the Local Union 
Steward. 

3. Third Offe~se Two working days off without pay, record on file with 
the Human Resources Office, copy to tXle Local Union 
Steward, 

4. Faatsb Offesse Discharge 

In case of senow ~ f f a ~ e s ,  which affsct customer relations (and thus 
jeopardize the jobs of fellow workers), or which could result in unlawful 
treatment, injury or death, to the Employee, fellow warkers, or the public, the 
Employer shall have the right to bypass any or all of the p~ogiwmive 
ditsipline stqs and may discipline or discharge the Employee immdately 
subject to tfre arbitration prucedure. These offenses shall kctude, but shall 
not: be limited to the fol10wing; 

1, Possession, use, sale or distribution of iliegal substances il~lcYor 
intoxicating beverages an the work site, 

2, Bringing firearms or other weapons on the job. 
3, Intentional theR of Govemmt, Employer or Employee prwerty. 
4. Intentiod destruction of G o v m e n t ,  Employer or Employee 

P ~ O P ~ Y .  
5.  Intentional fraudulent activity. 
6. Intentional fdsification of Govemment or Company documen&. 
7. Sexual hmssmerkt. 
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IDisciplinrtmy actions will fenrain in an Employee's persome1 file for a maximum period 
of one year unless otherwise designated by the Company. 

%&ion 11 Attendante Contra1 

Excessive use/&~use of absenteeism or tardiness increases costs, create% an undue 
f i d ~ p  cm fellow Employees and limits ability to effectivejy plan and 
ax;o~rnpli& customer goals. Any Employee requesting time off must have prior 
approval of their mmager. An mexcused absence is an &mce tW does not 
have prior qprovaf of mzmagment or an absence without sufficient and 
ap.lpmpri&e docurnabtion upen return to work. Employees &sent for three (3) 
mns&ctztive working days without a valid excuse or proper auh-on may be 
mmidered to have voluntarily quit. Otherwise, the policy tow& &smteeism 
will be as falluws: 

1.) Unexcwd absence or tardy I first occurrence / Verbal warning. 

2.5 Unexcmed absence or tardy /' second occurrence / Written waning. 

3.) Unexcused absence or tardy / third occurrence I 3 day suqensi~fil. 

4.) Unexcused absence or tardy I fourth occurrence / Tamination. 

Ml d h i ~ f i n a r y  actions will remain in the Employee's personnel fife for a period 
of one year. 

ARTICLE WI - DISCHARGEIARIEfITRATION 

fn cses of R i ~ ~ ~ e ,  the Company shall notify the Local Union Resident m&or 
Union stewards of &e discharge and its mason for such action in writing wi&$n 
two (2) working ctays, An Employee who claims helshe has been d~soharged 
witb,oiit just cause must notify the Union within two (2) working days following 
$he discharge. Notice that a discharge is Being grieved must be made to the 
C~fmpmy, in, writing by the Union, WE% five (5) working days fium the date of 
disr;hge, Discussions 'between the Company and the Union Representative 
conwtni~g the discharge shall be considered Step 3, If mt set%f& in Step 3, all 
diwhrges will be cafled in for immediate Arbitration. 

ARTICLE VIII - HOURS AND OVERTXME 

Se&oa 1. When a shift is needed to respond to customer need, the Campmy will 
provide notice of a &ifi change to affected Employees no later &an 2:00 
p.m. l%u~s&y in the week prior to the proposed shift change. 
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Section 2. A negotiated overtime distribution policy and overtime tracking roster will 
be posted on the appropriate bulletin boards. 

Sectiaxr 3, The workday shall begin at 12:01 a.m. and shall end at 12:00 midnigh$. 
The a r d  shift, which normally begins at 11 :00 p.m., wilt be considered 
the first shifk of the following day. 

Sectien 4. Far payroll purposes the work week shall begin at 1201 a.m, Saturday and 
s f i d  end at 12:00 midnight the following Friday. 

SwGon 5. Regular Wark Week 

The re@m work week for Employees will consist of five (5) workdays during 
the period Monday though Friday, with two (2) consecutive days off fS&uday 
a d  Sxmhyy), except for shift work which may be five (5) consecutive workdays 
during the period Monday through Sunday with two (2) consecutive days o E  

SecMa 6. Regular Workday 

The re@m wozkday fw Employees will consist of an eight (8) hour workday 
incfuding one-half (112) how unpaid meal and two (2) IS min. paid break periods. 
For Employees working a Regular Work Week, work in excess of eight (8) haws 
shdf be pkd at time and one hdf. First shift shall be 7:00 a.m. until 3:00 p,m, 
Second shift shafl be fiom 3:00 p.m. till 11:00 p.m. Third shift shall be 11:W 
p.m. until ?:00 am.  

Seetion 7. Overtime Dbtribation Policy 

a) Purpose 

The Conpany will make e v q  reasunable effort to divide work arno~g the 
Employees by claseificatian aad shift as impartlafly as is prtfcticable. fn doing 
this, it is recognksd that the Company will take into mount the qualifications of 
Empley;s for the job to be performed and efficient uperation. 

b) Prmdares 

Step 1 In assigned overtime, Employees shall perform tbe overtime work 
reqW. Employees actively working the task requiring overtime shafl perform 
the overtime work required. In the event of extenuating circumsmces an 
Empfoyee is unabk to perform overtime work assigned, the overthe assigmaen$ 
h f l  be refezed to the overtime distribution list for equitable distribution. 

Step 2 Employees will be aelected for the overtime on the basis of the lowest 
overtime credited hours, pmvided they are qwtifred to peffim the work. 

Step 3 Tfie necessity for the Company to work overtime to provide rapid 
respme ta emergencies is recognized in order to meet customer w ~ c e  
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requirements* ft is expected that bployees will continue to cooperate in 
workkg overtime for the Company's and Employee's best interests. If there is an 
ilrs&Ecim£ number of Employees to perfom the r e g d  work, Employees will 
be sdected on the basis of their ability to perfom the job in the reverse order of 
seniority+ The least s d o r  qualified persun wifl be required to perform the nwded 
work. 

c)  Scheduled Overtime 

Empfayees who do not want to be considered for overtime work will declare that 
fact md it will be st, designated by the Manager. Overtime wifl not be hacked for 
that Employee. If these Employees desire to return to the dis&ibution of 
ovdme, they will be credited as having the highest overhe, plus one hour, in 
their classification. 

Emergency overtime will be equitabty distributed when possible. Emergency 
o v h e  will be recorded separately, but included in the total overtime how. 

e) NewHires 

On the &IX date, new Employees will be credited with the highest overtime hours, 
plw one how in the: classification for distribution pwposes. 

ff RecordKeeping 

A wfigen record of ovttrtime worked by Employees wit1 be maintained by the 
Eml;,1oyeeSs Mmwger. The overtime record will indicate the Employee's name 
and the d&e, Employee will be credited with overtime worked by recording the 
actual  umber of overtime hours worked. Ehpfoyees W l e  to work overtime, 
when requested, shall be deemed to have worked the overtime huars actuafly 
worked on fie task for dis&bution of o v e e  purposes. 

Should &e Company and the Union determine that an Employee w s  improperly 
denied md110.e opportunities, the Company shall provide the Empfoyee with 
future mailable scheduled overtime, provided the Employee is qzlalified for the 
job to be done and it does not dimpt efficient operation. 

g) The Sheets 

This policy is for distribution of ov&e burs worked. For pay purposes, 
overtime hours are the hours recorded on the time sheet. 



h) hplementaion of Policy 

To begin the overtime distribution process the Company will provide a report of 
yes-to-date overtbe worked. These hours will be transferred to an Ovrtime 
Distribution Record fonn. 

See$ion 8 - Foer,Ten Heur ShiB 

The Campany may elect four/tm hour work shifts, either Monday h u g h  
Thursday or Tuesday &.rough Friday in order to meet the custcrmers' nee&. The 
Union and affected Employees will be given five working days notice prior to the 
comencemmt of the; shift. The four/ten shifts will origbalfy be established on a 
valmteer basis. If there are more volunteers than needed the Employws witfi the 
most sedority will be awarded. the fow/ten's provided they have the naassary 
skills to p d o m  the job, If there are not emugh Employees volunteeFing, the 
Employees with the least seniority will be required to work &e four/tm's 
provided they have the necessary skills to perform the job, On this four/tm shift 
Employees will be paid time and one hdf of their straight h e  hourly rate for all 
h o w  in excess of ten (I 0) hours per day and forty (40) hours in a week. 

Sectiun 9 - Altered Work Schednle (AWS) 

The Company may assign Employees m altered work schedule (AWS) consisting 
of eight ftt) hum between tbe hours of 6;00 am. and 6:00 p.m, to meet customer 
req~irernents. At least three (3) days notice must be given before a new schedde 
is implem~nt&. Employees may request an AWS outside of t b  normal work 
hourddays for personal nee&. The AWS must ensure that customer support is 
maintained. 

Seceon 10 - Overtime Calculsti~ns and Premium Days 
a T i e  worked on Saturday and Slmday shdf be paid at time and one-half 

(I-1/21 of the Employee's mte, and time worked on Holidays shall be p&d 
at Wtwo and one half (2 5) times the Employee's rate, 

b Holidays and personal leave shall be included as h e  worked for &el 

pwpose of calculat&g overtime. 
c. There will be no "pyramiding" of overtime allowed. 

SectS~n 11 - Call Out Prty 

An Employee called back to work after having completed hidm regular shiA and 
gone homo, shall receive a siinhum of four (4) hurs at their straigkt h e  rate of 
pay 03: pay for actual hours worked whichever is grater. 

Secaan 12 - Show Up Pry 

An Employee reparting for work at his regular scheduled starting time and for 
whom no work is provided, shall meive three (3) hours show up time trnless 
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notified by the Company at least three (3) hours prior to their regularly scheduled 
starting time not to reiprp to work. 

Seetion 13 - Alminisba&e Leave 

Wen the site is closed due to weather or other catastrophic reasons, Employees will 
receive administrative leave only when reimbursement is alfowed by the DOE. 

ARTICLE M- SENIORITY 

Section 1, - Senio&y 

a) Site seniority is defined as a Bargaining Unit Employee's continuous 
service at the site with PI.U)S and all predecessor empfoyells. 

b) Bargaining unit seniority is defined as a bargaining wit member's 
c o n ~ n u ~ u s  service earned under this Labor Agreement or predecessor 
Labor Agreement. 

c) The Company shall supply the Union with a job classification and site 
seniority kist of the Enpfoyees covered by this Agreement. Such liNs) 
shall be revised annually. 

d) A probationary period of ninety (90) days will be observed for each new 
Employee during which time the Company will make specific and 
periodic evaluations of the Employee's qualifications, skills and abilities. 
Ihxing this probationary period, an Employee shall be consibwed as 
having no seniority rights, provided that upon completion of &e 
probationary period, an Employee shall be entitled to seniority rights as 
nemwed horn an Employee's employment date. During the prabationary 
period, a new Esaployee may be discharged in accordance with Company 
Policy a d  pmcedure without m m e  to the grievance pwebure. 

Section 2, - mff 

The Cumpay will ddennine the time of layoffs and the number of Empfoyees to 
be laid off and in what job classifications layoffs will occur. 

1) If a layaff should occur, the Union shall be notified at least two (2) weeks 
in advance, Such fayo& shall be made by bargaining unit seniority within 
$he job classification affected. Should bargaining unit seniority wi&in a job 
c3assification be qd, then site seniority shall be the d-ning fact~r  as 
to w h ~  &dl be laid off first. Should bargaining wit seniority a d  site 
seniority of the affaed Empbyees be equal, then the determining criteria 
fir breaking the tie &all be a flip of the coin with the Employee losing the 
coin ff ip king  scheduled to be laid off. 



2) Arr Employee scheduled to be laid off within any classification m y  use 
kidher bargaining unit seniority to bump a less-senior bargaining unit 
Employee who holds a classification for which helshe is qualified. If 
bargaining unit senioriky is equal, then site seniority shall be used as h e  
tiebreaker". Recall to employment from layoff shall be in reverse order of 
the layoff, 

3) I~I the case of w layoff, probationary Employees shall be laid off fust. 

4) If at the time of layctff, any eligible Employee refuses to exercise their 
seni~ity right to bump l a  senior Employees within the active wuMorce, 
such h p l ~ y e e  sfrail continue to retain seniority rights to be recalled. Any 
Employee schedule8 to be laid off must notify h e  Compmy of an intention 
b exercise hi&m seniority bumping rights within two (2) working days of 
the lapff notice, An Employee displaced in the bumping process may 
similarly exercise hisfher seniority rights to displace mother Employee in 
accordance with the same criteria. 

Seiltielr 3 - Termination of Seniority 

An Employee's seniority shall be terminated and hisifter rights under this 
Agmment forfeited for the folfowing reasons: 

(1) Discharge for just cwse, quit, retirement, ur resignation; 

(2) Failure to give notice of intent to return to work after mall within five (5) 
working days, or failure to return to work on the date specified for recall. 
An excuse from a medical doctor, leave secured by statute or a covered 
contractad situation, shall exempt an Employee from &is refam to work 
requirement. Wuwever, such circumstances must be commurricated to h e  
Emplayer within the five (5) day period outlined above. 

(3) Time lapse of eighteen (1 8) months, or for a period e q d  ta the 
Employee's seniority (whichever is less) since the last day of actuaE worlr 
far the Company. 

(4) Fsilw to return to work upon expirdion of a leave of absence; 

(5) Absence in excess of one (1) year due to physical disability; except where 
such absence is due to cornpensable didigty incurred dukng the course 
of such employment, such h e  sirall not break continuous service, 
pmvided that such individual has returned to work within a seven (7) 
w l ~ ~  day period after final payment of statutory c o w t i o n  fur such 
&&iIity or a& the end of the period used in cdculating a lump sum 
paymeat. U p n  return to work h r n  a period of Disabitity, the Employee 
mutit prmmt appropriate documentation verifying their availability date 
md medid release+ 
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a) Order of RwaM 

Ifthe Chmpany determines to fill job vacancies, such vacancies &all be filled 
&rough_ the jab posting and sdection process fiom the active woriEfom 6nt. All 
excess vacancies, not filled throug!h this bidding procedure, or loft vacant as a 
result ofthe bidding process shall be filled &om the laid off panel of Emp#oyees 
awaithg recall who have the seniority and the qualifications to reEum to work and 
assume the jot, vacancy that is apen. Such Employees, eligible for recall, shall be 
recalled in reverse order s f  layoff using seniority and quatificatiorn to perform the 
duties afthe job vacancy as the criteria for recall. 

b FTotiee€a%r?e~iU 

The Campmy will forward a notice of recall by certified mail to the I& hown 
af tXxe Employee reflected on recards. The Employee must, wiKm five 

(5) workhg days af delivery or attempted delivery of the notice of recall, notify 
the &mpany of his&er intent to return to work on the date specified for recall 
md &ereafter, return to wark on S U C ~  date. 

Secgm 5 - Job Posting 

Wen thf: Company determines ta $11 a job within the Bargaining Unit, tbe 
Company will put a notice of the vacancy or job opening on the Empgoym 
buffeth haads Ear five (5) workdays. Subject to the pmvisians dswhere in this 
Ageaneat any Employee may submit a bid for the job to the Bwnan Remwes 
Office in writing during the posting period. The Company shall not be r e ~ d  

to past a natice: of vacancy or job opening fm a particular job more than once 
e v w  sixty  (60) days. Any bid wbmitted within a posting period shall remain 
valid for s h y  (60) days. If the Employer does not fill the job that is bid within 60 
days, reggrdless ofthe rewn, and later decides to fill #at vacancy, the bid must 
be reposted berore the job can be awarded. 

Fmm among Employees qualified for a posted job, who submit bids for the job, 
the Company will a w d  tfie job to $he most seniodqualified Employee, hv ided  
that if two or more bidders have the same bargaining unit seniority, the Compmy 
will award the jot, to the Employee with the greater sib seniority. If no 
l3mployees qualified for the posbed job submit bids for the job, or no me from the 
ma31 panel is eligible b fill the v m c y ,  the C o m p y  may fill the jab from any 
mwe. 

Swti~a 7 - Restriction an Bid&% 

An Empfoyw who is awarded a job for which Ite/sfie bid, must a.cwpt it+ ff, 
im-ediatdy prior to being awarded a posted job, the Employee's designated job 
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classification was &e same as or higher than the posted job, the Employee may 
not bid for another job for a period of twelve (12) months after King awarded the 
job. 

Section 8 - Disqadiifieation of a Bidder 

An Employee; who is unable to perform the job to which hdsfie bid to b e  
satisfactio~ of the Company within thirty (30) workdays after being awarded the 
job shalf kw returned to the job classification he/she held at the time of submitting 
h e  bid. 

It is a p e d  that the Company is the sole and exclusive agent to il&ermhe the 
qwEfif:atiom, skills and abilities of all Employees. 

ARTICLE X - HOLIDAYS 

Section 1 - Helfdsys Cd&r+ted 

The foHowing days shall be paid holidays for the purpose of this Agreement: 

1. Mew Year's Day 
2. President's Day 
3, Martin Luther King Day 
4. Memoriaf Day 
5. Independence Day 
6. Labor Day 
7. Columbus Day 
8. Veteran's Day 
9. Thanksgiving Day 
10. Christmas Day 

Holidays that fa11 on Sunday will be observed on the following Monday and 
Holidays that fall on Saturday will be observed on the precding Friday. 

Ta be digi%le far Holiday pay, an Employee must be on the s t ive  payroll of the 
Cornpimy, and be in a cornpensable state on the day before aid the b y  after the 
Hcllid&y. 

Section 3 - No Work on &e NeUdays 

An EmpIoycx who is not required to work on the day observed as a Holiby shalt 
receive ei&t (8) hours pay at hidher straight-time rate of pay, plus shift 
d i E a d a l  if applicable. 

Piffsbergk bcaf 1914 -111iZQ06 Page 17af42 



Sectien 4 - Work on the Holiday 

An Employee; who is required to work on the day observed as a Hutictrry shfl 
receive t h e  md one-half (1 1/2) times hidher straight time huriy rate far all 
h a m  sttrally worked on that day, ia addition to eight (8) hours pay at hiaffier 
straight fdme rate of pay plus shift differential if applicable. 

Seetiam 5 - Hoiidq D~ring a Pemeaai Leave Perid 

If a Holiday occurs during the scheduled vacation of an digible Enpfoyee, h e  
Empfoyee will not be chged a personal leave day for the HuEiday and the 
observed Aofiday &all be paid as Holiday pay. 

ARTZCbE XI - PERSOW LEAVE 

Seeeel It Pamnal Lesve 

Years of Full Time Sewice Accnral Rate 

Less thm two years 12 days 
Two to five y m s  15 days 
Five r;a ten years 18 days 
Ten to fifteen years 21 days 
Fifbeea b twenty years 24 &ys 
Over Weaty ym-s 27 days 

a) i911 futl-time regular Employees in active payroll status (i.e., not on WC, MS, or 
LWZ)P) for a r&t&num of fifieen days during the month shl l  accw a prorated 
amowt of personal Ieave based on the schedules above. Employees will accrue 
pmond leave based OR years of full-time service. Persoad leave may be taken in 
thirty (30) minute increments. 

b) Employees may carry over a maxhum of 288 hours of personal leave &om one 
~11mds year to &e next. All personal have above the maximu~ll cary over will 
be paid to the Employee in the sgcond payroli of January in the following year. 
All unused permnal leave at the time of ternination will be paid to the Employee 
in the find paycheck following termination, 

c) Employees wilt begin to accrue leave at the higher rate beginning with tke first 
pay period of the month after the Employee completes the number of years of 
sellrice required for the higher rate. 

d) Employees desiring to take persctnd leave must submit the request to hidher 
manager by 9:00 a.m. the day before leave is desired. Leave wilt be gtmted on a 
first mme grst save basis. h some cases where submias are made at the same 
time and only one Employee is allowed off due to the need to meet customer 
rquimeats, the situation will be determined by seniority. In cases of 
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emergency or iliness, same day requests for personal leave must be made to the 
Employee's manager far appmval at least thirty (30) minutes prior to the 
Employee's scheduled s W  time, 

Sectian 2 -Catastrophic Leave 

Employees wilf continue to acnve 2 how of catastrophic leave per month into 
their leave account. Current catastrophic leave ac~umulation will be carried forth 
into this Agrwmmt. Leave balm~es will be canid over &om one year to the 
next, Leave usage will be in axordance with Company policy which shall be 
revised in cadtat ion with the Union. 

ARTICLE =I - LEAVES OF ABSENCE 

Sweon 1 - Bereavement Pay 

When bat& occurs in an Employee's immediate family (spouse, mother, father, 
mother+in-lawy father-in-law, son, daughter, brother or sister, step-father, step- 
mothay step-children, step-brother or step-sister, grandfather, grandmother and 
pw&bfl&en), an Employee upon request will be excused for up to three (3) 
consecutive day  to include the day of the funeral. U p n  the approval of Ruman 
R a m s ,  an Employee may remme one of the days for estate && at a later 
date. The Employee shall receive pay at hisfher regular rate, provided it is 
established that he/she attended the funeral. 

Section 2 - Severance Pay 

An Exnptoyee who is terminated shall be paid one week's pay per yeax of Service 
up b a maximum of eighteen (1 8) weeks (minimum of 1 week wili be pitid). 

Section 3 - Jury Duty 

An Employee who is called fur a d  who perfms jury duty or who is subpoenaed 
to appear in court as a witness will be compensated by the Company for the 
diRereince betwe~n payment received for such compulsory jury duty or 
ctzmpdsory c o w  appearance and the papent the Employee would have received 
far straight t h e  how they thereby lose from a norma! work schedule computed 
at the Employee's established hourly base rate as long as the Employee is not 
par@ in the legal actioa 
In order till be paid by the Company for such leave, the Employee must submit to 
the I3m-m~ Re(saurmes written p m f  tsf having served, and the duration of such 
service. 

Scetfoa 4 - AfIiibry Service 

Regular &.U-timo Employees who are members of a military r s m e  o r p i d o n  
and are ardered ta tempomy training duty are paid the difference for wfiich their 
straight time pay exceeds their military pay, excluding travel aflowances. Payment 
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is m;tde for up tu ten days of training in any calendar yea. 1;n support of this 
payment, Employees must fiunish Human Resources a copy of their o d e s  along 
with a voucher &urn their paymaster as soon as practical following their train'mg 

Section 5 - Union Brsfness 

Employees who have an official request for a leave of absence shall be granted 
laye to participate in Union activities. Unless otherwise allowed by the 
Employer, nu more &an two leave requests will be granted for Union activities on 
my given day. 

ARTICLE XIa - MANAGEMENT RIGHTS 

The U&ion reeolgdzes h t  the Company r e b s  the sole right to manage its business, as 
such right existed prior to the execution of this Agreement except only as expressly 
i+bfi&ed by a specific pmvisicm of this Agreement. The Company reserves and retains, 
solely md exclusively, all of its infierent rights to manage the business including but not 
limited to: 

1. The direction of the working farce includting the right to hire and decide the 
amber of Employees required and to make rules governing %he conduct of at 
wo&irig fume wEch wi3l be applied in a reasonable fashion. 

2. Ek~ermiae work methods and procedures, and to issue, mend and revise policies, 
rilles, regulations, and practices. 

3. Requ i~  all Employees to observe all safety regulations prescribed by the 
Company mtyor the G u v m e n t  and to work safely. 

4. Discharge, suspend, or discipline Employees for just cause. 

5. T'fre Company mayF if it desires, mainbin a variety of skills within its group of 
l3qiloyees to pmpared to have skills and/or supervision for any type of work 
that m y  mist?. 

6, f i e  Union mde~stzmds the ex&ane importance of keeping operating equipment, 
units, and fiilities &ng at all times, The Union also undm&& that the loss 
of production and the cost of repairs together create a great loss tu Govement. 
Therefore, $he Usion will encourage and advise the Empfoyees b exhaust every 
effort, ways a d  means to perform work of good quality and quantity, The 
Company md the Union recogniae the necessity for eliminating rwlxicfions and 
promoting efficiency and agree that nu rules, customs or pmtices shall be 
permitted &at limit production or increase the time required b do the work, and 
no limitation shall be p k d  upmi the amount of work which an Employee shall 
pedurm, nor shall there be any restrictions against the use of any h d s  of 
machinery bols or labor-saving devices. 
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7. It is mdembod by the Company and agreed to by the Union, that tbe Employees 
of the Company will perform the work requested by the Company without h a w  
any concern ar interfaence with thy other work p d o m e d  by any Empluyees 
who are nut covered by this Agreement doing no=-bargaining unit work. 

8. The Company's fajlure to exercise any right, prerogative, or fimction in a 
pztrticulrtr way, shall nut be considered a waiver of the Company's right to 
exercise such right, prerogative, or fUnction or preclude it from exercising h e  
same in some other way not in conflict with the empresses provision of &is 
Agreement. in exmising its rights mdm this Article, the Company shafl not 
violate the provision of this Agreement. 

ARTICLE XIV - PERIODIC CONFERENCES 

The pasties rewgnize for their joint benefit, the prosperity and eBcierrcy of the Company 
are dependent upen their abifity to work moperatively. In order ta achieve this, the 
parties agree to meet periodically, but not less than k e e  times per year, to discuss items 
of muha1 interest. The Company shall designate three (3) representatives stnd tbe Union 
sh&l detsipte three (3) representatives to participate in the conference. Union 
rqxf=sentatives that are the Employees of the Company shdf be compensated at their 
apphable stmight time rate for their time spent in conference. 

ARTECLE XV - BULLETIN BOARDS 

The Employer will provide a bulletin board or bulletin boards for the use of the Zscal 
Union on the propeaty th& are in conformity 6 t h  government regulations and which 
pmvide ~easan&le access by the Union m m h ~ h i p  to information that the Union wislnes 
to comm~cate .  

ARTfCKE XM - SAFETY 
Seeti~m I. 

The Company will eomply with all applicable health and safety laws a d  regu1dan.s rrnd 
h e  Company and aff Employees agree b m p m t e  tawad the objective of eliminating 
mcidents and health fra;zs&, The Company wilt continue to &e rewonable provisions 
for the safety and health ofits Employees during the hours uf their employment, The 
Union a p m  that &e Cowmy may terminate any Employee cavered by this Agmement 
who intentionally exposes M a s e l f  or any individual to unsafe acts, which could result 
in wdous bdily harm. All Employees must immediately report any wodc-related injury, 
as per site policy. Bn EmpXayec may not be discriminated against for following &is 
pfocedwe. 

Seetion 2. 

The Campany and the Union agree b establish a quarterly meeting to coopme in the 
ebim&ion of ttn& and ka r r low conditions and the impruverntmt of the s&eq record. 
?''he wmmitxee: will consist of Wee (3) regresent&ves from matragemeat and three (3) 
wpresentatkes &om the Union, 
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Al£ Employees will follow the Company's S a f i  Operating Policies and Procedures as 
well as NETL's Enviromental Safety and Health Program. Copies of these policies and 
programs wizl be availabile to all Employees on the Local Area Network ( L w  and in the 
Conpay's office of Envbmeatal Safety and Health (lW&S). Any new Safety 
policies m&or pmedares established by the Company shall be posted on the bulktin 
boards. 

Section 4. 

District m#or htematiumf Representatives requesting access to the site to discuss safety 
mia~emtineide-nts with mmgeme;nt personnel shall be w t e d  access subject to the 
mtfrine check idout p r ~ c ~ ~ .  

Irr cases involving major accidents or fatalities of bargaining utlit EmpJoyees, the Uniaxl 
steward will be allowed to participate in the Company's investigation of the heirtent. 

AR'MCLE XVII - NEW EQUIPMEHI' 

fn the evmt &at new eguipmmt or devices are introduced and are to be operated or 
maintained by Bargaiaing unit ptscmneel, the Company a p e s  to provide trainmg on such 
equipment an an as needed basis. The Empfoyees and the manner in which they are 
&&, will be determined by the Company. 

ARTICLE xvm - s u c c ~ s s o ~ s ~ r a  

B e  provisions of this Agreement shall be binding upon and to the mutual b e f i t  ofthe 
Parties hereto, and to their successors and assigns, except as may otherwise be provided 
by qplicable law or fderal regulations. 

ARTICLE XM - NO STRIKE - NO LOCKOUT 

1. The Compmy agms there will be no lockout of the Union or of Employees 
rtlprese~&& by the Uhion during the tern of this Agreement. 

2. The Union, colfecdvely, and the Employees covered by this Agreemat, agree hey  
wifl not call, =gage in or sanction any strike during the term of this Agreemmt. 

ARTZCLE XX - TEMPORARYB'ART TIME EMPLOYEES 

No one may be retained in a temporary or part time capacity while any fW-time 
Empfoyee is GII layoff. Tempom!part time Employees may neva exceed fifteen 
p a m t  (15%) ofthe full time classified wor4ifon:e even whm there is  m reduction in 
forcdlify~ff: Tmp~mry Emplops with an anticipated employment of less &an six (6) 



months will receive $1.65 per how in lieu of benefits. Part-time Employees will receive 
$ 3  -65 per hour in lieu of benefits. Temporary Employees shall not be employed for mare 
than six (6) consecutive months. 

ARTfCLE XXi - COXTIPrUANCE OF EMPLOYER PROVIDED APPAREL AND 
TOOLS 

The: Employer agrees to contime the pmctice of providing Employees with certain 
wearing apparelF tools and safety devices including, but not limited to, steel toed hoots 
an& shees, unifoms, safety glasses, gloves, and other items previously provided to the 
~ p l o y e e  for his or her use in carrying out their duties. h the event t b t  the government, 
far wh1:eve;r reason, decides to discontinue certain programs that provide my of &ese 
items the Union will immediately negotiate wi%h the Employer with respect to h e  impact 
that such changa have had on it's membership. 

ARTICLE XXII - HEALTH BENEFITS 

Section 1 - Heaitfi. Care 

Plan general outline &whed as Appendix "C", 216 plan. Plan carrier is at the discretion 
of the Employer, but changes in the level of benefits are subject to collective bargaining. 

(a) First Full Yew qf the Ameement -January 2006 t~ December 3 1.2006 

Health care r&es shall be set at: 

(b) Secand and Third Full Y ~ a r  of the Asement - J a n w  2007 to Decemk 2008 

fn &e event that health care costs increase, the Employer and Ernpfoyees shall share the 
cost herease, suclr &at the Employer shall pay eighty-five percent (85%) of the cost 
i n ~ m e  and hp~oyees  shall pay E8en percent (1 5%) of the cost increase. 

Se&ixi 2 - Waiver of EeaHh Care Bemefits 

Employees may opt to waive health insurance caverage and receive a waiver paid on a 
M-weekly basis. Employees must funtish p m f  of other health coverage tcr qualify for 
the waiver. Bmployms may receive the fotlowing: 

Indiddual - $650,043 per year Family - $650.00 per year 



Article KXEl-  DENTAL PLAN 

Tlne Dentat Plan currently in effect will continue with a rate of $15.00. Such rate shalf 
wndnue far &e life of this Agreement. 

ARTICLE XXrCT - SCHEDULE OF OTHER BENEFITS 

S~ctkn 1 - t'de I~ss~albce and AD&D 

The Cafnpmy will pmvide Lift: insurance as currently stated in the PRDS policy, equal 
to two (2) timw the Employee's ,annual salary rounded up to the next thousand dollars. 
The Cmpmy will also provide AD&D as currently stated in the PI3DS policy, equaf to 
two @) times &e Employee's annual salary rounded up to ttre next tfiaixsmd dollars. The 
rgtm fix &myiem.bmenfloss of sight etc. will also follow the current PRDS policy. 

Section 2 - Long Term IWssbility 

Employees may gzstieipate in the Company9& Long Term Disability (LTD) f n s m c e  
Progmm as d e s ~ f i M  in the PRDS LTD policy. 

Section 3 - lRetirement34OlK Savings Plan 

The EhpXoyer a p e s  to establish for e s h  represented Employee an individual 401K 
Savings and h~estment Plan. The Plan shall be established and handled by a reputable 
inve-ent campmy and admkistered by them under arrangements with the Employer 
pummmt to the following: 

1. The 401K Savingy and Investment Plan wilt be funded on behalf of ach 
Employee covered mder the terms of this Agreement with respect to one or both of 
the follovving avenues; 

(a) Employer contributions only up to a certain yearly maximum. 

(b) Combination af Employer contribution up to a certain yearly maximum 
and Employer contribution for each Employee dollar set aside into the 
401K savings and hwtment Plan. 

2. The Employer will be responsible for putting into an Employee's accomt the 
amount of fifty cents ($SO) for each hour warked, in a given year up to a maximum of 
one & o m d  dollars ($1000) per contract year. 'I1.tis contribution by the Employer 
shafl be m&e without respect b any contributions made by h e  Employee. 

3, In &&tion to the contributions made by the Employer wider (2) above, an 
Employee may elect to set aside a portion af hisher pay each pay period to also be 
plzed into heir 401K Savings rwd fnvestment Plm. 
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fa) Should the Employee choose to apply a portion of hidher pay as outlined 
in [3) above, %he Employer, in addition to the contributiami outlined in (2) 
above will also contribute fifty-five cents ($3) for every dollar set aside 
by the Employee up b six (6) percent of his/her salary+ 

4. The E5nploye-1. agrees that it wit1 bear the costs associated with the fees charged by 
ahe financial advisors who are haadling the 401K Savings and Fnvestment Plan for the 
Empfoym p m t  to this Agreement. 

5. The 401K Savings and Investment Plan shall offer a diverse selection of 
inve~tment vehides in which an Employee may choose to invest hidher monies. 

6. A yew within the Plw outlined herein will run from anniversary date to 
anniversary date of the effitive date of this collective bargaining Agreement, 

Secticm 4 - Dependent Lire Insurmce Flan/Supplemental Life Insurance Platr 

Employees may participate in the Dependmt/SuppIemental Life Insurance Program as 
described in the PRDS policy. 

Secaarn 5 - Accident & Siekness/Sti~rt Term Disability 

The Company will provide A&S iflsuraace as stated in the c m t  PRDS policy, equal to 
two+&kds (2/3&) of k Employee's weekly base rate up to a maximum of eight 
hmdred ($8QO) dollars per week. 

Saeea 6 - Awards Fees Distrbrt!on 

Bagairring unit members shall 
Fees Distribu~an proram. 

participate in twenty-five percent of the A w W  
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ARTZGLIE XXV - TERM OF AGREEMEW 

Tkis Agree~erit shedl take effect Jmtiary 1,2006, atrd shall remain in effect through 

December 3 1,2008 and skidl continue in e f f ~ t  from year to year threaf%e;r, unless 

changed or t a d .  Either party &siring .to change or terminate this Atpemettt must 

notify the other in writing at least sixty (60) days prier to January 1,2009. 

M WITNESS WHEREOF, wcL rrf Qe parties signatory hereto bas mrwd Qis 

Agreemwt I be sign& this 29fh Day of Defemtrer, 2f)OS. 

i/n~ii&%.d- 
For the Employer 

12/23/2005 12/29/2805 
Rate Date 



Wages 

1. On January 1,2006, all Employees covered by this contract &ail receive a 
sixty-five cent ($0.65) increase in their wages. 

2. On Jmwy 1,2007, dl Employees covered by this contract &all receive a 
sixty-five cent ($0.65) increase in their wages. 

3. Cki January 1,2008, all Employees covered by this conmct shall receive a 
sixty-five cent ($0.65) increase in their wages. 

Tech X $17.92 $18.57 $19.22 
Tech ff $19.54 $20.19 $20.84 

m $2 1.93 $22.5 8 $23.23 
Tech fV $24.38 $25.03 $25.68 
Tech V 527.23 $2738 $28.53 
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Engineering Tecftnician 1 - Local 1914 

m M a W W  OF UNDERSTANDING BETWEEN PRDS AlW W A  
LOCAL 1914 1 If30100 
I, Engineering Technician f (ET- 1) and Engineaing Technician (ET-2) will follow the 

qgr~t?l2 q a n  advmcement timefine 
ET-1 b ET-2 
Advancement to ET-2 will be based on one calendar year of satisfactory job 
peffommce, Umatisfktary perfamance must be documented and may delay 
axlvmcement. Jab prfomnc;e will be evaluated quarterly and the individml will be 
90-Ied 
EY-2 to ET-3 
Ad~ancemcmt to an ET-3 will occur after the individual has five years of satisfzictory 
site experience. Previous expaiencefedueation can be substibd for up to one year 
of site eqdmce .  Unsatisfatory job performance must be documented and may 
delay a&meemenL Job pdol.mance will be evaluated quarterly and the Individual 
will be courseled. 
h y  delay in radvmment under titis item may be challenged pursuant to 
ArZiJo 5, Grievance ~ c d m  of the Collective Bargaining Agreemeat. 
ET-3 to ET-4 
Advmcement to an ET-4 will occur &er the individual has 20 years of satishtory 
site experience. 

2. Any level technician can work independently on tasks within his job &scriptian, for 
which he is qualified, wi& periodic instruction andor guidance from bigher level 
te&micians or supervisors. No tecfinician on any level requires constmt supemision. 

3. Any tecMciaa. can train, iflstntct and provide guidance, in any area that he is 
qualified, b other technicims. 

4. Field fitting and dimensional changes do not constitute design. 

5. A grmp of two ur more technicians at any level can work together :r a team on &ks 
that they are compemt to perform. The higher-level techicians canlshoufd provide 
g u i h c e  ta the team. A lower level technician can work as a helper with a higher 
level technician on tasks in the higher level, 

6. ET-1 and ET-2 may be assigned higher level work for the pwpose of training and 
qudifidon far advancemat. Qnw an ET-3 and above has documentation of 
qualification, the work performed constitutes out of classification work within &e 
guidelines of tke cantract. 

7. The Company and. the Union agree that training p r o m  should be instituted to give 
d l  employees the o p m n i t y  to increase their value to the company and the 
cudomer, 

The number of ET- 4 & 5 psitions required is based on the operational needs and &if1 
levels required as determined by management, except as noted in #1 above* 
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Engineering Technician 1 - Loeal t 914 

Piesburgh Position Descriptions 

Mkimitm lPosi@en #rrawledge, Skigs, md Abilities Required; 
High Schmf d4plofomafGD or equivalent, and no job-related experience. C o d  
comtmicatio~ md analytical skills. 

Purgase and Scope: 
Under g u i d m d ~ h g  &om a higher level technician or supervisor or wing detailed 
pmcedu&wark instructions, yeiforms simpfe and mutine tasks or tests within, but not 
neces&ly limited to aprescribed asea of expertise, Work is checked in progress or on 
completion. Periodically, technician is assigned work above classification for the purpose 
of using experififice gaind for &me assignntents aad advancement opportunities. M i e s  
will be varied, 

IRespnsihiEaes red rlequIreixlients can vary between operating and support groups. 
The ballet item listed below are examples of skills that may be mquu9d;: 
1. Assemble or hstall equipment or pmts requiring simple wiring, soldering, or 

connections, such as: 
+ Install mnduit, pull wire and terminate wire 

Replace fuses, CB, overloads, electrical devices 
+ Mount transmitters, thennocouples and gauges 

Fabri-e panels md ssembke controt bays 
2. Perkom simple or routine tasks rn ksts, such as tensile or hardness test, sample 

grinding, or sieve d y s i s ,  such as: 
+ TmsfeFling cod/oz other bulk solids 
* Perfonn bulk density, crush strength and attrition testing 
r Prepare f e e d a b  (mix, Mend) 

Fill illd wJgh drums 
Phting, labefing 

3. Operate and adjust simple test equipment, and record dat% such as: 
Cdihde irr-mts such as gauges, bitlmcs md sensors as qualified 
Operate I%&d Voltage Meter 

+ Use ~alipers and torqua wrenches 
4, Gather and maintain specified records of engineering data, such as: 

Test &$a skeets, drawings, MSDS, P&ID's 
D h  log book 
P d m  frrvmtories 

5, Perform mmput.&ions by substituting numbers in specific formalas, such as: 
rr Isa h d i c  sampling and cdculations 

Re1eme mdysis, moisture analysis, water quality analysis 
Eagineeslilg d t s  conversion 
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Engineering Tecfinician 1 - Local 19 14 

Simple electrical calcul&ons 
6. Assist with the instatlagon, fabrication, modification, and uperation of test equipment 

wed an qmial projects, such as: 
Operate portable power tools (drills, saws, grinders, etc.) 
Opmte pipe threader, drill press, band saws, lathe, jig saw and other stationary 
eq~iprnent 
hsbll &bin& piping, gauges, valves and fittings 

* Operate uxpric%tylene torch 
7. Perfiom mutine fmilities rna&£mmce and repair and suppR higher level technicians 

In performing nmrouthe facilities maintenance and repair. 
8, Pesfom other position related duties as assigned or requested. 

PL ysicai and Merttal Demam ds: 
1, Be: able to r e  'UMj;$e, md perfom simple mathematical calculatiuns. 
2. Use skp a d  sectioml ladders 
3. Use v&ow Qpes of respirators, to include self contained breathing wits. 
4. Personal protective equipment sach as s a f e  glasses, safety toe shoes, hard hats, I& 

coats, h&g protectien, fwe shields, md gloves may be required. Requirements 
will vkwy dcpe~ding on the area and type of work performed. 

5. Overhd or EA-bucket work maybe required. Safety harnesses wif 1 be w o a  
6. Work in a canfind Eea may be required. 
7, Operation of motor vehicles including forklifts may be required. 
8. Vision requirements include the ability £0 focus and depth percqtion 
9. The ability b respond to visual and audio alarms is required. 
f 0. Able to routinely lift and move h e n ~ f i v e  pounds, occasionally lift or mtsve forty 

ywmds, and kmfer manually fifty pound containers 
1 1, Hand eye cuordination is required, 
$2. *TZ~& cranes and hoists 
13. Will be trained in basic first aid and fescue 
f 4+ W l e  p&&g his jab, the employee is regularly required to stand, walk, extend 

hm& irnd arms, a d  to talk and hear. The employee is frequently required to use 
their hmds to handle or feel ttbjects, tools, and controls. The employee is fr~gumtly 
requhd to cllmb, balance, stoop, kneel, crouch, or crawl. 

15. May inclde shift work. 
16. May be asked to participate in Emergency Response Operations on a volun&vy basis, 

refusal is without prejudice. Alt volunteers will receive apprqdate training. 

Wark Envirortmeat: 
1. Frquedy  works in hot and cold enviroments, near operating machinery, heated and 

pressm-ized systems 
2. Work may expose mpZoyee to h e s ,  airborne particles, cowl dust, irritants, 

sensigzers, toxic or caustic chemicals and noise. Controls are used to bring exposure 
to within wceptabte levels 

3. Fjnptoyee will be trained to use spit1 cleanup kits. 
4. Use of emergency showers and eyewash stations may be required. 
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Engingering Teclurkian 1 - Local f 9 14 

I~&grakd Safety- Martagement: 
I ,  &ow and fullow envirommt, dety,  and health (ES8zH) policies and procedures 

that apply to their job assignments. 
2. Become huwledgeiible of aJld maintain awareness of the ES&H h;rr;asr2s associated 

with their work. Perfom work mfely in wordance with hazard wntrols. 
3. Report all unsafe operations, and, if necessary, exercise stop-work iu1thority in cases 

of imminent danger. 
4. Work only on tbse tasks in which they have tke required campe;tence, training, 

skills, and abilities sr, as to prevent injury to ones self, employees, the public, or the 
environment. 

5. Maintain active involvement in the introdtiction, revision and/or promotion of 
ES&HASM program activities. 



Title: E n g i n e 8  Technician 2 

Engineering Techicim 2 - Local 1914 

Mittm~m Positi~~t Kraowtedgi; Skitls, and Abilities Required: 
Hi& sx;fiaof diplomdGED md vocatiodtecbnical training beyond hi& sefiool or 
eqtli~aienf. and at bast three years of job-related experience, or one year satisfatory 
pa+fommce a;t an E n g i n d g  Technician 1 level. Refer to the Mertlomdum of 
Uderstandmg dated 1 lf30/00 for specific details. Good communication and analytical 
&Us and a wor46.flg knowledge of cumputer systems and sailware applic&tion p m g m .  

lPrrrpose end Scope: 
ffniier mi&cd&&lng h m  a higher level technician or supemisor, perfoms generally 
stzm-id t s h  or tests involving a sequence of related operations, within, but nut 
n e c k l y  limikd to a p~~z- ibed  area of expertise. Follows stmdard work methods on 
recwri~g as i~mts ,  but receives expficit instructions on unfamiliar assipents, 
Technical adequa;cy of routine work is reviewed on completion; nan-routine work may 
dm be reviewed in pragra;ss* Will perfom the essentid respomibifities of lower level 
tectmicims can will i n s h c v a  other technicians. Periodically, technicim is assigned 
work above clwsification for the pupuse of gaining experience for future assipram& 
ad. advancemat opportunities. Duties will be varied. 

Resprnsiblbflfties and rqireznents can vary between rrperstting and support gronps. 
The BnTiet items listed betow are examples of sMRs that may Be regmired. 
1. Assemble or c o ~ h c t  simple or standard equipment or parts, such as: 

klssa~~ble flow loop components for cornpietion. 
Construct project I/Q hardware panels. 

I Install and fabricate tubkg and piping m s  per the P&ll)s. 
2. Service or repair simple instruments or equipment, such as: 

Repair or replacement of pumps and motors used on research projecb 
r Repair or replacmat of thermocouples, gauges, switching devices, and valves. 

Tmubleshoat and repair or replacement of electrical devices and It0 h a d r e  
3, Conduct a variety of tests wing estabtished methods, such as: 

r P d o m  l& a d  hydro testing procedures 
+ Pefonn load testing on electrical circuits and panels 
+ Perform w&r?r iaalyses for conductivity and hardness 

4, Prepare test specimens, adjust and operates equipment, and records test data, such as: 
P d o m  sizing analysis md generate size fractions for testing 

+ Mbr&e and adjust test instnunenb such as gauges, balances, sensors and pumps 
as quafified 

4 Recurd d&a &om project operations systems 
5. Ex$wt engineering data h r n  various prescribed standardized sowces, such as: 

+ Retrieve data from project operations software 
+ Retrieve zuld use data from PBrIDs, btntnent Indexes, logic drawings 
+ Retrieve data fran merial test data sheets and instnrment certification sheets 
+ Record data fiom preventive maintenance performed on equipment 
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Engineering Technician 2 - Local 1% 4 

6. P ~ m t  the data in prmribed fom, such as: 
Or$znize &ata in tabular form 

+ Perform sampling ~lcdations 
7. P d m  a wide variety of &ties in the instdlation, modification, md operation of test 

equipment used en special projects, such as: 
Macke  or fabricate replaanent parts for research projects 

r Perfom basic welding on non-critical applications as certified 
fnstdl electdcal m4 instrument equipment to research projects. 

+ Install spool pieces, blanks, md piping components 
InstdXtmo&fy &bin% piping, gauges and fittings 
Provide operations support to research projects, including &a recording and 
smpling 

8. P d o m  bsic preventive maintenance (i.e. visual inspections, lubrication, filter 
changing, cleaning, etc.). 

9. Perform other position related duties as assigned or requested. 

Physicd and Mental Demands: 
1, Be able to read, write, and perform simple mathematical calculatim. 
2. Use step md sectional gadders 
3, Use various types of respirators, to include self contained breathing units. 
4. Personal protective equipment such as sdety glasses, safety toe shoes, hard hats, l;tb 

caw, htming protection, face shietds, and gloves may be required, Requirements 
will vafy depending on the area and type of work performed. 

5. Qverhd  ar Xi&-bucket work maybe required. Safety hamesses wifl be worn. 
6. Work in a confind area may be required. 
7, Operation of motor vehicles including forklib may be: required. 
8. Vision rq~emm& include the ability to focus and depth perception 
9. The aXti;li& to respond to visual and audio dams  is required, 
ID* Able to roatinely XiR a d  move twenty-five pounds, occasionally lift or move fbrty 

ponds, md transfer manually EAy pound containers 
1 X . Hand eye caardimtirzn is quked .  
12. Operate eraass and. hoists 
13. Will ba trained in basic Erst aid and rescue 
14, Wile pedaming his job, h e  employee is regularly reqtrired to stand, wdk, extend 

bands md ms, and tu &lk and hear. The employee is fbquatly required to urn 
their hands tu handle or feel o%je&, tools, and controls. The employee is frequentty 
r q u k d  to cihb, bahce, stoop, heel, crouch, or crawl. 

15, May inch.xle shift work, 
16. Msy be; askad b participate in Emergency Response Operations on a voluntary basis, 

reRtsral is witbut prejudice, All volunteers will receive appropriate training. 

Warrlr Envirenment: 
I. Fq~enrEIy wofks iR hot and cold environments, near operating mhinery, heated and 

p~esswked systems 
2. Work may expose employee b fumes, airborne particles, coal dust, irritants, 

sensifizers, toxic or caustic chemicals and noise. Controls are used to bring expome 
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to w&in scccpbble levels 
3- Employee will be traind to use spill cleanup kits. 
4. Use of emergency showers and eyewash stations may be required. 

Imeegrabd Safe+ Mmmgernemt: 
1. h o w  and, fallow environment, safety, and health (ES&H) policies and procedures 

&at apply t~ thfhtlikjjola assignments. 
2. Bewmc howledgeable of asrd maintain awareness of the ES&H hazrds associated 

with their w o k  P e ~ o m  work safely in wordance with hazard controls. 
3. Repart azl. d e  operations, and, if necessary, exercise stop-work authority in cases 

af imminent dmger. 
4. Wo& crnly on those tasks in which #hey have the required competence, &aining, 

skills, and abilities st, as to prevent hjwy to ones self, employees, the public, or the 
envkcmnent. 

5. Mai~tain a~tive invdvement in the introduction, revision and/or promodon of 
l22kWISM pruz- activities 



Engineering Twfinieian 3 - Local 19 14 

Tiatt: Engineering Technician 3 1 1/3 O/OO 

Mrrban~ P~sitioa &clwice?dge, Skifls, and AbIWes Required: 
Hi& schaol diplamdQBD and vmatiunaf/technical training beyond high school or 
equivdeng and at least five years ofjob-dated experience, or five years ~tisfactury site 
gedorm;~nce. Refer b Zhe Memorandum of Understanding dated 11/3QiW for specific 
detaiis, Specific training, certificAon, or licensing and advanced knowledge in the 
particular m a  of speciailization, pfus a broad knowledge of other disciplines. God 
cammecatiorm a d  analytical skills and a working knowledge of computer systems and 
sohare appkication pmgrms. 

Purpose and §cape: 
Perfom routine ;and nun-mutine tasks or tests of some complexity and variety, within, 
but not n s e d l y  'Limited to a prescribed area of expertise. Receives initial imtmctions, 
equipment requirements, md &vice h r n  supervisor or higher level technician as needed. 
P&sms reaming work indepmdentfy, and the technical adequacy or conformity of 
matine work is reviewed on completion. Nm-routine work may be reviewed in pmgws, 
Wig1 perfam .te essential responsibilities of lower level technicians and casl instntckitrain 
other technicians. Periodicitlfy, technician can be assigned worlr above classification for 
the purpose of gaining experience fa future assignments and advancement oppoWties. 
Duties will be varied. 

and &el distribution systems 

performing shaft alignment to unit 

ent and records test such as: 

itoring gas streams 
'ng data &om lab/test rig notes, manuals, 

compiling data related to design, specifications, an8 
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materials, which are pertinent to specific items of equipment or component parts. 
9. Deve1tl-p infomation w n c d g  previous operational failures and modifications 
10. SetEy,* operate, and maintain service support equipment and record data in togs 
1 1, Perf- major planned preve~tive or major oveiQ1iwl maintenance using &-ustic 

equipmmt and equipment materials. 
12. Perfom other position related duties as assigned or requested,. 

Physics1 and. MenW Dernands : 
1+ Be &le to red, wrib, azld perform simple mathematical calculations. 
2. Use step and sectional ladders 
3, Use d o u s  typa of respirators, to include self contained breathing units+ 
4. P m o d  pmtmtive equipment such as safety glasses, sdety toe shoes, hard h a *  tab 

mats, hearing pretatien, face shields, and gloves may be required. Requirements 
wig1 vary depeindkg on the area and type of work perfiormed. 

5. Ov&ed or fift-bucket work m y k  requid. Safety harnesses wilt be warn 
6. Wark in a confined sea m y  be required. 
7. Operation of motor vehicles irrcludi~~g forklifts may be required. 
8. Vision requirements include the ability to focus anb depth perception 
9. The ability ta respond to visul and audio dams is required. 
10. Able to ru&irmely lift and move twenty-five pounds, occasionalty lift or move forty 

pounds, md trmfer manually fifty pound containers 
1 I. H a d  eye cwrdination is required. 
12. # p a t e  cranes and hoi- 
13. Will be trained in basic first aid and rescue 
14. While pmfamislg his job, the employee is regularly required b stand, walk, extend 

hmds and arms, and to talk and hear. The employee is frequently requited to use 
their h& to M e  or feel objects, tmls, and controts. The employee is frequently 
rquimd to climb, bdrrtlce, stoop, beef ,  crouch, or crawl. 

15. May include &iR work, 
16. May be asked to pdcipate in Emergency Response Operations on a voluntary basis, 

r~:fizsd is withost prejudice. Ail volunteers will receive appropriate training, . 

Werk Envkaanaeat: 
I. Frequently works in hut rurd cold enviromen8, near operating mwhinery, heatd 

Zmd. p~r=ss&zd s m s  
2, Work may expose  employe^ to fumes, airborne particles, coal dust, irritants, 

smitizerra, toxic or caustic chemicals and noise, Controls are used to bring 
a p o s u ~ ~  to withim acceptable levels 

3. Elmplep wifl be trained to use spill cleanup kits. 
4. Use of emergency showers md eyewash ations may be requid. 

IntegraQd Sslf $ Management: 
I. Know anrt, foflow environment, d i y ,  and health (ES&H) policies and procedures 

that apply $0 their job assignments. 
2. ISecome knowledgestble of and mainbin awafeness of the ES&H hazards associated 

with their work. Perform work sdely in atxmrd;znce with hazard controls. 
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3,  Report alz unsafe opemtions, and, if nmessary, exercise stop-work authority in cases 
of imminent h g e r *  

4. Work only on those tasks in which they b v t  the required competence, training, 
skills, and AiZities so as to prevent injury to ones self, employees, the public, or the 
mvimnrnent. 

5 ,  Maintain active involvement in the introduction, revision an&or promotion of 
ES-M program activities. 



Title: Engheering Technician 4 

Mmimrrm Pss$tien Knawfdge, Skills, and UrfUties Required: 
High school dipl~mdGE3D and vocatian;lvtec~cd training beyond high school or 
eqIrivdent, a d  at least seven yers af Job-reIated experience. Specific training, 
certificdon, or licensing and advanced knowledge in the particular area of specia-on, 
plus w h m d  howledge of other discip.pIines. Good wmunication and i~nafytical skills 
and a working knowledge of computer systems md software application programs. 

Wrrpiise &&ti Scspe: 
Pedonns muthe rmd non-routine tasks ar tests of substantial complexity md variety 
where opmational precedents may sometimes not exist. Performs recurring md non- 
routine work irridqe~dentfy, and the techiical adequacy or conformity of non-routine 
work is m i m e d  on comphtion. Such assignments are typically part of broader 
assimmts, and hey may need to be s-& to eliminate and rescslve unwud design 
pmblew. Will be tasked to plan and estimate requirements far such assignments. Will 
perform the essential mpomihflities of Iowa- level technicians and wifl instrticV&& 
othw techicims. Paiadicalfy, technician i s  assigned work above classification for the 
p u p w  of gaining experience far fktwe assignments and advstncement opportunities, 
Duties will be varied. 

Ew!e@rl RmponsiX,Etie%&eq~irements: 
I.  May be assigned to independently 1 4  and coordinate the activities on a task ar shift, 

which may include; 
Recognize and correct unsafe practice and conduct 
E n m  c0mpBi;mee and correct discrepancies with area safety conditiom, rtnd 
riot$@ mmgment if p d e m s  can not be resolved 
Ensure th& policies and procedures are king followed 

2. Develop or review designs By extmcting aPd analyzing a variety of en&e&g data 
3. Perfom a wide vafiety of duties of complex n a m  in the installation, madification, 

and aperstion of ejtectranic equipment if qualified. 
4. Perform, market surveys for equipment as per the engineering requirements, and 

provide infomtion to higher level technician, engineer, or management. 
5, Assure that the daily operdonal fag is maintained 
6. Perform other position-related duties as assigned or requested. 

Physical and Mental Demands: 

1. Be able to read, write, and perfcm simple mathematical cdcdations, 
2, Use various types of respirators, ta include sdf contained breathing units. 
3, Personal protective equipment such as safety gfasws, safety toe shoes, hard hats, 

lab co&s, hearing protection, face shields, rtnd gloves may be required. 
Requirements will vary dqmding on the area and type of work perfumed. 

4. Overhead or lift-bucket work maybe requkd. Safety hamesses will be worn. 
5 .  Wark In a confined area may be required. 
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6. Operation of motor vehicles including forklifts may be required. 
7. Vision requirements include the ability to fwus and depth perception 
8. The ability to respond to visual and audio a l m s  is r equ id  
9. Able to routinely ti& and move twenty-five pounds, occasionally lift rsr move 

forty pmds,  and transfer manuaily fifty pound containers 
10. Hand eye coordination is required. 
1 1. Operate cranes and hoists 
12. Will be trained in basic first aid and rescue 
13. Wltrife perfuming his job, the employee is regularly required b -4 walk, 

extend hands md arms, and to talk and hex. The employee is hquerrtly required 
to use their hands b handle or feel objects, tods, and contmls. The employee is 
~ ~ e r r t l y  required to climb, balance, stoop, heel, crouch, or crawl, 

14. May include shift work. 
15. May be asked to participate in Emergency Response Operations on a vrslmtary 

basis, refusal is without prejudice. All volunteers wilt receive appropriate 
training. 

d cold environments, near operating machinery, heated d 

s, coal dust, irritants, 
trols am used to bring exposum 

md eyewash stations may be required. 

health (ESdkH) policies and 

of the ES&H hazards 
n accordance with hazard 

an& if necessary, exercise sbp-wodc itutkori~ in 

ave the required Compdmce, training, 
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M f a h m  Positlop f(nowledg& SWlr, and ~ b ~ i e s  Required: 
E& school dipbmdGED and vmatiomV~chnical training beyond high school or equivalent, 
a d  af ieast nine years ofjob-elated experience, Specific training, certification, or licensing and 
advmcd kxzowfedge in the parkfcrrlar area of specialization, plus a broad kncrwldge of other 
disciplines, &ad comuicittion and analytical skills and a working knowledge of computer 
systems mrS sohare applimtioa programs. 

Purposr?! and Scope: 
P d o m  no%-routine and complex assignments involving responsibility for planning and 
conducting a mmpIete projmt of relatively hxited scope or a portion of a larger and more 
diverse pmjwt. Conducting these i~signmmts will involve estimating and scheduling resomces 
and adq&ing plans, techniques, designs, or layouts. Will be necessary to contact persumel in 
related %tivities to fesofve design and layout problems and to coordinate the work. Will perform 
the essential tesponsibijities of lower level technicians and will traitYiwtmt lower levef 
te&dciilrts. Duties will be varied. 

Eemaaiti R~~omsfX,~itie%~eq~irements: 
I. Investig&e acddents with Safety Officer, campietes and forwards accidenQi2tcibent 

reports k~ mmagernent, 
2, Pmvid~ weekly safety contactsto assigaed personnel. 
3. Participate in the interviewing of candidates, and completes a non-djective interview 

appraisal 
4. Provide non-s&jeetive input to management in the performance evaluations of 

engin-g technicians assigned. 
5. Pfovide  on-djmtive inpat to management for personnel bidding on job postings. 
6. Ensure work oder estimates and closeouts have been completed by the assigned lower 

Is;vel te-chnicims and forwarded tcr management. 
7. Works with management in coordinating weekly planning and work wixedufes. 
8. Perform other position-related duties as a s s i ~ e d  or requested, 

Physical and Meats1 Demands: 
1. Be able to *ad, write, an4 pedorrn simple mathematical calcul&ions. 
2. Use step and sectional ladders 
3, I-fse various types of ra+pkators, to include self contained breathing units. 
4. Personal pmtective equipment mch as safety glasses, safety toe shoes, hard hats, fab wats, 

haring protection, face shields, and gloves may be required. Requirements will vary 
depending on the area and typo of work performed. 

5. Overhead or Eft-bucket work maybe required. Safety harnesses will be worn. 
6. WQXB in a confined m a  may be requirtid. 
7. O p e m b  of motor vehicles including forklifts may be required. 
8. Vidon quiremets  include the ability to focus and depth perception 
9. The ~bifiEy to respond to visual and audio alarms is required. 
10. Able to routinely ti& and move twenty-five pounds, occasionally Iiff 5r move foity p o d s ,  

a i d  tea~sfer rnmually BRy pound containem 
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1 1. Sand eye coordination is required. 
12. Operate manes md hoists 
13, Will be trained in basic first aid and rescue 
14. While ptrfumhg his jab, the employee is regularly required to stand, walk, extend hands 

and arms, and to tzt& and hear. The mployee is frequently required b use their b d s  to 
handle or feel objects, toots, md conmls. The employee is frequently required to climb, 
balance, stoop, heel, crouch, or crawl. 

15. May include shift work. 
16. May be asked to participate in Emergency Response Operations on ;t vofmtsty basis, refusal 

is without prejudice. All volunteers wifl rmeive appropriate training. 

Work Environment: 
1. Frequently works in hot md cold environments, near operating machinery, hwed and 

p~y:ssmri.zerX systems 
2. Wark may expaw mpfoiyee to fumes, airborne particles, coal dust, irritants, sensitizers, toxic 

or caustic chemicals and noise, Controls are used to bring exposure to within axeptable 
levels 

3. Employee will he trained to use spill cleanup kits. 
4. Use af emergency showers and eyewash stations may be required. 

In.tegrated Sngety Mmagemexrt: 
1. mow and folbw envir~mnent, safety, and health (ES&H) policies and procedures that appzy 

to their job assigmnmks. 
2 Bewme tanowledgeable of and maintain itwi~eness of the E S W  hazxds associated with 

& ~ i r  work* Pdorm work safely in accodmce with hazard contmls. 
3. Report aB ~ f e  operations, and, if necessary, exercise stop-work authoiity in cases of 

imminent hgsr+  
4. Work d y  on these tasks in which they have the required competence, training, skills, and 

abilities sai as ta prevent injury to ones self, employees, the public, or the environment. 
5. Ma in t e  actiw irrvolvenaent in &h-e introduction, revision and/or promodon of ES&1FfffSM 

pmgmm activities. 



216 Plan 

Lifetime Usximum 
PAygiiclan 434Yb.x visib 
Emergency &om Vidt 
Hasp#&# Expanses t n p a t i W ~ @ t t b n ~  
Diagnostic Semi- 
Ambulance 
SpInaX Yrni.g@latZmns 
~ h y # i f = w ~ # ~ ~ ~ c ~ ~ ~ ~ ~ u p a t i o ~ f  Therapy 
Durabta- Mledic~I Equipment 
Skllsel Nsuru;tndHcl;me HeaM 

P~sc&pti.on Drug F ~ ~ g r a m  

unlimited 
$1 5.QO 
$35.Qb, waived it abmMsd 
n0w-y 
no Co-p;rY 
no Co-p;rY 
$15,011 2tr vtsitshlendat p a r  
$3 5,00 20 vkitdcalandar year 
no co-pay 
no co-pay 

$10 genetic 
$20 brand 
$35 non-formulary 
33 day suppky 

$20 gearrlt: 
$40 braad 
$70 non-formuhry 
#all Order 






























































